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Based on the roleplay job interview, between the interviewer and the interviewee it has been found that the interviewer is quite fond of knowing about the career plan and aspiration of the interviewee who’ve applied for the job of the Marketing executive post. This a reflective report on the career development and planning of the interviewee based on the roleplay.

[bookmark: _Toc70146395]Career Development and Planning:
A Career Progression Strategy is a written list of short and the long objectives for workers and a predetermined series of formal and informal experiences to help them achieve their goals. These objectives should be related to the strengths and capabilities of each person. Career development plans are mostly facultative. The purpose of a career development plan is ultimately to help workers achieve their objectives. This also raises a company's chances of attracting staff, as employers have recognized that managers have been helping workers attain their job objectives in the company, not employees who believe they should leave to seek these objectives elsewhere. In addition, the Career Development Plan allows workers to establish reasonable career progression goals, by including time lines for such achievements (such as promotion) and outlining the areas for their future career.
In the interview the interviewer was very keen to know about the extra-curricular activities and the skillset of the interviewee to match with their requirements mentioned on their job manifesto. In the roleplay the interviewee mentioned some of the skills he has and how he achieved those skills. On the job manifesto they asked for specially the communication and PR skills. Which the interviewee presented his skill and the certification of his skills confidently. 
The importance of PR skill is immense in terms of career development. Standard public relations (PR) capabilities are often useful, such as persuasive writing and media relations. Maybe in today's fragmented media market they are more relevant than ever. However, more skills such as creation, analysis, SEOs and programming of social media content can supplement conventional capabilities to build up and evaluate PR in a technology environment. Public relations generally come under an organization's communications and marketing activities. PR operates to meld and more often, completely alter popular sentiment. 
There are various types of PR skills which are as a whole considered as the PR skill. And these skills are considered as the success factors in one’s career. It is being said that without having a good PR skills it is impossible to shine bright in the career and which ultimately helps an individual achieve his or her career goals.
Some of the PR (Public Relation) skills are-
Communication: An advertiser must write exciting customers' material, from press releases, newsletters, blog posts. This content must be built to appear in sites not owned by the customer, with the potential exception of blogs. The material must also refer to the editor of the magazine or to the journal which chooses to run the piece not only for the reader, but also for prospective publisher. The aim is to read, engage and share information inside your own virtual network at a quick pace with Web content and blog postings. The text shall not only pass out the message of the customer in an attractive and convincing manner, but shall also satisfy the editor's needs. Technical improvement in writing is not enough: it needs to be important and interesting for the message and contents.
Social Media: PR professionals should be aware of all types of social media that are in existence — an ever-changing catalogue. Each platform calls for different strategies as social media networks vary greatly in functioning and to whom they might refer. Few tweets are more suitable than others for some channels. A strong PR director doesn't only know which platform to use but is able to make best use of any platform.
Research: PRs deal for many types of customers in a wide range of areas. The professional must be able get "up to date" with the brand, the marketplace and the market of the customer in order to service each client well.
Global Perspective: A multicultural world outlook starts with the realization that not everyone thinks the same way. Political conduct standards differ. The representations of culture and the logos are different. The flavor varies. An audience can alienate a message that works well. A strong PR person admires and anticipates these distinctions and will investigate various audiences if necessary or request additional assistance. Multi-language fluency is a bonus.
Management of Time: Public relations experts have to be able to juggle many customers and programs, who all expect to be important and need to finish their work as quickly as possible. Deadlines and projects are a must be mastered. Even the physical structure is a must. It is a fast, diverse job, and nobody has time to forget paperwork or blend names.
Critical Mindset: Today, advertisers must be courageous and inventive in order to get traction in a splitting market. That's not to bend the rules (though occasionally to discover loopholes), but it means to know when to take chances, and it means to think differently, about how no one else has previously considered.
Without having these skills and a skillset called PR it is almost impossible for a marketing executive to shine or grow in the career. And in the roleplay session the interviewee upholds his skillset and professionalism in terms of his PR skills and enthusiasm. 
A variety of skills, which most employers seek from most workers, are described in the workplace readiness features. The skills of working preparation are a number of skills and conducts needed for every task. Fitness to work is also referred to as soft skills, employee skills or skills. These skills help staff understand how to communicate with managers and colleagues. They contribute to strengthening the value of timeliness and building a sense of how others see us. Employers trust workers who can collaborate and work well. Either work demands strong social skills or leadership skills no matter what technological skills a job can need.
Knowing our own strengths and weakness is the biggest advantage in any work. The work becomes easy if someone knows about his or her weakness as the works can be dissected into multiple sections based on the areas of strengths and weakness. Which helps to improve the quality of the work and gives more effective and prolific results than without knowing the strengths and weakness. In the interview (role play) there was no mention of strengths or weakness for the interviewee of the marketing executive post. If the interviewee is well aware of his or her strengths then it would be easy for him or her to work smoothly and with more effectiveness. 
A work plan of action is a guide from item A to item B, where the point A is the start of career and B is the ultimate career goal and the ways of making the distance between point A to point B is the career plan of action. Often known as an individually tailored work plan or individual career advancement plan, which will allow you to achieve your career goals.
Before Beginning the interviewee must do these things to proceed for the development of the career action plan.
Self-Evaluation: To learn about your beliefs, desires, abilities and personality style, use multiple instruments for self-assessment. Your objective is to find a list of occupations appropriate to these characteristics. You should ideally have 10 to 15 jobs on your resume.
Exploration of Career: Nowadays that you see what professions are acceptable, start exploring the professions you are interested in. Don't study every job on your list extensively—only those that are true possibilities merit such attention—but you can at least try to understand out a short decision to exclude any choices that are founded on pre - conceived concepts about them. The profession that comes as something which you don't like on the surface could end up as the occupation you're most interested in until you know it. Find out all about the profession you'd like to pursue. Start narrowing the list to only three to five jobs.
After doing these things the interviewee should set goals, where he wants to see himself at the end of his career or on what position he wants to finish his career. After setting the career bar the interviewee should start to write the career plan based on his own traits and preferences through which it would be easy for the interviewee to achieve the saturation in his or her career.
[bookmark: _Toc70146396]Recruitment and Selection:
The recruiting process entails the implementation of appropriate strategies to appeal for further applicants to a vacancy, and the screening process involves selecting the most appropriate vacancy applicant. Recruitment is preceding the application process, and only if an offer is established and sent to the applicant by letter of appointment is the selection process accomplished.
Kolb Personal Reflective Cycle entails "Experiential understanding" Our own understanding is the foundation of this model, and in three steps it is carefully reviewed, analysed and validated. The latest learning will form the basic framework for another loop until this procedure is entirely undergoing.
You observe a situation consciously and emotionally, which shows you that you'll need to focus routinely to keep learning or develop your current skills and practice. You will take care at this point in time of the particular case and explain what you do, experience and believe. The observational capability is quite good in the interviewee according to his own personal observation through Kolb’s reflective cycle.
When you face a particular situation again, you continue to find new ways to cope with situation, and you develop tactics. Often, in order to better understand and get more ideas, this is the stage you can communicate with colleagues and literature. In his (interviewee’s) own observation he found out his contextual conceptualization is quite effective and adequate. 
It is better to contemplate more carefully upon what transpired in this case having written down the summary of the encounter. You have to wonder: what worked? What worked? What failed? What failed? Why did it come to light? Why did some people so I do the things we did? The self-reflective observation of the employee in accordance to the Kolb’s model of reflective cycle if perfectly observed and contemplated on the role-play segment.
The recently gained scientific understanding is now being practiced. You are reflecting and considering changes and hypotheses of your own experience and you are experimenting with new techniques. Some of them will perform, others will not, so the new loop will be founded automatically. The conceptual and conscious active experimentation is very good in the interviewee. 
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Figure: Kolb’s Reflective Cycle of Self Evaluation
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Introduction

An interview regarding a job recruitment between
an interviewer and interviewee, based on some
questions to find out the competencies and
efficiency of the candidate for the job.
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What makes you think
that you are the perfect
fit for this position?

This department inspired me from a very young age. It all started rs.
old when | got my first job in a costruction site. As | started as a labourer |
leaned how to appreciate the difficulties of the job, | learned the insides as |
on the site.

focused on my tasks, leamning every day something new while mastering my
time managing skills, also | learned how to measure the time of a said task. All
of the above showed me that | am on the
work pleased of the thought that one day

Therefore answering your question | do believe | fit the job description as |
experienced all of the positions starting from labour where with perseverance
I reached my desired position of project manager.

1 perform well in a team almost as well as mana:

my team.| always take
care of my teams motivation and their needs while offering training once at
two months. | am driven and goal focused while | conduct a project to success.
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Can you identify your strenghts and
weaknesess?

+ I'have always preffered to work in groups and find that my colaborative
nature is one of my strongest attributes. On project | try to work really
clean and organized to inspire my team members and work side by side
with them to achieve the project goals. In fact me and my team increased
productivity with 20 percent in the course of 1 year. | believe | work well
under pressure knowing how to manage my priorities | succeed in
achieving my goals.

On the other side I tend to be overly critical of myself. Whenever we

complete a project | cannot help but feel that I could have done more or
finish it faster even If | receive a good feedback.
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Why should we hire you?

- Itisactually a great question, thank you for asking. Actually you have a
slight advantage over me since you know what you are looking for and |
am stilllearning about your company. From what | have learned, it sound
like you are looking for someone who will be able to handle and manage
the team properly meanwhile handling the trainings. I that accurate?

Interviewer: Yes, that is correct.

Interviewee: In that case | would like to tell you about a project that | took
before | applied for this position. | managed to build a house factory. s a
new concept but | worked with people without experience and vith the right
training we managed to succeed .
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You have quite a few
achievements. Tell me your
personal observation using

Kolb Reflective Cycle?
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What do you think about
experience importance
for a job?

|mmnmmmmnp-lme
pathways o find the Solutions i the future. Whi it

e good to have experience workforces inthe organization
But experiences are the reason young workforce often remain
umoticed. | think for 3 job recnitment both skils and
‘experiences need o consider holstioaly. i wil help o balance
the recnitment process.
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Do you have any

questions for us?

Well let's see. Usually you have to s the tasks
for the day meanwhile the employees

are expected n the main hall fo the briefing.
‘After,you have to make sure the asks are completed
by the end ofthe day propert.





image18.png
What attracted you to this particular l
position?

- Iloved the opportunities that this job has to offer
while developing my mindset giving me the chance
to learn new skills, discover new ideas and most
important of all discover new tehniques.
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Okay well according to our
policy we will notify you if
you can make through this
round. If you want you can
take the job manual from
the reception.

Oh Thanks. Hopefull my qualifcations and
et me thi job. Goodbye.

.
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Dr. Nicole Brown Social Research, n.d. Enter your Search Term. [Oiine]





