[bookmark: _Toc303070346]
[image: ]

	
UNDERGRADUATE DISSERTATION
RESEARCH PROPOSAL FORM



 
Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking? Please tick:

8,000 word project  


	NAME: Harriet Poulton
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	DRAFT RESEARCH TITLE QUESTION: 

Do Women Police Differently? An Examination of Gendered Approaches to Policing and Public Protection. 

Narrowed down: Do female police officers engage in policing differently from their male counterparts, particularly when dealing with community engagement, conflict resolution, and victim support – and how is this perceived by the public and colleagues?

INTRODUCTION:

This dissertation will explore the question do women police differently? This topic is highly relevant due to debates around gender equality and policing cultures. This research will examine how female officers adopt a variety of policing styles and how these differences are perceived by fellow officers, and whether policing cultures supports or hinders these approaches to frontline policing. 

This research is extremely relevant in today’s climate, particularly following recent publications surrounding Police misconduct, negative policing cultures, diversity and gender equality. For example, the Baroness Casey review in 2023, an independent review into misconduct hearings for The Metropolitan Police (Casey, 2023) showed the struggle with internal dynamics and policing cultures, and how policing styles are perceived by officers. 

Despite an increase in the employment of female officers (an increase of 2.2% from 2023.), policing remains disproportionate with only 35.4% of officers being female across all 43 police forces (Home Office, 2024). 

This shows that the profession continues to be heavily shaped by masculine values, such as the perpetuation of occupational roles being designated a gender and considered ‘male’ or ‘female’ (Westmarland, L, 2001).  

To date, the focus on similar reach has been on the retention, recruitment and public trust in female officers. This creates an identified gap in research around the perception of policing styles adopted by female officers comparatively to their male counterpart.  

By focusing on the internal experiences and peer perceptions of female police officers, this research will aim to explore an area that has real implications for development and cultural reform. 

This research will adopt a feminist lens, utilising qualitive data through the dissemination of surveys, to examine the genuine beliefs of officers working in frontline policing. The hope for the findings within this research is to effect change and challenge negative policing cultures and recognise the varied approaches adopted by police officers, regardless of their gender. 


	SUMMARY OF RESEARCH OBJECTIVES: 

1. Explore how female officers approach policing comparatively to their male counterparts. 
2. Identify if there are any noticeable patterns in communication styles, empathy or de-escalation tactics.
3. Examine how unconscious biases play a part in gendered policing and its impact.


With the use of freedom of information requests, information from Gwent Police around the Use of Force forms will be obtained. From there, an analysis of tactics used by officers and their conflict resolution will be able to take place. Included in this form is the officer’s gender. Exploring the correlation between female/male officers and the tactics most commonly utilised by their gender will provide information on how females police comparatively to that of their male counterpart. 

To answer these research aim’s, an anonymous survey will also be utilised to obtain an understanding of officer perceptions on communication styles and de-escalation tactics. Using a Likert-scale survey, an examination of whether there is a disparity between males and females when communicating, de-escalating situations or empathising. 

As interviews are time-consuming, included in the survey includes numerous situational examples of where use of force might be required, enabling the identification of what stage of use of force the officer begins with (level 1 – officer presence to level 5 – Firearms).




	LITERATURE REVIEW:

Research in gender and policing has shown differences in how males and females approach policing. Rabe-Hemp 2007 found that female officers utilised communication and relationship building to combat crime, particularly in community policing. ‘Masculine’ and ‘Feminine’ roles, as detailed within Westmarland’s 2001 book on Gender and Policing, indicates that these dedicated roles create a challenging culture for women in policing, from pressure to comply with more dominant policing styles to barriers in progression. 

The Baroness Casey Review in 2023, has drawn attention to the misogynistic culture within UK policing, highlighting an urgent need for reform. However, despite this review, there is still a notable gap in research exploring how policing styles are perceived within the organisation. Most studies focusing only on public perception, trust and recruitment – rather than the views of fellow officers or internal dynamics. This dissertation aims to address that gap and explore how gendered approaches to policing is viewed, experienced and understood by peers, contributing to both academic understanding and cultural reform within Policing.  



	SUMMARY OF RESEARCH –SURVEY METHOD: 

This study will utilise a quantitative survey method, supported by qualitative responses through open-ended questions. The survey will be generated through the use of Microsoft forms, a secure platform. 

The survey will include Likert-scale question answers, alongside free-text fields and multiple-choice questions to ensure that officers assess their perception of the policing style they adopt. Also included in the survey will be scenario-based questions to interpret different styles of policing. 

This survey method is best suited to my research as it allows for the collection and analysis of data from a diverse sample of officers, enabling the examination of responses across gender, rank, service and personal experience. Given the sensitive nature of the topic, anonymous surveys will allow for an honest response from the participant without fear of professional consequence. The combination of both quantitative and qualitative questions allows for the identification of trends within responses, whilst supporting inclusivity and efficient distribution, making it ethically appropriate for this research topic and practical for the research aims. 




	SUMMARY OF SAMPLING FRAMEWORK: 

The target sample for this research will be serving police officers across UK police forces. The focus will be on gathering a balanced representation on gender, years of service and rank. The aim will be to include both male and female officers, from a variety of officers in different roles (neighbourhood, response, CID), to explore the differences in policing styles. 

There will be an aim to reach between 40-60 respondents through the use of an online survey, whereby participation will be voluntary and anonymous, allowing the respondents to speak openly about their own perceptions on policing styles.  


	ETHICAL ISSUES:

This research will be conducted in line with UWTSD ethics codes of practice and focus on the protection of the participants anonymity, rights and wellbeing. All participation will be on a voluntary basis and anonymous, with informed consent obtained at the start of the survey. 

As there is a sensitive focus on workplace biases and gender, gender identity options will be inclusive of non-binary and self-identified gender, with respectful language used throughout the survey. Any data collected as a result of the survey, will be analysed sensitively to avoid misrepresentation and ensure inclusivity. 



	TIME SCALE:

The timescale for this dissertation is as follows: 

19th May 2025 – Ethics and proposal form submitted

28th July 2025 – Literature review submission 

8th September 2025 – Research methodology and planning

27th October 2025 – Submission of results analysis 

1st December 2025 – Findings and conclusion submission 

29th December 2025 – Final project submission 
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