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Academic and Employability Skills

In Task 1 of this assignment rese: was carried out around Academic and
Employability skills that are required to be successful in your chosen
discipline.

Table of Contents

1. Table of Figures.....

2. Academic and Emy
22 Taskia)...

2 R brrrrrreerrerrrsrrsrrererrrrrrrersseerrerrecrsesreeeren 2

1.Table of Figures
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Figure 3 - Career Path (Data) [7]

2.Academic and Employability Skills
2.1.Task 1a)
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Figure - Employability Skills [7]

Figure - Data Analysis [6]

2.2.Task 1b)
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Figure 1 - Academic Skills [1]

Research on academic and employability skills show there are cross references between the
different skill sets. Academic based skills are; communication, writing, researching, logical thinking,
creative thinking, organisation, time management skills, digital and computing, seff-motivation,
team working, able to take criticism on board and improve [2]. Furthermore, the skills required for
employability skills are split into two categories such as soft and hard skills [3]. The soft skills would
be deemed as skills such as: Self- Motivation, ime management, reliability, able to work alone and
as a part of a team, communication, a curiosity to learn, research, logical, analytical and problem
solving. Hard skills are skills that are more focused on technicalities and knowledge relating to your
career path or job role [4][5]. In this case this would be developing knowledge of Data Science
through combination of on the job learning and studying the different elements of the job role. The
development of these academic and employability skills will be vastly supportive in the chosen
career you graduate in because it will showcase a range of skills and adaptabilities to various
working environments and apply to different areas of roles within the career prospects. The
development of these skills will support in the pathway you graduate in, and the range of skills
apply to different areas of roles within. Skills involved in this pathway are analytical, problem
solving, research, logical, time-management, reliability, self-motivated, communication, adaptability

to work alone and within a team, technical knowledge and a curiosity to upskill
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is on a good reflective level.
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Figure - Turnitin Similarity Check Results

The Turnitin similarity check score returned as 22%. As shown in Figure 4 this was against the
reference list. To improve this similarity score | could look at sourcing different references to use.
Using the Generic Assessment Criteria mark | would award my report would be 70%. The scores
would be stronger within: Engagement with Literature, Practical skills, Transferable Skills for Life
and Professional Practice. The areas | would score lower on is ‘Knowledge and Understanding’ and
‘Cognitive and Intellectual’ because there is a lack of depth shown and the evaluation of this report

is on a good reflective level.
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Academic Poster (Team-Work)

Within Task 2 of this assignment, Team-Work s the main focus of
research and how this is presented and challenges are overcorme

within the working environment

/) Important Teamwork Skills

Tyler Williamson | Data and Information Systems

1. Managing 3. Building Trust
Emotions

iy ot Davis
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In its simplest form buils

ing trust in a team means to be open
towards one another and being reliable i.e. Having a reputation of
Managing emotions can be reflected in using | doing and delivering what you say you are going too. The reason

3/01/managing-your-teams-

emotional regulation tactics these consist of; behind trust being an important part of teamwork is beca ) ehal e %
psychologically it creates a safe space to encourage questions and Tslenz

g distraction, reappraisal and response
modulation[1]. The tactic situation
modification is used for dealing morale
specific situation that is causing the emotions
s dealt with. Shifting the attention or
creating a distraction is where the attention
erted changing the emotions of the
team members. Tactics of reappraisal means
to reflect and change the team’s perspective
on a situation therefore creating a difference
in the emotional response to the situation.
Response modulation is the final part of
emotional management where the person
experiencing the heightened emotion thinks
about changing the outward expression with
a reflection on how different emotions will
have an impact on others.

2. The role of empathy

Empathy in teams is important as this to make everyone fe
valued within a team. This means to put yourselves in other
people’s shoes and understand how they would be feeling.
Observation, listening, asking questions, removing or ignoring
distractions and to provide them with full attention[3].

share ideas without a ne
embarrassment. By buildin

d for negative feelings such as
: g 2] (Oct 20, 201
rust within teams, will create a higher s e M e

nd therefore they are more likely to be
supportive to one and anather[2].

4. Chosen Discipline

In the chosen discipline of Data Science teamwork is involved
to ensure any deadlines are met and the quality of data is
m red at high levels with a high security procedures to

3] (February

Empathy for Y

Available: https://hbr.org/tip/
17/02, bathy-for

your-team [Accessed May 31,

ensure mi tion of Data breaches. This can cause an
increase in heightened emotions amongst team members.
Having trustful relationships with your colleagues is important
to maintain good teamworking skills as you need to be able to
trust each other to perform your tasks reliably and accurately.
g empathetic towards others aids in creating a stronger
team where everyone feels valued.

Available:
/vectors/

[Accessed May 31, 2023

5. Link to the Teamwork Mind Map - https://mm.tt/map/27881766522t=QlezpHk3nB
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1.Tuckman’s Theory Definition

The definition of Tuckman’s Theory originates from a team development plan that was authored by
Bruce W Tuckman in the 1960's. This theory was demonstrating the growth of team’s and the ‘life’
stages a team goes through. The 5 stages of team development are Forming, Storming, Norming,

Performing and Adjourning [1]{2].

2.Tuckman’s Theory Model

Team effectiveness

Figure 1 - Tuckman's Theory [3]
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Automatic Referencing Tool

For Task 3 of this Assignment the focus was on using an automatic
referencing tool such as Refworks and how it is used. This is shown

using an example topic.
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e e
technique for team engagement is broken down into Frequently Discussed, Ambitious, Specific
and Transparent. Frequently discussed means lots of communication in team projects. Ambitious is
referring to setting of goals and tasks that are difficult but not impossible to boost productivity and
morale. Specific means being specific about what is expected of the team and setting specific
goals or milestones to keep the team on the trajectory expected. Keeping transparency enables all

individuals of a team to have clarity and understanding of the team project and what everyone is

carrying out per task.

Figure 2 - Handshake (Co-operation) [6]

4.Automatic referencing tool
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3.Virtual Collaboration —
Forming a Team

3.1.Trust in Me

Development of trust in a team starts with individuals and their reliability to perform as a member of
the team to resolve issues or problems and complete projects. Building trust is the foundation of
developing a professional relationship with other colleagues. Being open and honest through
communication assists in the growth of trust especially on virtual teamwork. Opening lines of
communication and encouraging engagement in conversations builds a rapport of trust individually
and encourages all members of a team to collaborate and take part in projects and team building
activities. Having leadership skills can also assist in the growth of trust in a team as this will show
that you can be a reliable team member and others will gain trust in you in teamwork [4].

3.2.Getting to know your team members

Authenticity in portrayal of yourself helps to form a team that is built on authenticity and a
vulnerability-trusting relationships. Getting to know your team in this way will boost productivity
within the team and therefore improving time management as members will connect and

communicate well to increase performance levels in tasks or projects [5].

3.5.We are forming

Underlining the tasks of a project and its achievements using the technique FAST will give a greater
understanding between members of the team on what is expected from all individuals. This
technique for team engagement is broken down into Frequently Discussed, Ambitious, Specific
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Figure 5 - Screenshot 3

Using RefWorks to complete this task and other previous tasks to cite any references that have
been made and automatically update the documents has proven to ease the process of inputting
references and increased the accuracy of formatting the references in IEEE style. This has been
done by taking information from the referenced articles and other types of documents and inputting
the information into RefWorks for citation in documents and updating a reference list automatically

(this was shown in the below reference list.
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Home  Task 1

What tool has been used to create this E-Portfolio
and Why?

To create this E-Portfolio the online tool Wix has been utilised. Within
this E-Portfolio there are buttons to navigate between all tasks. Wix
was chosen to be used as there are various tools available to create
an online site to view this E-Portfolio for free and generally allows a

professional look and to quite quickly create a website with an ease of

access to use all the tools.

E-Portfolio

2237644@student uwtsd.ac.uk

©2023 by Tyler Williamson

Task2 Task3 Taskd
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