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[bookmark: _Toc500943471][bookmark: _Toc53925497]Section 1: Know how to identify development needs


[bookmark: _Toc500943472][bookmark: _Toc53925498]1.1 Identify learning styles for self and another 
I identified my learning styles using three learning styles tests, which are as follows [ Honey and Mumford] learning style (Appendix A) and (VARK) Visual Aura Reading Kinestetic, (marcia conner) upon completion of Honey and Mumford my results were higher in pragmatist area/section where I got a total score of 16 in the pragmatist section of the Honey and Mumford's test. I totally one hundred percent agree that I am a pragmatist in which I scored higher on, even more so than the other categories in this test. Ive always been a practical hands-on person, I prefer to do I.e., using my hands being proactive rather than listening reading or writing to which to my recent understanding is a weakness of mine. When learning something new I tend to jump ahead a little as I am quite eager to apply new knowledge in a practical way, at second with a score of fifteen was theorist which I agree/disagree with as, my lowest was Activist at a ten which I seem more of daily than a theorist depending on how I feel that day.  
 However, on my second learning style test which stated above was the VARK (Appendix A) Upon completion of VARK my highest score was Visual. The interesting thing on the VARK test was not just the highest score, Visual, (too which I must slightly disagree with but comes in close to top), but to my surprize, and now confirmed, that is my lowest score, which was reading and writing and unfortunately to what I scored to which was a one, as I have always been a firm believer that reading, and writing is a weakness of mine from lack of education and concentration. I disagree slightly with my highest score Visual from VARK, as I am more toward a kinaesthetic learning style to which was my second highest testing score on VARK, as I am also a trial-and-error kind of guy, but on the other hand the visual, (is definitely nearing close to top in real time), as using charts and graphs which I totally understand due to extensive use of applying navigation skills whilst the requirement means of using a map, so potentially I have a way of specifically learning from spending most of my previous years within the military,(that has a hands-on attitude I.e. pragmatist).
On the 3rd test (Marcia conner) (Appendix A) I had completed the test the result was also particularly interesting, as out of the 12 questions I scored a seven in the kinaesthetic area in that test, but too where I came in at a second highest as a visual to which was a five (visual was my top score in VARK), and last was my audio which to what I must agree with was the lowest score of having a one in the audio area. I am agreeing with the result of the (marcia conner) test to which I know that listening and audio is a weakness of mine, Audio on my VARK test was also scored low but my 2 top scores where vis versa between VARK and Marcia conner, (meaning my highest score one VARK was my second highest in marcia conner and my highest in marcia conner was my second highest score in VARK).
My conclusion on the learning styles that I have carried out is that I do agree with VARK and the Honey & Mumford learning style test, it was a lot more in depth compared to the other two styles, a lot more questions and even some questions the same but in a different context, and to be quite fair I think all three tests are accurate enough to give myself an idea of what my own learning styles for future reference. However, these test the results can change slightly especially the Honney and Mumford test as each day we go through and with what emotions we are feeling on that day depends on the outcome, of the test.
My College identified their learning style using VARK and H&M. On the Honey and Mumford test the student highest's score was reflector with a score of 18., And on the VARK test the student scored a high tie with a 10/10 each, on Aural and Kinestetic. The lowest two was the Visual and Read/Write in the lower tiers 1/1 each. On the lower end of the results the student has a low score off 2, as an Activist in H&M, and with lower scores of 1 Visual and 1 Read/Write using VARK the student agrees with the scores from both tests.

Honey and Mumford
Activist: 2 points
Reflector: 18 points
Theorist: 11 points
Pragmatist: 6 points.
Vark
Visual: 1 point  
Aural: 10 points
Kinaesthetic: 10 points.
Read/Write 1 point
Suggesting student learnings style is Kinaesthetic & Aural/Reflector.
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[bookmark: _Toc500943473][bookmark: _Toc53925499]1.2 Use a simple technique for identifying development needs for self & another





	[bookmark: _Hlk511915604]
SWOT Person 1


	
STRENGTHS

Adaptability
Strong Oral Communication skills
Flexible
Self-discipline
Integrity
Working Well as Part of a Highly Motivated Team
Helping Others
Respect of Others
Self-Discipline
Motivated
Moral Courage
Trusted to work alone
Selfless Commitment
Time-management


	
WEAKNESSES

I.T
Self Confidence
Hearing
Lack of Concentration
Anxiety
Depression
Essay writing
Referencing
Report writing 
Spelling grammar
Research and library skills

	
OPPORTUNITIES
HE SFWP UWTSD
Unique Services
Added Value
Life experience
	
THREATS
Changes in Fastly Changing Technolgies
Covid-19
Myself
Political
Breakdown in personal issues


 I have a set of strengths that I have developed thought out my professional career within the British military, for example, Time keeping where it has been drilled into myself from day one of a thirteen-year career to be always on time, I am very self-conscience of my time keeping, if giving a time I am usually there ten minutes before the expected time. So, for example, that could give me opportunities in certain sectors where self- discipline is expected. A new system came into place called AFC (Armed Forces Covenant) which is to give Ex forces/Veterans a chance of going Directly to the interview by-passing whatever other hurdles that are usually required for non-veterans. A lot of employers seek ex-military personal as the employers understand the morals values and self-discipline that the ex-soldiers' posses 
Other strengths that I have developed is having strong oral and written communication skills where having to be able to communicate with other team members is extremely vital for the objective/task to be completed in a timely manner. Where giving feedback using a soft approach to members of my team where encouraging them and helping other members, having to explain/orally communicate in different terminology's so every member of the team knows exactly what is involved and how to achieve the best results, giving feedback to the team and gathering feedback from them on what, when, & how, we can improve for the next task. while building their confidence as an individual or as a team, encouraging the team with good feedback from their efforts. Having the confidence to standing up and giving a lesson/ presentation or a set of orders and then making sure the team/section have all understood what exactly needs to be done, communication using encrypted radios where having to relay sensitive information in real time, day, night and in all weather conditions to HQ. Having to draw maps and draw panoramic sketches for reconnaissance reports, or drawing out internal building sketches/floorplans, after clearing rooms pro objective,  written out Stag list a schedule list for the team to adhere to for security/protection and writing patrol reports and CTR (close target reconnaissance) reports so the higher-ranking commanders up to Brigade commander (CEO in civilian equivalent) who then can build a broader battle-space picture  (the information that’s been gathered is extremely vital so accuracy and attention to detail is essential) before making any pivotal decisions. Communication is not just a one-way street, since more heads are better than one so it's good to get feedback from other members, as someone might have seen a different approach to the problem that could be greater resolved.
Using the SWOT above I am going to turn my weakness into my strengths
My threats into my opportunities and my strengths into my opportunities see below [image: ]

	Weakness-IT
	Strength-IT
	I am going to use online help to practise my I.T skills or book onto a basic 5-week computer course. I have the help of my Tudor or work collages if I am stuck 

	Threats-Covid-19
	Opportunity-Covid-19
	With the ongoing global pandemic and the country being on lockdown I've had to resort to different ways of doing things which have resulted in gaining confidence and strengths in areas where last year I was not as strong such as using technology more, I.e., zoom, buying online etc also during the lockdown it has given me more time to study, research etc.

	Strengths- time-management
	Opportunity-time-management
	I can use my time- management as an opportunity to gain employment or even promotion as not being late and always before time, certain sectors look for that self-discipline within the workforce


 
	
SWOT Person 2


	
STRENGTHS
A positive attitude
Audio good at listening to others 
Having empathy for others
Resilient, making do with what's available
	
WEAKNESSES
self-confidence
Time management
I.T (Information Technology)
Read/Write




	
OPPORTUNITIES


Sharing experience and knowledge
Networking
CPD
In house promotion


	
THREATS

Covid-19
Brexit
Digital
Personal-internal













[bookmark: _Toc500943474][bookmark: _Toc53925500]1.3 Identify potential barriers to learning for self and another.
Covid-19
 SELF
· Loss of hearing                                    
· Anxiety                                                   
· Transport                                               
· Family                                                     
· Education                                              
· Depression                                             
· Self-belief
· Concentration
· I.T (Information Technology)
· Reading & writing
· Essay writing
· Referencing
Colleague 
· self-confidence 
· time management       
· information technology     
· work              
· family
· stress
[bookmark: _Toc500943475][bookmark: _Toc53925501]1.4 Explain how these barriers to learning can be overcome.

	BARRIERS      
Self
	OVERCOME 

	BARRERS Colleague
	OVERCOME

	Hearing
	Where hearing Aids, have all background noise reduced, having the confidence to asking people to repeat themselves
	Time management
	Time management can be overcome by drawing up a rota like a timetable and having the self- disciple to adhere to the rota, also you should self-reflect and analyse what your highest priorities are, where using (steven covey matrix Appendix A) can help prioritise, and then put the highest priorities in an order that you can work within

	Family
	Explain the current situation with regards to Education and time needed for study, and time for self-reflection. 
	I.T
	There is much help though self-help to online free course that are available also there is collages and the use of the Tudor

	Education
	Learn as I go along with course and self-learn I.e., getting to grips with new knowledge whilst studying and eventually, correctly applying and understanding that knowledge and eventually putting that new knowledge into practice. there lots of educational videos on you- tube available. online course that can be used to gain more skill set numeracy and literacy.
	Self-confidence
	Building up self-confidence takes time. Take time to reflect on what causes the confidence issues and try and find a way to develop that weakness into a strength. Asking feedback from family friends work collages, study collages and the Tudor

	Transport
	Potential Breakdown or weather dependent (winter months) so always plan other means. bus, train, friend etc, coming into the winter months it is essential to plan if the onward destination is of importance I.e., Attending a university day or night session.
	Read/write
	Self-study using google, or an application can be downloaded so you can hear the word before its read, practise writing skills asking friends or family Tudor, using HUB and student study skills. YouTube is available. And finally, there is certain test that are also available to address if there is any underlying learning disability such as dyslexia

	I.T
	Self-learn whilst continuing course and using YouTube or google to find help, also though the use of trial and error. Online course that run part time over several weeks' duration. Asking family members on help or even my Tudor and student colleges
	
	

	COVID-19
	With the ongoing crisis a new/2nd potential local lockdown/fire-break situation may arise so flexibility and adaptability though uncertain changes whilst having to adjust should be expected, so having to anticipate for a potential change will make the integration to change potentially easier.
	
	

	Spelling & grammar
	Not having an education from childhood I've always struggled with spelling correctly and grammar, so I am overcoming this though self-learning though the use of spell checker and self-study or if I am completely stuck, I have the full support of my Tudor and study colleges. Am also waiting to pursue a dyslexia test to confirm if I have any learning disability's
	
	

	Writing
	I will overcome my essay writing skills using trial and error and use the facility's that are a viable to us for support and research I.e., podcasts, uploaded PDF files, google and with the help of my Tudor
	
	



[bookmark: _Toc500943476][bookmark: _Toc53925502]Section 2: Know how to develop self & others to achieve organisational objectives

[bookmark: _Toc500943477][bookmark: _Toc53925503]2.1 Analyse learning/development options to meet needs of self & another.
	Weakness
Self
	Developing   options
	Weakness
Colleague
	Develop
Other options

	Spelling and grammar
	I can develop myself with online English courses spelling and grammar courses. I am currently waiting for the student services to get back to myself regarding dyslexia tests. I struggle to spell and understand the context of words. Word spell checker is greatly helpful now. Friends and family can be helpful if I am stuck
	Reflecting on skills 
	Carry out a learning log at the end of each session which will allow them to identify areas where more knowledge is required, what went well and what is not going well.

	Research and library skills
	I have multiple options to be able to develop myself at my current disposal I.e., study skills, Moodle (where there is several pod casts and other relevant information
	Referencing
	To research more on referencing and practice different type of referencing though the use of Harvard Ref book. Online help how to reference etc

	referencing
	Whilst attending this course I will learn myself how to be able to correctly reference from areas that have been provided to me, I have the options to watch videos on referencing and download the Harvard referencing book etc.
	Read/Write skills
	Practice writing skills I.e., self-help using Google, online e book, or if that is still a struggle then contact Tudor for further action to be taken for a potential learning disability like dyslexia etc



[bookmark: _Toc500943478][bookmark: _Toc53925504]2.2 Identify support mechanisms for the development of self & another
Some of the support mechanisms that I am using to help develop myself in researching and library skills is student study skills online also ,using the information provided using pod casts on the student UWTSD and Moodle site that has videos that can help point me in the right direction, there's online courses that can be attended to prove my potential, there's also e books and YouTube for help which will suite myself more since I scored high on visual if I am still needing additional support, I have got the opportunity to seek further help from my Tudor. Spell checker that’s provided with Word is guiding me thought the assessment with trying to remember the correction and seeing if I can correctly apply it next time.
My college can develop their selves with online help for example student study skills, asking the Tudor, friends, family, or even other students, can look at booking further online courses to self-develop like ECDL (EURO COMPUTER DRIVING LIENCE). Can also receive help though HUB and other UWTSD services that are available.
[bookmark: _Toc456901523]






[bookmark: _Toc500943479][bookmark: _Toc53925505]2.3 Prepare development plans for yourself and another person

Part 1: Personal Analysis 
See SWOT Analysis in 1.2 

Part 2: Setting Goals

	[bookmark: _Hlk56421808]What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	
Learn how to
Self-reflect

	Learn how to self-reflect using different models that have been given to me GIBBS etc Using and updating my reflection logs
	Family
GIBBS
quietness/alone
Reflection logs
	I will measure success on how the self-refection cycle helped me using logs after each lesson within understanding myself more and help to handle situations more. And keeping myself in check making sure my SMART objective is completed
	29/11/2020

	
Essay writing


	I need to write out my essay in correctly manner get help from online sources and in the hub or ask my Tudor
	I will need the support from student services on hub, there is online help google etc, I can ask friends and my Tudor
	Once I passed this first module, I will know that my essay writing is improving, getting positive feedback from my Tudor
	29/11/2020

	Referencing



	Reference paragraphs from genuine Resources using the Harvard referencing 
	I will need to read the Harvard referencing, Tudor, google YouTube etc
	Once I have successfully completed my first assignment
	29/11/2020



Colleague 
	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	Referencing skills

	Practice different techniques
	Journals, books, websites, study skills
	Marks from assignments, feedback from tutor
	12th January 2021

	
Learning Logs

	Refection’s on lessons and work
	Gibbs reflective cycle, learning logs
	Feedback, learning logs being kept, how I am reflecting and feeling and learning from them
	15th February 2021

	Spelling
	Practice spelling through writing
	Study skills, computer, pen and paper, dictionary
	Feedback from assignments, marks
	31st July 2021



Part 3: Personal Objectives

	Short Term Goals (next 12 months)

	
My short term and only goal now are to complete the Skills for Workplace Higher Education course, since leaving the Armed Forces my only desire is to go into further education at this present time.

	Medium Term Goals (2-3 years)

	Potentially moving on to the BA Hons 2nd year, depending on I succeed this 1st year



	Long Term Goals (3-5 years)

	
Potentially on the 3rd year of the BA Hons




[bookmark: _Toc500943480][bookmark: _Toc53925506]2.4 Method used to monitor the development of self & another.
While developing myself though this course I've learned to use a personal develop plan while keeping logs on self-reflection and reviewing the log after each task using a dairy and a calendar to keep me on track. I am also in contact with my Tudor so if I am getting positive feedback then I also use that feedback to monitor my personal development throughout the course.
For my college, they again can use the PDP personal develop plan in order to keep check on what need to be monitored for future development options, getting feedback from the Tudor, using a check list to tick things off as she/he goes along, passing the assignment will be an indication of how their development is improving




[bookmark: _Toc500943481][bookmark: _Toc53925507]Section 3: Know how to prepare for the recruitment process 

[bookmark: _Toc53925508]Reflection on the recruitment process 

 [image: ]

[bookmark: _Toc53925509]3.1 Description
  


I applied for a Tier2 medic in Iraq though an online application on the company portal, where I had to write up a cover letter and CV though word and email that to them. I had to consider the time frame cut-off time as it was only to the 27/10/2020 I started researching mainly though a friend who works at that company as its very difficult online for security reasons. I need to make sure all my medical documents are up to date for in country rules. I've done previous research on the company on their values to their staff and what are the SOPs (Standard operating procedures) of the company. What health benefits there are and what leave/time off they have in place. Finding out what the salary is and how is it paid monthly weekly etc what type of contract, and if they have any inhouse courses or funds to develop their employees', and what PPE they provide, and I needed to find out what they are looking for and what was the ideal candidate for that role. I will try to anticipate on what the questions will be in the interview, by asking my friend who has already previously been though the selection process. I Will look online though different security portals or on Social Media and see if I get any feedback. Asking another friend who knows of the company or who has worked for them before. The interview will be held on zoom so thinking what will be appropriate to wear and what my environment is like around me, making sure no background noises also the backdrop behind me is clear with no distractions I will also have my phone on silent and dog in another room making sure there are no disturbances.




[bookmark: _Toc53925510]3.2 Feelings

Apply for this job role I was very nervous as not having an interview since 2004. I done enough research to potentially anticipate what questions they had in place, so I was confident enough especially with my background. I memorised what I needed to ask to find if it suited my values. Before Appling for this course, I was a bit hesitant as I've been out of the military for 3 yrs. So, it is a new challenge I have the full support of family with time away. The online interview went well I believed I answered most of the questions well, however when I was asked if I had any experience as a medic as an NGO, I could sense the interviewer was not as please maybe they were looking for recent experience to which I didn’t have. I was also asked on my medical background to which I didn’t want to disclose at that time again to which I could sense an uneasy pause. Unfortunately, I was not the right candidate at the time, but I learned how to cope better and now more prepared for the next job interviews. I'm glad that I had that experience I will need to be sharper with my answers next time



[bookmark: _Toc53925511]3.3 Evaluation

The interview went well I believed the company where happy with my answers, during the interview I had no disturbances. I was a little anxious and I could feel myself shaking my leg which rocked the table, so I need to be aware of my movement's and mannerism's during my next interview. I was confident at the beginning but the longer the interview went on my speech got faster. Need to be more self-aware next time as I believe he could sense that from me. I also anticipated the sun as ten minutes into the interview the sun obstructed the picture on zoom until I rearranged my phone. I got good feedback from when I asked the questions on the company future within the Middle East from my previous research, however I was not too pleased when I will have to pay for my own training no in house training

[bookmark: _Toc53925512]3.4 Analysis


The interview could of went better if I had taken the call from another room where no direct sunlight can be visible, I didn’t close the window and with the background noise of the bin lorry reversing hindered my hearing slightly. I should have taken more notice of my inner emotion during the interview as I was shaking my right leg slightly tapping my heal to where I then noticed it was vibrating the table for a few seconds that resulted in a little embarrassment, I was then starting to feel anxious and I could feel my heart racing, my speech started to become faster and twirling with my thumbs when answering questions about my medical training and experience, to which I was pretty hazy on, actually it was two aspects from pre medical training that I struggled to remember. I could feel that the interviewer patience was running out and getting impatient because he didn’t let me finish a question that he had asked me, I thought this was rude of him to act in that way to myself but coming to think of it he was putting me on the spot. I think this may have led to the interview being shorter than expected. During the interview I got a compliment for my CV & Cover letter, and he me for my thanked for my service. At least I managed to draw up a new cover letter and CV where I can now potentially use for future reference now aware that I must go away and build a little confidence that I have lost since leaving the military. I firmly believe that having this experience has prepared me for my next interview. More research, practice interview techniques asking family members to role play for me in order to further develop my skills.


[bookmark: _Toc53925513]3.5 Conclusion

Reflecting on my experiences I should do more revision but unfortunally I didn’t have enough time because of my full-time commitments to studies. Having this experience has opened my eyes and made me realise that my inner ego/arrogance got the better of me, I thought I would remember my past medic experiences (FAILED TO ANSWER A QUESTION ON HOW MUCH Co2 TO GIVE TO AN INFANT) However, I can also take positivity away from this, I wrote out a confident C.V/cover letter than will help me in future for my next job role but I will need to rearrange for different roles that I gathered during my research. I failed to anticipate Q&A on paediatric BLS (Basic Life Skills). however beside that the interviewer noticed I knew about the new contracts coming up in the Middle East, so the research did come in helpful. I need to book on a refresher course in order to succeed in the near future.



[bookmark: _Toc53925514]3.6 Action Plan


· Book onto a team medic refresher course with Horizon
· Book onto a 2-day paediatric course refresher course
· Research more in depth into what is exactly required for that job role
· Practise my interview skills, ask family/friends for help, practise in the mirror etc
· Consider my surroundings more and keep windows shut
· Self-reflect using GIBBS
· Be more self-aware of my inner emotions and try to remain calmer I.E speech speed  
· Be more self-aware of my body movements
· Change parts of SWOT around update my PDP and re write out a new smart objective 
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[bookmark: _Toc53925516]Appendix A 
Learning styles
HONEY AND MUMFORD(1986) WS
	 79y
	76y
	78n
	80y

	Total Y10
	Total Y11
	Total Y15
	Total Y16

	ACTIVIST
	REFLECTOR
	THEORIST
	PRAGMATIST


  VARK WS
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[bookmark: _Toc53925517]Appendix B
Learning Styles – Colleague
[image: ] Honey and Mumford (Colleague)
 Vark (Colleague) 
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Job Application
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CV

William Lee Stewart
Email: Billy22stew@hotmail.co.uk
M: +44 (0)7414 726485	
Availability: Immediate; Full clean Driving Licence: Cat B & C UK; SIA Licence Number: 1085171159958247 (CPO)

Profile 
[image: ]
William is a security professional, discrete, commercially astute, and forward-thinking with over 15 years of experience in the Military, High Court Civil Enforcement and Security Operations. William has a strong understanding of Security Operations, Project Management, Training and Development. As a Frontline SIA licensed Level 3 Close Protection Officer, William has achieved a plethora of Pre-Hospital Care qualifications to add to his trauma management experience (MIRA, FPOS L4 & FREC L3). 
William demonstrates strong Leadership & Management traits. Through the management of a small team where he was responsible for responsible for administration, logistical support, and welfare. William has a proven track record dealing with a high workload, ambiguity, complex issues. Working with his teams, William can identify training needs, motivate, and promote strengths in groups and teams. William has excellent communication skills with extensive experience in planning, coordinating, and delivering training and briefings to team members and clients. William is Proficient in the use of all Microsoft Office applications. 
As part of his professional development, William is undertaking a CertHE Skills for the Workplace (Business and Management) through the University of Wales Trinity Saint David. William has an exemplary military conduct record having served 13 years with 1 Royal Irish Regiment and 1 PARA/SFSG (Special Forces Support Group). William is HEPCO trained and have extensive hostile environment experience to add to his working knowledge of residential and personal security.
[image: ]
Key Skills

· 
· Risk and Threat Assessment 
· Residential Security 
· Close Protection Operations 
· Electronic Surveillance and Alarms 
· First Responder and Remote Medicines 
· Paediatric First Aider 
· Patrols 
· Incident Management ands Response

[image: ]
Work History: Post British Army

GA Security - Security Officer						02/2020 – Present 

· Responsible for the safety and security of customers and staff at licensed premises and public events. Secure premises and personnel by patrolling property; monitoring surveillance equipment; inspecting buildings, equipment and access points and managing access control and performing search operations of venues, vehicles, and people.
 
Excel Civil Enforcement - Security Enforcement Officer                                                 		 02/2018 – 02/2020

· Working on behalf of county courts, local authorities and civil enforcement agencies assisting with the collection of outstanding debts. Responsible for serving notices of intent and accurate record keeping. Incident reporting, management and helping the emergency services. 
 
Work History: British Army                                                         

Deputy Team Leader/Storeman, C Company, Special Forces Support Group (SFSG) 09/2016 – 02/2018

· Employed as a Rifle Section, Deputy Team Leader and later during the reporting period as the Company Storeman/Armourer under C Company Logistics Manager where I was tasked with administrating the Section of eight men, food, water, ammunition resupply, casualties, stepping up as Section Commander as required.
· Rifle Company Storeman maintains the fighting troops with supplies and all other necessities to allow the Company to continue with its mission (whatever that may be). In the field and whilst in camp.
· As the Company Armourer, my responsibilities included accounting for all weapons systems, associated parts, sighting systems and other serialised items (night vision goggles, tripods). Ensure that things are either on the shelf in the actual armoury or signed out to an individual.

Team Member, A Company, SFSG. 						01/2013 – 08/2016
· I conducted Counter Terrorist (CT) and Maritime Counter Terrorist (MCT) training packages throughout the UK.
· Training with UK Special Forces, National Police Forces as well as other emergency services. High emphasis on Close Quarter Combat (CQC), fitness, rotary air drills, Blue Light driving, rope access skills.

Transfer to the Special Forces Support Group					09/2012 – 12/2012
· Further infantry training at Depot PARA, Catterick, P Company, Parachute Training.

Deputy Team Leader, 1 Royal Irish						07/2012 – 09/2012
· Responsible for all logistics issues (within the Section) including the accounting and serviceability of all serial number items including weapon systems, communication equipment, vehicles as well as fuel, food, and water supplies. 
· Management of issues and returns.
· Section Deputy Team Leader ensure the health and safety of all Team Members.
· Present a set of battle orders in conjunction with the Team Leader, ensuring every member of the Team understands his job for the objective to be successful.
· Learning how to give lessons and teach others.
· Having the responsibility of the other members of the Team
· Being able to plan and execute tasks in stressful situations.

Sniper Platoon, D Company, 1 Royal Irish					08/2011 - 09/2012.
· Act as the Unit’s eyes and ears assess battle space and send situation reports back directly to the Commanding Officer. Act as a Force Multiplier with Sniper Section members.
·  I was an expert in navigation techniques, judging distance, target acquisition, vehicle recognition, observation skills and precision long-distance marksmanship.

Reconnaissance Platoon, D Company, 1 Royal Irish				03/2007 - 02/2010
· Tasked with watching and reporting on enemy forces while in a concealed OP (Observation Post) either under the ground or above, (Surface/Subsurface) OPs for periods for up to several days within a four-person team by day or night or whatever the weather conditions sending back enemy forces movements via secure communications.
· Op Herrick 13, 1 Royal Irish Battle Group, Afghanistan. 09/2010 - 04/2011- As Part of ISTAR (Intelligence, Surveillance, Target Acquisition, Reconnaissance) conducted operations throughout Nad-e-Ali in Helmand Province IN Afghanistan, as well as an Air Assault operation Tor Zhemay.
· Op Herrick 8, 1 Royal Irish Battle Group, Afghanistan. 03/2008 - 09/2008 - I was deployed as a Point Man within a small team in Sangin, Helmand Province while pushing out the forward line of enemy troops [FLET] whilst conducting offensive operations and mentoring a small contingent of Afghan National Army.
· Op Telic 6, 1 Royal Irish Battle Group, Iraq 09/2005 - 02/2006 – I was deployed as a Light Machine Gunner, tasked as Top Cover/Security Overwatch on various armoured military vehicles, conducting patrols in and around the AO and Securing the US and Coalition communications installation on top of Safwan Hill, Safwan province, Iraq.

Qualifications, Professional Development and Licences 

· Cert HE Skills for the Workplace (University of Wales Trinity Saint David) 	Commences October 2020
· Property Maintenance (Building Heroes)				Mar – April 2020
· Domestic Gas Engineering (Brookhouse)				Jan – March 2018
· Horizon Level 3 Close Protection Course 				Valid until 25 /04/2022
· Medicine in Remote Areas (MIRA) Royal College of surgeons Edinburgh 	Valid until 03 /04/2022
· First Response Emergency Care Level 3 (FREC L3) 			Valid until 03 /04/2022
· First Person on Scene Level 4 (FPOS L4) 				Valid until 02/04/2022
· Horizon Hostile Environment Close Protection course (HECPO) 		Valid until 06/04/2022
· IQ Level 4 Managing Surveillance Operations ISS 			Completed 28/04/2017
· European Computer Driving License (ECDL) Part 1 & 2 			Completed 17/02/2017
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Covering Letter
 William lee Stewart
07414726485
Billy22stew@hotmail.co.uk

09/11/2020
G4S plc 5th Floor, Southside
105 Victoria Street
London
SWIE6QT

Dear Mr Jones ( Director CEO)
 REF G4S/TP/6762318/199503  I am contacting you regarding the open [duty team leader/T2 medic] position in Iraq Basra
As you will see from my enclosed CV, my education and professional military experience make me an ideal candidate for this position. I have over 13 years of experience within the military whilst being part of UKSF (united-kingdom special forces) group and having conducted multiple tours in the middle east. Then onto successfully completing my Hostile close-protection course and covert Surveillance alongside my medical qualifications 
I am a keen driven motivated individual who always seeks to improve and enhance always looking to achieve better results, an individual that works well within a team where being in stressful situations on a repetitive daily basis .My communication skills have been honed and tested throughout my years within the military where communication is extremely important whether its giving a set of orders via oral/radio communications or even written, I can also be trusted to work alone or even in a pair for long durations and in all weather conditions I don’t like to sit with idle hands, so I am always proactive, always something needed doing and doing better weather it was directing further training to enhance the capabilities of the soldiers that I am mentoring. Being in the military I've lived by having a set of core values such as respect of others, moral courage and Integrity, self-less commitment/helping others before myself. I am an individual that can see faults and looks for a better way of doing something for better results
I am very eager and willing to put my experience and practice into order I believe I will be an asset to your team/company as a tier 2 medic as I have the qualifications and my proven military track record where I have had to deal with real casualties as a team medic on operational tours.
I will hopefully here contact from you within the near future in the hope of scheduling a further meeting, if any further questions please feel free to contact me in the meantime on my mobile number 07414726485 or at [email]. billy22stew@hotmail.co.uk
Thank you very much for your consideration.
Best regards, Bill
Appendix E
GoMad
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DEPUTY TEAM LEADER/T2  $76000
MEDIC

Location: Basrah
Reference: G4S/TP/6762318/199503
Closing: 27 Nov 2020

Monthly Salary Medical Insurance for each employee
Medical care in country 8 weeks working/4 weeks
leave Full gym facilities in a secure environment Paid
food and accommodation

f ¥ in

PAGE10F 1 Results Per Page 10 ¥

G4S PRIVACY STATEMENT
COOKIES POLICY

DISCLAIMER

Filter Jobs





image17.png
10:23

< Notes

AA & vark-learn.com ¢

Thank you for contributing to our
research!

Your VARK Results

Your scores were:

e Visual 1

e Aural 10

e Read/Write 1
o Kinesthetic 10

Your learning preference:
Multimodal (AK)

People with your preference like:

listening, discussing, talking, questioning, practical
exercises, experiences, examples, case studies, trial
and error, things that are real, ...

Full information about your
preference is available in
your VARK Academic Profile
or Business Profile (approx.
US$9.95).

View Example Profile n

Privacy - Terms

¢ M M ©





image13.png
STRENGTHS WEAKNESSES

What areyour actal srengths? Whatre your competiv | What re your ctul wesknesses? Whatareyour
Compatovs wesknassse? Wihatareyourparcevedve.resl
esknesoas? Wnatoier intamal acors il inder you?

OPPORTUNITIES

What current cppartunittes dofou foce? What future | What current traats doyoufoce? What fuure thests do
opportunties doyou face? Whatcpportuntes doyou fae | you face? What theats do you face re compettors? What
4 compettrs? Whatcthr xtrma focors wil halpyou? | cthr extama factors il haipyou?





image1c.png
Pessooud
(lesgeasote
& oo Tvie

%‘gﬁ“\h M{Amw
: Cm%\e%

THE Adaos Meusore

(asoks 9. Porssocd.
(usw‘sm,\v{





image19.png




image1b.png




image1a.png




image1.jpeg
PRIFYSGOL CYMRU ———
S Y Drindod Dewi Sant
UNIVERSITY OF WALES

Trinity Saint David





