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Equity and Equality Essay 



Introduction:

This essay will explore and critically evaluate equality and equity in relation to individuals such as health, learning disabilities, mental health and consider the potential implications that can cause to individuals in society. The essay will explore, further, and look at the inequality and inequity in societies and show examples and look at the theory with respect to other related issues regarding equity and equality.


Main Body

To be able to understand what social inequality is (Elenbaas et al 2020) suggested that being unequal, especially in status, rights, and opportunities, has played a very significant role in social justice theories. Despite this, it is subject to confusion in public debate since different people interpret it differently. However, there are some differences.

The Inner Level (Penguin, 2018) argues that income inequality affects health, well-being, human capital formation, and social cohesion. Bouchard (2020) argues that during the covid-19 pandemic the researcher conducted the research, and it suggests that, rich individuals have become richer, and the poor society has become very poorer, because of this crisis and the gap as widening the inequality in UK communities.

Several studies have shown that inequality contributes to a wide range of health and social problems, such as reduced life expectancy and higher infant mortality, as well as lower educational attainment, reduced mobility, and an increase in violence and mental illness.
Arneson (2018) suggested that societies with more and less equality are far apart, and every individual is affected by these differences. The effects of inequality affect our personal and intimate lives, separating individuals from the status, assistance, and solidarity that can keep communities healthy.

According to (Heaslip et al 2022) suggest that it is particularly important to understand the difference between the two aspects of inequality and inequity in order to answer the above question. Without having the knowledge and understanding of the differences between the two concepts it will be difficult to know why society needs equality and equity.

On the other hand, it is important to understand what inequity is and also, what it means to individuals in society to answer the above question, to define inequity as the difference in the size of things, social positions, or other factors of quality of life, and the amount. An example could be when an individual has five other things, and the other has got none (Bywaters et al 2020). The impact of inequity is huge, and the gap continues to extend all the time. The gap of inequity in society continues to be growing and this is causing an impact on people’s lives and those people who are experiencing mental health issues, unless the gap is closed enough and implement social changes the problem will continue.

Why do we need equality and equity?
The meaning of the term equality focuses on equal access, equal opportunities, able to share the division by keeping every individual at the same equal level.
However, it is important to ask why do we need (social) equality and equity in society? When we look at the disadvantage of the inequality and inequity described above it is understood that society needs individuals to be treated equally and fairly in all aspects of life which is not the cause in society today. 

But we must understand the importance of the two concepts of equality and equity and the relationship between the two elements so that they can be easily defined. According to (EHRC 2018) the equality and human rights commission defined that everyone should have equal treatment and be able to receive the same opportunities, support in school, colleges universities, and all social aspects.
However, looking at the individuals with learning disabilities there has been a negative approach towards the way they have been treated historically, considering the sport, or individuals who work in officers, there have not been equal treatment in respect of positions or high roles in society. Ornstein (2015) argues if at all the societies can achieve the goals and change the way society perceives individuals with learning disabilities and be able to be treated equally in society.

There has been a lot of campaigning in search of equality in sport and other areas of life, one of the examples being on the Olympics sports which when you look back learning disabilities individuals never had access to such kind of sport. Morris et al (2022) suggest that there has been a big challenge in acceptance for sports boards to reconsider the importance of inclusion in sport so that all individuals could be supported to participate in the same and have the same treatment in sport in societies and support.   

Collins (2014) argues that over the years societies have had a negative approach towards disability, because of exclusion, there has been a massive campaign to change the ideas of sports boards and tackle social exclusion, which should be at the focal point of equality in society. Over the years people with learning disabilities have been ignored which has been there since the 1960s, learning disabilities in the sport have been less promoted and less has been achieved over the years.
After consultations and agreements made with the sports boards, the achievement has been reached, where paralympic games have been achieved and it has been understood that it is the second-largest multi-sport gathering festival on earth, this sport poses profound challenges with respect to the nature of the sports disability in society (Brittain 2016)016).

Ellis & Goggin (2015) suggests that the media plays the most important role in promoting inclusion in the way disability has been approached, at the same time media could promote exclusion in the way their passive and the presentation of disability.
Cunningham & Chelladurai (2015) says that it is important to consider diversity and inclusion in the sporting and organizations that should provide and play the role of rendering by example with a positive outlook and able to have the understanding in the ways of which individuals appeared to differ others and this includes any kind of disabilities, the race, the age, the sexuality, and any form of mental health disorders. 

Everybody deserves a chance in life and given opportunities to achieve their goals in life and society must acknowledge the potential and must be treated with respect and dignity like everybody else regardless of their age, gender, sex, disabilities (Allen et al 2020).
Another example of equality is to understand the barriers and the obstacles surrounding it, let say three individuals who are different in height are watching a football game, and the barrier is the wall or fence in front of them, however, each one of them has been given the same box to stand on, but remember which one is different in heights, it is ok for those who are taller than the one who is shorter. From an equity perspective, those three individuals shouldn’t have the same boxes to stand on in order to watch the football game, because everyone is not at the same height to watch clearly, but instead, with equity, it is needed that those individuals who appeared to be shorter need to be raised up to the same height or the same level so that everybody can see the game which is fair to society.

Equity is the quality of being able to be fair, justice, and impartial, but it is important to understand and define equity, and does society need equity? Kruk et al (2018) suggest that equity is about giving individuals what they need in order to make things fair in society. In other words, equity can be described as when giving everyone, what their needs to be successful. What it means is that it is not giving what is needed to be successful and it is not just giving everyone the same exact things, but rather looking at the needs surrounding individuals and working towards achieving those goals and acknowledging a change in order to support inclusion in society. Some of the examples should be when you give nursing staff an increment in pay, the culinary arts the same increment in order to treat everyone equal, if the nurse is being given a 3% increase so should the culinary arts get the same 3% increase despite the pay different, and this will improve the quality of life in individuals (Van 2022).

When treating two individuals it is important to make sure that they get the same things to ensure that fairness has been applied to all individuals. Richards & Flynn (2022) suggests that they are barriers in so doing because societies need to understand the concept of fairness. For example, with equality in mind, it is possible to give everyone the same equal bikes, but imagine wheelchair users and with the child, which is ok because both have received the same bike. 

In equity’s perspective that is not fair in respect of equality, whereby, equity overlooks the fact that both have the same bikes, the fact that they all have the same bike doesn’t help the small child who cannot fit on the bike or the wheelchair individual who cannot ride that kind of a bike. Trewin et al (2019) suggest that it is important to have considerations for fairness to everybody and mostly to individuals with disabilities. Therefore, think about it with, equality in mind, it is important that everyone requires a different kind of bike which is suitable and comfortable for each person or individual so that everybody can enjoy the bike ride.

In other ways, equality is giving everyone a pair of shoes, which is fine, but equity is about giving everyone the shoes that fit the person. However, it is all about observing logical reasoning and being able to make a logical decision. Akmal & Pritchett (2021) argues that equity, is needed for a particular reason more than equality, this requires societies to learn goals and achievement to close the gap surrounding the rich and the poor. Where justice is concerned, they always injustice surrounding, society should understand visible discrimination around individuals.
Broad et al (2018) argue that a lot of individuals with disabilities have been discriminated against, in the areas of employments job interviews promotions in workplaces is due to the disability others have been harassed because of the disability, refused to be hired, been fired or demoted in employment, and not giving a disabled individual the same opportunities due to their disabilities which is not equal or fair to people in societies. 

Eskyte et al (2020) suggest that disabled individuals have struggled during the covid-19 and the pandemic brought exclusion around communities, they haven’t been unfair in the way disabled people have been supported.
Another example during the covid-19, they have been a crisis to people with mental health disorders. Mind (2021) reflects on the difficulties individuals with mental health have been facing since the pandemic, coping with stress and social anxiety has been very difficult because of the support which has been affected by the pandemic, it has been unfair treatment to many people experiencing mental health. 

Bullock & Bunce (2020) suggests that there is a crisis in prison reforms there is a lot of unfairness in the justice system and the government is failing to rehabilitate prisoners in England and Wales, of which the position has been debated over the years due to the system, which is not working, and the offenders continue to re-offend and back in prison repeatedly. 

Shachitra & Wijewardhara (2020) argue the way in which the system operates results in unfair treatment of ex-prisoners to reintegrate back into society, which in turn has resulted in reoffending being a problem. Winstone (2016) suggests that lack of acceptance in communities has contributed to unfairly treated in society, and society is looking at offenses that have been committed in the past, and because of lack of rehabilitation whilst in prison and after prison, ex-prisoner struggles, nevertheless, this requires prison reform support programs to help ex-prisoner and ensure fairness is observed.

What does it mean for individuals or groups?
Gov.UK (2013) Advises the education department to assist school's colleges and universities to follow the equality art guidelines and to help schools to fulfill their duties under the equality act. Each pupil should receive the same level of education regardless of their sex, race, color, health, disability or disability disorder.

Although (Feingold 2019) argues that equality has been put in place, it has taken so many decades for diversity to be acknowledged in education, yet inequality and unfairness remain. Mauras (2014) argues that the education crisis at Oxford is caused by racial, gender, and class issues for black students who have been treated unfairly and shown racial discrimination over the years. As an example, statistics show only 3.1% of black students attend Oxford University, and furthermore, the chart from Oxford University, shows only 23.6% of Black, Asian, and Minority Ethnic (BME) students attended universities in the UK, UK, in comparison to 76.4% were white (University of Oxford 2020).

Tristiana et al (2018) argue that there are still barriers and unfair treatment in mental health services that prevent individuals from receiving the right support and treatment to help them with the mental health conditions, it is an ongoing barrier that is experienced in society.
Powell et al 2020) contend that parents and children with disabilities are experiencing pervasive inequities, which are not reflected in the equality act 2010, which affirms that everyone deserves fair treatment in all areas of life, regardless of the individual's disability.
Gov.UK (2013) advise the schools and ensure that they understand the guidance required in the Equality Act 2010, looking at the education system in the UK, that everyone has the right to education and have the rights to be treated fairly and equally and should have the same opportunities as everyone else. The problem is many people in the UK do face is that they do not avail themselves of this opportunity to study but complain when other ethnic backgrounds are taking advantage to study (Collins et al 2019).

Perez-Garin et al (2018) argue that a lot of people with physical disabilities have struggled over the years where there have been treated unfairly because of their disabilities. Because of the unfairness and lack of equality people have been left out and excluded from progressing in employments, promotion and in other areas of life.
Efforts should be made to strengthen policymakers and legislation. The policymakers have a critical part to play. Legislation that has been in place in educational sector, workplaces, and in society for people to follow and follow all the policies and legislations and always adhere to help and treat everyone fairly and equally so that everyone can enjoy life by following the legislation in place and under the Equality Act 2010. By doing so, everyone will be able to benefit from equality in the community (Local government Association, 2021) 

Conclusion 
Everybody has the right to be treated equally, fairly, and have the same opportunities in life, either in school or work or health everyone must be treated with the same level of respect and have the same freedom whether rich or poor, man or woman no one should be discriminated against. 
Everyone can have equality (ie we are all given the same size box to stand on), but this does not guarantee equity (ie that the littlest person can see over the obstacles)
People with equal opportunities and fair treatment are more likely to be able to contribute socially and economically to the community and to improve growth and prosperity. Confidence - a fair and equal society is likely to be safer as it reduces social and economic disadvantages. What would an equitable society look like?  Equal rights for everybody / to be treated equally and have individual needs taken into account. Societies must challenge discriminative behaviours and the governments must do more and reinforce law and legislation that it is a punishable offense to those who break the law. 
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