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Introduction 

The essay reflects my career progression and the way in which I have been learning through my professional career developmental stages. 
As a specific module in our academic curricula, Career development has a positive and dynamic impact on my lifelong employability journey. Through reflective learning and reflective practice, the module has helped me to gain deeper insight into my own career to date, developed greater self-awareness regarding my personality traits, built a stronger foundation for my professional growth and career advancement.  
In a review of The Oxford Handbook of Career Development (2021), career development is defined as ,,a yoking concept which connects work, education learning, ideas of how individuals spend their time across their life course, how they manage their learning and work pathways,, and career development workers/ educators as ,,significant agents of social change,,. (Tapani, 2022, pp 69-70)   
The readiness of this module and the remarkable ability of its lecturers determined me to make valuable introspections, develop metacognition skills and reflect differently on my vocational career journey as an educator across two countries.
The essay has been structured in accordance with Gibbs’ Reflective Cycle that delivers a clear structure for evaluating experiences and implementing learning in a proper manner. The reflection will concentrate on my prior work experiences and main challenges the way in which these experiences have developed my career progression (Gibbs, 1988). 
Three models have been applied: SWOT analysis, Holland’s Career Theory, and Myers-Briggs personality theory. These models are broadly implemented to evaluate career development and self-awareness (Cottrell, 2021). It assisted me to analyse my career preferences, personality, and skills. 

1. Description 
I did my specialisation in Preschool Education and Primary from a Baccalaureate Diploma. This degree was the foundation of my career, and immediately after completion of my studies at the age of 18, I worked as a teacher. I also supported children from secondary and high school for about ten years working as supply teacher for History of Religion, Music, Art, English, Latin and Romanian Language.  I volunteered in several projects after school like philanthropic community projects, Sunday school, teenage projects, antidrug and anti-violence school projects and a series of projects and campaigns in collaboration with the Department Pro-Life of The Church . These roles gave me joy and fulfilment in my career (Cottrell, 2021). Likewise, I was able to enhance my creative, organisational, and leading skills. These skills flourished my role as a teacher.
The major turning point came in my career when I moved to the United Kingdom. I wanted to explore different educational frameworks and evaluate their educational approaches. There I worked as a teaching assistant in nurseries, secondary and primary schools. At that time, I received requests from parents of Romanian children to provide extra language support and help them during their studies.
Due the course of time, I got a job in a manufacturing company and later became a Quality Manager, having the opportunity to nurture my managerial skills. This was a great experience for me to enhance my leadership skills through organisational management and quality control. I also got a Mental Health qualification certificate and have supported adults suffering from mental health challenges for the last three years. Apart from these employment skills, I have also carried on my university studies to explore my management and professional skills. 
 
2. Feelings 

As a teacher, I got a sense of fulfilment with motivation and confidence. After school, I volunteered with students in philanthropic community projects that brought positive changes in their lives, I also gave them the opportunity to gain skill-based volunteering so necessary in our actual society for employability. I enjoyed supporting vulnerable individuals and contributing to the broader community. At present, I am feeling proud of my students who have volunteered with me as they are supporting communities as adults now and some become staff members working for the affiliated institutions we once volunteering in.
Being a teacher volunteer and initiating students in this practice had a positive significance and effect in the communities where we were activating, enhanced satisfaction in all our lives, created positive emotions, strengthened our social wellbeing, gave a sense of community and purpose, as describes its impact Nicol and Wilson (2023)
As I moved to the UK, I was excited and also uncertain, as English was my second language, I lacked confidence and still feel vulnerability in communicating with others being for the natives a target of bullying few times. I got several learning opportunities in the education industry, but I was nervous about adapting to a new work culture (Gallagher, 2022).  However, working as a teacher helped me to rebuild my confidence and support Romanian families. But I still needed to improve my English and learn to adapt in critical situations. In university I felt anxious about my lack of experience in academic writing and writing apprehension is still there, ‘’writing apprehension is an overwhelming sense of anxiety associate with the feeling of dread when facing a writing activity.’’ (Cobourne and Shellenbarger, 2019, pp1-2)
Based on Myers-Briggs personality type (Myers et al., 1998), it was evident that I prefer to be focused on people and work in supportive environments to help in development of others. This is the reason why I felt a sense of fulfilment as a teacher and mental health supporter. 

3. Evaluation 
The best part of my career was the development of transferable skills. I believe my teaching experience gave me the opportunity to enhance my problem-solving skills, leadership, teamwork, and communication skills. The effective part was my working as a volunteer and supporting vulnerable people and wider community. I also developed my confidence and ability to work with empathy. Meanwhile, these skills supported me in my future career stages. Later while working with various educational frameworks, I was able to do self-assessment exercises and other reflective activities that assisted me in recognising my strengths and loopholes (Robertson et al., 2020). My self-awareness increased and I was encouraged to attain my career goals. 
However, one of the biggest challenges was to adapt in the new country and working there. As English was my second language, I faced communication barriers in academic environment. I also experienced issues while balancing my work schedule, university program and maintaining personal responsibilities. 
The SWOT analysis allowed me to analyse my strengths and weaknesses. For instance, I was able to recognise my empathy, leadership, and creative strengths within my career journey. Meanwhile, I was able to find out my weaknesses in written communication and lack of confidence. I also need to improve my digital skills as it is becoming a part of the professional field in every aspect. 
Meanwhile, I found that I was soft-hearted, so I could not know the way I should deal with different types of aggression. While working in the UK, I felt vulnerable due to lack of communication skills. Moreover, even if my adaptive skills are not poor, it takes me more time to learn under the pressure and to write at academic level.


4. Analysis

My SWOT analysis helped me to highlight my personal and professional skills. My strengths involve coordination, empathy, leadership, and creative skills. I am a hard worker and try to give my best with a positive mindset and enthusiasm. I have been able to develop these skills during my teaching career and volunteering activities. My ability to work with different people developed with my management experience and assisted me throughout my professional and educational roles (Dweck, 2017). Meanwhile, the SWOT analysis also reveals my weaknesses, which involve lack of confidence due to inability to communicate fluently in English and to write at academic standards while studying in the UK. I also needed to improve my digital skills and adaptability skills. Thus, SWOT analysis increased my self-awareness that would further help me in my career planning. 
My Myers-Briggs profile suggests that I prefer people-centric environments, which explains the reason why I have been enthusiastic in educating people and coordinating with others to attain desired goals. The result showed me as an ENFJ-A personality type. This personality is described as empathetic, motivated, and supportive. These people attain success while assisting others (Myers et al., 1998). This description fully matches with me, as in my entire professional career, I have been continuously involved in guiding and mentoring roles that facilitated others to live a good life and achieve success in their respective lives. 
By using Holland’s Career theory, I identified that I could thrive in social and enterprising roles in serving, persuading, and creating jobs. Holland (1997) stated that people experience greater satisfaction when their working environment matches with their personality and interest. My career development analysis also shows that I am interested in roles like leadership, support, education, and community development. This elaborates the reason why I have been enthusiastic in working with students and managing community development projects. These projects and job roles assisted me to enhance my strengths while supporting vulnerable people in the society.



5. Conclusion 
The reflection assisted me to attain a better understanding of my career development. Every stage in my career has assisted me to improve my professional and personal growth. With the application of Myers-Briggs, SWOT analysis and Holland’s Career theory have assisted me to analyse my strengths, weaknesses, and career preferences. I found that these models are essential for self-awareness and career growth (Cottrell, 2021). The evaluation of these models reveals that I perform best in job roles involving helping others, coordinating and working with others, teaching, and supporting vulnerable sections of society, community development projects, and in short bringing positive change in the society. 
The reflection also highlighted the importance of continuous learning and development that would assist me to overcome my weaknesses and improve my strengths. I need to improve my adaptability skills and English language skills. These experiences have enhanced my determination, adaptability, and resilience. 




6. Action plan

	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	




Develop digital skills
	  
Discover   valuable online courses for digital development and achieve them 
	Attain recognised certificates different from the ones I have already

Work on improvement my power point presentation skills

	Yes
	                        Would support in future challenging roles and do jobs easily
	




6 months

	

Improve English language as  I am a ESL student.
 
	

Attend English learning courses
	Complete the course,   Writing more essays in English then  require feedback from the tutors

	

Yes
	
Would develop employability skills and bring confidence in communication
	

      12
   months

	
Enhance leadership and volunteering skills

	Developing volunteering and educational projects involving Romanian community 
In Wales/ UK  
	  Trying to   access   supported projects for foreign communities 
offered by the government 
	
Yes
	
Career profession
	
   24 months

	Enhance professional qualification
	Complete university courses and maintain professional development
	    Work continuously on improving my academic writing
	Yes
	Support in long term career development
	Ongoing

	Reflect regularly
	Prepare a reflective journal and evaluate progress
	One journal every month
	Yes
	Assisted personal development
	Ongoing
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