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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.



1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During the initial 6 months of my career within South Wales Police I felt like I had many ups and downs. Most of those downs were because of the theoretical side of the job, which is probably about 95% of phase one police training. I have personally always felt that I struggle within the academic world and tend to feel uncapable or just stupid. That is probably more down to my mindset with it but, trying to adjust and prepare myself for my exams’, learning legislation was a big challenge for me. Never mind the daunting three years of university work to follow. Naturally toward my exams I became stressed, and I developed certain patterns of behaviour that helped me combat this. I will be using the Gibbs Reflective Cycle to display the methods I used. This cycle is a five-step process which displays what happened, how I was feeling, what was good or bad about the experience, what did I make of the method I used, what else I could have done, and if the problem arose again, what would I do different. 

The first method I would like to talk about is just simply going to the gym. Whenever I am in the gym, I can switch off, ignore any negative thoughts, and just focus on my training session. Now this is something I had been doing long before joining the Police. So, when feeling the stress build up, I knew that I needed to get a good session in the gym. This always helped me clear my mind and made me want to be more productive afterwards. I found that the best revision session I would have been mainly after going to the gym. According to an article based around this topic, ‘Regular exercise releases brain chemicals key for memory, concentration, and mental sharpness at the same time as lifting your mood, lowering stress and anxiety all of which contribute to brain health’. (Birmingham City University – https://www.bcu.ac.uk/exams-and-revision/wellbeing/exercise-to-destress ) 
I think this was a good way of coping with stress because it gave me that needed break between work and revision where I did not need to focus on anything in particular. I could just switch off for an hour or so and then proceed with revision afterward. I also feel that it helped me going into work the next day, knowing that I am putting in the work physically and theoretically for the career I had started. The only negatives I could put towards this coping mechanism would be that it Is time consuming. Luckily for me going to the gym was a daily life activity for me which fitted into my work life balance. But I could imagine if someone had a family to spend time with this would be another hurdle to jump. 
I think I could have tried training in the morning before work that might have had different results. This would have created more time for other activities after work. I could have also shortened my sessions to also give myself more time for revision or other out of work activities. 
If I was to find myself in this situation again, I believe that I would use the gym as an escape from any stress that I get from any exams or revision. Even though the gym is a daily occurrence for me, I think when thrown with extra stress, having that routine set in place just calms my nerves and sets me in good stead for revision.  

The second method I want to display is making time to spend with friends. In my opinion friendship is one of the most effective ways of combating stress. When spending time with my friends I am always able to be myself and express ways that I am feeling. My friends have always been there to listen to my issues and reasons that I am stressed and vice versa. I think having that time to just talk to your mates and get out of the house is an incredibly underrated way to relieve stress. 
I always felt so relieved after going out with the boys. Whether we would go out for the day or just a few hours. Just having them to talk to made time in training that little bit easier. Previously I have been in situations where I have been stressed and anxious but with no one to talk to which led to me feeling incredibly lonely. 
Upon doing some research into Loneliness and the effects it has on your body I found an article on the website Headspace (https://www.headspace.com/articles/when-youre-lonely), this article demonstrates several ways that loneliness can have a detrimental effect on your mind and body. The section that related to this piece of work is, then experiencing loneliness, ‘Your stress hormones elevate. You probably know that your body produces more cortisol when you’re stressed, so it won’t surprise you to know that cortisol levels are lower when you’re able to socialize.’ 
It then goes on to further prove the relief that I was feeling after spending time with my friends and being able to discuss things that were giving me high levels of stress in the workplace.
‘Studies show that those who complain (or, more gently put, share their issues) with a friend about their problems feel physical relief after commiserating.’ 
To evaluate this, I think that overall spending that time with my friends and being able to discuss thig that were stressing me out with work at the time, was beneficial for me. Even when my friends were not supplying any good advice, being able to get that stress off my chest worked for me. 
To conclude, when dealing with any stressful situation I will always be looking to go to my friends for just some verbal therapy and someone to dish my issues out to. 
I think if I was to do anything different to add to this approach of combating stress, I would probably try speaking to my family too as they would be more likely to give me more relevant and experienced help. 

Word count – 1016 
Referencing – 
https://www.bcu.ac.uk/exams-and-revision/wellbeing/exercise-to-destress 
https://www.headspace.com/articles/when-youre-lonely
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


The Policing incident I will be writing about is one of the Section 23 Misuse of Drugs Warrants that I have been lucky enough to execute during my tutorship period with South Wales Police. I think to understand this question fully would be to understand the meaning of conflict. So, what is conflict? 
On a Google search of the word, it returned this, ‘to come into collision or disagreement; be contradictory, at variance, or in opposition; clash’ –( https://www.dictionary.com/browse/conflict )
From this definition I really struggled to think of an incident where I have come into ‘conflict’ with anyone who I have crossed paths within the job so far. The closest I have come to anything near that definition was while conducting a Section 23 Drugs Warrant on an address in the Neath area. 
During my time being tutored on the Neighbourhood Policing Team in Neath I have been able to help execute a number of Drugs warrants and they are always incredibly exciting but at the same time nerve racking. This is due to the fear of the unknown, you never know what is going to be behind that door. During the other drugs warrants we have executed on mainly cannabis factories, officers have located weapons including axes and knives under the beds of the suspects. These have never been used on Police, but the concern is that one day, due to the vast amount of cannabis factories we have disrupted and dismantled in Neath and the surrounding areas alone, there will be a time where they start to use force to retaliate. 
Obviously, this is a major risk factor for officers and then there are other risks to take into consideration such as unauthorised electric diversion which can not be trusted, potential tripwires/traps in place for officers and also other hazards such as the set up of these factories with the low lights, reflectors, vents and alteration done to the structure of the properties for the cultivation of the controlled drug. All of these factors add up to risk factors with the National Decision Making Model which obviously must be taken into consideration when entering these addresses.   
Other issues that we have had is that the majority of these cannabis factories have been run by Albanian males which creates a massive language barrier as they claim to not speak a word of English. 
On this occasion I think this was the fourth cannabis factory that I had attended with the Neighbourhood Policing Team, so I had a general idea of how this incident was going to pan out. With all the correct Personal Protection Equipment on and officers standing by for the breech of the address, a Method of Entry trained officer took his place by the front door. After completing his brief checks of the door, he used the ram it and put the door in with one strike. Following my taser trained colleague I entered the address as the second officer in. When conducting warrants, I have noticed that as Police officers we make plenty of noise to alert anyone of our presence, I believe this is due to a theory known to me as the ‘shock of capture’ which is about disorientation. As my colleague and I entered the address we shouted, ‘POLICE, STAY WHERE YOU ARE’, again so the people in the address are aware that we are Police Officers and not rival gangs there to steal. When we breeched the door, we were hit with an overwhelming smell of cannabis which had been kept in by the insulation that they had used on the inside door. As we got through the insulation the whole of the front room was filled to the brim with cannabis, which was on its last stage of growth, known as flowering. We then went up the stairs in the address and broke through more insulation sheets, and it is here where we have become face to face with who I now know to be an Albanian male. Due to the potential escape of the suspect and injury to us, the intensity of the shouting continued to keep the disorientation of the male. We told the male to ‘GET ON THE GROUND AND PLACE YOUR HANDS OUT INFRONT OF YOU’. The suspect complied and this is where we could then drop the shouting and speak to the male in a normal manner. I have then moved toward the suspect to handcuff him. My colleagued kept his taser aimed at the suspect just in case the suspect was to try and attack us in the small, enclosed hallway of this address, there are tools such as sheers and scissors scattered around the property within reach of the suspect that could be used as weapons. I have stepped over the male and in a clear tone told him to move his arms the small of his back, the male still struggled to understand me, so I had to move his hands myself.
When trying to talk to the male from this point I took into consideration the method of Betaris box. Here is a paragraph from an article I have found which best explains this theory, ‘The Betari Box model demonstrates how our attitude and behaviour are affected by others and how our own attitude and behaviour can affect other people. The model shows that there is a link between our own attitude and behaviour and, by learning to consciously choose our attitude we can positively change the behaviour that we show other people.’ (https://www.revolutionlearning.co.uk/article/the-betari-box-model/) 
I wanted the male to understand that the loud, disorientation part of this incident was over, and that I was going to be as calm and as respectful that I can be. I always think that this is a better approach with these males as I can imagine the Police in other places in the world can be a lot less friendly that the Police here in Wales. This is most likely the first encounter this male has had with South Wales Police or even the Police in the UK in general. So, I do try to make it less frightening, because this situation is probably really scary for them. Yes, they have been breaking the law and have been cultivating hundreds of thousands of pounds worth of Cannabis, but if they are compliant and the situation is under control, there is no need to be ignorant or any way negative to the suspect. 
I then placed the male in handcuffs to the rear in compliance with Police guidelines and in order to prevent escape of the suspect, prevent the suspect discarding any evidence and to prevent him from harming any of the officers in attendance. This situation ticked all three of the boxes which allow me to handcuff suspects in accordance with the Police and Criminal Evidence Act. I got the male to his feet and proceeded to escort him to the rear of a marked Police van. My colleague then continued to arrest and convey the male to custody in the rear of a marked Police vehicle. 
I then stayed at scene and took the role of exhibiting officer. Overall, we discovered four rooms all in various stages of cultivation and a table being used for the growth of sapling plants in propagators. This role required me to complete a Cannabis Scene Examination Record, which measures all of the rooms, the cannabis and the amount of cannabis pants, the growing method and everything in relation with the cultivation. This booklet then enables the drugs expert to get an overall evaluation of the grow from the size and the quality of the plants, this is a key exhibit of evidence when it comes back to a charging decision. This booklet also requires two sample plants from each room which are also produced as evidence. Crime Scene Investigators also attended the scene and found several other pieces of potential evidence and they capture images of every room to show the scale of the grow. Once the investigatory side of the work is done the rest of the cannabis not used for exhibits Is seized and destroyed along with items used for the growth such as the extractor fans and reflectors. When the dismantling of the factory was taking place, I went back to the station to book in my exhibits of evidence and the cannabis scene examination record. I also submitted an exhibiting officers’ statement and uploaded all of this to the case file. The case file would have then been reviewed by the Crown Prosecution Service which led to the remand of the male. 
On reflection of this incident, I am happy with how it went and with the knowledge I have obtained when it comes to dealing with a cannabis factory. In my short time within the Police other officers who are coming towards the end of their service have disclosed that I have executed more warrants than them which seems crazy to me considering I have only been out doing the job for nearly three months. If I was to replay it, I would have liked to have played a further part in the case and have been involved with the interview of the suspect. I also would have remembered to take my coat out of the van before it left for custody as I got soaking wet standing in the rain waiting for electricians to come and turn the electric off in the house! Overall, I think for a new officer I did well and this experience 100% helped me when conducting further warrants. 
Word count - 1602 
references – 
https://www.revolutionlearning.co.uk/article/the-betari-box-model/ 
https://www.dictionary.com/browse/conflict 












Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

[bookmark: _Hlk127454238]You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:



The incident I will be speaking about is a case of Domestic Abuse related Actual Bodily Harm and Non-Fatal Strangulation. this incident happened outside of a hotel in the Port Talbot area at around 0100hrs. 
The control room put out an emergency response call to the location where a hotel Manager had reported a male and a Female having a heated verbal discussion outside the front of the hotel and the female seemed to have a ‘lump’ on her head and was trying to gain access to the building. My colleague and I were linked and headed towards the location. On route, the control room received a further call about the incident but this time it was from the male involved. This male had stated that he had been assaulted by his girlfriend. Obviously, this made the incident a bit more complicated than it originally seemed. 
As we arrived on scene two officers had also attended and were speaking to the male, my colleague and I then approached the female where she has the ran to us, crying, and saying, ‘Please help me, please help me’. This female was very clearly distressed and anxious. I tried to calm her down by telling her that she is safe, and we were there now to protect her. The hotel manager allowed us access to the building where we were able to sit down and speak to her. The female informed us that her and her partner went out for a drive to the beach and the started arguing about something that she had done on the weekend that he was not happy about. She then stated that he became aggressive and proceeded to hit her with a chain necklace on the face and tried to strangle her with it. When speaking to the female I looked at her hands/knuckles for any reddening due to the alleged assault that she had committed on her partner, on inspection I could not see any signs of this. The Female had reddened marks and grazes on both sides of her face and redness around her neck which was evident for the assault that she had informed us about.  
I then asked questions in relation to relevant legislation for the offences questioned. For the Domestic Abuse side of the offence, I needed to identify whether the male and female where personally connected, which they were due to a romantic relationship over 8 months, and if any abuse had taken place where it had with the assault. 
For the Actual bodily harm, I needed to identify that an assault had taken place and that it had occasioned Actual Bodily Harm which again had occurred and was evident from the injuries. 
For the Non-Fatal Strangulation, I needed to identify that the male had intentionally strangled the female and had affected her ability to breath which from the information received, had happened. 
The female stated to me that this wasn’t the first time the male had become violent but previously she had made no complaint, but this tome she wanted something done about it. 
During this my colleague was speaking with the hotel manager who made him aware that he was happy to make a statement in relation to the incident and that there was CCTV opportunities at the location. My colleague then went to speak to the other officers at scene and from here told me that we were going to arrest the male for the above offences. 
As we walked out to the marked Police van where the male was located, I was thinking about the National Decision-Making Model and how to approach the male. As mentioned above this incident was happening at around 0100am so this immediately was an impact factor due to tiredness and visibility if the male tried to escape police. The female had also made us aware of steroid misuse, research shows that a phycological effect of using steroids is an increase in aggressive behaviour. ‘Steroid use generally makes people more aggressive, hostile and agitated’, according to an article posted on (https://www.mindyouranger.com/anger/anger-and-steroids/ ). 
The female then made us aware of alcohol consumption which, again can have a similar effect on the body in terms of aggression. This is due to the inability to think about consequences when drunk, when researching this, I found that, ‘People who tend to ignore the future consequences of their behaviour, or score low on the Consideration of Future Consequences (CFC) scale, have been found to display more aggression. This is heightened when consuming alcohol, according to a 2012 study.’ (https://www.verywellmind.com/alcohol-facilitates-aggression-62647). Both of the above are further additions to impact factors when taking into considerations the National Decision-Making Model. 
As we approached the male I was thinking about our surroundings and possible outcomes from different approaches. Due to the above impact factors, naturally it was important to keep the situation calm and not spark any irritation in the suspect. I was looking at his body language, facial expressions, and mannerisms. The male appeared calm. He was sitting on the ledge to the rear of a police vehicle and had his arms folded.  I introduced myself, asked how he was and spoke to him using his first name. When speaking to the male about the incident, I made subtle observations to look for injuries on his face in relation to the assault he reported. There were no clear sights of any injury whatsoever. I knew that other officers had already spoke to the male and the decision was already set that he needed to be arrested. I decided not to dwell on the matter, and I then informed the male that he was going to be arrested for a domestic violence related assault due to the injuries I had seen on the female, the information she provided and after a discussion with my colleagues, which was then also the reason for arrest. I then cautioned him and the gave him the necessity that was to protect a vulnerable person, prevent any further injury and for a prompt and effective investigation. The male replied to the caution with, ‘I CALLED THE POLICE?’, to which I explained that there was a call prior to his and that from the injuries I had seen on the female this was the route that I was taking. I then placed the male in handcuffs to the rear using home office approved techniques. 
Due to the mention of the chain, a section 32 Police and Criminal Evidence Act search was conducted on the vehicle the couple were travelling in. A chain necklace was found in the vehicle which was the weapon used in the assault. This was seized as evidence. 

The male continued to question my judgement on the arrest and naturally he was not happy with the outcome. He was starting to get annoyed but did not become aggressive. I told the male that the decision to arrest has been made and I feel that it is a necessary to arrest. I then told the male that I was not willing to discuss the incident further as I had told him everything that was required. I told the male he would be able to further discuss the incident in interview. The male then proceeded to tell my colleague and I that we, ‘HANDLED THE SITUATION VERY BADLY’. 
At the time I did question whether I had done the correct thing. Even though the assault on the female was evident, his words made me second guess my decision and the decisions of my colleagues who are very experienced. I think in my head I just did not want to be that officer who doesn’t challenge female to male domestic violence and wanted to keep an open mind to that option because of the male calling in. 
We then conveyed the male to custody, on route my colleague decided to contact the sergeant on shift that night due to the allegation of strangulation. from information passed it was agreed to further arrest for Non-Fatal strangulation. 
When we arrived at Swansea custody, we removed the male from the rear of the Police Vehicle, and I further arrested for the above offence. 
The male’s detention was then authorised by the custody Sergeant, and I returned to the station to write my statement and book the necklace into property stores. The other officers conveyed the female home to the Merthyr area and obtained the CCTV from the hotel which showed part of the incident which was enough to show that the male was the aggressor in this situation. Merthyr Police units were then tasked to obtain a victim statement from the female as she was unfit to make a formal statement at that time. 

Word court – 1453 
 Resources used:
[bookmark: _Hlk130146911]-	https://www.mindyouranger.com/anger/anger-and-steroids/  
-	https://www.verywellmind.com/alcohol-facilitates-aggression-62647 












Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


The Policing incident I will be writing about is an arrest I made for the Production of Cannabis when conducting a Section 8 Search Warrant on an address in the Briton Ferry area of Neath. 
Police gathered intelligence including video evidence recorded by the Police Helicopter of the large amount of heat being generated from this property. Compared to the other houses in the area this house stood put like a sore thumb. Further intelligence showed condensation on the windows in the address and the blinds always being closed. This was enough for officers to pursue an application for a warrant to search the premises, which that was then approved by Crown Court. The address in question was a semi-detached, two-story house, located in a narrow street near a School. The location was important as the last thing we wanted to do was conduct a warrant in front of school children just in case the suspect became aggressive and to also remain professional. 
On the day of the warrant, we had a safety briefing from the officer in charge of the case and left that station at 0900hrs. when we arrived at the address, my Sergeant, another officer, and I got into position at the rear of the address to prevent the escape of any potential suspects. Meanwhile, at the front of the address a method of entry train officer and my tutor gained entry to the address. My tutor informed us over radio that he had come into contact with a male, so at this point I rushed to the front of the address to provide support if needed. When I entered the front of the address it was clear this house was being used to cultivate cannabis, the doors to rooms in the property were sealed off using a thick insulating plastic and there was a strong smell of cannabis. 
I looked to the top of the stairs where I saw that my tutor had a male in handcuffs, the male seemed to be highly anxious and looked pale. My tutor was trying to calm the suspect down by talking to him in a reassuring manner, informing the male that it was ‘okay’, and that he is safe. I tried to help the situation by telling the male to take deep breaths and to calm down. The male struggled to understand us and when questioned where he was from, he informed us that he was Albanian. Once we had calmed him down, we brought him down the stairs and allowed him to change his shoes and put on some warmer clothing. I then escorted the male from the house into the rear of a marked Police van. I then explained to the male with the best of my ability that he was under arrest for the Production of a Controlled Drug. I cautioned the male and informed him of the necessity for the arrest which was for a Prompt and effective investigation, complying with the Police and Criminal Evidence act. The suspect only understood minimal English and informed me that he wasn’t understanding what I was telling him. I knew that this was not a pressing issue as he would be able to speak to a translator in custody who would inform him why he had been arrested. 
Before leaving the scene to escort the male to custody, a phone and a wallet containing identification was found with the male. The wallet and identification helped confirm the nationality and details of the male and also informed me that the male had access to a source of income due to sixty pounds in cash that was also found. The suspect gave us the Passcode to the phone and that was to be booked in with the Digital Media Investigator for downloading. This is a process that is a bit more complicated due to the male’s human right to a private life, which essentially, we are stripping away by searching through his phone. Because of this, I had to submit a form called a Digital Forensics and Cyber Crime Unit 01, which tells the investigator the reasons behind the download and search of the phone, which in my case was to gather further potential evidence that could be stored on the handset in relation to the cultivation of cannabis. This form then had to be reviewed and approved for investigation by an Inspector. Another form must be submitted which will be given to the suspect which is called a Digital Processing Notice.  This is given to the suspect and explains what we will be looking for on his device and why it has been seized. 

The male was conveyed to custody and his detention was approved by the custody Sergeant. His rights and the reasoning for him being arrested were explained by the custody Sergeant by using an interpreter over the phone. From this point, in accordance with the Police and Criminal Evidence act I had twenty-four hours to create a file to go for a remand application. This was necessary due to the crime and as the male was not a British resident so the risk of the male fleeing the country or disappearing is high. Also, due to the concern of drugs, our suspect could now be in a risk of harm or even death from potential gang members/leaders. 

[bookmark: _Hlk130041694]I then made my way to a desktop and started the casefile. The casefile will be viewed by the Crown Prosecution Service who will then make the final decision on whether this male will be remanded. The male would then attend court in the morning where he would be processed and go to prison while he awaits his actual trail. So, this file needs to contain every bit of information that is relevant for evidence and disclosure. The first form that I attached would be a form that shows the previous convictions of the male. Then an application for the remand must be submitted which outlines the offence, the reasons for the remand and why officers believed that it was necessary. During creating the file, I had open a form which to Police is called a CM01. This form is for a charging decision request which is how we could like the court to address the case. This form contains items that need to be included in the case, exhibits of evidence, an outline of the offence, the timing for the Police and Criminal Evidence Custody clock, (how long we have to get a decision), a scene examination of the address, an expert witness statement which informs the reader of the amount and estimated value of the cannabis and then finally an outline of the interview of the suspect. Everything in the CM01 would also in a way be attached as a single files to the file itself. This was my first look and go at creating a casefile and it really opened my eyes to how much work goes into a case. Within creating the casefile, I believe I had worked within accordance with the Criminal Procedures and Investigations Act 1996. My purpose as a Police officer, according to the UK Government document is, ‘4. the officer in charge of an investigation is the police officer responsible for directing a criminal investigation. They are also responsible for ensuring that proper procedures are in place for recording information, and retaining records of information and other material, in the investigation’ (https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/931173/Criminal-procedure-and-investigations-act-1996.pdf  page 4, 4th paragraph Accessed 17 March 2023). 

 I interviewed the defendant in the presence of a colleague, an interpreter and the defendant’s solicitor. This was conducted under visual and audio recording, following the guidance of Code E of the Police and Criminal Evidence Act, this act states that, ‘2.5 When, in accordance with paragraph 2.3, a written record is made:
(a) the relevant officer must:
(i) record the reasons for not making an audio recording and the date and time the decision in paragraph 2.3(c) or (as applicable) paragraph 2.3(d) was made; and
(ii) ensure that the suspect is informed that a written record will be made;
(b) the interviewer must ensure that the written record includes:
(i) the date and time the decision in paragraph 2.3(c) or (as applicable) paragraph 2.3(d) was made, who made it and where the decision is recorded, and
(ii) the fact that the suspect was informed.
(c) the written record shall be made in accordance with Code C, section 11’ (https://www.gov.uk/government/publications/pace-codes-e-and-f-2018/pace-code-e-2018-accessible accessed: 17 March 2023). 
During the interview I asked the defendant I series of question in regards to his involvement with the production of cannabis and his life in the UK. The suspect proceeded to inform me that he was responsible for the Cannabis as he was the one found growing it, but he also told me that he was not there under his own will. I asked him further questions in relation to this but the defendant was unable to provide any details to who or what was keeping him at the address. The address had keys to lock and unlock the doors and the defendant admitted that he was free to come and go from the address, but further stated that he could not leave permanently. This matter would link into modern day slavery which would be looked into further by the officer in charge of this case. I then proceeded to update the males custody records to say that an interview had been conducted in accordance with the Police and Criminal Evidence act and gave a summary of the interview on the custody log and for the case file. 

After the interview I was able to complete the case file and sent it to the Crown Prosecution Service with the hopes for remand and this was granted. I have played no further part in the investigation from this point. 

Word count - 1641
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	I would like to become a method of entry trained officer. This enables me to use home office approved appointments such as the ‘ram it’, to gain entry to properties if I have the powers in accordance with the Police and Criminal Evidence Act. 
Most frequently used I have seen used is Section 17 of the Police and Criminal Evidence act, ‘To enter and search any premises to:
execute an arrest warrant, arrest or recapture a person on any premises
save life and limb or prevent serious damage to property’.




	To do this I have to take a course which will educate me on how to correctly use the equipment. Before I am able to take this course, I have to show that I have the strength to use the equipment. 
	I have been in discussion with my Sergeant about this and he has instructed me to email a Police Operational Trainer. This trainer will then book me onto the courses needed. 
	I would like to be method of entry trained within the first 3 months of me being out as an independent officer. 

	
I would like to become a Police Support Unit Medic. This will enable me to become more confident with Public Order offences from the events that I will be working. It is also a great will to meet more people within the job and will give me the opportunity to travel to many different places in the UK. 

I have conducted some research to show the reader wan outline of what the PSU do.
‘A Police Support Unit or PSU is a unit of police officers who have undergone specialist tactical training in Public Order and Riot Control.’ 







	
My current Sergeant is in the Police Support Unit and has been for many years. I have been in discussion with him about joining and he has shown willingness to help my get my foot in the door in terms of applying. Once showing my interest I will have to then book onto a course where I am issued the correct Personal Protection Equipment, when to put it on and how to address situations that I am placed in when on the Unit. 

	
I will be looking for further support from my Sergeant and also other officers who are involved in the Unit. I will also be looking to email Police trainers who specify in the PSU training and ask what their recommendations are before attending the course. 
	
I would like to join PSU within my first year as an operational Police officer (January 2024). I believe, with the correct communications and guidance from those necessary, that this is an achievable timescale. I would then like to become a medic after a further year of attachment with the PSU. 

	
I would like to become Blue Light Trained as soon as possible. This is a course that enables me to attend emergency calls while driving above the speed limit using blue lights and sirens. This is something that I think officers should be trained on during their initial 6 months of being in the Police. Unfortunately, that is not the case. Being Blue Light Trained would be a big milestone in my career and will help me to attend emergencies quicker, enabling me to do my job better. 
	
To do this I will have to complete online assessments with the college of policing and then get myself onto a waiting list for a driver training course. This is a three week course in Bridgend which then takes you to your area of work. This will allow you to learn to drive your area on blue lights and how to do it safely and correctly. 
	
Once my tutorship is completed I will be speaking with my Team Sergeant and trying to get on the course as soon as possible. I will also be completing the relevant College assessments to allow this process to be completed as soon as possible.
	
My timescale for this is around 2 years. This is due to the lack of spacing available for officers on this course. 
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _ _ _ _ _ _
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