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[bookmark: _Toc523225008]Introduction
For the growth of any organisation, it is important to nurture and encourage employees to deliver what they are asked for. Employees are the human resource of the organisation and nurturing the skills of these employees will ultimately help the organisation to achieve higher growth and higher revenue in the future (Bratton and Gold, 2017). Skills and competencies of the employees will help the organisation to achieve a huge reputation in the market. This report will discover various employability skills that are required as a criterion for a new candidate and will also evaluate the perspective of a graduate student for an Employment opportunity by examining the strength weaknesses of the candidate. 
[bookmark: _Toc523225009][bookmark: _Toc523225010]Discussion
Analysis of relevant Employability skills of the student
[bookmark: _Toc523225011]Identification of five skills
An employer, who is willing to hire new candidates for the company, always looks for certain skills that match with the company reputation and the work culture. In order to achieve high productivity high growth and high reputation in the market, an employer looks for communication and interpersonal skills, critical and creative thinking skills, integrity, and ethical conduct, teaching competence and finally leadership skills in a new candidate (Farrugia and Sanger, 2017). Employers always look for these five employability skills in a candidate who looks for better Employment opportunities. Those candidates who acquired or possessed these skills would be able to deliver what they asked for and to maintain the reputation of the organisation and work prosperously in future. 
· Communication and interpersonal skills
A candidate who possesses communication and interpersonal skill should be able to communicate effectively and confidently with other fellow workers, identify the importance of other aspects of communication for example body language or other forms of nonverbal communication. The learner should have the quality of listening to others (Pavord and Donnelly, 2015). 
· Critical and creative thinking skills
A candidate who possesses critical and creative thinking skills should be able to analyse and solve problems of disciplinary social personal professional issues. The learner should be able to think outside the box and handle the situation in critical Times by nurturing the creative thinking of other fellow workers.
· Integrity and ethical conduct
A candidate who possesses skills of integrity and ethical conduct should be able to be sensitive to ethical considerations in tough situations like workplace conflict or any kind of conflict of interests etc. the learner should be aware of the professional codes of conduct and maintaining workplace standards and disciplines (Engelbrecht et al., 2015). 
· Teaching competence
A candidate who possesses teaching components skills should be able to provide clear instructions explicitly to help other fellow workers to understand and to learn. The learner must be able to identify effective teaching tools and needs to make other team members understand the effectiveness of identifying learning outcomes.
· Leadership skills
A candidate who possesses leadership skills should be able to profile guidance to the other team members and make them understand the importance of teamwork by working together to contribute to the success of the organisation. The learner should be able to influence motivate encourage and mentor other fellow workers. 

[bookmark: _Toc523225012]Identification of level of competence for each skill
The growth of a company depends on the skills of its employees as the employees use their respective skills to produce the best possible services that can earn the organisation a huge reputation in the market. Every learner who seeks bright employment opportunity should be able to identify the level of competence for the skills they possess. Competencies refer to a structured guide of a set of defined behaviours that every learner should develop with proper identification and evaluation.  
· The learner must possess the skills of listening to or receiving feedback from peers from fellow workers or other junior researchers. It would be beneficial for the organisation if the learner has technical or computer skills. The learner should also have the skills of public speaking while presenting at conference committee meetings lab meetings or in thesis defence (Koprowska,  2014).
· The learner must possess the skills of conceiving new ideas to improve the current state of his or her knowledge and should be able to apply those ideas in different situations and an innovative way.
· In order to improve the level of proficiencies in integrity and ethical conduct skills, a candidate should learn from a graduate ethics-training course. The learner must use proper citations and references and should be aware of the copyright and intellectual property issues (Engelbrecht et al., 2015). 
· In order to improve the level of experiences in the skill of teaching competence, the learner should experience seasonal training and teaching assistantships. Along with the skill of teaching proficiency, the learner must possess communication skills, interpersonal skills, multi-cultural sensitivity, and awareness skills.

[bookmark: _Toc523225013]Identification of competence levels of the skills required to be developed
The skills and the level of competencies of each skill that an employer always seeks while hiring a new candidate for the company have been studied. However, there are some expertise levels that every Candidate should develop while working in a workplace in order to deliver the best possible outcome for the company. 
· The learner must develop the competence level of the skill of writing blogs Wikis all participating in social media communication like Twitter Facebook etc.
· The learner must develop the theoretical concept and improve the skills of bringing new Research methodologies and identifying research questions.
· The learner must develop the competency level by establishing better research plan, and must be able to adapt to critical situations and help other fellow workers to adapt (Chen, and Rybak, 2017). 




[bookmark: _Toc523225014]The perspective of a graduate student for an employment opportunity/ examining my role
[bookmark: _Toc523225015]Personal SWOT analysis for each of the 5 skills
	Skills
	Strength
	Weakness
	Opportunity 
	Threat

	1.Communication and interpersonal skills
	Clarity and concision, friendliness and confidence are the strength.
	Bad communication damages relation, misunderstanding or wrong decisions can be made with interpersonal skill.
	Problems can be solved. Verbal and nonverbal communication can be strengthened. 
	Jealously, anger, rage can be a threat to this type of skill.

	2.Critical and creative thinking

	Self-correctness and self-direction and monitoring can be the strength and the control of my learning 
	There may be a gap with the thought of the others. The critical and creative thinking can be outcast from society.
	The scope of knowledge and imagination can be expanded. Self-learning and assessment will make us more rational.
	Social threats are common. Hatred, non-acceptance of new ideas are common. 

	3.Integrity and Ethical Conduct
	Trust, belief, and reliability can be inspiring and motivating for others. 
	There are enforcement obligations and the chance of being enemy for being transparent and honest.
	Employees, colleagues, and friends will be supportive.
	Legal and cultural challenges may come. Enmity of the dishonest associates can be a threat. 

	4.Teaching Competence
	Can guide others on a right track. Communication and social skill improve.
	Teaching skill may be irrelevant in many situations as other, do not want to listen and accept.
	Conflicts can be solved. Creativity, enthusiasm, emotional intelligence are enhanced to make a person successful.
	Insulting, disrespect and non-acceptance are common threats.

	5.Leadership
	Good communication, social skill, convincing, and motivating power are the strengths. Determination and confidence also make a leader strong. 
	Excessive connectivity, and failing to set a clear expectation are the weaknesses. 
	Other can be motivated and fix their goal. A proper teamwork can be maintained.
	Distrust, disliking, and stagnancy can be a threat.



SMART Goal 
Smart goal is a goal which is specific, measurable, agreed upon, attainable and complete within the time. It is very important to set goal smartly for achieving targeted objectives. For academic success and for gaining employability skill there should have a perfect goal setting.  Smart goal setting helps the student to achieve good academic skill and employability skill.
Short term goal 
Assessing the current realities, I have to plan for the future. I have a plan to become a teacher by the beginning of 2020.  The development of my personality with the time is important. I have some skills, knowledge, and competence, which are my strength to my personal development plan. I have to grow the communication skill and should recognize the potentials of others as well as mine to create a successful self-development plan .I can take some training for this. In the first term, I got the classes about the Pestle and swot analysis for the marketing of the business. I also want to develop my time management skill by doing the work on time and maintain time in my academic life. 
Medium term goal
I want myself to be established in every aspect. As a part of my medium term goal I want to develop my Employability Skills and the profound knowledge of my subject. I want to be an honest human being at first. However, with my sense of responsibility and sincerity, I want to shape my career also. I feel that being successful in life does not depend upon the luck but it depends upon the hard work and seriousness to one’s own job (Cottrell, 2015). The journey will not be easy and smooth. I have to face the challenges. I have to be enough confidence to fight these. The goals and aims should be fixed according to my ability and potentiality (Bouman, 2018). I believe my skills, confidence, and aspiration will help me to build a good person with a strong career. 
[bookmark: _GoBack]Action plan: 
	Goals 
	Activities 
	Time required

	Verbal and nonverbal communication can be strengthened.
	Practicing communication, speeches in front of the mirror, delivering class presentations
	4 weeks

	Self-learning and assessment
	Keeping reflective journal
	4 weeks

	Leadership skills can be  developed further
	Manage teams and their tasks, lead class groups for  assignments
	3 weeks 

	Teamwork capacities can be built further
	Work in groups with other class members
	4 weeks



Not everyone has every skill. The skills which I lack needs to be developed if it seems to be important for my personal development. I need to assess the current realities of my life and the associated situation before fixing my aim and targets. I should have a clear picture regarding what I want to achieve and where I want to see myself in the future. I have to set deadlines for all my tasks and targets. Both the opportunities and threats need to be recognized before creating a personal development plan.
[bookmark: _Toc523225016]Conclusion
The skills, which are needed for a good job and career, have been discussed in this paper. A person who wants to get a good job and desires to make a strong career needs to develop a personal development plan. They need to recognize there strength and weaknesses and then need to set themselves aim or goal. Without ambition and proper skills, the endeavour can never achieve success.
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