Jack Mezirow: Transformative coach and athlete learning
Jack Mezirow is a theorist who’s centred his interest on the nature of adult learning, taking particular interest in John Dewey’s belief that a wider social reform could be applied to education institutions. He began his research on transformative learning within adult education based on his wife’s experiences after returning to complete her undergraduate degree. These experiences included a transformation in her thinking and attitudes which later led Mezirow to conduct qualitative research on female adults returning to higher education after undertaking workplace learning, concluding that most women had similar experiences to that of his wife. 
The pattern that Mezirow discovered within his data furthered his research on the nature of transformational learning within adult education, allowing him to create an hypothesis on what it means to learn with a ‘transformative’ perspective. Critical reflection and critical discourse are at the foundation of transformative learning according to Mezirow, meaning if an individual undertakes personal critical reflection, they may come to the realization that what they once believed isn’t inline with alternative ideas or contradictions. Likewise, through critical discourse it allows the individual to allow alternative solutions to limitations of original beliefs.  
Mezirow suggests that ‘frames of reference’ within an individual’s learning nature is the root of limitations in transformative learning, with ‘frames of reference’ being beliefs and assumptions based on cultural norms, established learning and personal experiences and background. The ‘frame of reference’ explains why one may reject ideas and concepts that aren’t in line with existing beliefs. If one builds their ‘frame of reference’ on rigid positions, it may ingrain on their learning nature and thus dismiss other ways of viewing the world and limit personal critical thinking and discourse.
To challenge ones ‘frame of reference’ is to encourage transformative learning, meaning, re-examining assumptions and questioning beliefs will encourage individuals to challenge and be challenged. This may result in uncomfortable experiences where the individual may struggle to view the world differently but ultimately allow different positions and thus learn with a transformative perspective.  
I believe transformative learning can be applied to sports coaching as it allows the coach to expand the participants ability to critically reflect on certain practices that they follow, relevant to the sport. Meaning, it goes beyond educating the participant on the fundaments of a practice regime, for example. The coach will encourage the participant to form their own understanding of why this practice regime works or not based on their ‘frame of reference’. This is a non-judgemental critical discussion between the coach and the participant that allows for assumptions and beliefs to be challenged to enable transformative learning and therefore, higher performance.
