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- In this presentation, I will be critically analysing myself regarding my skills and development goals along with reflecting on the overall learning obtained from the module.
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–	I decided to enrol in this course because it was essential to analyse myself under an expert’s guidance and this module would help me more in engaging more with myself and becoming introspective.

–	 I knew this module was basically focused on academic and professional development of any individual and it was important for me to understand which are those areas where I need to improve and to work more to obtain the desired results.

–	Further, the module also covered the integration of new skills which was another favourable aspect for me personally because I would be able to learn those skills that would increase my chances at becoming employed and I would be able to attain goals more successfully.













– Through this module I was able to identify a number of skills which I did not knew existed in me and I was also able to understand that what are the areas where I have been able to perfect myself and the areas that I can further work on. In order to make this aspect more understandable, I will be conducting a SWOT analysis as well in upcoming slides.

– The entire process of learning involved multiple number of tasks and assignments. We were repeatedly engaged in multiple number of activities all having in order to develop multiple aspects in ourselves.














[image: ]– I can say that the easiest part was to complete the individual tasks and understand the assignments on my own after finding the best solution. This can be because of my nature that makes me more comfortable with myself.

– However, when it came to teamwork, it was quite difficult for me because I was not able to easily become comfortable with presenting my own ideas and thoughts and putting my point forward whenever I found any other teammate’s thinking to be wrong. Through this module I have improved on that aspect as well.


SWOT ANALYSISStrengths

My major strengths are that I am excellent in communication

skills and can easily convey the point that I am trying to say.

Additionally, my problem-solving skills are also very well

developed where I am capable of keeping a calm and

connected mind even in situation of crisis and take correct

decisions.
Weaknesses

My major weakness is that I am not a team player, whenever

I am with a group of people, I tend to lose the confidence that

I otherwise have.

Further, I also tend to become dependable when I am working

where I always try to cross check the work that I am doing

with others.
Opportunities

For me, the opportunity exists towards the development of

leadership qualities and also becoming flexible and adaptable

with the business objectives.

This will also assist me in making myself more versed with the

different situations that can arise and hence rather than

panicking, I would be able to successfully lead my company

towards correct and profitable situations in future.
Threats

Lastly, the major threats that I might face potentially includes

the fact that my research might get outdated if I do not work

on them regularly.

This can make me useless and every less desirable for the

employer if they find that I am not regularly and completely

aware of the changes that taking place around me.








– The swot analysis of myself can be presented as follows:


PERSONAL DEVELOPMENT PLAN








– Personal Development Plan will help in clearly identifying that what are the skills that I have to develop and how can I develop them.

– My targeted job role is to be a head chef in a Michelin ranked restaurant and for this, following is the PDP that I intend to comply with:


PDPSkills to be developed

People Management
How
How Long
Obstacles/ Threats

I am going to engage in specific classes

that will coach me on how to

understand the mentality and attitude of

the person that I am talking to and

interact
4-5 months
Not able to retail and satisfy the

visitors is the biggest obstacle that can

arise for me in my objective of

becoming a chef.
Adaptability
Using tutorial videos, specific courses

under hospitality segment would help

me to become flexible and adapt to

different situations as easily as possible.
6 months
I might not be able to understand and

modify my service as per the desires

of the customers.
Creativity
In cooking, I need to be creative and

think of new dishes every now and then

so as to maintain the excitement level in

my visitors. For this I will enrol in

cooking course and also regularly

monitor the trends so that I can get new

ideas regularly.
1 year
If I become redundant and fixated on

a particular number of items only,

then I might lose the interest of my

customers this resulting in losses.
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– The presentation helps in concluding that I need to work a lot on myself in order to further develop myself.

– I was able to conclude that there are already some excellent skills instilled in me like problem solving etc. but in order to become an excellent chef in future, I need to focus on some more skills that will require training and practice.
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