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         Carrer development is personal improvement in one's profession accruing new skills and professional experience that can help in achieving professional goal. Personal development is a process concered with specific aspects of the individual: the development of ‘what’ and the ways this can be planned, achived and evaluated.(Judy A Irving, David I Williams,1999).  Its open wide horizons for the implementation of set task, transformation of life.  The choices people make and the paths they carve act for themselves are influenced by psychological, sociological, geographical, historical, politycal, physical, economic and educational factors.(Guna,2009).  It’s an organized way to develop skills, gain and advance in my career. My career aspirations revolve around continuous development and improvement of my skills.   I want to develop my career and I want to find a deeper sense of fulfilment in my work. This satisfaction is a key part of my overall well-begin. I have very clear vision and over the next five years.  Choosing the right career is an intensely personal decision. Personal development can also enhance resilence, empower individuals to handle adversity, and foster growth mindset.(Dweck,2006).                                                                                                                                                           I believe personal reflection is essential for better assessing skills, understanding interest and found what type of work suits me or is not suitable for me. Learning is the proces whereby knowledge is created through the transformation of experience.(Kolb,1984). In this essay I will say  my reflections on my professional career.  I will use tools that I studied in the Career Development module: SMART objectives, The Johari Window, and Honey and Mumford’s learning styles and throughout this essay,  I belive these tools, I can evolve my strategies and this will help me in my journey not just for self-assessment but for setting and achieving career objectives. Knowing myself  is important . I can know the details of who I am,  it did really help me to know myself. 
        JOHARI WINDOW is a tool used to increase person’s self-awareness in relationship with others.  The tool in question is based on the assumption that every person knows traits of their personality but also has traits that they are not aware of. In this regard,comunication model propoundet by Joseph and Harringhton-JOHARI WINDOW is a revolutionary theory which provides useful insight for improving interpersonal comunication through self awarness and understanding (Parul Saxena,2015).  Johari Window is divided into four quadrats: The Open Area, Blind Area, Hidden Area and Unknown Area. All these four areas represent different aspects of our self-perception and how other people perceive us. The Open Area people know about you, and you know about yourself. Blind Area represent traits and not know to self but know to others.  Hidden Area it means all your secrets are included so things which you know about yourself, but others do not know. Unknown Area is unknown to both self means you don't know about yourself and neither the others don't .  Personally, I think important is to show to the other people who you are, is a requirement of self-awareness. The Johari Window has helped me to understand how to communicate with other people and how I recognize myself and also how other people recognize me.  Helped me  understand how important it is to seek feedback from peers and accepting feedback; even it is negative because I can strengthen my blind spot.   I learned from employability point of view; employers seek high self-awareness in the aspirant. This is very important to them because they can develop themselves and work full potential, its helps building trust.  To learn a new thing, we cannot wait idly for knowledge to come to us. Self-fulfilment is the best investment in yourself. It has been proven that setting goals, both in life and professionally has a positive impact on your motivation to act and continuous development. However, their implementation largely depends on the proper formulation and planning of actions that contribute to that achievement. In this case SMART method works for me.  
         The name SMART is an acronym of five English words: specific, measurable, attractive, realistic, time-bound.  So, it is a method of formulating “smart” goals, thanks to which there are greater chances of achieving them.                                                                         Through the use the method Smart I can increase efficiency, motivation and success in achieving goals in my personal and professional career development.  Through reflective practices I can setting realistic and clear goals for my future career.  This approach not only caters to my personal strength but also ensures that I remain engaged and motivated in my work, fostering continuous personal and professional development. (Cottrell, 2021).  I set myself to finish the first year of the university. I want to improve my communication skills English written and verbal. Challenge my all the goal of all events occurring and the appearance of trying to overcome every challenge that will appear along the way.   I want to implement everything I learn in my professional development career and develop my business. By applying the SMART method in my life, I can achieve my intendent goals in a more effective and organized way.  I need to remember that the key to success monitoring, and flexibility in adjusting plans.  Self believe is essential. It is reasonable to assume the will be setbacks and dissapoitments along the way. At such times you have to be able to in spare yourself to keep going-and to keep re-igniting your self-believe. (Cottrell ,2021)                                              I believe by Smart method; my goals will become more achievable, and I will be able to enjoy achieving specific results. It is believed that being aware of how I learn can help me learn more productively and have better result in studies. 
         Honestly, there is no single learning styles that works best in almost all cases. There are many learning methods that work best depending on the task and your personality. I'm sure it is important to take care of your learning preferences method that work best in a given situation, and which one works best for you, so the HONEY &   MUMFORD learning style method has been a key role in understanding how I learn best.     According to Honey & Mumford there are four different types of learns: Activist, who learn by doing; Reflectors, who learn by observing and thinking what happened; Theorists, who learn by understanding the theory behind the actions; and Pragmatists who learn by trying.  I  discovered I'm a Reflector; I like to think about all possible outcomes and factors before I will take action. I prefer to think and take my time reach a decision.  As a Reflector I like keeping a journal, viewing and summarizing information's, analysing   case studies or real-life scenarios. Participation in reflective discussion or peer feedback sessions.   Apart of those modules which I concetrated in my essay I lerned about more diffrent modules and personal tests: Holland’s career theory, Myers Briggs, Swot,PDS, Personal Branding, Maslow’s motivation theory, Ikigai.
          I know that learning styles are not rigid categories and that individuals may exhibit a combination of styles. It not enough just to do, and neither is it enough just to think. Nor is it enough to simply do and think. Learning from expirience must involve linking the doing and the thinking.(Gibbs, 1988).  While it is helpful to know my dominant learning, I don't limit myself to just one. I do experiment with different learning strategies and techniques that also suits other learning styles. Personal development is a major time-saver. The better you became, the less time it takes you to achive your goals.(Brian Tracy,2023). The key is to use on my strength land preferences while remaining open to alternative approaches that will enhance my learning path and personal development. Considering myself in how I understand myself and the way I focus I can enable myself to be more targeted and eventually more fulfilling towards my career path.  Participation in education, and particularly in formal education that leads to recognised qualifications, has become a principal route through which people seek personal advancement.  A wider range of literature, which is often described as ‘human capital theory’, has taken note of this and has expended a lot of effort in documenting and theorising the relationship between education, salary, and wider life chances. (Becker 2009, p.15). Personality development refers to the process by which an individual’s personality traits and characteristics are shaped and fluanced by both genetic factors and their experiences in the environment.(Forensic,2019).I belive that I can focus my time and attention on my career plan as I complete courses in the future by realizing the weaknesses that I have and by focusing my attention to learning how to make them my strenghts. I will leverage self reflection and critical thinking to analyse my weaknesses. I will improve my skills using this course as well. It will improve my knowledge in the field of various processes. Moreover, there are many changes in the industries, wich can be used to build a career.(Hargreaves's & Page,2013). For me identity development is a great chalange to know because from this I can develope and to know myself even more by facing this challenge, my action plan I will systematically evaluey my key strenghts. 
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