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Mental Health can affect the way we function within the workplace.  Different Mental Health conditions affect people in different ways, sometimes we are not able to detect someone who may be going through mental health issues unless the person has been open about how their mental health is affecting them at work.
Within a work environment we may notice a colleague who may be suffering with mental health has not been themselves lately. There are many signs that a colleague is suffering with Mental Health.
A colleague who may be suffering from mental health may look tired than usual.  They find it hard to motivate themselves and unable to focus.  Making uncharacteristic mistakes also may be a sign that they may be suffering from Mental Health.  Their timekeeping has not been the best lately, they may become withdrawn from others and isolate themselves.  Their overall performance within a workplace has not been up to standard.

Having Mental Health problems can impact more heavily on your ability to work than any other illness.  Having high levels of anxiety can have a major impact on their ability to work.  Anxiety can take many forms and can be triggered by a particular situation at work, this may be in the form of a panic attack, or restlessness, difficulty concentrating or meeting deadlines or a sense of fear and dread.

Many people who experience Mental Health may keep their Mental Health problems to themselves, due to the fear of how the other person may react or even treat them as a person with Mental Health.  As there is a lot of stigma related to Mental Health therefore many people suffering from Mental Health will not disclose their problems and this may lead to the person not getting the right support at work in regards to their Mental Health and their performance at work.  The awareness of Mental Health has increased but people still face discrimination and challenges trying to get the right help they need in order to perform better at work and get the support they need.

The awareness of Mental Health has increased, but people still discrimination and challenges trying to get the correct help and support they need at work.
Managing stress at work is important for our overall Mental Health, but pressure at work can also lead to work-related stress.  Work related stress can vary and can take many forms here are a few examples:
· Job uncertainties.
· Relationship with colleagues.
· Change in job role.
· Poor management and support.
· Demanding- either too much or too little.
· Lack of control of the situation.
Feeling overwhelmed or not being able to cope are early signs of work-related stress.  In order to prevent work related stress, we must spot the early signs for example:
· Change to normal behaviour.
· Depressed or down or becoming emotional.
· Becoming withdrawn, nervous and demotivated.
· Feeling disappointed and confused.
In my opinion we all suffer from Mental Health in different forms and aspects, no matter how big or little the problem.  Mental Health is the way we think and deal with things, and we all deal with things differently.
 
