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The aim of this assignment is to focus on how young people benefit in the short and long term from being involved in youth work. We will look at contemporary policies such as The Youth Work Strategy for wales, (Wag, 2019) Young People, Youth  Work, Youth Service (WAG,2007) and Youth Work in Wales: Principles and Purposes (2018) and explore how these policies are linked to the outcomes young people achieve through their active participation in youth work. In order to do this is  will be drawing on a school -based setting and a youth club setting to demonstrate how informal learning takes place, (Lewis, 2019) and how these contexts implement underpinning policies into the activities and services they use to work with young people, and the core aims of what youth work strives to provide young people with to enable them to become competent and responsible future citizens. Youth work methodology has changed many ways since its foundations were discovered at the beginning of the eighteenth century. (Infed.org, pp3-6) Initially the aim of youth work was providing a safe environment where young people could go to socialise, engage in recreational activities and develop new and existing skills through non formal learning processes. (Infed.org, 2015, p4) Today, youth work is still based on these principles, but the pedagogy is always evolving with the changes in society and the socioeconomic issues that impact on the lives of young people. (Ingram and Harries, 2001, p1) 

‘’The key purpose of youth work is to enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential’’ 

(National Occupational Standards, LSIS, 2019)

The definition of what youth work is, and its purpose is very misunderstood amongst society with many people assuming that youth work is providing young people with a place to go, in order to keep them occupied and off the street. This perception of youth work is not completely wrong. The association of thought that youth clubs are the only places where youth work takes place, could link to the second world war where Youth clubs were established to provide young people with recreational activities and educational skills for the same goal the youth service has always had- to prepare young people to become responsible and capable adults.(Infed.org, 2015, pp, 5,8) The key point in youth work history was the Albemarle report.(1960)The report created awareness amongst society of the relevance and significance youth work makes on young people, also securing government funding that the youth service was reliant on to be able to continue its service to young people. In contemporary society, youth services across all three sectors still rely heavily on funding to make youth work sustainable.(Infed.org, pp9,10) In order to secure funding, youth services must have policies in place to support what they do to give an indication of their proposed outcomes. For example, The Youth Work Strategy for Wales (WAG, 2019) is listed with principles that support all people involved in youth work but is specifically focused on the young people in which it seeks to support.

I will now explore the purpose of school- based youth work and the outcomes that can be achieved through young people’s participation. It can be argued sometimes that school -based youth work does not fit in with the principle that youth work is a voluntary engagement due to the nature of non- education being delivered in a formal setting. However, school- based youth work plays a huge part in ensuring that young people are not at risk of being marginalized for whatever reason, they are unable to cope with mainstream curriculum in a formal setting. The youth worker will work in partnership with a young person to draw on their strengths and weaknesses to devise an educational plan that means that young person will still achieve educational attainment through an alternative equivalent of a GCSE. The outcomes for young people engaging in this type of youth work would be that the young person is still able to achieve educational attainment through a different method of learning which means young people are not marginalized and lose out on a formal education provided in school curriculums. 
As well receiving educational skills, young people also benefit from having the youth worker to talk to. The youth worker can help identify any barriers to learning and work one to one with that young person to ensure that they are supported to the best of the youth workers ability. Being able to develop good relationship with young people can help identify what is causing poor behaviour or attendance and could be the first step to helping young people to get back in to mainstream education. (Sapin, 2013, pp26,27) The short -term benefit here would be that there is an alternative to education when regular classroom settings and school curriculum fails. It also gives the young person confidence in their ability to learn and not feel discriminated because they aren’t able to work at the same pace as their peers. As stated, youth workers have a different approach to young people than teachers do, so having someone there that understands them and treats them with equality and respect, the youth worker can be perceived to be a positive and influential role model in that young person’s life. The long-term benefits are young people are choosing to remain in school for longer because of the opportunity youth work provides them with, learning different subjects than those in a structured curriculum. This also reduces the risk of them being identified as NEET.
Youth work helps to prepare young people to become responsible young adults that will be adequately prepared for surviving independently. For example, educating young people on financial matters such as budgeting money, not only provides them with enough knowledge to make good financial decisions, but they are also developing their maths and numeracy skills by working with numbers and developing their problem -solving skills. Within the three broad themes that are stated within the Young People, Youth Work, Youth Service (WAG, 2007) school -based youth work focuses on the outcomes of the Wider skills development. 
In contrast, the youth club setting is quite different in the way non-formal learning is delivered. However, the emphasis is still on voluntary participation. If we look at local authority run youth clubs, it can be difficult sometimes to work in accordance with for example, the five pillars of youth work in wales (CWYVS, 2018) due to the lack of facilities that local authorities can offer in designated buildings that are loaned to them to specifically cater for young people. Charity run youth centres have more facilities due to the funding they have secured from different charities. However, in order to receive funding from local government or charity funders, youth organizations must be able to demonstrate its outcomes, and the benefits of young people engaging in their youth provisions or they can lose their funding bids and risk closure. (Infed.org, 2015, pp9-11)
There are many ways youth work is delivered in a youth club setting. Depending on the amount of facilities and provisions the youth club has and the source of funding, youth club settings try to incorporate all five of the pillars of youth work that are set out in the principles and purpose of youth work in wales (2018). For example, youth clubs offer the options of engaging in active participation in activities that help to develop young people’s life skills. Cooking is an activity that most young people enjoy, and from learning to prepare and cook food, youth work, in the long term is equipping young people with a basic life skill that they will need when they start to live independently. Young people are also developing their socialisation skills by interacting with peers and possibly working together on community projects or engaging in workshops where young people can share and learn from each other's input, creating and maintaining relationships with peers and youth workers. If we link these example’s together, young people are meeting the Active participation, Wider skills development and enhanced emotional competence (WAG, 2007)
In a wider sense, looking at youth work in all settings, including detached, outreach and faith- based communities, Youth work is underpinned by experiential learning (Kolb and Fry, cited in Sapin, 2013, pp214,215) processes that take place throughout several youth work activities. In order to learn effectively, it must take place within a safe environment, with a friendly atmosphere. (Ingram and Harries, 2001, p25) For example, in a formal setting most learning is all about reading from text- books with no practical element. For some young people, this element of learning may not be enough to stimulate their minds and start off the learning process. It is the duty of the youth worker to ensure that learning experiences for young people are fun as well a relevant to their needs and circumstances. (Ingram and Harries, 2001, p25) Youth work activities such as workshops and projects, allow young people to engage in the practical element of learning, which sometimes, leads to better learning outcomes than those taught in educational settings. However, everyone is different, and this way of working may not work for other people, which is why youth work policies implemented this way of learning into youth work practices. When young people engage in group activities, they are developing positive relationships that where they can share experiences and collaborate with other group members. (Sapin, 2013, p75) This allows Young people to develop their interpersonal skills such as teamwork and teambuilding strengths and developing their communication skills. Often young people are offered the option to partake in outdoor learning opportunities that help them to develop their over-all wellbeing. Being connected to the outdoors by engaging in recreational activities such as Duke of Edinburgh expeditions or The Princes Trust, helps to implement the NEF (New Economics Foundation’s: ’Five ways to wellbeing’ Framework (Childrensociety.org.uk, 2014)
If we link together some policies such as The National Occupational Standards (LSIS, 2012) Five Pillars of Youth Work in Wales (CWYVS, 2018) Young People, Youth Work, Youth Service (WAG,2007)  and The United Convention on The Rights of The Child (UNCRC) we can see that all three policies have the same value and principles that have been stated Youth Work Strategy For Wales (2019) guidance. Within the National Occupational Standards (LSIS, 2012, Pp6-7) There is an overview of the purposes of standards and skills that must be carried out to ensure that targets presented in the functional map are met. Incorporating theory into practice for example, for a young person participating in a bake sale to raise funds within the community, Sections A2 – Engagement with local community Would be a relevant link to demonstrate underpinning values to practice.  Another example of underpinning policy to practice would be or a young person looking to seek advice from a youth worker in a youth centre setting. This example would link to A1-Build relationships and engage with young people within the National Occupational Standards. (LSIS, 2012, Pp6-7)
To summarise, Youth work is beneficial for young people in many ways because of its unique person- centred approach that can be distinguished from other professions that work with young people. Young people can achieve many skills from their involvement in youth work that can help them prepare in the long term for becoming independent, active members of society. The short- term benefits would be that young people have somewhere to go. The long- term benefits would mean that they are equipped with basic life skills that will benefit them to develop their future roles as adults, developing their socialisation and interpersonal skills through teamwork and communication. We also looked at the importance of non- formal education and how this is achieved through settings such as schools, as an alternative to school learning, looking at how young people may respond to different learning styles. We then linked the benefits with the principles of youth work practice stated within The Five pillars of youth work in wales (CWYVS, 2018), and The National Occupational Standards. (LSIS, 2012) 
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