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Section one

Section one of this assignment will produce a summary of the national and institutional regulatory and legal requirements that accommodate students with Additional Learning Needs (ALN). This will be achieved through drawing upon relevant policy and legislation that will demonstrate inclusivity within the post-compulsory classroom. 

ALN is defined as anyone who has a learning difficulty which requires additional help (GOV, 2022). An individual with a learning difficulty if they,
1. Has a significantly greater difficulty in learning than the majority of the others of the same age, or
2. Has a disability for the purposes of the Equality Act 2010 which prevents or hinders him or her from making use of the facilities for education or training of a kind generally provided for others of the same age in mainstream maintained schools or mainstream institutions in the further education sector (GOV, 2022, para., 13). 
At UWTSD the aim is to become sustainable and to continue our development, which ‘means that we must act in a manner which seeks to ensure that the needs of the present are met without compromising the ability of the future generations’ (UWTSD, 2020-2024, p.5). Therefor placing a duty on UWTSD to contribute to the seven goals set out in the Well-being of Future Generations (Wales) Act 2015 (UWTSD, 2020-2024). The more equal Wales goal within the Well-being of Future Generations (Wales) Act 2015 aims at ‘a society that enables people to fulfil their potential no matter what their background or circumstances’ (Future Generations, 2023, a). This Act recognises that there are gaps in educational performance for young people with ALN and children with additional needs or disabilities are far more likely to suffer bullying, making small changes can help combat and these issues within society (Future Generations, 2023, b). One change could be to ‘encourage schools you work with to adopt a whole education approach that includes preventative education’ (Future Generations, 2023, b, p. 11). 

Future Generations (2023, b) state that the Equality Act 2010 came about to change former anti-discrimination laws with one Act. This Act was simpler to understand and strengthened protection for individuals (Future Generations, b). The Equality Act 2010 explains that within an educational setting all pupils must be treated equally however, if a pupil has a disability then they will be treated differently so they are not discriminated against and have the same quality of education as everyone else (Department for Education, 2014).   

The ALN code aims at delivering positive education for young people up to twenty-five years old, therefore eliminating inconsistency and inequality (GOV, 2021). The aim is to become more person centred which will place the young persons views first and throughout their educational journey. They will also be fully involved with their education as well as their families (GOV, 2021). This code has been developed from the Impact of children’s rights, the United Nation Convention on the Rights of the Child (UNCRC); all young people ought to be supported to reach their educational potential (GOV, 2021). This code also ensures that children over sixteen and attending further education is entitled to an Individual Development Plan (IDP) (GOV, 2021). An IDP is a document for young people who have ALNs which is put into place to help the teacher prepare, educate and review the child’s progress (National Autistic Society, 2020).

Furthermore the Strategic Equality Plan (UWTSD, 2020-2024, p.5) at UWTSD ‘fully embeds the provision of the Well-being of Future Generations (Wales) Act 2015 and aims to ensure that we continuously improve equality and diversity’. This strategic equality plan sets out to understand barriers with specific groups so then immediate action can be effective and understood and to review its facilities and resources to improve access (UWTSD, 2020-2024). The first purpose of this strategic plan is to make certain that the needs of everyone is met and that action is taken to improve issues and support everyone’s needs (UWTSD, 2020-2024).    

Section Two 

As a PCET teacher this section will discuss how I would accommodate and support each person in the following case studies. During my placement as a PCET teacher I am currently teaching sociology and advocacy students in UWTSD at Carmarthen Campus. 

Megan 

At UWTSD they provide mental health training and support to its staff (UWTSD, 2020). As a PCET Lecturer I would contact my institution to arrange any mental health training so I am fully able to support Megan during her studies, I will also be aware of where to signpost Megan to receive the support that is needed. One of UWTSDs main priorities is supporting students. This institution follows guidelines from ‘the Welsh government, HEFCW and the well-being of future generations (Wales) Act 2015, the university views student health and well-being as everyone’s responsibility’ (UWTSD, 2020). The university offers various services for students suffering with mental health problems, such as counselling sessions and support platforms called The Big White Wall (UWTSD, 2020; UWTSD, 2023, a; Students Union, 2019). As a PCET lecturer I would recommend Megan to speak with student services (UWTSD, 2023, b) who can then get her the support required. If Megan felt like she would struggle speaking with a member of staff from student services I would inform her that she is able to fill out a form called support request form online (UWTSD, 2023, a). This form will ask a number of questions which will enable student services to obtain specialist support for Megan (UWTSD, 2023, a). Student services would then contact Megan via email to explain the next steps to fully support her, such as advice, counselling, mental health monitoring or referral to external services (UWTSD, 2023, a). I will ensure that I am available to talk to Megan whether it would be before or after class and via email to ensure Megan is receiving support and managing her studies. 

Regarding Megan saying in her interview that she feels uncomfortable speaking out in classrooms. I will ensure not to put Megan on the spot asking questions. Instead I will try and encourage in classroom discussions as a group once Megan feels comfortable enough to do so. To help Megan with mixing with her peers I will aim to set group work once a session, where I will split the class up into small groups so Megan can work alongside her peers (GW, 2017). Working in smaller groups will allow Megan to grow in confidence and enable her to have discussions with her peers which will aid with mixing with other students of similar interests. I will need to ensure the group size will be just right, too small of a group and there may not be many discussions to large and some students would rather not part take (GW, 2017).  

As Megan has mentioned she has found it difficult to concentrate in class and struggles to maintain attention I will find out if Megan has undergone any screening at the beginning of her studies if she has not yet I will ensure Megan contacts student services or the disability advisor (UWTSD, 2023, b; UWTSD, 2023, c) to undergo screening to check for any learning disabilities, so support can be put into place for her studies, especially as previous tutors have mentioned that she may have a learning disability.  

Dafydd 

UWTSD policy statement for disabled students currently follow the social model of disability (UWTSD, n.d., a). The term disabled students is classified as anyone ‘with physical and sensory impairments; specific learning difficulties; long standing and enduring health conditions; mental health conditions and autism’ (UWTSD, n.d., p.1). Under the Equality Act 2010 UWTSD is responsible to broaden opportunities for all students including Dafydd who has cerebral palsy and is partially sighted (UWTSD, n.d., a). I will ensure to inform Dafydd that he would need to contact the disability advisor and student services to discuss their needs to ensure everything is in place to ensure a positive learning environment (UWTSD, 2023, c). As Dafydd has cerebral palsy I will have to make sure all lectures are easily accessible and make sure there is lifts available for Dafydd to attend lectures in person.  

To ensure Dafydd is able to take notes within his lectures I would inform him that he should contact student services who will then ensure he is supported throughout his time at UWTSD with Disabled Student Allowance (DSA) (UWTSD, n.d., b). Dafydd will be supported by specialist learning support staff. If successful Dafydd will then be able to access the software including a laptop that will enable him to access software that can make notes for him, in some cases he will be able to receive a Dictaphone to enable him to record the lecturer. Dafydd would receive training from DSA to be able to use the software that has been provided to him. Following the UWTSDs needs assessment protocol I will let Dafydd know that from disclosing his disabilities he will attend an interview with the learning support team within student services to put into place any support that is needed like mentioned above (UWTSD, n.d., b). I will also inform Dafydd that at UWTSD we teach in a range of various ways, such as Microsoft Teams (UWTSD, n.d., c). This will maintain Dafydd’s independence through allowing him to watch back lectures, attend live lectures or actively take part in face-to-face sessions (UWTSD, n.d., c).     

Alys

I will let Alys know that there is a student pregnancy, maternity, paternity and adoption leave policy that she will be able to access online for information regarding studying while pregnant (UWTSD, n.d., d). I will also ensure to let Alys know that at any point doing her studies and pregnancy if she was finding her life stressful that she can contact the students union who can signpost her to the relevant department for assistance, I will also mention that if she did not want to contact students union she could pop into student services or send an email (Students Union, n.d.; UWTSD, 2023, b). In accords to the policy I will inform Alys to email the academic discipline, this could either be the programme manager or her personal tutor as soon as she is able, so the support that is required will be put into place during her studies (UWTSD, n.d., d). I would let Alys know that if she would prefer I could let the programme manager know if she felt more comfortable with me doing this (UWTSD, n.d., d). I will advise Alys that once the programme manager is informed they will request a meeting with her so then any support that is required can be discussed. Depending on the due date there may be some interruption to Alys studies such as examinations or submission dates (UWTSD, n.d., d).. Time off may also be required for appointments throughout Alys’ pregnancy (UWTSD, n.d., d). 

I understand that Alys intends to carry on with her studies after the birth of her baby but I will let her know that If she does change her mind and plans to take some time off her studies after the baby is born then this can be discussed at a later date with the programme manager alongside the estimated return date (UWTSD, n.d., d). I will make sure to tell Alys that she will receive a copy of anything that has been planned to support her during her pregnancy (UWTSD, n.d., d). I will also have to inform Alys that if she does take time off from her studies then her funding with student finance will be suspended until her return (UWTSD, n.d., d).

In accords to the student pregnancy policy I will inform Alys that she will be meeting regularly with the programme manager to ensure the support that she is receiving is ok and whether any adjustments need to be made (UWTSD, n.d., d). Alys will also be informed that due to her pregnancy she will be able to apply for extenuating circumstances if she is unable to complete certain assessments due to any problems with the pregnancy (UWTSD, n.d., d). I will also make sure I inform Alys that she can access the mitigating circumstances form online so she is fully aware (UWTSD, n.d., d).

I will ensure to keep an eye on Alys throughout any lectures with myself and I will let her know that if she is feeling sick or poorly she is able to leave the classroom at any time. If she felt comfortable doing so then I would suggest she sit closer to the front of the class so it’s easier for her and will cause less disruptions to the class. I will make sure she knows that she can talk to me about any concerns before or after lectures and via email. I will ensure to discuss with Alys that if there was to be any placements during her studies then this would need to be risk assessed before starting but if she is seven months pregnant then she will be unable to attend such placements or experiences (UWTSD, n.d., d).     
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