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Academic and Employability Skills can be defined as the transferable skills needed by an individual to make them 'employable'. Along with good technical understanding and subject knowledge, employers often outline a set of skills that they want from an employee.
Helping young people understand and develop the key skills they need. Gain Experience. Identify Skills.
With the fast evolution of society, the competition between businesses is also rising, what the company wants for the graduates are not only focusing on the degree but pay more attention to their employability skills. In order to win their contenders in the tough competition, employers require graduates who have a wide variety of skills to produce to the work environment and need the employees with multi-skilled to fulfil many different tasks. So graduates who coming into the workforce need to possess the skills required by employers.
To make ourselves become more competitive in the future job market first we should find out what the employability skills the employer want for graduates, then according to the employability skills do the individual SWOT analysis and make an action plan to improve ourselves.

Now, despite the degree, companies are handling more awareness to the employability skills of the graduates, but there is no identical example of employability skills. What employability skills the graduates should have to depend on the company’s actual operating conditions and many companies have diverse examples. Through an extended range of literature research, the effect of what the employability skills needed by companies are almost the same, and can be roughly classified into the following eight basic skills:
· “Communication skills,
· Teamwork skills,
· Problem-solving skills ,
· Self-management skills,
· Planning and organizing skills, 
· Technology skills, 
· Life-long learning skills and 
· Initiative and enterprise skills.
· 
Also, the companies requires Academic skills which are quite similar with the employability skills.
 The skills are:
· Formal communication ability - including ICT skills (multiliteracy),
· Interpersonal skills and teamwork skills, 
· Theoretical and practical knowledge and experience of discipline demonstrated by applying discipline specific knowledge,
· intrapersonal skills, including ability and willingness to align personal vision and goals with the university's vision for its students, 
· High level planning and organising skills demonstrated by effective day-to-day and longer term planning,
· Problem solving, 
· Independent and innovative thinking skills.

As we developed these lists were the links between employability and academic skills and attributes. What became clear was how closely related they are. While the context and specific application may vary, the general skills and attributes required for success in the employment and academic domains are very similar. This supports the idea that development of academic skills and attributes as part of a course can simultaneously develop employability skills and attributes. For example:
· Analyse a range of communication formats in class and consider suitability for various purposes/audiences. Talk about what needs to change for different purposes, different audiences and different formats.
· Compare formal reports to a business with multimedia presentations to a live audience or with presentation of information on an interactive website. 1
Students must also be able to apply academic knowledge to authentic situations they may face in their careers, a skill that takes practice and intentional instruction that may need to be tailored to a student's specific career goals. For example, students preparing to be nurses need to be able to calculate and apply ratios, proportions, rates and percentages to determine drug dosages,3 while construction students need to be able to apply geometrical principles to design and implement building plans. 2

Why every company / business requires those skills ?
· Communication skills 
When you get into an interview for a job you really want, what’s the most important thing you have to do? Communicate. You’ll have to demonstrate why you’re the best person for the job.
Therefore a candidate with strong communication skills is likely to be hired over one who struggle in this area - even if they are more technically skilled. 
Regardless of how professional and even insular your role might be, in order to really understand what’s being asked of you and to get your ideas across, you’ll need to be able to communicate well with your colleagues and managers.
· Teamwork skills
Your ability to work well with others could make the difference between loving your job and finding it frustrating and un-enjoyable.
Good relationships with your team can make everyday activities more pleasant, which then reflects on the quality of the work produced. 
Keeping a friendly and approachable attitude will go a long way toward boosting relations with your co-workers, so you’ll be able to work comfortably and effectively with them on various projects.
Being a true team player can also mean that your colleagues will trust you to cover any work they can’t do themselves. Hiring managers value this highly as they don’t want to spend their time in conflict resolution meetings and prefer to lead happy and productive teams.
· Problem-solving skills

In this competitive world, companies will faced various problems at any time, solving the problem successfully enable the company ride out the storm or it will fail.
Using the Six Steps to Effective Thinking and Problem Solving, or “IDEALS” (Facione, 2007), the problem-solver works through a case study or activity by responding to questions from the peer coach. The IDEALS are to Identify, Define, Enumerate, Analyze, List, and Self-Correct 3
· Self-management skills

Companies also need graduates have self-management skills to complete the work alone or almost alone, without the need for someone to stand over the employees constantly and tell them want to do.
Self-management skills are those characteristics that help an employee to feel and be more productive in the workplace. Self-management skills help an employee communicate and interact efficiently with fellow workers, supervisors, and even customers. They also help employees make good decisions and improve time management.

· Planning and organizing skills
Knowing what needs to be done and when is one of the most important aspects of working life. Prioritizing and scheduling specific tasks can ensure that work is completed to deadline and in the correct way.
When projects are properly planned, there is less chance of something going wrong - but even if it does, a well-organized worker will typically have factored in contingency plans, so the outcome won’t be as bad as it could have been.

There are plenty of productivity-boosting apps available for computers and smartphones that can help you boost your organizational skills with minimal effort. Exploring some of these could be the first step towards improving your organizational skills. Testing what works best for you is also a good idea. Maybe you physical diaries more helpful or calendars linked to your email account are better for you.

· Technology skills
In the technological age, technology skills become increasingly important, company need employees proficiency in using computers and telecommunications systems, understanding current trends and developments managing information through technology.
Technical skills are the abilities and knowledge needed to perform specific tasks. They are practical, and often relate to mechanical, information technology, mathematical, or scientific tasks. Some examples include knowledge of programming languages, mechanical equipment, or tools.
In addition to the technical skills that are needed in the workplace, your command of job-specific skills can help ensure you get hired or promoted
Also, required skills will vary based upon the job for which you're applying, so be sure to be specific when listing hardware, software, programs, applications, etc.
Depending on the job you seek, a batch of skills can be referred to as a skill set or hybrid skills, as these skills often go together within a specific profession or industry.

· Life-long learning skills
In order to make the company development sustainably, only require employee continuous learning can let the company keep pace with this rapid-developing society, and employees who have the life-long learning skills can also bring benefits to the company.
Lifelong learning is intentional, purposeful learning that people engage in throughout their lives to gain personal fulfilment and improve the quality of their lives. In a climate of continual change and innovation, lifelong learning is a critical professional development objective (Brown, 2000; Dunlap & Grabinger, 2003) 4 . The need for continuous learning is especially apparent in the ill-structured, complex domains of medicine, law, business, engineering, and information technology because of the explosion of information and technological advances. To help learners continually upgrade their skills and knowledge so they can effectively address emerging organizational and professional needs and opportunities, educators must prepare learners for their professions using teaching methodologies that develop learners’ capacity for and disposition toward lifelong learning (Dunlap & Grabinger, 2003). 5
· Initiative and enterprise skills
Initiative and enterprise are important skills to help develop new and better opportunities within your work. Being able to recognise a need to improve something is a valuable skill for making your work more productive. Being enterprising goes beyond normal effort; it means showing your enthusiasm to see your ideas into reality.
Recognising the need for a new opportunity or way of doing things can lead to a useful change in work practice. With the initiative to find better solutions to usual habits, you can improve the way you work and have a more effective outcome.
Knowing how to take your ideas and put them into practice shows that you are eager for success. Taking the steps to make your plan a reality is an innovative skill. By actually creating your ideas, it demonstrates how much value you put into your ideas and how well you work in a new setting.
Having initiative and an enterprising ability is a much-needed skill to make improvements to how businesses operate. It is important for employers to have someone able to adapt to new work situations by seeing ways to make valuable changes. Being able to put those changes into action also shows innovation.
After identify the employability skills that needed by companies, I make a personal SWOT analysis based on actual experience and self assessment test through the internet.
A SWOT analysis is an incredibly simple, yet powerful tool to help you develop your business strategy, whether you’re building a startup or guiding an existing company.
SWOT stands for Strengths, Weaknesses, Opportunities, and Threats.
Strengths and weaknesses are internal to your company—things that you have some control over and can change. Examples include who is on your team, your patents and intellectual property, and your location.
Opportunities and threats are external—things that are going on outside your company, in the larger market. You can take advantage of opportunities and protect against threats, but you can’t change them. Examples include competitors, prices of raw materials, and customer shopping trends.
A SWOT analysis organizes your top strengths, weaknesses, opportunities, and threats into an organized list and is usually presented in a simple two-by-two grid




· Strengths

I have good team work and organizing skills. In the group work I can build on ideas with other members and as team leader I usually will make plans to allocate tasks to the group members to make sure everyone enjoys the tasks they are assigned to.
I am good at Self management. I can management my time well and get thing done without being pushed. Usually I will write down the things what I need to do and sort them out according to the importance and the time sequence. After that I will write them to the calendar so that I can know clearly what and when should I do next
I do well in learning. I willing to put in time and effort to learn new skills. As a student, beside the major I also join the free English class and the Assessment Centres mini module to improve myself.
I have technology skills. I am not only having the basic computer skills but also can use specialised software packages. Since I have learned the business decision modelling in my first year and now I also learning the applied management and decision modelling, all of them need to use the specialised software packages so I learned how to use them in the course.
· Weaknesses
I have no employment experience, even the part-time job experience.
I am weak in problem solving; when I face problems usually I can not see all sides of them and can not provide good solution of them.
My Communication skills are weak. I am an introvert  and I am not good at communicate with others .I feel shy when I talking to strangers.


· Opportunities
I can find a part-time job through the “future” of our school to learn new skills to enhance my CV.
I am more employable than others if I get work experience in UK. 65% of international employers indicates that they are more willing to employ They are more willing to recruit graduates with overseas work experience.
I have an opportunity to get a good job if I return to Romania after I graduate. ‘Romania is widely expected to become the world’s largest human capital market in the future, requiring an explosive number of talented
professionals. Companies seeking to hire Mainland Romanians returnees: born and raised in Romania, studied/worked in the U.S. or Europe and then returned to Romania. They offer international experience, plus language and cultural skills.

· Threats
In recent years, “explosive” growth trends of Romanians  overseas students choose to return home which will increase the competition of getting jobs in Romania.
Employment pressure both in Romania and UK. ‘not only Romanians graduates for job-hunting with anxiety, graduates of British also face the same problem. The jobs shortage was blamed on a “substantial backlog” in the number of jobless graduates from previous years – creating additional pressure on the employment market in 2010.

There is no doubt that employees who having a good degree will gain an excellent starting point, since a good degree helps employees open the door of finding a job, however, a degree alone is not enough, employers want much more from their graduate employees, they want employees can bring benefits to the company and let the company in an invincible position during the fierce competition. 
Through extensive research I summed up eight kinds of employability skills that most needed by companies. And I made a personal SWOT analysis based on employability skills and self assessment test through the internet and actual experience which made me become more aware of myself. After that I made an action plan for myself. I’ll stick to the plan and I hope that it would help me improve my employability skills after I finish it .And get a good job in the competitive job market after I graduate.
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