Event Risk Assessment:

Title: Risk Assesment
Date: 23-3-2019

	Event Description
	Robert hunter  ROOM 01 – To quad

	Department:
	SHOE Carmarthen UWTSD

	Event Location:
	UWTSD

	Event Organiser (Module Lead) Name
	Fiona Tapp

	Student Event Manager 
	Amanda

	Numbers of students attending
	14

	Students with additional needs (please describe)
	None applicable

	Numbers of staff attending
	4

	Number of first aiders attending
	2

	Start Date:
	22-3-19

	Return Date:
	22-3-19

	Event Details:
	Taking students for a coffee break

	Route:
	Robert Hunter to Quad






Examination and Description of Health and Safety Legislation Included (500 words)
	Health and safety ACT (1974) – This is the main piece of legislation across all sectors of health and safety in all sectors. This act provides a framework for ensuring that all employees in any work activity. This also provides to anyone who may be affected such as students, visitors and contractors to all of the sites. All employees need to follow the act as it follows:
Section 2 – Ensure the health safety and welfare of employees. Require all employees to consult with trade union safety representatives on all matters affecting the health and safety act of the work place. There should be a health and safety policy in all work places and brought to the attention of all employees and easy to find and read if needed to be.
Section 3 – Requires employees to ensure all people who are not employed who may be affected by work activities are not exposed to any risk to their health or safety. 
Section 4 – Place a duty on anyone responsible for the workplace to ensure that the premises or any machinery do not endanger the people using them.
Section 5  - require employees to prevent and control harmful or offensive emission into the atmosphere
Section 6 – Place duties on all whom may need to be concerned that a substances are safe to use
Section 7 – all employees have a duty to take care of themselves and everyone else around them. This means to co-operate with their employer and follow the health and safety policy of the work place
Section 8 – requires all employees to not misuse anything provided in the health and safety
National education union – health and safety (2018)
Management of  health and safety regulations 1994
This regulation was made to reinforce the HASW Act 1974. This overlaps many acts through the 1974 act. Where all sectors of work place needs to record risk assessments if there are more than 5 employees at the work place.  General principles of prevention must be applied where you avoid risks,  evaluate risks that cannot be avoided, fix risks that you can, adapt to each individual e.g. equipment, adapt technical progress, change from dangerous to less dangerous or even better non dangerous,  have policy that also covers technology, 
Organise a work place, give protective measurements to all, give appropriate instructions to employees, and establish procedures to be followed by the employer such as an evacuation procedure, unsure that all employees have the correct training, ensure that workers are able to work safely.
However all employees have the duties to report a dangerous situations or health and safety that is needed, all employees should follow their training and take reasonable care of their own and co-workers following health and safety.  This follows the duties that management of health and safety at work regulations 1992 also have and have made it newer but they are very much alike. ( Ai solutions, 2019)
Following all health and safety acts there is need to follow the equality act 2010 throughout the work place within the health and safety legislations,  this legally protects people from discrimination at the work place and everyone should follow an anti-discrimination law this has made the law easier to understand and strengthens many people. (goverment,2015) With this law following the health and safety act 1994 and the equality act 2010 there is need to follow the disability act that comes under the equality act where if there is needed to be extra help for any individual such as extra gloves, new technology, time for their religion all work places should follow this. (rnib,2019)
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Pavements cracked, and uneven 
	Students and staff
	none
	Barriers to stop any falls and needed to be fixed
	UNI
	ASAP

	
2
	Slippery steps
	Students and staff
	Hazard signs and wet floor signs
	Maybe need to put grips on the steps to stop them from getting slippery
	UNI
	ASAP

	
3
	Lift by the steps for disability to use, not very accessible
	Students and staff
	none
	Think about getting it easier to be accessible for users that are in need of
	UNI
	ASAP

	
4
	Overcrowded coffee shop people walking around with hot cups
	Students and staff
	none
	Make people aware that they should walk in one way and give lids to all people who buy a coffee
	Starbucks within the campus
	ASAP

	
5
	Staff who are serving the coffees no protective clothing, hair nets, gloves and not seen to wash any dishes after use
	Students and staff
	none
	Give protective clothing and teach them food and hygiene practice
	Starbucks within the campus
	ASAP
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Review of Risk Assessment (250 words minimum; to be completed after event)
	Review Date:
	24-03-19

	After reviewing the risks as stated above there is need to speak to staff and always put control measures in place. Managers and staff are needed to be given responsibility to develop reporting procedures and implement solutions and also make sure that solutions are effective. Risk assessment needs to be reviewed regularly and make sure no one is at harm. There isn’t a legal time frame for risk assessment to be reviewed but it is deemed necessary to do so however it is recommended that it should be done on an annual basis (health and safety executive).
With the risk assessment as stated above the Starbucks café needs to be reviewed as soon as possible under the food safety regulation 1995, as there is needed to be protective clothing and implement training in how to keep the place clean and tidy throughout. 
And under the health and safety act there is need for the pavement and uneven surfaces to be fixed as soon as possible for any further risk to be less dangerous.  




FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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