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According to Carson (2020), creativity allows young people to explore, discover, and communicate and supports them to become more active members of society. In the health and social care context, creativity and value creation coursework aim to equip students with the skills that will be vital in helping them face and conquer the challenges of today by designing an actionable value proposition and value-creating (Benington and Moore, 2011). The purpose of this paper is to reflect on my learning and personal journey while undertaking this course. The paper will have four sections based on the four units covered during the course, that is to say: ideas and values, creative solutions, mobilising support and evaluation.
[bookmark: _Toc119484034]Ideas and Values
Reflecting on this unit, I learned how to be innovative by coming up with ideas and making difficult decisions that require a change to improve people's lives. Innovation is not only confined to commercial organisations, but it also has a place in non-profit organisations and public organisations. Its goal is to increase productivity and enable employees to find new ways of handling their tasks. Innovation entails the application of an old concept to a new way of doing things by combining different knowledge, resources, capabilities, and skills (Health Knowledge, 2010). 
Creativity and innovation go hand in hand and are closely interlocked systems (Amabile and Pratt, 2016). I had to think beyond the frameworks surrounding health concerns at present and formulate ideas from more than one source by deploying the thinking processes of synthesis, analysing and valuing. I also had to connect with ideas that lack authority and those that are unimportant to develop unique concepts for solving the problem. However, I had barriers in trying to come up with my idea. At times, I thought of myself as not being creative to come up with an idea and had no adequate thinking time. Other barriers include making too many assumptions, negativity, fear of the idea failing, putting too much logic and over-complying with the rules and regulations.
In my case, I identified obesity as a health challenge affecting people in the UK. Statistics by the National Health Service (NHS) (2016) found that the number of people living with obesity continues to rise daily despite the government putting in place measures to try and tackle it. After identifying it as the problem, I had to think of different ways to remedy the situation, considering that Theis and White (2021) link the high prevalence rates of obesity in the UK to policy failures in the implementation and evaluation or weaknesses in the policies due to their design that hinders their effectiveness.
In this unit, I have also learned how to consider the different elements of value when coming up with an idea. Lackeus et al. (2020) outline the different elements of value. They include social value, enjoyment value and harmonious value. The values focus on an idea's benefits to an individual or others. In my case, the benefit was for the well-being of others in areas of health and equity.
[bookmark: _Toc119484035]Creative Solutions
Learning this unit prompted me to think critically by formulating solutions to problems in the areas of a gap in service within health and social care settings. For instance, I had to understand obesity in depth regarding its effect on people’s lives, its causes, the available treatment options and policies that the government has put in place to develop solutions that will effect a change. 
I could not do this all by myself; hence I sought assistance from my colleagues. According to Schot et al. (2019), professionals in health care are being encouraged to work together as they make different contributions to solving health challenges. I began by forming a group to assist me in brainstorming and formulating ideas. The group's purpose was to help me with problem-solving and decision-making. On the first day, the group members got to know each other and understand the reasons for the formation of the group, and since I was the one that came up with the idea, I was the group's leader. I explained the problem that I had identified so that they could tell me first if it made sense at all in the first place. Later, we researched ways I would better offer unique solutions. 
We came up with creative solutions that would help tackle obesity by reducing the number of people living with it. For instance, there was a need to create awareness and understanding through education so that people could understand obesity well (Haralalka, 2013). The group also added that the population would understand the disease better through international conferences. Working collaboratively with other national, regional and local organisations would ensure that people reduce excess weight. 
Another suggestion from the group was to ensure that the patients get advice and access to treatment in the health facilities. The organisation can offer training and development programmes to its volunteers so that they can offer assistance to parents and guardians of children with obesity who cannot access medical assistance (ObesityUk, 2010). Furthermore, there was a suggestion of the need to recognise obesity as a disease as it is a health condition that involves more than the idea of "calories in" and “calories out” and therefore requires lifelong and comprehensive care. Other suggestions include reducing weight stigma and discrimination and providing a safe community in which people with obesity can have a voice.
This unit taught me the importance of working in groups, as they are vital in problem-solving and coming up with health and social care recommendations. In addition, I learned the need to appreciate the strengths of others while working in a group, be accommodative, and have good communication, as brainstorming for a problem requires putting ideas together to come up with solutions.
[bookmark: _Toc119484036]Mobilising Support
This is the unit I liked most as I learned how I could present current and future problems in the health and social care sector and get support in terms of money or volunteers willing to support the idea or concept I have in mind. I learned how to present an idea using a mind map, a blog, a flyer or leaflet, a pitch and a conference poster.
I mainly had an interest in how to present my ideas and concepts using a blog despite not using it to present my project plan on obesity, where I had a preference for a pitch and a mind map. Chow (2002) shows how one can start to blog by choosing a name for the blog, getting it online, customising it, writing and publishing. I intend to start my medical blog to encourage people globally to eat a healthy balanced diet and exercise, so they do not become obese. Chow (2002) further describes how one can promote their blog with proper marketing and choose from a range of options on how they can monetise their blog. I will do the same when I start my blog later this year.
One crucial lesson in the unit was how I could pitch to researchers, education professionals and health practitioners to obtain funding that will help me realise the goals of any plan that I may have in future. According to Clark (2008), an individual’s presentation-making skills, personal characteristics, and ability to sell themselves influence the investment-making decisions of donors. I learned I need to persuade the audience to believe in my ideas by making them short of sparking interest.
 Becker (2018) notes that one needs to introduce themselves professionally, capture the audience to believe in what they are presenting, and provide a summary of the presentation to bring them back to the purpose of the presentation. In my case, I created a pitch on tackling obesity to present to a fictitious audience so they could enrol more in my charitable organisation. I look forward to creating more to obtain support for my actual projects.
Another reflection in this unit was that a mind map helps me develop ideas by enhancing visualisation and brainstorming so that I can establish more ideas and concepts to add to a problem. According to Buran and Filyukov (2015), a mind map will trigger the brain to think about the relationships between concepts and instead not look at the concepts like a hierarchical list.
[bookmark: _Toc119484037]Evaluation
When learning this unit, I learned of the Pygmalion effect that relates to circumstances in which high expectations translate to improved performance and low expectations translate to low performance. Howard et al. (2014) utilises a case example between a teacher and students in the sense that if the teacher expected improved performance from students, they would perform well. On the other hand, if the teacher expected low performance, the students would perform dismally (Howard et al., 2014).
[bookmark: _Int_ciHF9ish]Whiteley et al. (2012) state that the Pygmalion effect can also impact the success of a project by studying a group of people working under a project manager on a particular project. Whiteley et al. (2012) allude that the project manager's expectations will determine if the project will succeed. If the project manager has high expectations that the project will succeed, the employees will also have the exact expectations of the project succeeding. On the contrary, if the project manager has low expectations of the project succeeding, it would demoralise the group of people working under him, which would translate to the project's resulting failure.
In my case, where I was the group leader, it would imply that I have to have high expectations that the project will be a success which will also affect my colleagues to have the same belief that the project would work. On the flip side, if I show low expectations of the project, realising success would be difficult as my colleagues will lack the motivation to ensure the project attains success. 
The main lesson in this unit was that personal evaluation determined the success and well-being of projects. One must bring people on board with the same vision and goals to succeed in a complex project. Moreover, the power of believing in the success or failure of a project can either build or disorient it. One needs always to channel their energy and have high expectations to realise the success of projects.
[bookmark: _Toc119484038]Conclusion
In summary, unit one of the coursework enabled me to be creative and innovative in conquering the challenges of today by designing actionable value propositions and value-creating not only in the health and social care field but also in other areas outside health and social care environment. The unit further taught me the need to consider the type of benefit a given idea has on other people and myself. In Unit two, I learned the need to appreciate the strengths of others and their values while working in a group, be accommodative, and have good communication, as brainstorming for a problem requires putting ideas together to come up with solutions. 
In unit three of the course, I learned that individuals' presentation-making skills, personal characteristics, and ability to sell themselves influence the investment decisions of donors. I learned I need to persuade the audience to believe in my ideas by making them short of sparking interest. From the last unit, the lesson was the power of believing that the success or failure of a project can either build or disorient it hence the need always to channel my energy and have high expectations to realise the success of projects. Moreover, to what extent do I feel the things I do in my life are worth doing!
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