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PDP – Personal Development Plan
What do I already know?
I have a Level 3 and a HLTA so I can have the opportunity to lead a classroom and take part in planning. I’m also the school ELSA which helps focus on emotional regulation of children.
What have I learnt so far?
I’ve learnt that, although it is challenging, working in an Early Years setting is very rewarding and somewhere where I can thrive and develop professionally.
What do I want to develop?
I’d like to develop my knowledge and skills when taking a more holistic approach when teaching. Settings are changing, in my opinion for the better, so I would like to be able to help children develop and learn in a more effective way.

	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements
(3 monthly review)

	1
	Making time for myself to improve my health and wellbeing by focusing on my fitness and eating habits. 

	By making this a priority, it will hopefully improve my mood by giving myself time. I will feel better with myself therefore will have more energy, enthusiasm and confidence.
	I will prioritize going to a gym class once a week. Keeping the goal to once a week makes it more achievable and fits in with my busy lifestyle.
I will also make time to prepare my meals for the week ahead which will make it easier to stick to my goal. 
	3 Months
	Time Management Skills
Being Organised
Being Resilient
	To 
Be 
Determined 

	2
	Having more opportunities to take a leadership role in the classroom. Preparing and completing task to a high standard. 

	Having more opportunities to take a Level 4 role in my place of work can help develop my knowledge and skills, improve team leadership skills and give myself a chance to try new ideas and see what works and what does not. 
	I will voice my want to take more of a leadership role in the classroom.
I will prepare lessons that I feel will be beneficial to the children in my class and open for feedback and make sure I reflect on what I’ve done and how I can improve.
	1 year
(School Year)
	Time Management Skills
Being Organised
Being Resilient
Reflective Practice.
	To
Be 
Determined

	3
	Completing my Early Year Foundation degree to a high standard.




	By completing the degree, it will give a better opportunity to better my skills and knowledge when working with children and young people and allow myself to experience job opportunities outside of the classroom.
	I will give myself time to work on each module at home, giving myself an allotted time to complete my work over the week so I do not feel overwhelmed. 
I will attend every lecture to make sure I have enough knowledge and understanding to complete each module.
	2 Years
	Time
Management
Skills
Being Resilient
Good Communication Skills
	To
Be 
Determined







This is a paper that explores the importance of reflective practise within the early years and analyses different reflective models. (1000 words)

	What is reflection and reflective practise?

Moon, J.A (2004) summarises reflection is where we can learn something new or learn because of something. Reflective practice is where you analyse your practice, challenge what works and what does not, changing and modifying what you do to better the results therefore you can continue to develop and improve yourself.
As Brock, A (2014) explains that reflective practice is not something new. It goes as far back as ancient Greek philosophers like Plato and Aristotle where critical thought and reflection were a big part of their philosophic debate.
It gives you the opportunity to use critical thinking skill, by looking back on what has been learnt, how it can be improved and how we and elevate it in a professional setting. This means you must be willing to see the mistakes and act on them appropriately. 

	Why is reflective practise important to EY practise?

Elaine Hallet (2013) emphasises the importance of reflective practice in early years as it is an environment that is always changing and improving continuously especially where there is integrated working.
Having good reflective proactive can help improve critical thinking, increase confidence, can help become more proactive, can help improve skills and improve the quality of care and education provided. 
Having continuous professional development can be beneficial because it can help better communication skills, better teamwork skills, improve your own knowledge and skills and help to become more mindful and critical in the way of thinking. 





	The theory of reflective practise:
When thinking of reflective practice there are two theories, we can us to help. Dewey believes there are two different types of action – routine action which are actions that have been done repeatedly so that they become routine and done without thought and there are reflective actions where you look back at what has happened so you can become active in making persistent and careful consideration therefore it creates better knowledge and understanding on the action and then supports a conclusion. Although Greenberger, S.W (2020) discusses how some scholars think that Dewey’s description is as too narrow when it comes to rational thought and when making decisions.
Schon believes that reflective practice also includes two parts. He believes that reflection both in practice and on practice can refine this skill. Reflection in practice is where things are changed in the moment, instantly seeing the issue and correcting and improve the action whereas reflection on action is done after the action where a decision can be made from experience and better knowledge. Tan, C (2020) reminds us how Schon describes the messy life as ‘swampy lowland’ where things can get a bit confusing and the ‘high, hard ground’ where you can make decisions more effectively.


	Gibbs’ model[image: ]



	ERA Cycle
[image: ]

	Analysis of models – compare/contrast/pros/cons:
Ashbey, C (2003) reminds us that a model is a way of seeing the situation from another perspective which helps avoid focusing on just one part of the problem.
Above are two examples of models on reflective practice.
Gibb’s reflective cycle where there is an opportunity to have a more in-depth look and incite when doing reflective practice. It gives pause for thought on how feelings can influence by what has happened and help make a more detailed analysis on the situation which can help with a more detailed outcome, giving the opportunity to make more of a personal assessment 
With the ERA cycle, this can be used more in practice in my opinion. It is short, sharp and straight to the point giving the ability to reflect in the moment and change the outcome then and there. This will come with time and experience because the more reflective practice is used, the more it’ll become second nature.
Both models are helpful and useful. They both carry the same important points of reflective practice, which is what happened, did it work and how can we make it better.




	Conclusion
In conclusion, reflective practice is one of the most important skills used in every profession. Remembering that critical evaluation, good communication, the understanding and awareness of others and being mindful of your feelings and the feelings of people around you are essential when working with children and young people. Being an example to them and showing them that there is no shame in the feeling of failure, there is something that can be learnt from it. We can assess what has happened, see what can be improve and take time to try again. Paige-Smith, A. and Craft, A. (2007) emphasises that when we are reflecting in and on practice, it helps open to different possibilities and help with understanding others points of view. 
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Recognise and analyse the significance of different aspects of professional practise and why these are important in meeting the individual and inclusive needs of children.
When thinking of what a professional is, some think of someone who is held in high regard. Someone who has lots of qualifications and only knows certain topic and consider an expert in that one subject but being a professional is much more than that. When rethinking the term ‘professional identity’, we can take into consideration the hard work and determination it has taken to reach that goal but also think about other aspects like values, awareness and skills as well as knowledge that can be expanded by training. Speaking on professional identity when working in Early Years settings, Dickerson, C. and Trodd, L. (2022) describes professional identity is a mix of your personal self and professional self within reason. In this essay, we will discuss what being a professional practitioner in an Early Year setting is like and how we can improve.
When working in the professional setting, having good values is essential. Professional values are beliefs and principles that determine how a person act and decide if actions are good or bad. Values like having integrity, being consistent in your moral standing and honest in your beliefs. Being someone who is trustworthy and respectful with others and the world around us. This can help build relationships in a more positive way and make them more authentic. Having a strong sense of social justice where you understand that everyone should have the same opportunities and rights now and always. All these intertwin with someone's core values – where relationships, diversity, fairness, respect, personal development and teamwork all co-exist and make a great Early Years practitioner. We put these values into practice daily because we make the children the centre of everything we do therefore, having a strong interest in their development and them is extremely important. This includes having good communication with families and work with them closely to ensure we are providing fun working environment where children can thrive. Having the confidence and patience to make the school environment somewhere they feel safe and welcomed every day.
One of the most endearing aspects of working with children is that every child is different and unique in their own way. For that reason, having good communication skills is a key element of being an Early Years practitioner. Not just communicating to give information but also understand the importance of how things are said, tone of voice, eye contact, body language, responding appropriately and asking questions can have a huge impact on any relationship be it a child, their adult or relationship in a team. Listening has the upmost importance when working in Early Years. Having a child feel like they’ve been listened to and heard can have a major effect on their self-esteem and confidence. When a child knows they’ve been heard, the lines of communication between them and family members can improve and create foundations for a positive relationship and can make meeting the child’s needs a top priority. Degotardi, S et al. (2013) discusses how there are different types of relationship in Early Years. There is the relationship between child and teacher where there should be protection, nature and care and emotional support whereas the relationship between child and peer are where they protect each other, help each other out and provide emotional support also. These relationships support the child’s self-acknowledgement and validation.
Being an Early Year practitioner, knowledge and understanding are two things that come naturally but get better over time. We are with the children at important milestones of their development so the better our knowledge, the more effective we can be when education and moulding them into well round adults. Knowing the children as well as we do by listening, communicating with family and other team members can help keep the child safe and that the child’s best interest is at the heart of every decision. This means that continuous professional development, values and ethics can help better our understanding and learning new skills with training and earning more qualifications make sure we are at our best when introducing interventions and makes the reward of seeing a happy child thrive even more worthwhile.
Although personal values and morals are crucial, being surrounded by good work ethics can make sure that codes of conducts and external rules are followed which makes decision making more effective and fairer. This is where having successful partnerships and working with multi-agencies is vital. These agencies can be speech therapists, educational psychologists and other professions that concentrate more on children’s educational development. Social services, NHS and police which can help the child and families. Estyn and National Minimum Standards hold education and training providers to standards and help improve, give advice and keep education at a high quality by conducting inspections. All are there to give advice, to listen and to guide in the right direction. With good, open and transparent relationships with multi-agency groups, it can guarantee a more harmonious work environment. Following legislation and policies also help ensure that everyone understands the standards that everyone is entitled to and aspiring to, including parents. Wilson, T (2024) agrees that having clear communication and provided by practitioners when it comes to clear guidelines and frameworks encourages good professional practice.
Observation can be defined as deciding what happened based on what has been witnessed or heard or watching someone or something closely by monitoring them. This has become of upmost importance in the new curriculum as it has been proven to be an effective way of understanding the children. Being observant can help us notice what the child enjoys and how they flourish or any changes in their emotions or difficulties a child may be having, analyse what has been seen and react by making sure that any planning or decision making responds appropriately. Tallent, L., & Thompson, J. (2022). Agress that taking the time to observe children is a the most effective way of identifying delays in development and can help create an holistic and meaningful evaluation on what the next steps are.  Continuously observing and reflecting can ensure that any planning that has been done has the child’s ever-changing needs as priority. 
UNCRC – United Nations Convention on the Rights of the Child – are 42 rights that children and young people need to live happy, healthy and safely. We legally must make sure that everyone, including children, are aware and understand the Convention and Protocols. Some of these rights include no discrimination, freedom of thought and religion and access to education. It is important that children understand even their basics rights, that they have the right to be safe, be heard and be healthy. It is important for children to know that there is always help for them and knowing that they are not alone. 
In conclusion, being an Early Year practitioner is one of the most rewarding professions to be involved with but to help guarantee to be a successful practitioner you need to understand the importance of what a professional is. It about being supportive, having core values and being ethical with them. It is having integrity with everyone who you work with, multi-agency and parents, and making sure you give a warm welcome and feel safe. With the child at the forefront of every decision, being a professional and using reflective practice can make certain that communication is flowing and changes can be made for the better.
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