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As evidence of the knowledge obtained throughout the course of this module, the accompanying report will provide a summary of my professional aspirations as well as my understanding of the personal growth that is associated with my profession. I will describe the impact that the role-play had on me and the things that I took away from it using the process of reflection developed by Gibbs. To put it another way, the report is evidence not only of the talents I have already obtained but also of the skills I aim to learn in order to develop in my work and achieve new heights. As a result of this, I will also be including a personal development plan in which I detail the particular goals I have set for myself as well as the strategies I aim to use to reach them.
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What specifically took place? 
I went to an interview with a member of my team in the hopes of getting a position as a security officer, which would also mark a move forward in my professional trajectory. 

When and where did it take place? 
As a result of the COVID-19 Pandemic, we have been holding our classes online with our lecturers and as a result, during the interview, we communicated with one another through the internet. As a direct consequence of this, the interview was carried out from our homes but we were required to dress accordingly and act professional. (Brown, 2022)


Exactly who was there in the room? 
At the time of the interview, it was up to me, my teammate, and the professor to evaluate how well we had conducted the interview and to observe whether or not there were any mistakes, whether or not the questions were appropriate for the position for which I had applied, and whether or not the answers were sincere, as well as whether or not the language used was appropriate and academic. In addition, it was our responsibility to determine whether or not the questions were appropriate for the position for which I had applied, and whether or not the answers were since (University of Edinburg, 2020)

What sorts of activities did you and the other people participate in while you were there? 
Initially, I was the one doing the interview, and one of my responsibilities was to ask her teammate the necessary questions so that she could discuss the perks and drawbacks of the job, as well as give some background information about her previous experiences while as the interviewer, I was given three questions to answer, each of which had been prepared by a member of my team. In the questions, I was asked to describe the primary issues that are associated with the position that my colleague is looking for, whether or not she would receive training at her new place of employment, and what the method for evaluation is at the organization while the interviewer questioned me in order to gain a better understanding of my personality, how I learned about the position I am applying for, what aspects of my background make me qualified for the position I am seeking, why I have made career changes, and how I am able to deal with a variety of challenging circumstances. (Lee, 2022)

 What were the repercussions of the event that took place? 
Because of this, I can say with certainty that the interview went exactly as planned and also, in spite of the fact that I was experiencing a variety of feelings, including anxiety, I was able to respond to my teammate's questions; I hope that both she and my professor understood what I was trying to convey. (Grant, 2021)
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The purpose of the VAK earnings style is to determine which cognitive senses are active throughout the process of learning so that we can place a stronger emphasis on the cognitive senses in which we are particularly strong while Visual, aural, and kinesthetic learning make up the VAK learning strategy and this strategy emphasizes the importance of all three senses in the learning process. (Rosenberg, 2017)

Auditory learners are people who can listen to something or someone and immediately grasp the information and as a result, their capacity to learn new things more quickly is dependent on their ability to receive information through speech or audio transmission.  (Whalen,  2019)

Effective visual learners are analytical thinkers who are able to see things as they are and imagine a problem and its potential solutions before taking action as these people are able to view things as they are because they are able to view things as they are, they are visual learners. If someone is a visual learner, for instance, all they need to do is glance at some charts or diagrams, and they will immediately comprehend the information that is being provided while on the other hand, when tasked with the responsibility of remembering knowledge, a person will visualize the relevant schematics, etc. (Goldman, 2022)

Kinesthetic learners are those that take in knowledge by doing things like touching, holding, or putting themselves through physically taxing exercises to learn new things and they also include people who work in creative fields like sculptors and painters, for instance. (Goldman, 2022)

 
I am a person who learns best by hearing because if something gets my interest when I am listening to it, for example, while I am on the subway, I am able to remember the words used to convey the knowledge properly in my memory and this aspect  shows that listening to information is the mode of information intake that I prefer the most. In addition, I came to the realization that the training sessions in which we were actually instructed something new were invariably more interesting to me than the ones in which we were forced to recall images and photographs. Because I do not have artistic abilities, I am certain that kinesthetic abilities are not one of my strengths, so as a big part of my success in this line of work may be attributed to my capacity to not only hear the requirements of my clients but also to accurately recall those requirements. Because of this, I was able to give everything that my consumers had been expecting but in general, the fact that I am an auditory learner was beneficial to me in the work that I did.(Dehaene, 2021)
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One's proficiency in dealing with a wide range of responsibilities and assignments is inversely related to their level of self-motivation so understanding the big picture of what you are working toward is extremely beneficial for maintaining focus and staying motivated. Feelings of pride and satisfaction are common after completing a task or reaching a target so, if you wish to repeat this type of task in the future, you will need to discover the motivation to accomplish it independently. (Ferlazzo, 2015)

Success in an endeavor is associated with a surge of dopamine, or positive emotion as it increases neural activity, which motivates you to pursue your objectives and in order to carry out its function, dopamine must function effectively and with clear goals in mind and be self-motivated. (Fowler, 2017)

  As a result of being a very meticulous individual, I enjoy attempting to predict market demand and for this reason, I am always educating myself in order to enhance my. When it comes to errors, I am willing to acknowledge them, analyze the instances in which I approach things incorrectly, and develop as a result of my errors so, when I make a mistake, I will make every effort to fix the underlying issues that led to it so that, in the long run, great things can be accomplished. Once an error has been made, it cannot be undone; therefore, I do not consider myself to be the type of person  who attributes blame to multiple factors and these are a few of  the things I have  learnt over the past few years that has helped me advance in my job and improve each month once I begin tracking my outcomes in order to generate a clear picture of my growth. (Shenton, 2021)
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Strengths
One of my strengths is that I am extremely passionate and dedicated to the work I do, in addition, I approach the completion of tasks with a positive attitude and a focus on achieving my objectives. My capacity to lead people in school, previous jobs, and the community has allowed me to develop a non-cognitive skill known as leadership and I  am in possession of this skill and have honed it over the course of my life. My capacity for leadership was crucial in the development of my cooperation skills, and I believe that in order to have a successful career as a security officer, one must be able to connect and stay in touch with coworkers as effectively as possible. (Fine, 2009)

Weaknesses
My lack of patience is one of my numerous flaws, and it presents itself in ways that are destructive to both my personal and professional obligations and another of my numerous flaws is that I dislike giving speeches in front of large audiences or groups. Because I pay such close attention to the smallest of details, I sometimes lose sight of the fundamental objective at hand and the final issue is that I have a difficult time saying "no," which causes me to be assigned duties that I should not complete. (Alexander, 2018)

Opportunities
Because of my position at work, I have the opportunity to learn something new every day and this  is due to the fact that I have access to the most recent technological advancements in the surveillance industry. For example, my employer is about to launch a new project that will require me to pay closer attention to even the smallest details and instruct me on how to use modern monitoring software and because I am the kind of person who continually works to develop their abilities and acquire new ones, I have a competitive edge that will probably lead to a promotion in the future while this benefit is a result of the fact that I am a person who aspires to gain new talents. (Project Management Institute, 2015)


Threats
One of the most challenging things I have to contend with right now is the rapid pace of technological advancement, which, when combined with the fact that I am  getting older, makes for one of the most formidable challenges but however, it gives me chills to think that coworkers with less experience than I do will one day outperform me in my field. My employer's intention to change the nature of the work that I do poses a risk to my job security because I cannot guarantee that I will continue to have a position available after the change is implemented. The studies that I have may not be enough at a certain point in time and reps present a threat also. (Higgins, 2015)
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	SKILLS TO ACHIEVE 
	ACQUIRING METHOD
	SUPPORT OR RESOURCES
	IMPEDIMENTS
	TIMEFRAME

	TIME MANAGEMENT 
	Planning and organizing in advance 
	Online Planner
	Laziness 
	2-4 months

	TECHNOLOGICAL SKILLS
	Training/ Courses
	Practical tasks 
	Lack of resources
	3 months

	PUBLIC SPEAKING
	Present my projects
	Subject related materials and books
	Fear of speaking in public
	3 months

	DECISION MAKING 
	Step up
Take initiative to solve problems
	-
	Fear of failure
	6-9 months

	DELEGATING SKILLS 
	Organize an event and conduct it
	Books, Materials
	Not being prepared enough
	2 months
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Being continually preoccupied with one's own personal development is something that is both natural and beneficial for any human being. This is due to the fact that it will enable the individual to achieve success in more aspects of their life, such as in their interpersonal relationships, but most importantly in their career. The advancement of a person's career typically results in increased levels of happiness for that person because it improves that person's standing in society and, in addition, the individual's way of life improves as a result of the quality of life being elevated. Take, for instance: A manager will be able to afford the car of their dreams, which will not only give them a confidence boost but also make them feel more satisfied with their accomplishments. It is also important to mention that it is normal to not settle for less in life, and for this reason, using self-motivation and personal career development is one of the best ways to improve the quality of our lives. It is also one of the best ways to improve the quality of our lives
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