GUIDE TO WRITING AN ANNOTATED BIBLIOGRAPHY WHAT IS AN ANNOTATED BIBLIOGRAPHY? 
An annotated bibliography is a list of citations, which can include books, journal articles and documents. Each citation is usually followed by a very brief description of the text and more importantly, a critical evaluation. 
This is often referred to as the annotation and should be between 100-200 words per citation.   as detailed in your assignment brief. 
The purpose of an annotated bibliography is to highlight the importance, accuracy and credibility of each cited source. 
An annotated bibliography may be set for an assignment in order to inform the readers (in this case for DBA candidate) to choose sources that are relevant to your assignment topic. 
This can also be used independently to identify key reading to support your understanding of a topic, which can then be drawn upon when completing your summative assessment. 
Writing an annotated bibliography will be beneficial to gain skills in organising data and developing a critical stance regarding published literature. 
THINGS TO THINK ABOUT: All of the sources cited will need to be correctly referenced using Harvard referencing System.

The following information will need to be included in the annotation for each source: 
 Summary – what is it about? 
 What is the author’s purpose, aim or research question? 
  What is the main argument, finding or conclusion 
 Evaluation – what do you think about the text? 
 Who is it written for? (e.g. the general public, health professionals, academic staff?) 
 What do you think are the main strengths? 
 Are there any weaknesses or flaws with the research? 
 Reflection – how might you use it? 
 Has the text helped you understand something more in depth? 
 How useful is the research? 
 How might you refer to it?

EXAMPLES: The summary below shows an example of an annotated bibliography entry containing few words: 
Alexander, R. J. (2008) Towards Dialogic Teaching. Rethinking Classroom Talk (4th edition),York: Dialogos, UK.
This succinct booklet represents an overview of theoretical and empirical research into classroom talk. In the words of the blurb it, ‘presents the case for dialogic teaching not as another transient educational fad, but as the necessary outcome of decades of research on language, thinking, learning and teaching, by scholars working in diverse disciplines and cultures. The publication then sets out the principles on which dialogic teaching is based, identifies specific classroom indicators to guide the development and evaluation of professional practice, reports interim findings from classroom-based development projects, and offers suggestions for further reading and support’.
Alexander, R.J. (2008) Essays on Pedagogy, Abingdon, Routledge.
What is unusual about this book is that it places classroom talk in the wider contexts of pedagogy, curriculum and educational aims and values. The book makes a case for dialogism as an underpinning principle for all educational activity, demanding that we look outwards from the school as well as inwards at classroom processes. It is underpinned by a strong international perspective which draws on the author's comparative research on culture, pedagogy and classroom discourse.
Mercer, N. (1995) The guided construction of knowledge: talk amongst teachers and learners, Abingdon & New York: Routledge
Mercer introduces readers to the notion of knowledge as not only an ‘individual mental possession’ but a ‘joint possession’ that can be created ‘though joint mental effort’ and shared (p.1). Combining teaching and learning, he coins the phrase ‘the guided construction of knowledge’ a process mediated by language which he describes as ‘a social mode of thinking’.
Mercer, N. (2000) Words and Minds, London: Routledge.
This book explores the function of language in different contexts, including schools. Guy Cook describes it as ‘a clear and exciting introduction to language as a vehicle for collaborative thought, and an authoritative survey of research taking this view. [...] it is full of original and exciting insights of its own, making it one of the most important books on discourse analysis to have been published in the last decade’.
Trevor, C.O., Lansford, B. and Black, J.W. (2014) Employee turnover and job performance: monitoring the influences of salary growth and promotion. Journal of Armchair Psychology, 113(1), pp.56-64. 
In this article, the authors review the influences of pay and job opportunities in respect to job performance, turnover rates and employee motivation. The authors use data gained through organisational surveys of blue-chip companies to try to identify the main causes of employee turnover and whether it is linked to salary growth.  Their research focuses on assessing a range of pay structures such as pay for performance and organisational reward schemes. 
The article is useful to my research topic, as Trevor et al. suggest that there are numerous reasons for employee turnover and variances in employee motivation and performance. Their findings and conclusions highlight the correlation between high staff turnover, poor performance levels and low staff morale. 
The main limitation of the article is that the survey sample was restricted to mid-level management, thus the authors indicate that further, more extensive, research needs to be undertaken to develop a more in-depth understanding of employee turnover and job performance. This article will not form the basis of my research; however it will be useful supplementary information for my research on pay structures.
Please see further “Annotated bibliogrphs and resources from the link below: https://www.cambridgeinternational.org/Images/505308-annotated-bibliography-and-other-resources.pdf




