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Reflection on Year One Training Programme

Introduction
As an On-Call Firefighter, my role involves responding to emergencies, supporting the community, and maintaining the skills and professionalism required within the fire and rescue service. Throughout year one of the training programme, I completed a range of practical drills, classroom-based learning, and physical training designed to prepare me for operational incidents and teamwork within the service. The purpose of this reflection is to review my progress and evaluate my overall development during the first year. This reflection will discuss the successes and strengths I have developed, identify weaknesses and areas for improvement, and explain the key focus areas and goals I aim to achieve during year two of my fire service training.
1. What Was Successful 
During my first year of the course, I completed all my risk critical courses, including breathing apparatus, fire trauma and the initial recruit's course. Some of these courses are somewhat complex, and many people struggle to complete them on their first attempt. This was shown on my breathing apparatus course, where at the start there were ten of us, but by the end of the first week, we had lost two due to the instructors not believing that they would be able to keep up and achieve the required standard before the end of the course. I was doubtful that I would achieve the required standard before the end of the course, but I proved myself wrong and showed the instructors that I am able to operate at the required standard to pass. I also showed to my fellow firefighters back at my home station enough understanding in things that they can trust me over certain other firefighters this was evident when i was selected to replace another firefighter before attending a call and also I have shown that i know where the kit is that i can now be trusted to operate on other service vehicles like the ICU which very few people get the opportunity to go on. The training in my first year that I enjoyed the most was the fire behaviour week as part of the breathing apparatus initial. As on the first day, we are seated in a chamber with a fire in front of us, and we are taught how fire develops. I found this a particularly good way of learning as watching a video in the classroom doesn't appeal to me as much as watching a live demonstration. Also during that week, we had hands-on learning on how to correctly apply water to fire whilst inside a compartment. This was particularly good due to being talked through how to do it correctly the entire time and we could see the effects it would have with our own eyes(Yannier, N et al 2021. Active learning:“Hands-on” meets “minds-on”).  


2. Weaknesses / Areas for Development 
There are many areas for me to still develop in, such as with the breathing apparatus. After returning to the station after the course, there was a period where we wouldn‘t do breathing apparatus training, and some of the skills I had learnt had started to become rusty. This shows the importance of keeping up with training in order to maintain operational readiness. For instance, during a drill night a few weeks ago, we were doing a BA wear, and I was nominated team leader for team Alpha One. When in the building, my radio had stopped working as it kept changing channels, so comms between crews outside and me had been compromised. This led to them not being able to get updates from my team and not being sure if we need help. But despite this, I still managed to complete the brief and leave the building successfully, but learnt that I need to go over comms again before the next time we do a BA drill. Also, another area I need to improve upon is bonding with any new firefighters and crew members who join my station as it will make working as a team slightly easier and also being able to have trust in them if I ask them to complete a task for me(Stoll, L., 1999. Realising our potential: Understanding and developing capacity for lasting improvement).


3. Focus for Year Two 
In my second year, I aim to improve upon my ability to be a BA wearer and also a pump operator. Although on a call, I wouldn’t be assigned to be a pump operator, as usually the driver is the pump operator due to their being competent, and if the pump were to fail, they would understand what had failed and how to fix it before the situation worsens. On the other hand many times i am one of the only breathing apparatus wearers we have during the day for the second pump and if we had a call where we had to wear BA’s I would want the incident commander to feel comfortable enough that i know what I'm doing if I'm deployed into the hazard area, as this takes a lot of trust as we then have to relay information back to them on the outside. Also, I need to focus on completing development pathway plans on time, like equipment talks, even though this year they have been completed before my assessments I would like to be more prepared and get them ready sooner so I don't need to worry about them then as much(Rodgers, G., 2005. Decent work as a development objective).  


Conclusion 
In year one of my fire service training, i gained valuable knowledge, practical skills and a better understanding of the responsibilities within the fire and rescue service. I developed key strengths in teamwork, communication, discipline, and confidence during drills and emergency scenarios. I also improved my my physical fitness and ability to work under pressure. However, there are still areas I need to improve, including gaining more experience in leadership, increasing my technical knowledge, and continuing to build confidence in challenging situations. Moving into year two, I am motivated to keep improving my skills, learn from experienced firefighters, and continue developing into a professional and reliable firefighter.
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