CSO TUTOR TRAINING PROGRAMME 2023  - EFFECTIVE ASSESSMENT

TYPES OF ASSESSMENT:
Initial – Have a conversation with your student and ask them what they know about dealing with the incident. This can also be previous knowledge that they have brought with them into the role. This can be quite valuable to know and understand so you know their level of competency before you begin. 
Formative - Going through their performance- on-going tracking of their development throughout the 15 weeks. Understanding their knowledge as they learn on the job and directing them with effective feedback.
Summative – Final assessment before IPS. At the end of the portfolio, you will be doing the final review and providing feedback alongside your Sergeant. This is the pass or fail, have they done enough for IPS? Are you happy to sign them off? Do they require an extension on the assessment period to make improvements or gain further confidence?

ASSESSMENT PRINCIPLES:
Be Objective- 
· Not subjective, must be based on facts not your personal opinion.
Be Fair- 
· You must be appropriate and consistent in your assessment and feedback.
· The student is treated the same as others and they know what expectations are.
· Have an awareness about learning difficulties, does your student have the correct understanding of the activity, do they need additional resources or tools to assist them?

Be Transparent – 

· Be open and honest.
· Do not hide anything.
· Student must know what is expected of them.
· Explain why they have or haven’t reached the criteria.

Be Defensible – 
· Your process and feedback may be challenged, make sure you follow policies and procedures and have the evidence to back up what you are saying. Use Logs, BWV footage, keeping notes in your ePNB, emails to your Sergeant, etc… to evidence any concerns you have about your student. Do not be afraid to speak up. 

VARCS: 
This is a process used in Assessment to ensure the process is up to a consistent standard.
· V- VALID – This can be assessed by updating and checking of ePNB, STORM log, NICHE OEL, BWV footage.
· A- AUTHENTIC – the assessment must be completed by the student officer; it must be their own work.
· R- RELIABLE - Do the task several times to build that consistently to prove that they are competent.
· C- CURRENT -  The evidence provided will be current as the process takes 15 weeks, and only evidence provided during this timeframe will be accepted. 
· S- SUFFICIENT - Is there enough quality evidence to prove competency. Consider what other forms of evidence can be used to confirm competency, have they provided too little or too much?

HOLISTIC ASSESSMENT:
The assessor and candidate look at an imminent practice event (e.g., an incoming incident) and plan for evidencing several units or elements from this one event. The event incident does not have to be huge because a simple activity can provide some evidence towards completing a significant number of units.  ​
Use the below diagram to plan your evidence and assessment when dealing with an incident, as you may be able to evidence a range of criteria. 
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