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Person centred care and partnership working, ethics are fundamental principles in the health and social care industry which significantly impacts the quality of provided in the UK. These principles prioritise the individuals needs, preferences and values, fostering a collaborative approach to care that is both effective and respectful.
Person-centered care is a crucial part of aspect in health and social care, emphasising the importance of tailoring care to the individuals unique needs, preferences, and values (Kitwood, 1997). This approach prioritizes the persons autonomy, dignity, and well-being, promoting a sense of control and empowerment. Person centred care is built on the principles of empathy, respect and understanding, which helps to establish trust and rapport between the care providers and individuals.
The benefits of person centred care are numerous. It leads to improved patient outcomes, increased patient outcomes, increased patient satisfaction and enhanced quality of life. Person centred care also promotes a sense of autonomy and control, allowing individuals to take an active role in their care and make informed decisions about their treatment.
The Partnership Working is essential in the health and social care sector because it enables professionals to collaborate and share information and expertise to provide comprehensive care (DH,2010). This approach recognises that individuals have complex needs that cannot be met by a single professional or organization. Partnership working promotes a holistic approach and understanding of the individuals needs, reduces fragmentation, and improved the outcomes. 
Effective partnerships working require strong communication and collaboration skills, as well as willingness to share knowledge and expertise. It also requires a culture of trust and respect, where professionals feel valued and supported.
The Ethics play a vital role in the health and social care, guiding professionals in their decision-making and practice (Beauchamp and Childress, 2001). The four principles of biomedical ethics – autonomy, beneficence ethics – maleficence and justice – provide a framework for professionals to navigate complex ethical dilemmas. Ethics in health and social care prioritise the individual’s rights, dignity and well-being, ensuring that care is provided in a fair, respectful and compassionate manner.
Ethical decision-making is a critical aspect of health and social care practice. Professionals must be able to analyse complex situations, weigh up competing values and principles, and make decisions that respect the individuals autonomy and dignity
Principles of Health and Social Care
The principles of health and social care in the UK, as outlined in the Care Act (2014) and the NHS Constitution (2020), emphasize the importance of person – centred care, partnership working, and ethics. These principles prioritise 
1. Individualized care that is tailored to the individual needs of preference and valued
2. Collaboration professionals working together to provide comprehensive care 
3. Dignity and respect care that respects the individual's autonomy, dignity and human rights
4. Fairness and equality care that is fair equitable and accessible.

Theory and application
Maslow’s Hierarchy of Needs (1943) theory supports the principles of person-centred care by highlighting the importance of understanding and addressing individuals. Unique needs by applying this theory in practice, health care professionals can provide care that is tailored to the individual's needs by promoting a sense of well-being and quality of life.
In practice person person-centred care, partnership working, and ethics come together to support the quality of life. In practice person person-centred care working and ethics come together in the UK, for example, a care plan which is developed in collaboration with the individual, their family, and health care professionals, prioritizing the individual’s needs and preferences, Develop a strong partnership working skills, collaborating with colleagues and other professionals to provide comprehensive care.
Apply ethical principles in practice using the four principles of biomedical ethics to guide decision-making. So by following these recommendations and applying Maslow’s Hierarchy of Needs theory, health care professionals can provide a high level of quality care that respects the individual's autonomy, dignity, and human rights.

Task 2 -  Mrs C, a widow living with COPD and recently diagnosed with lung cancer, required a comprehensive approach to person-centred care. Health care professionals work in partnership with Mrs. C and her family to develop a personalised care plan, prioritizing her needs, preferences, and values.
The care team takes a person-centred approach, focusing on Mrs C’s physical, emotional, and social needs. They need to assess her symptoms, medication, and treatment options, ensuring that her care is tailored to her individual needs (NICE,2019). The team also explored Mrs C’s preference of end of end-of-life care, respecting her autonomy and dignity.
Partnership with the health care professionals works with Mrs C’s and her family and other care providers to ensure that comprehensive care is needed. also having to share information, coordinate appointments, provide emotional support, and promote a sense of trust and rapport (DH,210).
When the care team applies ethical principles, it respects Mrs. C’s autonomy, dignity, and human rights. They prioritize her best interests, ensuring that her care is fair, respectful, and compassionate (Beauchamp and Childress, 2010).
Challenges include limited resources, communication barriers, and balancing patient autonomy with safety and best interests. To address these challenges, health care professionals can prioritize effective communication and collaboration, develop personalized care plans, and involve patients and families in decision making processes (DH,2010;NICE,2019;NHS 2010)
In conclusion, person centred care partnerships working, and ethics are essential in providing high quality care for patients like Mrs. C. By prioritising individualized care , collaboration and ethical decisions making, health care professionals can improve patient care and address challenges in practice.
Task 3 – As a healthcare professional, I recognised the significance of person-centred care, partnership, working, and ethics in delivering high-quality care. (2023) defines person-centred care as an approach that prioritizes the individual needs of, preferences, and values. As a nurse student on placement, I strive to provide person-centred care, engaging with patients, listening to their concerns, and involving them in decision-making processes.
For instance, during my placement, I encountered a patient who was anxious about their upcoming surgery. I took the time to listen to their concerns and worries about their upcoming surgery. I also provided emotional support and involved them in the decision-making process regarding their care. This approach not only alleviates. Their anxiety, but also empowered them to take control of their care.
Partnership and working are very much essential in health and social care, as they enable professionals to share expertise, resources, and responsibilities (DH,2010). As a nursing student, I have worked collaboratively with multidisciplinary teams to provide comprehensive care to patients. By sharing information, coordinating care, and supporting each other, we can deliver high-quality care that meets the needs of the patients.
 For example, during a team meeting, I contributed to the development of a care plan for patients with multiple comorbidities. I shared my observations, and together, we created a personalised plan that addressed the patient's physical, emotional, and social needs.
Ethics play a vital role in health and social care, guiding professionals in their decision-making practice (Beauchamp and Childress, 2001). As a nursing student, I am committed to upholding the principles of autonomy, beneficence, non non-maleficence, and justice. I strive to respect patients' autonomy, dignity, and human rights, while providing care that is fair, respectful, and compassionate. 
Now, to my current skills, strengths, and areas for improvement.
Current skills and strengths:
1. Communication skills I have developed really well in my communication skills, which enables me to engage and talk to other patients, their families and the healthcare professionals.
2. Teamwork I have experienced working collaboratively with other people
Challenges and strategies
Challenges to implementing reflective practice include:
1. Time constraints healthcare professionals often face tine constraints, which can limit their ability to engage in reflective practice.
2. Support healthcare professionals require support from peers and mentors to engage in reflective practice.
                To overcome these challenges, I plan to:
1. Prioritize reflective practice, allocating time to reflect on my experiences
2. Seek support from peers and mentors, discussing my experiences and mentors, discussing my experiences and identifying areas for improvement
3. Current skills and Strengths:
1. Communication skills: I have developed effective communication skills that enable me to engage with patients, families, and health professionals.
2. Teamwork: I have experienced working collaboratively with multidisciplinary teams to provide comprehensive care.

Areas for improvement:
1. Time management: I recognize the importance of prioritizing task and managing time effectively to provide high effectiveness to provide high-quality care. To improve this skill, I plan to:
-Observe experienced nurses managing their workload and prioritizing tasks
-Practice prioritizing tasks and managing time effectively during my placement
-Reflect on my experiences and identify areas of improvement.
Plan to enhance knowledge and skills.
To enhance my knowledge and skills related to person-centred care, partnership working, and ethics, I plan to 
1. Attend training sessions and workshops on person-centred care and partnership working.
2. Engage in reflective practice, seeking feedback from peers and mentors to identify areas of improvement.
3. Familiarise myself with current legislation and guidelines, such as the NHS constitution of the Health and Social Care Act 2012.
By enhancing my knowledge of skills in these areas, I aim to provide high-quality, person-centred care that respects the autonomy of dignity, and human rights of patients.
4. Leadership and Delegation – As a future nurse, I recognise the importance of leadership and delegation skills in managing teams and providing high-quality care. To improve this skill, I plan to observe what I have already explained.
5. Cultural Competence – recognize the importance of cultural competence in providing person-centred care to patients from diverse backgrounds. To improve this skill, I plan to attend training sessions, engage with patients, and reflect on my own biases.
6. Reflective Practice – I aim to develop my reference. By identifying these areas for improvement and developing strategies to address them, I aim to enhance my knowledge, skills, and practice as a nurse, providing high-quality care that respects the autonomy, dignity, and human rights of patients.

Conclusion, person-centred care partnerships, working, and ethics are essential principles in health and social care. As a nursing student, I recognised the importance of these principles in delivering high-quality care. By reflecting on my experiences, identifying areas of improvement, and planning to enhance my knowledge and skills, I aim to provide person-centred care that respects the autonomy, dignity, and human rights of patients also try to listen to their concerns, which is very important, and also involve them in their decision-making because doing that builds in trust. Alleviates anxiety, and it promotes positive health outcomes
In the future, I aim to continue to develop my knowledge and skills in person-centred care, partnership working, and ethics. I recognised that these principles are not static, but rather dynamic and evolving, requiring ongoing professional development and training. By staying up to date with the current polices, guidelines, and the research, I hope to provide high-quality care that meets the changing needs of the patient communities.
As a healthcare professional, I am committed to upholding the principles of person-centred care, partnership working, and ethics I believe that these principles are essential in promoting a culture of care that is compassionate, respectful, and patient-centred. By working together, we can create a health care system that is truly person-centred and just. Ultimately, the principles of person-centred care, partnership working, and ethics are not just theoretical concepts, but practical guides that can help inspire us to provide high-quality care that makes patients and families. As I embark on my nursing career, I am committed to upholding these principles and promoting a culture of care that is compassionate, respectful, and patient-centred.
Recommendations to enhance the delivery of person-centred care, partnership working, and ethics in health and social care. I recommend:
1. Providing training and education on person-centred care and partnership working.
2. Encouraging reflective practice, enabling health care professionals to identify areas for improvement and develop their skills and knowledge.
3. Fostering a culture of collaboration and teamwork, promoting partnership working and comprehensive care. 
By implementing these recommendations, health care professionals can deliver high-quality person-centred care that respects patients
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