Reflection
For an assessed group-work assignment, my group and I decided to divide the different sections between us so that we only had to research one element each. Our task was to produce a poster/model presenting an organisation. I chose to complete a model of Primark, complementing the posters designed by my fellow team members. We presented our poster to the rest of the class, discussing certain aspects of the organisation and received feedback on what went well and what could be improved. During the preparation of this preparation of this task, I felt motivated to start with but as it came closer to the day, I began to feel flustered about completing my model. Nonetheless, my motivation improved along the process and I managed to complete the model in time for the presentation. Choosing to do a model of Primark allowed me to become more creative and stand out from the other groups and was overall a satisfying decision made. I feel that as a group, we had all evenly contributed and ultimately delivered a quality presentation with equal roles for one another. Communicating the presentation may have been something for the group to improve on collectively, since at some times, it was not cohesive or the points may have not been conversed clearly. I believe that our team work strategy or division of each of the roles allowed each of us to focus on that one particular task. It is also catered to our natural ability since I am more visual creative, so a model worked well for me. Time management was also an area that the team managed to overcome since all tasks that were set by each individual were completed and then communicated to the members of the group. There was a clear structure with in the team that led to a completion of the roles. I looked into the RED Model to improve my critical skills during the task such that I am able to identify assumptions, acknowledging that a statement may not always be true unless provided with evidence. Furthermore, I can formulate evaluative arguments without clouding my judgement with emotions and lastly, I can draw conclusions, having good judgement about a certain aspect that is well balanced. I also reflected using Gibbs reflective cycle, utilising the ideas of what went well, what has to be improved and the course of action towards these improvements. In this case, communication seemed to be the biggest area of improvement needed. To improve this, I must practise speaking in a cohesive way, always linking back to my points and providing evidence where needed. 
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