













Reflection:
Gibbs’ model is a very good way to achieve more experience. Gibbs’ allocated the repeated situations but stages also, shows single experiences too (Gibbs’ cycle in 1988). Any kind of reflection help us to build our self- awareness and, we gain better understanding of our emotions, strengths, weaknesses. During the course, I also, recognise that if I want to achieve more, I need to draw my reflection which is very important for my future success. completing my work on time and its only possible when I reflect every saturation. 




                                                                       Description    
                                                             Create a poster in a group.                        
                                                           
 Action plan                                                                                                                              Feelings      
Use more theory                                                                                                                  great feeling 
 gain more experience                                                                                                   Good experience    
    
                                                                       Gibbs’ model  
                                                                                for
Conclusion                                                      reflection                                                         Evaluation           
More information                                                                                                       good thing was 
strength  
                                                                                                                                       Dividing work bad thing  
                                                                                                                                         is time management                  
                                       
                                                                             Analysis                                            
                                                         More focus and more talk about poster
                                                                          Put more information
                                                                             Use Belbin theory



Describe: 
Research by Belbin and the others in the 1970s (Belbin, 1981) indicated that, the combined personalities of the individuals in a team or the combination of individual could significantly enhance or detract from the ability of that team to complete task. 
We are a university student, it is a better to be put in a team by lecturer. This is first time I work without my friends and I thought it is a good new experience for me. We are 4 people in this group, we divided sections according to our strengths. We all are positive attitude members, so we didn’t face any negativity. It’s a huge experience to work with new members. 
Feelings: 
We plan, what picture goes on the poster and we gather all information about organisation values, attitude, beliefs. For myself its about learning a new concept with new group and adapting the situation. I get information about Google company culture, the others work on Virgin media, Tesco company values. Also, we try to welcome people with our own values. I thought our plan would work and felt good about it. 
I like everyone poster and their work. Specially the winner group put most of their knowledge on their work. We need to do more focus on next time and collect more information. 
Evaluation: 
Without my team contributions, it will be little difficult for me, so I thought, we all contribute equally. The process of dividing sections went well. 
          Strengths:                   and               weaknesses:    
         manage time                                   more information   
        share workloads                              need more focus
       motivate each other                         language burrier 
         
Analysis: 
Dividing work according to our own strengths is useful. Belbin work roles (2010) would suggest the same which I done it before. we just focused on finishing quickly which is not good for other team members. Some are afraid of challenging. Sometime groupthink differently which make some problems.
Conclusion: 
I learned more using people strengths. Planning more carefully with group concern. Also, need more information for poster. Follow the theory more effectively.
Action plan: 
I use Gibbs’ cycle to help me to do this reflection easily. Also, I use Belbin team roles which show how dividing work plan in group work in future.   
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