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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	
Consider and reflect on the impact of organisational justice on yourself as a member of the police service. (Code of Ethics)

Consider the steps that your organisation is taking to raise ethical standards. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Having started my career in the police service at the age of 35, I already had 17 years’ experience in working at another department. Therefore, I already had an awareness of the significance of organisational justice and how it has a huge impact on staff engagement in the workplace. The term ’organisational justice’ has been described as the extent to which an employee perceives workplace procedures, interactions and outcomes in a fair nature (Employment Studies, 2006). 

In this essay I will reflect on the impact that organisational justice has on myself as a member of the police service and how it determines the behaviour of officers with either positive or negative results. I will also explain one of the measures South Wales Police takes to ensure ethical standards are raised.
 
 
On becoming a police officer, I was initially overwhelmed by all the legislation I had to learn and the standards of professional behaviour I had to adhere to. It appeared to be a much stricter environment than what I was used to and it was a daunting experience trying to remember everything I needed to know. For my first 12 weeks on shift I was tutored by a senior officer who analysed all aspects of my attitude, behaviours and actions. Naturally, I developed a policing style akin to that of my tutor and I felt that everything he did was the right way to deal with a matter, even if some of it was outside my comfort zone.

However, once my tutorship phase was complete I started to work alongside other officers and soon realised that everyone polices in their own different way. Although always aware of the confines of professional standards and the code of ethics, I started to become more relaxed and developed my own style which suited my personality. I learnt that the police promote individuality provided that the all actions can be justified and outcomes achieved are the same.

I believe that the dynamics within my police team work well because every individual within the team brings their own set of skills and together the team is more formidable as a result. I have found that my sergeant gives us regular feedback both individually, and as a team, and will always praise and thank us for hard work. This in turn boosts team morale and helps to motivate us to do our best on every shift. Research has shown that when supervisors show their staff respect and equality it encourages staff to follow instructions and policies and less likely to ‘break the rules’. Therefore, respect and equality were added as part of the Code of Ethics for policing, (College of Policing, 2015).

From my experience, both procedural and distributive justice is being done fairly within my team. We are all given equal workloads to deal with and I feel that all of my team do their share of the work. Also, we are always notified with any changes or updates as soon as they become available and our sergeant is always open and honest giving updates, even if they are sometimes unwelcome ones. I feel that this is then reflected in our work. Personally, I look forward to my shifts as I know that my hard work is being appreciated. I feel proud to be a police officer and would not wish to put myself in a position that would jeopardise the police force.

It has long been understood that “Fair decision-making and respectful treatment of the public by the police has previously been shown to foster police legitimacy, which, in turn, encourages people to cooperate with the police and not break the law” (College of Policing, 2015). However in the one year since I have joined the police I have constantly seen news agendas whereby police legitimacy and the ethical standards of the police has been criticised. There have been campaigns made damning the police for misuse of stop search powers on ethnic minorities, and articles written to state that the British police are institutionally racist. A recent poll found that 77% of black people in the UK believe the police has a “culture of racism” (ITV, 2020). 

Whilst I can honestly say that this is not a culture I have witnessed in my short time with South Wales Police, I cannot argue with the fact that racial disparities are evident in official data on the use of force, stop and search and issue of fixed penalty notices (University of Manchester, 2021).Therefore it is very apparent that police forces need to do more to raise the ethical standards within the police.

It is felt by some that the lack of trust in the police by people of a BAME background is because of the lack of diversity in the police itself (Independent, 2016). People of a BAME background look at the police and do not see people who they believe can relate to them and their background. In Wales it was recently reported that of the 6,999 officers serving in Wales, only 128 (1.82%) identified as BAME. This is well below the national proportion which identifies as BAME (5.9%) (BBC, 2020). 

My organisation, South Wales Police, identifies that this is a problem and welcomes recruitment applications from all under-represented groups. South Wales Police state they are “committed to developing the overall structure of equality, diversity and inclusion across the workforce” and into the services they provide to the diverse communities they serve (South Wales Police, 2021). 

As part of their wider Equality, Diversity and Inclusion strategy, South Wales Police has also published a Joint Race Equality Plan in partnership with the Police and Crime Commissioner for South Wales which outlines how South Wales Police will promote race equality and address race disparity throughout its services and amongst its workforce. As the workforce becomes more diverse, people are more likely to trust the police when they see an organisation that has a proportionate representation of ethnic minorities. This in turn will raise the ethical standards of the police.

In conclusion I believe that the organisational justice within the police has been a positive aspect of joining the job. I am happy that South Wales Police are serious about making the workplace the best possible environment to develop myself both in work and as a person. I am also aware of the hard work that is being done within the organisation to raise ethical standards and this can only be a good thing for both the organisation itself and the diverse communities it looks to serve.
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Task 2

Relevant areas of the National Policing Curriculum: 
Evidence based policing, Research Methods and Skills, Decision-making and Discretion 

You must choose a policing incident involving a partnership approach which you played a significant role with an offender/service user/victim and reflect on what happened. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

What options did you consider when adopting a multi-agency approach? 

How did you decide on the most appropriate option to mitigate or resolve the problem and how did you evaluate the available evidence?

Justify your intervention and highlight potential consequences.


1200 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


The police are required and encouraged to collaborate with a number of agencies in investigating crime and on issues concerning public protection (Blackstone’s, 2019). In this essay I will detail an incident I investigated concerning domestic violence. I will thereby reflect upon why it was appropriate to share information with partners from within and outside the police in order to resolve the matter and safeguard all involved. I will also describe how I responded to a turn of events within the case and explain why my actions at the time were to prevent the consequences of discouraging victims from making complaints. 

I recently attended an address to speak to a female victim who reported that she had been assaulted by her male ex-partner, the defendant. The victim described that the defendant had assaulted her that night by “slamming” her head against a wall and had then fled. The victim explained that she had been assaulted several times by the defendant in the past but she had never had the courage to leave him or report him to the police for fear that the defendant would retaliate against her. “The fear that women feel is very real – there is a huge rise in the likelihood of violence after separation” (Women’s aid, 2020).

I spoke to the victim about the historic abuse she had suffered and the toll it had taken on her life. I encouraged the victim that the police would collaborate with partner agencies to put a safety plan in place for her and to provide her with all of the support she needed to get through the psychological and emotional barriers of escaping an abusive relationship.

I remained with the victim and took a detailed and impactful victim statement from her. I considered the risk of the defendant returning home whilst I was at the address taking a statement with the victim. The victim advised me that the defendant was “anti-police” and I did not know how he would react to the police having been called. I felt it was necessary to share the information about the case with my colleagues so that arrest enquiries could be conducted whilst I remained with the victim. After taking the victim’s statement, I agreed to take her to her parents’ address to stay the night and to safeguard her from the possibility of the defendant returning home that night.

I returned back to the police station and completed a public protection notification (PPN) in respect of the victim being a high risk victim of domestic abuse. I marked the PPN as urgent as I felt it was important that all partner agencies were aware of the victim’s situation. Cooperation between partner agencies like social services, local councils and health services is important as it makes it possible to see the whole picture. It facilitates early effective risk identification, improved information sharing, joint decision making and coordinated action to assess, manage and reduce risk (College of Policing, 2018).

I then arranged to take a statement from a friend of the victim who had allegedly witnessed one of the assaults. The witness attended at the police station and I duly asked her questions about what she had seen and what had been disclosed to her by the victim. One of the things the witness told me came as a complete shock. The witness stated that two days ago, the victim had disclosed to her that she had been raped by the defendant. I had spent two hours with the victim earlier that day and she did not disclose such an offence to me. I concluded the witness statement and decided that I needed to speak to the victim once more about the matter. I therefore re-attended at her parents’ address. 

I spoke to the victim considerately and explained what her friend had told me. The victim replied to state that what her friend said was true, however she chose not to tell me as she wanted to “blank it out” of her mind and she did not believe it could be proved because it was “one word against another”. The victim described an incident where she had gone to bed with the defendant and fallen asleep fully clothed. She had then woken up with the defendant on top of her and his penis inside her vagina. She described how she did not tell the suspect to get off and waited for him to stop. The victim was reluctant to make a formal complaint of rape as she was afraid of the repercussions on herself if the allegation did not lead to a charge. “Shame, guilt, fear of the process, fear of not being believed, shock, cultural context, embarrassment, language barriers and fear of reprisal from the community are just some of the hurdles that victims might need to overcome to report an incident to the police and support a prosecution” (CPS, 2021).

I explained to the victim that the police would ensure she was safeguarded throughout the investigation. I advised her that there were several areas where we could obtain evidence, particularly as we were still within the 72 hour forensic window. However I was mindful that I did not want her to feel threatened into making a formal complaint, it had to be something she wanted to do. After discussing the matter in depth, the victim informed me that she did wish to make a complaint of rape against the defendant.

Although I had an understanding of responding to cases of rape, I decided it was appropriate to contact a member of the Rapes and Serious Sexual Offences (RASSO) team for guidance as I did not want to make a mistake. I was advised to complete a PPD3 first disclosure form with the victim which I duly did. I was further advised to seize clothing and bedsheets from the victim and to complete an early evidence kit. RASSO then spoke to the victim and agreed a time for her to attend a SARC for further forensic examination and to conduct a video recorded interview. My role in the investigation subsequently ceased after RASSO took ownership of both the rape and domestic violence allegations. I found out a few days later that the victim had withdrawn her statement of complaint that I had taken and failed to attend at the SARC appointment. The defendant had been arrested but was released without further action.

I have since reflected on the incident and feel a bit deflated that my efforts with the victim ultimately led to no action. I recall feeling the sincerity and honesty of the victim at the time of the incident and feel justified that I did what I could to support the victim through what must have been a very difficult and emotional process for her. It would have been easier and less work for me had I have discouraged the victim from making the complaint of rape as I already had a detailed statement of complaint regarding the domestic violence. However I decided that I could not ignore the disclosure from the victim’s friend as the consequences could have been significant to both the victim and me.

For me, a failure to investigate the disclosure properly would have been a breach of my professional duties and responsibilities which is one of the core Standards of Professional Behaviour of being a police officer. A breach of these standards would amount to police misconduct.

For the victim, the long-term psychological and physical effects of being raped can be devastating. Several studies have shown that rape trauma victims have one of the highest risks of developing PTSD and related conditions (PSMag, 2014). Getting support is an important part of surviving and moving forward with life (Victim Support, 2021). I am satisfied that my actions throughout my role in the investigation were justified in order to give the victim the full support that she needed.
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Task 3

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk 

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Evaluate what works in relation to tackling repeat victimisation and repeat offending. 


1400 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

After becoming a police constable, it did not take very long for me to understand that responding to domestic related incidents was a day to day part of my job. This was not surprising since statistics from 2018 estimated that around 1.3 million women and 0.7 million men experienced domestic abuse that year (Blackstone’s, 2019). It was therefore fundamental during my tutorship phase to learn how to respond to such incidents appropriately, and how to ensure that victims were safeguarded from further harm. 
In this essay I will reflect on a domestic related incident I encountered on duty involving a vulnerable female victim. In doing so I will evaluate my response to the incident and the appropriateness of multi-agency approaches in supporting vulnerable domestic violence victims. I will also evaluate what works in relation to tackling repeat victimisation and repeat offending.

The incident occurred when a young female attended at the police station to report herself as being a victim of domestic violence. The victim was 18 years old and had her own flat in Swansea. The victim was new to the area and had no friends or family nearby. I met with the victim at the station and spoke to her at length about the troubles she had been enduring. The victim explained that she had met an older male, the defendant, only two months ago after meeting online. The victim stated that the defendant, who was 34 years old, was very charming at first and they quickly formed a relationship together. She was happy with him and he began to stay at the flat with her most days.

After approximately six weeks the victim noticed a change in the defendant’s behaviour noting he would start rows over “nothing”. During the rows, the defendant would verbally insult and threaten the victim and she became fearful for her safety. Also around this time, the victim found out that she was pregnant with the defendant’s baby. The pregnancy was unplanned and drew further abuse from the defendant who said things to the victim like “the baby is not mine” and “I will put your name all over Facebook so everyone will know you’re a slag”. The victim went on to describe several instances of controlling and coercive behaviour towards her by the defendant. 

The victim explained that she ended the relationship with the defendant but he refused to be amicable about the situation. The defendant started turning up at the victim’s address unannounced on several occasions and bombarding her phone with calls and threatening messages. The anxiety caused by the defendant’s unpredictability led the victim to report him to the police for the first time.

The victim in this instance was supportive of a police prosecution against the defendant however this is often not the case in domestic incidents. There can be many reasons for this e.g. some victims are reluctant to see someone close to them get punished or sometimes victims fear more violence from the perpetrator in future if they pursue a complaint (Find Law, 2018). A detailed guideline for the police approach to investigating domestic abuse was produced by the College of Policing in 2015 and titled ‘Authorised Professional Practice of domestic violence incidents’ or ‘APP’ in short. APP emphasizes the importance of an evidence-led investigation in order to build a strong case which does not rely exclusively on the victim’s support. It also underlines the critical nature of risk assessment and safety planning at an early stage (College of Policing, 2015).

APP was produced following a large scale inspection that was commissioned by the Home Secretary in September 2013. Her Majesty’s Inspectorate of Constabulary (HMIC) conducted the inspection of how all 43 police forces investigated allegations of domestic abuse (HMICFRS, 2013). APP places a real emphasis on a multi-agency approach to investigating domestic abuse, protecting and supporting the victims and identifying and prosecuting the perpetrators (Blackstone’s, 2019). To make it easier to identify cases of domestic abuse, APP provided definitions for domestic abuse, controlling behaviour and coercive behaviour that are now widely recognised as such across most government agencies. APP also highlighted the need for police officers to take ‘positive action’ whenever reasonable and within their powers. This means that “where an offence has been committed in a domestic abuse case, arrest will normally be ‘necessary’ within the terms of the Police and Criminal Evidence Act 1984” (College of Policing, 2015).

In the above mentioned incident, I was fortunate that the victim had attended at the police station and was therefore already in a safe environment to speak to me in depth about the matter. The victim was visibly very emotional, downbeat and anxious about her situation. My role was therefore to calm her down and make her feel comfortable to relay the information that I needed. I did this by empathising with the victim and making her feel listened to and supported. From the victim’s account I was able to identify several domestic related offences committed by the defendant and thereby took a very detailed victim statement from the victim. I also completed the DASH risk identification and assessment tool.

With this information, I completed a Public Protection Notification (PPN) in respect of the victim and shared it with partner agencies such as Social Services, Domestic Violence Unit etc. Professionals working with domestic abuse victims in this country most commonly adopt a structured professional judgment approach to risk assessment. This approach means that responsibility for grading risk sits with the assessor who combines their clinical judgment with the use of a structured tool that includes relevant risk factors (Royal College of Psychiatrists, 2016).

As a result of the PPN, the victim in this incident was assessed as High Risk. The victim was referred for consideration by MARAC which provides a forum for sharing information and developing a multi-agency risk management plan for each case. The victim was also assessed as a repeat victim of domestic violence which meant that she had been victimised on two or more occasions in the last twelve months.

High Risk and repeat victims are often given an independent domestic violence advisor (IDVA) for support and to develop a safety plan. IDVA’s are proactive in implementing plans to protect victims (and their children) over the short to medium term and to put them on the path to long term safety. Plans will include actions from the MARAC as well discussing criminal court sanctions such as restraining orders or civil court remedies such as non-molestation orders or DVPO’s (Safe Lives, 2014). These are some of the measures available to prevent the victim from being repeatedly victimised in future. In this case, the IDVA contacted the victim, discussed options and temporarily arranged for the locks on the address to be changed. The IDVA also contacted the housing department to find a new flat for the victim. 

The victim in this case was particularly vulnerable to being victimised by the defendant because she knew nothing about him. She was new to the area and had no friends or family nearby. She was also a lot younger than him. Clare’s Law is a domestic violence disclosure scheme that was introduced in 2014. The scheme allows the police to disclose information on request about a partner's previous history of domestic violence or violent acts (BBC, 2014). In this case, had the victim have applied for a Clare’s Law disclosure at the start of her relationship with the defendant, she would have been made aware that the defendant was a repeat offender of domestic abuse. The defendant had in fact a history of getting in relationships with women far younger than him and had a total of four restraining orders against him from different women. He had also recently served time in prison for an assault on an ex-partner.

The defendant in this incident was a repeat offender of domestic abuse and regarded as a serial perpetrator. Police forces adopt multi-agency structures to work collaboratively in managing the risks posed by serial perpetrators. One such structure is MAPPA which involves the police, probation and prison services working together to manage the risks posed by serial perpetrators and serious offenders. Actions from MAPPA could be to ensure that offenders are given licensing conditions not to contact a named individual or not to enter a defined exclusion zone. Another could be that the offender is intensely supervised by a probation officer (MAPPA, 2021). 

Another structure for monitoring serial perpetrators are community safety partnerships whereby responsible authorities work together to protect local communities from crime and reoffending (Blackstone’s, 2019). Bail conditions are also an important means of deterring repeat offenders. “They offer protection for the victim and others while a potential offence is investigated or during criminal proceedings” (CPS, 2019).

The outcome of this case was that as a result of the victim statement that I took from the victim, positive action was taken and the defendant was subsequently arrested and charged with controlling and coercive behaviour. Due to his re-offending history, the defendant was remanded to Court the following morning after his arrest. Within a few days of reporting the incident, the victim was moved to a new flat as result of the multiple agencies working together to safeguard her.

Word count – 1540 words








Task 4
Relevant areas of the National Policing Curriculum: 
Conducting investigations and information and intelligence.

You must choose a policing incident which is of serious and complex nature in which you played a significant role with an offender/service user/victim and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how you have gathered, analysed and evaluated relevant information or intelligence from a range of sources as appropriate to the policing incident. Additionally, identify how you have developed the information and intelligence for the purpose of informing the tasking and co-ordination process. 

Focus on how you have made use of the additional sources of intelligence obtained through this complex investigation and explain how you have applied learning from previous serious and complex investigations.

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)
 



ANSWER:

I recently worked some shifts on the Criminal Investigations Department (CID) as part of my development plan. Whilst doing so I investigated an incident of a serious and complex nature. I will hereby reflect on the role I played in obtaining vital evidence from witnesses that were key to explaining what had happened. In this reflection I will also demonstrate how I applied my understanding of core principles of ethics, equality, diversity and human rights when conducting a witness interview. Using the Schön reflective model, I shall reflect on my thoughts during my actions and then conclude with my thoughts after the actions (Schön, 1983).

An incident was reported to the police from a woman (RP) who explained that an unknown man, the defendant, had entered her home and attempted to kidnap her two year old grandchild. She had managed to fight him off and he had since left the address and walked away. The police attended on an urgent response and located the defendant, who at the time was completely naked, in a shop a few doors away from where the alleged kidnap had taken place. The shop owner reported that the defendant had come into the shop and had stripped off all of his clothes. The defendant was arrested at 15:30 hours on suspicion of kidnap and taken into the custody suite. 

A statement was taken from the RP who described a harrowing incident of being in the kitchen when a stranger walked in through the back door and picked up her grandchild. Her adult daughter was also present and between them they managed to pull the grandchild from the defendant’s grasp and ushered him out through the front door. 

My involvement in the case came the following morning and I recall reading the statements of the RP and her daughter and feeling determined to help them get justice for what had happened. I could feel how serious the incident was and how it would have been a matter of huge public interest in the local community. The investigation was made more complex due to the mental capacity of the defendant. The fact that he had stripped off naked in the middle of a shop was concerning behaviour and checks on the defendant showed that he had recently spent time in a mental health facility.

Whilst in custody overnight, the defendant had been assessed by a Consultant Psychiatrist and, rather surprisingly, had been deemed fit to be interviewed. House to house enquiries had been completed the night before with no witnesses identified. My initial action was to conduct further house to house enquiries. A colleague had taught me from a previous case that we investigated together that it was always a good idea to revisit those addresses who did not reply previously. I noted that in this case that there were several addresses that had been ‘no replies’ so I knocked on them again that morning. I spoke to a neighbour who lived directly opposite the victim’s address. He informed me that he was in his car outside his address when the incident occurred and was about to go and pick his child up from school. He witnessed the defendant walking across the road and climbing over the garden fence of the victim’s address. He then witnessed the defendant coming out of the front door of the address and walking up the road towards the shop. He agreed to provide a witness statement which I thereby took from him. His witness evidence placed the defendant at the scene at the time of the incident and corroborated the statements from the reporting person and her daughter. After finding a key witness I felt excited going back to the station and informing the rest of the CID team. 

My next action within the investigation was to speak to the defendant’s father. The defendant and his elderly father lived alone together and it was important to get some more information about the defendant, and his movements on the day of the incident. I invited him to the station to provide a witness statement. Once he arrived, we spoke in private however there was a language barrier between us. The witness was of Bangladeshi nationality and although he could speak English, I did not believe he could understand everything I said to him. The witness asked to proceed without an interpreter however ethically, I felt it would be unfair to take a statement from him when I was not convinced that he knew what I was asking him to do. This was even more pertinent given that his testimony was being requested as evidence in a case where his son was the defendant. The defence could be prejudiced if a statement was taken under false pretences and this could breach the defendant’s basic human right to a fair trial. Also, the police have a legal duty under the Police and Criminal Evidence (PACE) Act 1984 Code C to make sure that arrangements are in place for the provision of suitably qualified and independent interpreter for a person who does not understand English (Law Society, 2019). Failure to adhere to PACE could lead the statement to be inadmissible in Court (CPS, 2019).

I booked an interpreter to attend and thereby conducted a witness interview with the defendant’s father. As well as learning about the defendant’s movements prior to arrest, I felt it was important to find out more about the defendant’s life and what had led him to this point. The witness informed me that his son was a devout Muslim and had been a scholar growing up. He explained to me that he was immensely proud that his son had achieved the title of being a ‘hafiz’ which meant that he had memorised the Holy Quran in its entirety. “To become a hafiz is a great distinction in the eyes of many Muslims. Your respect in society also increases when you get the status of a hafiz” (Quran Schooling, 2020). The witness explained that when the defendant reached adulthood, he sadly lost his mum and became depressed and reclusive. The witness described how for the past ten years, the defendant had barely left the house and his mental health had deteriorated. The defendant had recently been sectioned and spent time in a mental health facility up until a week before the incident. The witness was deeply upset that this incident had happened and stated that he had expressed concerns to the hospital that his son was not well enough to be released when he was.

As the witness spoke to me I thought about how the witness’s evidence could somewhat undermine the prosecution in that it gave evidence to show that the defendant lacked capacity. For a moment I questioned myself whether I should be putting all this information in the statement for that reason. However I then reminded myself that it was not my job to prosecute, it was my job to gather evidence, and this evidence was important to understand what had happened. I therefore completed a detailed statement which the defendant’s father duly signed. I shared the information given by the witness to the officer in charge who subsequently referred the file to the CPS for a charging decision. A short time later the CPS charged the defendant with Kidnap and remanded him to Court the following morning. 

I have since reflected on the incident and recall having mixed feelings. On the one hand I had gathered evidence that corroborated an allegation that a stranger had entered a private home and attempted to take a child. At the time I felt glory that I had managed to find a key witness that would help us to achieve a prosecution for an unforgiveable and heinous crime. However after speaking to the defendant’s father, I felt deflated and saddened at the plight of the defendant and the impact that this would now have on both of their lives. Although the father’s evidence did not justify the crime, it went some way to explaining the defendant’s mental state at the time. I believe the biggest lesson I have taken from this incident is an understanding of how criminality affects the lives of everyone, not just the victims. 
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Task 5
Relevant areas of the National Policing Curriculum: 
Digital Policing, Vulnerability and Risk 

You must choose an incident involving digital technologies and reflect on how you provided an appropriate initial police response. 

	
Explain the immediate actions that you took to reduce the risk of harm caused by the incident. Detail who may be more vulnerable in this type of incident. 

1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In the UK today, cybercrime is becoming more prominent, and matching other crime types in terms of their prevalence (Blackstone’s, 2019). “The term cybercrime refers to a variety of crimes carried out online, using the internet through computers, laptops, tablets, internet-enabled televisions, games consoles and smart phones” (Victim Support, 2021). Cyber-dependent crimes can only be committed on the internet – stealing confidential information that’s stored online, for example. Cyber-enabled crimes are traditional crimes which can be increased in scale or reach by the use of computers (CPS, 2019). In this essay I shall reflect upon a cyber-enabled crime I investigated whereby a perpetrator utilised digital technology to try and incite a child to engage in sexual activity. I will explain how I provided an initial response to the incident and what I did in order to mitigate the risk of harm to. I will thereby detail what makes children more vulnerable to online child sexual exploitation.

An incident recently occurred when a member of an online paedophile hunter group reported that an adult male, the defendant, had committed an offence of inciting a child to engage in sexual activity. On reporting the matter, the reporting person (RP) submitted a signed witness statement outlining that she had set up a decoy Facebook profile purporting to be a twelve year old female. Within one day of the account being created, it received a friend request from the defendant who then instigated a conversation with the decoy account via Facebook messenger. During the conversation, the decoy informed the defendant on several occasions that she was 12 years old and was in school. Further conversations took place over several days where the defendant informed the decoy that she was “sexy” and asked if she wanted to “talk dirty”. The defendant sent a number of photographs of himself to the decoy during this time. The defendant also asked the decoy for a photograph with her top off. The decoy refused and the chat continued until the defendant eventually blocked the decoy's account.

Within her statement, the RP exhibited screenshots of the correspondence between the defendant and the decoy. Also exhibited was a photograph of the defendant taken from the Facebook Messenger profile.

My initial action was to read over the statement and ascertain what had happened. This was a lot different to any other crimes I had previously investigated because so much of the evidence had already been gathered. Whereas I would normally gather evidence by speaking to victims and witnesses, in this case there was no victim and I already had a witness statement with exhibits from the primary witness. The statement was sufficient enough that I reasonably suspected that the defendant had committed an offence of inciting a child under 13 to engage in sexual activity. The allegations led me to believe that the defendant could be a danger to other children and it was therefore prudent to take positive action as a matter of urgency.

I decided that it was necessary to arrest the defendant immediately on suspicion of the aforementioned offence in order to protect vulnerable people (children) and for the prompt and effective investigation of the offence. The defendant needed to be arrested to safeguard children who could potentially be targeted by him. Even if there was not enough evidence to charge the defendant right away, the defendant could be released with specific conditions that restricted his online activity whilst under investigation.

A short time later I attended at the defendant’s home address and therein I arrested and cautioned the defendant. I then utilised my power under Section 32 of the Police and Criminal Evidence (PACE) Act 1984 to search the place in which the defendant had been arrested for evidence relating to the offence. In particular I was looking for electronic devices such as mobile phones, ipads or laptops. I located both a mobile phone and a laptop and utilised my power under Section 19 of PACE to seize both items as evidence. The defendant was conveyed to a custody suite where his detention was authorised.

By seizing the phone and laptop, I was able to reduce the risk of harm to others because the defendant no longer had any electronic devices to carry out such crimes facilitated by the use of digital technology. Both items could now be examined by digital media investigators with a view to finding evidence that corroborated that put forward by the RP. An examination of the items could also potentially uncover other victims. In 2019 it was reported that the police recorded more than 9,000 child sexual offences with an online element the previous year. However the figures were unlikely to show the true extent of the problem, due to the under-reporting and under-recording of child sexual offences (NSPCC, 2019).

Being a dad of 12 year old myself, I am alert to the dangers of online sexual predators who target children because of their innocence and naivety. The rapid development and expansion of digital technologies has meant that online sexual exploitation has grown exponentially, affecting children across the globe (We Protect, 2021). In the UK it is estimated that one in five 8 to 11 year olds and seven in ten 12 to 15 year olds have a social media profile (Ofcom, 2016). It therefore makes complete sense for a sexual predator to use a social media platform which provides so much exposure to children (Safeguarding Hub, 2017). 

Although the child is never the reason for the abuse, there are often factors that lower a child’s defences against abuse and make them more vulnerable to be targeted by online sexual predators. A factor could be the household or environment that a child has been raised in. If the child is brought up in settings where there is little sexual privacy or is exposed to adult pornography then they may be less likely to see a sexual violation as unacceptable. Other factors could be to do with the child’s emotional attachment to others. For example a child with weak or absent connection to an adult could feel emotionally isolated or neglected. This could make a child more willing to tolerate the sexual interaction in exchange for protection, love, privileges, treats, friendship or money (Stop It Now, 2020). Children who have been targeted will not recognise the coercive nature of the relationship the perpetrator has formed with them, and therefore will not see themselves as being a victim of exploitation. A child may believe they are in a consensual loving relationship and their loyalty is often to the abuser (Safeguarding Hub, 2017).

Another factor that can make children vulnerable to online child sexual exploitation is that as children embrace digital platforms, they too may place private information onto their networking sites. What may appear to be innocent posts make it easy for online predators to identify potential victims. There is also a growing trend for children to self-generate sexually explicit imagery. Though the images might be intended for an age-appropriate relationship, commonly known as ‘sexting’, they can end up widely shared without consent (UNICEF, 2021). Once an image falls into the hands of an offender, the child can become more susceptible to being blackmailed into taking part in, or performing sexual acts. 
Having reflected on the incident that I dealt with, I was fortunate in that there was no ‘real’ victim to protect and safeguard. It was the first time I had come across a case like this. Although I had heard of the term ‘paedophile hunter’, I did not know what it meant in reality. I also did not know whether there was specific legislation for this type of crime where the alleged victim was ‘fake’. At the time my sergeant explained that it was dealt with under the same legislation as if there was a real victim however I have since read more about it to broaden my understanding. I found it interesting to learn that in 2020, the Supreme Court ruled that gathering evidence in covert sting operations by “paedophile hunter” groups does not breach a person’s human rights. Despite my lack of understanding at the time, I am satisfied that the immediate actions I undertook when investigating this matter were appropriate to safeguard any potential ‘real’ victims. 
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