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Introduction
Employability has been defined in different and various related ways as having abilities, skills, understanding that makes an individual likely to gain the qualities of being suitable for paid work and be successful in their chosen occupations. This then benefits them, the workforce, community and the economy at large.
Employability skills are useful, transferrable and can be adapted depending on the situation you are in.  (Yorke, 2004) There is emphasis and need to remain competitive by saying being a graduate can be an advantage to your future career. For starters, it enables you apply for jobs with different specifications relevant to some employers. However, even with the first class degree and all the required subjects, you will most likely be competing against other candidates with the same or similar qualifications. Which means, in this case it is your unique mix of employability skills, personal qualities and abilities that will make you stand out from the crowd.  It is common knowledge that the world of work changes very rapidly. It is most likely that the careers we choose will involve many different job roles and employers. Even if you decide to stay on the same job over time, it is also likely to change its nature over time.
Article 1– Employability Skills
Employers have a high regard for employability skills because they are much harder to teach than job-specific skills. Candidates need to enhance their education through different methods of learning like;  academic studies, researches, work experience and volunteering as a whole which in turn gives you a well-rounded education. The greatest concern for all employers today is looking for skilled workers or effectively train the ones they already have to improve their productivity in the work place. There are different tpes of skills that will salel you like;  technology,  leadership, self management and team work.  There different employability skills, some of which come naturally,  some are acquired through education, work experience and daily life practice. Many of us already have the key employibility skills or can work to improve and develop new ones. (Indeed)
Article 2 – Graduate Employability Rankings
According to new ranking by higher education think tank QS, there three United Kingdom universties among the top 20 in the world well known for graduate employability. Out of  the leading top 10 universities, the United States of America claims the top 4 spots with Carlifornia’s Stanford University taking the first place, University of Cambridge at number 5 and University of Oxford at number 8 with University College London at number 20  in the United Kingdom. These rankings include a diverse range of universities across the world. The head of research at QS says results show that universities which mainly focus heavily on “STEM”  (Science, Tecchnologhy, Engineering and Mathematics) are generally the most successful in nuturing student employability. (Sowter, 2017)
Article 3 – Why is Employability Important in Higher Education
Institutions of higher education are examining measures and methods they use to enhance student employability to grow and strengthen the industry. A University professor prepared and detailed a ten – step manifesto to ready learners for the waiting world of work.  (Lucas, 2018) It combines new research, critical thinking and a range of disciplines all put together to focus on the college implications and priorities. Some employers have put less importance on a graduates actual degree discipline in favour of the skills they have acquired. Employers usually see a graduates achievements as necessary but not sufficient for recruitment. In this context, other skills acquired outside the circle of education like extra curricular activities, such as work experience, volunteering, involvement in other community clubs and societies are equally important as the knowledge and experience acquired academically.
Article 4 – Who Should take Responsibility for Employability

When applicants attend open days, they usually ask the same question about career prospects. “If I do this degree what sort of job will I get and earn?”. Students need to realise that they cannot get a degree without engaging in some serious hardwork. It is argued that the student needs to take responsibility for their own employability without excluding the university. This is because the lecturer is well equipped with more knowledge of what the employers want and what will make the student employable. This can be done by providing opportunities like;  engaging the students in more practical activities such as writing reports, role playing, presentations and placements. Taking this approach of putting the activity into perspective, means that the student doesnot have a choice but must engage. This helps the student gain experience as well as knowing the importance of employability opportunities that may arise along the way. The student will then finally understand that the easiest way to attain their ultimate goal of a dream job and salary is by taking responsibility of your own employability by being able to identify any opportunities presented to you. (Daniels, 2020)
Article 5 – The Pros & Cons of Getting a Masters Degree in England
Pursuing a post graduate degree abroad is increasingly a popular choice for further studies. England is one of the countries at the top of the list well known for opportnities of higher Education and accessibility coming second to America. Obtaining a master’s degree is a step towards personal growth, this allows you gain qualification in a subject of your own choice and interest leading to career development. A master’s progam is more intensive and  mainly study based which is a challenge but the advantages are well worth the effort. On the higher side, the Pros are never ending with all the courses taught in English, the student will receive high quality eduaction with ultra – study independence and more still one year study programs.  England has a homely feel, the streets are easy to navigate with simple and efficient transportation. On the low side, not everyone finds it easy while studying in England. The Cons are that it is very costly, at times post graduate programs are limited to entries depending on your under graduate acquired, this means you may have to cross check If the available offer is valid in your home country. (Gorga, 2018) 

Article 6 – Eight  Ways for Students to Increase their Employability after Lockdown
Coronavirus has had a huge impact on many of our lives. Students have missed school for months, missed exams, taken gap years and most of the summer jobs are now cancelled. Everyone now approachs  life with total uncertanity. This being the new normal, here is what needs to be done to bounce back into the world of employability.

 Sharpen your CV - Havig a strong CV will straight away make you standout among the rest to progress to next level off employmment.
Practise Interviews at Home – In case you feel rusty, get some one at home to ask you afew questions. It trains you to get the nerves dowm and feel much more relaxed.
Have a look at what is on the ladder – Many times we fail acknowledge something new like to stay in the the same Job. Findout which career prospects are out there, jobs you could take on in the comfort of your home.
Enrol on an online course –Use the time on your hands to try and learn a new a skill or develop the existing ones. If you are planning to apply for a job, apprenticeship or placement, this qualification will make you standout.
Start a linked in profile – Make yourself active on the platform by adding your employment and education history.

Make a target list for your goals – this helps you aim higher and work hard to achieve something.

Speak out if unsure – There’s help and career advice on many websites to help you choose the type of job you want.
Keep your spirits up – We all know job hunting can be very tiring and frustrating especially when you donot hear back and keep being rejected. Donot lose hope, remember you are not alone. Create a social network around you to relate and share experiences.
In this section,  i will analyse my own employability skills.
In every job or career journey, employers look for certain qualities that make you stand out from the rest of the crowd and become employable. Employers look for experience in both paid and unpaid work. 
Employers look for an employee who is easy to work with the required skills.

Communication is one of the most important skills needed in almost every job including our day to day life situations and environment. It is vital to a healthy and efficient workplace. Good communication is having the ability to listen to your employers, co-workers, instructions and intentions. There different types of communication In my work surroundings, am able to talk to my co- workers in cases where you need to swap shifts or are unable to complete a given task alone, then your fellow staff are able to come in.
Team spirit means getting along with other people and being able to work well with them by joining in what is happening at a particular time. As a support worker, being a good team player is rewarding in cases where you have to handle difficult clients or difficult tasks. You will be required to associate with others in every industry at every level of your career. Working well in an empathetic, efficient and responsible manner with your colleagues, managers, clients and others enables you to complete tasks efficiently.  This creates a conducive and enjoyable work environment for yourself and others at the same time. 
Reliability makes you more employable because it promotes and builds trust between you and the employer. A reliable employee is one who consistent, keeps time, responsible, accountable, completes given tasks, delivers quality work and makes minimal mistakes. At my workplace, once you are put on the rota, cancelling shifts is only permitted if you give your manager ample time to find cover or replacement.
Initiative in a workplace is having the ability to see want needs to be done and doing it without being asked. In a situation that involves a simple problem, initiative shows that you can think for yourself, identify it, and solve it by taking the necessary actions without being instructed to do so. Initiative gives you the drive to push yourself and a desire to keep improving yourself by learning new things continuously. This skill requires flexibility and can be improved through self- motivation, innovation and having the courage to setup, propose or bring change to activities in a group that you already belong to in the community.
Problem Solving involves identify and having a clear understanding of the key issues at hand, their implications and consequences by finding or determining the most effective solutions. In cases where you encounter a bigger problem, the best way to handle it is by knowing what needs to be dealt with first through trouble shooting issues then deal with the remaining part of the problem to overcome obstacles and knowing when to ask for help if needed.
Recommendation

Every individual should and must take it upon themselves to acquire the required skills needed or improve on the already existing ones to become more employable in the near future. We are entirely responsible for adding value to our selves and become marketable in the employment world.
Conclusion

Therefore employability is not just simply getting a job but is rather a broader set of skills and attributes that will enable you to be successful throughout your working life. (Yorke M. 2004)  It is an on-going future process and success for whichever career path one chooses to follow.   It is not a list of skills that can be taught but a range of skills, abilities and attributes that are developed and these will vary from individual to individual. It is not the same as a personal development plan but it is an ongoing developmental process that benefits from active reflection. It is about having the capacity to function successfully in a role and be able to move between jobs or occupations thus remaining employable throughout your life. . (University of Edinburgh)
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