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Review report of the article titled “Team formation processes in new ventures”

[bookmark: _GoBack]As per my judgement the article in quantitative in nature with having some qualitative issues. The study is based on primary data of computer support telephone interviews with employees, founder, and service providers on 344 cases of venture creation process founders as per random sampling techniques. The study is also based on the different types of ventures from two different countries which are located in USA and Germany. Though the paper in based on data but there have some theoretical argument as well such as, venture creation process (VCP), team formation process (TFP), as well as optimal matching (OM).  

The study basically focuses on how well the team formation has been occurred towards the venture creation process (VCP).  More specifically, the study basically tries to understand how, national institutions shapes venture creation process (VCP) as per the countries’ perspectives. Whether the country has its own trait of team formation (stage based) or VCP has been shaped by entrepreneurs based on adapting the situation (activity based). The study also tries to unearth the best approach for team formation process (TFP) and find out relationship of responses and approaches between the employees, service providers, and founders.  
  
The main finding of the study is, the analyses support in both the stage-based and the activity-based situation the team formation processes (TFP) are “order, not chaos”.  The study also could not sort out one best technique of establishing team formation. In addition, the study recognizes seven separate ways in which founders pay attention to venture creation (extending from part-time entrepreneurship to strongly growing founder teams), six dissimilar approaches toward engagement employees (extending from no hiring to the immediate hiring of numerous employees), and five discrete ways of involving service providers (also extending from the engagement of no service providers to a high number thereof).

The first stated limitation of the study is the database can be enhanced from more than two labor-market foundations besides USA and German labor-markets. The second stated limitation has been observed as the future study can be based on more drivers besides the selected drivers such as industry, crisis, and spin-off as dependent variables and labor-market, nature of good, and innovativeness as independent variables by the researchers. Finally the last stated limitations by authors are the future study could link team formation processes to specific outcomes, such as venture success for better value of R2. Which could explain more the team formation and venture creation processes model. 

Study used a five years long random survey through computer based phone interviews with 344 venture creation process cases with those founders. The evidence of data collect is the research team who are situated in Netherlands, Italy, UK, Germany, and USA. As per judgment that evidence and data collection techniques are coherent with research ethics and I think was sufficient for that research.   

The authors’ main issue is “Do separate categories of team creation process exist? If yes, then how do the processes vary, and which fundamental features can clarify these variances?” along with those questions the authors also have five different propositions regarding team formation and VCP. Along with the question the author tried to point out five more propositions to support the research question.  

From the research analyses and result findings it can be answered that, how well the research could address the research questions. First of all, in table-1, the study showed team formation process based on collected data and prepared the sequences. Secondly, the study evaluates the difference between the unearthed sequences. Thirdly, the study tries to find out the similarity of those sequences. Finally, the study performs a cluster analysis based of similarity of team formation processes. The results reveal that, seven different types of clusters have been observed regarding founder contribution in venture creation. Five of those clusters are homogenous in extent however the rest of the two are the largest and the smallest. So, those seven identified clusters can be considered team creation types. The study also finds out the correlation and approaches among the three parties like employee, founder, and service provider towards their involvement in team building process. So, I think the authors can properly addressed the research questions. 
The major point I have found is, the study tries to find out any specific best technique of team formation processes but the study reveals seven different techniques of team formation process towards venture creation. The most observing issue is that among those seven approaches (solo part-time founder, full-time founder, small founder team, early growth solo founder to founder team, early and constant growth team, late and limited team growth, large founder team) no one of those are similar to each other. From those seven approaches, the largest one in full time founder consists of 108 ventures and the lowest one is large founder team consisting with 13 ventures and rest of those five approaches are consisting between 37 to 54 ventures. 

As per my judgment the text is more or less fair. However, it is almost impossible for any study to become hundred percent fair. My point of view is that, though the research results are coherent to its objectives but few observations are crucial to me. For instance, how and why the study has picked up only those six variables? The study doesn’t show any evidence or judgment of those variable selections. Another issue is, the study picks up founders, employees and service providers as sample, which seems to me fair. Nevertheless, why the study doesn’t consider the administrative legislations well as governmental role towards venture creation? As those parties are also important for any venture creation and team formation. The above points may weaken the fairness of the text. 

Yes, the author make original contribution of the topic. Based of literature it is found that, a plenty of researches have been run of venture creation process (VCP) but no research has been found on team building process towards the VCP. Which means the article is original to its context and it will help the entrepreneurs as well as the policy makers to learn the approaches, factors, and issues towards the team formation process on venture creation.
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