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INTRODUCTION

This Module Directory includes all the modules for Level 4 to 6 within the
undergraduate Professional Practice Framework portfolio in the academic year 2025-
2026.

This directory accompanies the Programme of Study Handbook, which will provide you
with details of which modules you will be studying for your programme this year in the
‘Programme of Study’ section. This directory may include modules that are running
on other programmes of study within your Academic Discipline/Institute. If you require
assistance in identifying the modules for your programme of study, please contact the
Programme Manager (whose name and contact details are provided in the
accompanying Programme of Study Handbook), or the relevant Institute Office.

The University has made every effort to make the information as full and as accurate
as possible, but you should note that minor changes in the organisation of modules
between the planning stage and the actual teaching are inevitable. We shall try to
keep any such changes to a minimum, and you will receive plenty of advance warning
in the event of any alteration. We would also be grateful if you would let us know about
any changes that you think might be helpful if introduced into future handbooks.



Modules



Level 4



Module Code BMPF4000 / BMPF4000D

Title Recognition and Accreditation of Learning (RAL)
Date 13/02/2023

Level 4

Credits 20

Pre-Requisites | None

AIM(S)

° To enable the learner to compile a claim for academic credit based on prior
learning — this will be submitted to the UWTSD RPEL and Accreditation Board
and to enable the learner to evaluate and reflect upon their own learning
experience — this will be submitted to the WAPPAR Exam Board.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

¢ reflect on a portfolio of evidence that supports a claim for academic credit accurately
analysing and reflecting on their learning experience;

e develop a vocabulary to define their own learning and relate this learning to the
University’s assessment criteria;

¢ identify and reflect on their learning experience;

¢ demonstrate an awareness of concepts, models and theories that underpin their own
working practices and principles.

INDICATIVE CONTENT

e Learners will explore the concepts of learning through the use of discussion and
personal examples and will be introduced to the vocabulary that is used to
define learning outcomes at different levels.

e Learners will explore a range of academic concepts, theories and models that
reflect on and underpin practice in their workplace setting.

e Learners will receive guidance on how to evaluate and reflect upon their own
learning experiences. Learners will be allocated an academic advisor who will
provide the appropriate academic framework within which the learner can
identify the learning that has already taken place. This will enable learners to
define a set of associated learning outcomes.

The academic advisor will also provide advice and practical guidance on how to:-

¢ identify and evaluate the possible learning outcomes that exist within the CV
and job description;

o relate experience and working practice to the learning outcomes;

¢ develop a portfolio of evidence of accredited and experiential learning;

e source the evidence required to demonstrate achievement of the learning
outcomes;

¢ identify the academic level and likely credit value of the learming experience.



Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage

Scheduled learning including tutorials 30 15%

Independent learning 70 35%

Placement learning 100 50%

TOTAL 200 100%
ASSESSMENT

OO0  Written exam

Coursework 0 Practical

Mode of assessment Volume Weighting |
Reflective essay based upon the
portfolio, analysing, synthesising and
critically evaluating their own learning
experiences, and identifying 3000 yvords or 100%
» ; . . equivalent
opportunities for increasing the impact of
this learning on their own practice and
that of others in the workplace.
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF4000 / BMPF4000D
Module Title Recognition and Accreditation of Learning
Classification | Reading List entry Electronic*
Essential RAL Handbook
Further Argyris, C. and Schoén, D. (1992). Theory and Practice: O
Increasing Professional Effectiveness. San Francisco: Jossey
Bass.
Further Boud, D., Cressy, P. and Docherty, P. (Eds). (2006). O
Productive Reflection at Work. London: Routledge.
Per-Erik Ellsrom (Chapter 4: The meaning and role of
reflection in informal learning at work). In: Boud, D., Cressy,
P. and Docherty, P. (Eds). (2006). Productive Reflection at
Work
Further Kolb, D. A. (1984) Experiential Learning London: Prentice O
Hall.
Further Moon, J. A. (2004) A Handbook of Reflective and Experiential O

Learning:
Moon, J. A. (2006) Learning Journals London: Routledge,
2006




Module Code

BMPF4000 / BMPF4000D

Module Title

Recognition and Accreditation of Learning

Classification

Reading List entry

Electronic*

Moon, J.A. (1999). Reflection in Learning and Professional
Development: Theory and Practice. London: Kogan Page.
Theory and Practice London: Routledge Falmer.

Further

Raelin, J. A. (2008) Work-based Learning: Bridging
Knowledge and Action in the Workplace San Francisco:
Jossey Bass Wiley.

O

Further

Schdn, D. (1991) The Reflective Practitioner San Francisco:
Jossey Bass.

Further

Simosko, S. and Cook, C. (1996) Applying APL Principles in
Flexible Assessment: a practical guide London: Kogan Page.

O O

Further

A Guide to Learning Styles, http://vark-learn.com/the-vark-
guestionnaire/

X

Further

Credit and Qualifications Framework for Wales,
http://wales.gov.uk/topics/educationandskills/qualificationsinw
ales/creditqualificationsframework/?lang=en

X

Further

National Occupational Standards,
http://www.ukstandards.org.uk/Pages/index.aspx

Further

Peter Honey and Alan Mumford (1986),
http://resources.eln.io/honey-mumford-learner-types-1986-
questionnaire-online/

Further

Whitney, D., and Trosten-Bloom, A., (2010). The Power of
Appreciative Inquiry (2nd Edition). San Francisco: Berrett-
Koehler.

Further

Wilson, E and Bedford, D (2009) Study Skills for Part-time
Students, Harlow: Longman

Further

Wolf, J. (1980). Experiential Learning in Professional
Education: Concepts and Tools. New Directions for
Experimental Leaming, 8, p.17.



http://vark-learn.com/the-vark-questionnaire/
http://vark-learn.com/the-vark-questionnaire/
http://wales.gov.uk/topics/educationandskills/qualificationsinwales/creditqualificationsframework/?lang=en
http://wales.gov.uk/topics/educationandskills/qualificationsinwales/creditqualificationsframework/?lang=en
http://www.ukstandards.org.uk/Pages/index.aspx
http://resources.eln.io/honey-mumford-learner-types-1986-questionnaire-online/
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Module Code BMPF4001 / BMPF4001D

Title Preparing for Work-based Learning (Minor)
Date 13/02/2023

Level 4

Credits 20

Pre-Requisites | None

AIM(S)

To engage learners in the initial phase of work-based learning enabling them to

create an individual learning plan and to support learners in developing academic
skills for higher level study.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

demonstrate knowledge and review of current competences and present,
evaluate and interpret learning objectives to inform personal development plan;

reflect and justify learning demonstrating relevant theoretical knowledge;
using different communication skills, present the results of own study accurately

and reliably with structured and cohesive arguments, adhering to academic
conventions;

INDICATIVE CONTENT

Personal planning for learning and development; learners will be given
guidance and advice on how to analyse their own competences to develop a
programme of learning specific to the workplace.

Accessing the learning resource centre and online resources in order to source
appropriate and relevant theoretical work to support academic writing.

The requirements of a CV, job description, training needs analysis and
personal development plan will be explored. The traditions of academic writing
will be discussed and subjects such as plagiarism and referencing clarified.
Various reflective models will be analysed which will support the justification of
learning.

Verbal and presentation skills; opportunities will be provided for these to be
individually developed through researched topics.

Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 40 20%
Placement learning 140 70%
TOTAL 200 100%




ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Portfolio 3 elements / 3000 words or equivalent 100%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 100%

Practical 0

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF4001 / BMPF4001D

Module Title Preparing for Work-based Learning (Minor)

Classification | Reading List entry Electronic*

Essential Harrison, R. (2005) Learning and Development O
London: CIPD.

Essential As appropriate to the subject specialism O

Further Boud, D., Docherty, P. and Cressey, P. (eds) (2006)
Productive Reflection at Work. London: Routledge.

Further Boud, D., Solomon, N. (2001) Work-based Learning a
new Higher Education? Buckingham

Further Cottrell, S. (2013) The Study Skills Handbook
Basingstoke: Palgrave Macmillan.

Further Gray, D. et al. (2004) Learning Through the O
Workplace: A guide to work-based learning.
Cheltenham: Nelson Thornes.




Module Code BMPF4002 / BMPF4002D

Title Preparing for Work-based Learning (Standard)
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

To engage leamners in the initial phase of work-based learning enabling them to
create an individual learning plan.

To support learners in developing academic skills for higher level study.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

demonstrate knowledge and review of current competences and present,
evaluate and interpret learning objectives to inform personal development plan;

reflect and justify learning demonstrating relevant theoretical knowledge;

using different communication skills, present the results of own study accurately
and reliably with structured and cohesive arguments, adhering to academic
conventions;

INDICATIVE CONTENT

Personal planning for learning and development; learners will be given
guidance and advice on how to analyse their own competences to develop a
programme of learning specific to the workplace.

Accessing the learning resource centre and online resources in order to source
appropriate and relevant theoretical work to support academic writing.

The requirements of a CV, job description, training needs analysis and
personal development plan will be explored. The traditions of academic writing
will be discussed and subjects such as plagiarism and referencing clarified.
Various reflective models will be analysed which will support the justification of
learning.

Verbal and presentation skills; opportunities will be provided for these to be
individually developed through researched topics.

Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 60 20%
Placement learning 210 70%
TOTAL 300 100%




ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Portfolio 4 elements / 4500 words or equivalent 100%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 100%

Practical 0

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF4002 / BMPF4002D

Module Title Preparing for Work-based Learning (Standard)

Classification | Reading List entry Electronic*

Essential Harrison, R. (2005) Learning and Development O
London: CIPD.

Essential As appropriate to the subject specialism O

Further Boud, D., Docherty, P. and Cressey, P. (eds) (2006)
Productive Reflection at Work. London: Routledge.

Further Boud, D., Solomon, N. (2001) Work-based Learning a
new Higher Education? Buckingham

Further Cottrell, S. (2013) The Study Skills Handbook
Basingstoke: Palgrave Macmillan.

Further Gray, D. et al. (2004) Learning Through the O
Workplace: A guide to work-based learning.
Cheltenham: Nelson Thornes.




Module Code BMPF4007 / BMPF4007D

Title Work-based Learning Project (Minor)
Date 13/02/2023

Level 4

Credits 20

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project which
has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate work-based study demonstrating due regard
to ethical issues;

analyse, interpret and report relevant research data;
recommend future actions based on the findings;

reflect on the outcomes of a project, including individual learning, lessons learned,
and issues of insider research.

INDICATIVE CONTENT

Learners will design a study that can be conducted within their workplace in the
time allocated, with support from an individual project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that their
project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 10 5%
Independent learning 40 20%
Placement learning 150 75%
TOTAL 200 100%




ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Proposal 300 words 10%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Project Report 2100 words 70%
Assessment Component 3
O  Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Presentation 5 minutes 20%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 80%

Practical 20%

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF4007 / BMPF4007D

Module Title | Work-based Learning Project (Minor)

Classification | Reading List entry Electronic*

Essential Essential texts relevant to the area(s) of study will be O
identified collaboratively with learners by individual
project tutors.

Further Costley, C., Elliott, G., and Paul Gibbs (2012) Doing
Work Based Research, Approaches to Enquiry for
Insider-Researchers, London: Sage.

Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.

Further Walliman, N. (2001) Your Research Project: A step- O
by-step guide for the first-time researcher, London:

Sage

10




Module Code BMPF4008 / BMPF4008D

Title Work-based Learning Project (Intermediate)
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project which
has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate work-based study demonstrating due regard
to ethical issues;

analyse, interpret and report relevant research data;
recommend future actions based on the findings;

reflect on the outcomes of a project, including individual learning, lessons learned,
and issues of insider research.

INDICATIVE CONTENT

Learners will design a study that can be conducted within their workplace in the
time allocated, with support from an individual project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that their
project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 15 5%
Independent learning 60 20%
Placement learning 225 75%
TOTAL 300 100%

11



ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Proposal 450 words 10%
Assessment Component 2
0  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 3150 words 70%
Assessment Component 3
O  Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Presentation 5 minutes 20%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 80%

Practical 20%

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF4008 / BMPF4008D

Module Title | Work-based Learning Project (Intermediate)

Classification | Reading List entry Electronic*

Essential Essential texts relevant to the area(s) of study will be O
identified collaboratively with learners by individual
project tutors.

Further Costley, C., Elliott, G., and Paul Gibbs (2012) Doing
Work Based Research, Approaches to Enquiry for
Insider-Researchers, London: Sage.

Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.

Further Walliman, N. (2001) Your Research Project: A step- O
by-step guide for the first-time researcher, London:

Sage

12




Module Code BMPF4009 / BMPF4009D

Title Work-based Learning Project (Standard)
Date 13/02/2023

Level 4

Credits 40

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project which
has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate work-based study demonstrating due regard
to ethical issues;

analyse, interpret and report relevant research data;
recommend future actions based on the findings;

reflect on the outcomes of a project, including individual learning, lessons learned,
and issues of insider research.

INDICATIVE CONTENT

Learners will design a study that can be conducted within their workplace in the
time allocated, with support from an individual project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that their
project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 20 5%
Independent learning 80 20%
Placement learning 300 75%
TOTAL 400 100%

13



ASSESSMENT
Assessment Component 1

O Written exam

Coursework

0 Practical

Mode of assessment

Volume

Weighting |

Project Proposal

600 words

10%

Assessment Component 2

0  Written exam

Coursework

0 Practical

Mode of assessment

Volume

Weighting |

Project Report

4200 words

70%

Assessment Component 3

O Written exam

0 Coursework

Practical

Mode of assessment Volume Weighting |
Presentation 7 minutes 20%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 80%

Practical 20%

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF4009 / BMPF4009D

Module Title | Work-based Learning Project (Standard)

Classification | Reading List entry Electronic*

Essential Essential texts relevant to the area(s) of study will be O
identified collaboratively with learners by individual
project tutors.

Further Costley, C., Elliott, G., and Paul Gibbs (2012) Doing
Work Based Research, Approaches to Enquiry for
Insider-Researchers, London: Sage.

Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.

Further Walliman, N. (2001) Your Research Project: A step- O
by-step guide for the first-time researcher, London:

Sage

14




Module Code BMPF4010 / BMPF4010D

Title Work-based Learning Project (Major)
Date 13/02/2023

Level 4

Credits 60

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project which
has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate work-based study demonstrating due regard
to ethical issues;

analyse, interpret and report relevant research data;
recommend future actions based on the findings;

reflect on the outcomes of a project, including individual learning, lessons learned,
and issues of insider research.

INDICATIVE CONTENT

Learners will design a study that can be conducted within their workplace in the
time allocated, with support from an individual project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that their
project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 5%
Independent learning 120 20%
Placement learning 450 75%
TOTAL 600 100%
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ASSESSMENT
Assessment Component 1

O Written exam

Coursework

0 Practical

Mode of assessment

Volume

Weighting |

Project Proposal

900 words

10%

Assessment Component 2

0  Written exam

Coursework

0 Practical

Mode of assessment

Volume

Weighting |

Project Report

6300 words

70%

Assessment Component 3

O Written exam

0 Coursework

Practical

Mode of assessment Volume Weighting |
Presentation 10 minutes 20%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 80%

Practical 20%

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF4010 / BMPF4010D

Module Title | Work-based Learning Project (Major)

Classification | Reading List entry Electronic*

Essential Essential texts relevant to the area(s) of study will be O
identified collaboratively with learners by individual
project tutors.

Further Costley, C., Elliott, G., and Paul Gibbs (2012) Doing
Work Based Research, Approaches to Enquiry for
Insider-Researchers, London: Sage.

Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.

Further Walliman, N. (2001) Your Research Project: A step- O
by-step guide for the first-time researcher, London:

Sage

16




Module Code BMPF4011 / BMPF4011D

Title Independent Study Module (Minor)
Date 13/02/2023

Level 4

Credits 10

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

e prepare and implement a personal study programme to develop their
professional practice, and reflect on their learning experience;

e demonstrate knowledge and understanding of a particular subject related to
their professional practice, and assess the actual and/or potential impact of
applying what they have learned.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner’'s developmental needs.

¢ l|dentifying expected learning outcomes, assessment criteria and measures of
success.

e Planning and implementing a study programme.

e Learning support.

e Research methods, analytical skills and critical evaluation.
e Ethical considerations.

e The application of learning.

e Critical reflection.

Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 10 10%
Independent learning 70 70%
Placement learning 20 20%
TOTAL 100 100%

17



ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Portfolio 1 element 100%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code BMPF4011 / BMPF4011D
Module Title Independent Study Module (Minor)
Classification Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student
handbook, 2™ ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective
analysis, argument and reflection (Palgrave study skills)
Basingstoke: Palgrave Macmillan
Further Bolton, G.E.J. (2014) Reflective practice - writing and
professional development. London: Sage
Further Burns, T. and Sinfield, S. (2016) Essential study skills —
the complete guide to success at university 4" ed.
London, Sage
Further Brink-Budgen, R. van den (2010) Critical thinking for
students —learn the skills of analysing, evaluating and
producing arguments. London: Robinson
Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning O
through the workplace — a guide to work-based learning.
Cheltenham; Nelson Thornes
Further Further reading based on the specific study topic will
be recommended

18




Module Code BMPF4012 / BMPF4012D

Title Independent Study Module (Standard)
Date 13/02/2023

Level 4

Credits 20

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

e prepare and implement a personal study programme to develop their
professional practice, and reflect on their learning experience;

e demonstrate knowledge and understanding of a particular subject related to
their professional practice, and assess the actual and/or potential impact of
applying what they have learned.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs.

¢ |dentifying expected learning outcomes, assessment criteria and measures of
success.

e Planning and implementing a study programme.
e Learning support.
e Research methods, analytical skills and critical evaluation.
e Ethical considerations.
e The application of learning.
e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 140 70%
Placement learning 40 20%
TOTAL 200 100%
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ASSESSMENT

Assessment Component 1

0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Portfolio 2 elements 50%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written assignment 1500 words 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF4012 / BMPF4012D
Module Title Independent Study Module (Standard)
Classification | Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student handbook,
2" ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan
Further Bolton, G.E.J. (2014) Reflective practice — writing and
professional development. London: Sage
Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London, Sage
Further Brink-Budgen, R. van den (2010) Critical thinking for students
—learn the skills of analysing, evaluating and producing
arguments. London: Robinson
Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning O
through the workplace — a guide to work-based learning.
Cheltenham; Nelson Thornes
Further Further reading based on the specific study topic will be
recommended
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Module Code BMPF4013 / BMPF4013D

Title Independent Study Module (Major)
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

e prepare and implement a personal study programme to develop their
professional practice, and reflect on their learning experience;

e demonstrate knowledge and understanding of a particular subject related to
their professional practice, and assess the actual and/or potential impact of
applying what they have learned.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner’s developmental needs.

¢ |dentifying expected learning outcomes, assessment criteria and measures of
success.

e Planning and implementing a study programme.
e Learning support.
e Research methods, analytical skills and critical evaluation.
e Ethical considerations.
e The application of learning.
e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 210 70%
Placement learning 60 20%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Portfolio 3 elements 50%
Assessment Component 2
0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written assignment 2250 words 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code BMPF4013 / BMPF4013D
Module Title Independent Study Module (Major)
Classification Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student
handbook, 2™ ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective
analysis, argument and reflection (Palgrave study skills)
Basingstoke: Palgrave Macmillan
Further Bolton, G.E.J. (2014) Reflective practice - writing and
professional development. London: Sage
Further Burns, T. and Sinfield, S. (2016) Essential study skills —
the complete guide to success at university 4" ed.
London, Sage
Further Brink-Budgen, R. van den (2010) Critical thinking for
students —leamn the skills of analysing, evaluating and
producing arguments. London: Robinson
Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) O
Learning through the workplace — a guide to work-based
learning. Cheltenham; Nelson Thornes
Further Further reading based on the specific study topic
will be recommended
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Module Code BMPF4014 / BMPF4014D

Title An Introduction to Mentoring in the Workplace
Date 13/02/2023

Level 4

Credits 20

Pre-Requisites | None

AIM(S)

e To enable learners to gain an awareness of the issues involved in mentoring to
improve individual performance relevant to the workplace and to enable learners
to design, plan and implement a mentoring process.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

e analyse the range, relevance and value of mentoring processes, tools and

techniques;

e demonstrate a knowledge and understanding of the principles of effective

mentoring and the issues that can arise from the mentoring process;

e identify and apply a mentoring model that meets the needs of their workplace.

INDICATIVE CONTENT

e Learners will explore the benefits of mentoring to both the organisation and the
individual. They will review the different mentoring models and methods available
and the roles and skills required by mentors. They will select a mentoring model

that is suitable for their workplace.

e Learners will apply their selected mentoring model with one or more mentee,
reflecting on its effectiveness, and identifying any areas for improvement.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 40 20%
Placement learning 140 70%
TOTAL 200 100%
ASSESSMENT
Assessment Component 1
0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written Assignment 1200 words 40%
Assessment Component 2
0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Reflective Journal 900 words 30%
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Assessment Component 3

O  Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Observed Mentoring Session 20 minutes 30%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 70%

Practical 30%

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF4014 / BMPF4014D

Module Title | An Introduction to Mentoring in the Workplace

Classification | Reading List entry Electronic*

Essential Clutterbuck, D. (2004) Everyone Needs a Mentor: O
Fostering talent in your organisation, London: CIPD

Further Alfred, G. and Garvey, B. (2010) Mentoring O
Pocketbook, Alresford: Management Pocketbooks.

Further Connor, M.P. and Pokora, J.B. (2012) Coaching and
Mentoring at Work: Developing Effective Practice 2nd
ed. New York: OUP

Further Kay, D. and Hinds, R. (2009) A Practical Guide to
Mentoring: How to help others achieve their goals,

Oxford: How To Books.

Further Megginson, D. and Clutterbuck, D. (2005) Techniques
for Coaching and Mentoring, Oxford: Elsevier
Butterworth-Heinemann.

Further Parsloe, E. and Leedham, M. (2009) Coaching and
Mentoring: Practical Conversations to Improve
Learning, London: Kogan Page.

Further Whitworth, L. et al. (2007) Co-active Coaching: New
Skills for coaching people to success in work and life,

London: Davies Black.

Further Further reading will be recommended in relation to the O

specific area to be studied.
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Module Code BMPF4018 / BMPF4018D

Title An Introduction to Workplace Project Management
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

e To enable learners to comprehend and apply project management principles
within the workplace.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:
¢ explain the principles of effective project management in a workplace;

e apply and discuss appropriate tools and techniques for effective project
management in a workplace context.

INDICATIVE CONTENT

e Concepts, principles, methods, and methodologies of project management will be
introduced and discussed.

e An exploration of the scope of project management, examples of project
management methodologies, for example traditional, Agile, and Six Sigma in use,
and analysis of their appropriateness to different contexts.

e The primary tools and techniques for generic project planning and management,
for example Project Initiation Documents, and their application will be examined.

e An examination of the processes for identification, analysis, and management of
risk within the project management context.

e Anintroduction to reporting and budget control in a project environment.

e Quality management, change management, and monitoring and evaluation
cycles and their importance to project management will be considered.

e Tips and Tools useful in the workplace will be demonstrated
Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 90 30%
Placement learning 180 60%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

0  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written assignment 1350 words or equivalent 30%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written assignment 3150 words 70%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%

INDICATIVE READING LIST

Module Code

BMPF4018 / BMPF4018D

Module Title

An Introduction to Workplace Project Management

Classification

Reading List entry

Electronic*

Essential

Project Management Institute (2017) A guide to the
Project Management Body of Knowledge: (PMBOK
guide). (6th ed) Newtown Square, PA: Project
Management Institute.

Essential

Watson, M. (2002) Managing smaller projects: A
practical guide. (2nd ed) Hook: Project Manager
Today.

Further

Bentley, C. (2010) PRINCEZ a practical
handbook. (3rd ed) Amsterdam:
Elsevier/Butterworth-Heinemann.

Further

Chin, G., and Books24x7, Inc. (2004) Agile project
management how to succeed in the face of
changing project requirements. New York:
AMACOM.

Further

Keller, P. (2011) Six sigma demystified. (2nd ed)
Maidenhead: McGraw-Hill Professional.

X

Further

Reiss, G. (2007) Project management
demystified. (3rd ed) London: Taylor and Francis.

X

Further

Webster, G. (2017) Managing projects at
work. New York: Routledge.

Further

Journals

International Journal of Project Management
Journal of Project, Program, and Portfolio
Management

Organisational Project Management

O O

Further

Websites
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Module Code

BMPF4018 / BMPF4018D

Module Title

An Introduction to Workplace Project Management

Classification

Reading List entry

Electronic*

https://apmg-international.com/
https://www.apm.org.uk/
https://www.pmi.org/
https://www.pmtoday.co.uk/
https://www.projectsmart.co.uk/
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https://www.projectsmart.co.uk/

Module Code BMPF4021 / BMPF4021D

Title An Introduction to the Leadership Role
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

To enable learners to develop the self-awareness and interpersonal skills in
order to engage and lead people effectively.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

evaluate at least three leadership theories and relate to the workplace;

assess personal leadership styles, behaviours and interpersonal skills, and their
impact on workplace relationships;

create a personal development plan with a specific focus on leadership skills;

apply cognitive, intellectual, practical and transferable skills within relevant
frameworks and present work appropriately.

INDICATIVE CONTENT

An examination of leadership theories, for example Situational, Transactional
and Transformational Leadership.

Models of personal leadership styles and relationships will be explored using a
range of self-assessment tools including the Insights psychometric model.

An exploration of theories of interpersonal skills and communication, for example
Transactional Analysis, Emotional Intelligence and Mindfulness.

Reflective writing skills and theorists.

An examination of self-development techniques, the importance of setting
SMART objectives and personal development plans.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 60 20%
Placement learning 210 70%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written Assignment 1800 words
Assessment Component 2
0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written Assignment 2700 words 60%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF4021 / BMPF4021D
Module Title | An Introduction to the Leadership Role
Classification | Reading List entry Electronic*
Essential Cherniss, C. and Goleman, D. (eds) (2001) The Emotionally
Intelligent Workplace: How to Select for, Measure, and
Improve Emotional Intelligence in Individuals, Groups and
Organizations. San Francisco: Jossey Bass
Essential Lussier, R.N., and Achua, C.F. (2015) Leadership: theory,
application and skill development. (6" ed) Andover:
Cengage Learning
Further Adair, J. (2013) Develop your Leadership Skills. London:
Kogan Page.
Further Bolton, G. (2014) Reflective Practice: Writing and O
Professional Development. London: Sage.
Further Boud, D., Cressey, P. and Docherty, P. (2006) Productive
Reflection at Work. Abingdon: Routledge
Further Buchanan, D. and Huczynski, A. (2013) Organizational O
Behaviour. Harlow: Pearson
Further Chaskaslon, M. (2011) The Mindful Workplace: Developing
Resilient Individuals and Resonant Organisations through
MBSR, Chichester: Wiley-Blackwell.
Further Cottrell, S. (2003) Skills for Success: the personal O
development planning handbook. Basingstoke: Palgrave
Macmillan.
Further Cottrell, S. (2003) The Study Skills Handbook. Basingstoke: O
Palgrave Macmillan.
Further Edwards, G. and Schedlitzki, D. (2014) Studying Leadership. O
London: Sage
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Module Code

BMPF4021 / BMPF4021D

Module Title

An Introduction to the Leadership Role

Classification | Reading List entry Electronic*

Further Goleman, D. (2011) Leadership: The Power of Emotional O
Intelligence. (2" ed) Northampton: More than Sound

Further Northouse P. G. (2013) Leadership: Theory and Practice, (6™ O
ed) Los Angeles: Sage.

Further Owen, J. (2011) How to Lead. (3™ ed) London: Pearson
Education

Further Yukl, G.A. (2006) Leadership in Organizations, (8" ed) O
Harlow: Pearson

Further Further reading will be recommended in relation to the specific O
area to be studied.

Journals Leadership in Action
Leadership Excellence
Leadership
Journal of Organizational Behaviour

Websites http://www.Ifhe.ac.uk/

http://www.johnadair.co.uk/
www.jisc.ac.uk
http://www.theworkfoundation.com/
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http://www.lfhe.ac.uk/
http://www.theworkfoundation.com/

Module Code BMPF4022 /| BMPF4022D

Title An Introduction to Leading Workplace Planning and Motivation
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

To enable learners to plan and prioritise in the workplace, in order to promote
efficiency and to engage, motivate and develop the team.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

identify methods of planning and prioritisation and select those most suitable for
the learner’s workplace;

discuss the approaches to be taken in creating a positive team environment;

evaluate motivational theories in the context of individual and team
development.

INDICATIVE CONTENT

Theories of planning and prioritising, including models such as RACI and
approaches to delegation skills will be considered.

An examination of theories and models of motivation and team dynamics, for
example Belbin Team roles, Herzberg and GoMAD.

The distinctions between intrinsic and extrinsic motivation will be discussed, and
the learner’s approach identified.

An exploration of approaches to personal development, for example, mentoring
or coaching.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 60 20%
Placement learning 210 70%
TOTAL 300 100%

31




ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written Assignment 2250 words 50%
Assessment Component 2
O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written Assignment 2250 words 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF4022 / BMPF4022D
Module Title | An Introduction to Leading Workplace Planning and Motivation
Classification | Reading List entry Electronic*
Essential Lussier, R.N., and Achua, C.F. (2015) Leadership: theory,
application and skill development. (6™ ed) Andover:
Cengage Learning
Essential Watson, M. (2002) Managing Smaller Projects: a practical O
guide. Hook: Project Manager Today Publications
Further Adair, J. and Thomas, N. (2004) The Concise Adair on
Team Building and Motivation. London: Thorogood
Publications
Further Armstrong, M. (2014) Armstrong’s Handbook of HR
Management Practice. London: Kogan Page Ltd
CHAPTER 10
Further Bolton, G. (2014) Reflective Practice: Writing and O
Professional Development. London: Sage.
Further Boud, D., Cressey, P. and Docherty, P. (2006) Productive
Reflection at Work. Abingdon: Routledge
Further Buchanan, D. and Huczynski, A. (2013) Organizational O
Behaviour. Harlow: Pearson
Further Connor, M. and Pakora, J. (2012) Coaching and Mentoring
at Work. Maidenhead: OUP
Further Cottrell, S. (2003) The Study Skills Handbook. O
Basingstoke: Palgrave Macmillan.
Further Clutterbuck, D. (2007) Coaching and Mentoring at Work. O
London: Nicholas Brearley Internattional
Further Edwards, G. and Schedlitzki, D. (2014) Studying O
Leadership. London: Sage
Further Goleman, D. (2011) Leadership: The Power of Emotional O
Intelligence. (2™ ed)
Northampton: More than Sound
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Module Code

BMPF4022 /| BMPF4022D

Module Title

An Introduction to Leading Workplace Planning and Motivation

Classification | Reading List entry Electronic*

Further Wellington, P. (2011) Effective People Management.
London: Kogan Page Ltd

Further Yukl, G.A. (2006) Leadership in Organizations, (8" ed) O
Harlow: Pearson

Further Further reading will be recommended in relation to the O
specific area to be studied.

Journals Leadership in Action
Leadership Excellence
Leadership
Journal of Organizational Behaviour

Websites http://www.lfhe.ac.uk/

http://www.johnadair.co.uk/
www.jisc.ac.uk
http://www.theworkfoundation.com/
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http://www.jisc.ac.uk/
http://www.theworkfoundation.com/

Module Code BMPF4023 / BMPF4023D

Title An Introduction to Leadership and Change
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

To equip learners with the knowledge and understanding to confidently engage
with workplace challenges as a result of organisational change.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

identify challenges for the leadership role within times of organisational change
and uncertainty;

evaluate the influence of organisational culture in the context of change
initiatives;

identify and discuss strategies for leading change within the organisation.

INDICATIVE CONTENT

An exploration of theories of change management, including the Change Curve
and Nudge Theory, internal and external drivers of change, and how results may
be measured and monitored.

Different models of organisational culture, for example Schein and Handy, will be
explored and related to the learner’s workplace.

Identifying root cause analysis techniques, such as 5 Whys and the Ishikawa
Diagram to investigate events, incidents or concerns.

An introduction to employment law, approaches to leading incident investigation
incidents and the essential elements of disciplinary and grievance processes.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 60 20%
Placement learning 210 70%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written Assignment 2700 words 60%
Assessment Component 2
0  Written exam 1 Coursework Practical
Mode of assessment Volume Weighting |
Individual Presentation and 7 minutes 40%
Written Reflection 900 words
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 60%
Practical 40%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF4023 / BMPF4023D
Module Title | An Introduction to Leadership and Change
Classification | Reading List entry Electronic*
Essential Cameron, E. and Green, M. (2012) Making Sense of Change O
Management: A Complete Guide to the Models Tools and
Techniques of Organizational Change. (3™ ed) London: Kogan
Page.
Essential Senior, B. and Fleming, J. (2006) Organizational Change. (3" ed)
Harlow: Pearson Education Limited.
Further Alvesson, M. and Sveningsson, S. (2016) Changing O
Organizational Culture: Cultural Change Work in Progress. (2™
ed) Abingdon, Oxon: Routledge.
Further Burnes, B. (2004) Managing Change. (4" ed) Harlow: Pearson
Education Limited.
Further Guirdham, M. (2005) Communicating Across Cultures at Work. O
(2™ ed) Basingstoke: Palgrave Macmillan.
Further Mullins, L. (2010) Management and Organisational Behaviour. (9"
ed) Harlow: Pearson Education Limited.
Further Revans, R. (2011) ABC of Action Learning. Farnham: Gower
Publishing.
Further Schein, E. (2004) Organizational Culture and Leadership. (3™ ed)
San Francisco: Jossey-Bass.
Further Further reading will be recommended in relation to the specific O
area to be studied.
Journals Journal of Organizational Behaviour
Leadership
Management Today
Websites https://www.geert-hofstede.com/
https://www.prosci.com/
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Module Code BMPF4024 /| BMPF4024D

Title An Introduction to Leading in Times of Crisis
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

To enable learners to recognise and understand the workplace challenges
encountered during times of crisis.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

explain the life cycle of a crisis and the importance of managing risk in an
organisational setting;

identify workplace stressors and explain how their effect might be mitigated;

discuss the relationship between management systems, management practice
and critical events management.

INDICATIVE CONTENT

The life cycle of a crisis will be identified and explored.

A range of sources of possible crises, both internal and external to an
organisation, will be discussed.

The importance of personal responsibility in recognising and addressing the
initial stages of a critical incident will be considered.

Theories of resilience, for example Seligman, and approaches to stress
management and well-being will be explored and related to the learner’s
workplace.

Steps to mitigate the impact of a crisis and how organisations can best prepare
for such eventualities will be explored.

The relationship between management systems, management practice and
critical events will be examined.

Collaborative critical events management approaches will be explored, for
example Action Learning Sets and Appreciative Enquiry.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 60 20%
Placement learning 210 70%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

O  Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Individual Presentation 10 minutes 40%
Assessment Component 2
0 Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written Assignment 2700 words 60%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 60%
Practical 40%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF4024 / BMPF4024D
Module Title | An Introduction to Leading in Times of Crisis
Classification | Reading List entry Electronic*
Essential Crandall, W.R., Parnell, J.A., Spillman, J.E., et al O
(2013) Crisis Management: Leading in the New
Strategy Landscape. United States: Sage Publications.
Essential Fagel, M.J. (2013) Crisis Management and Emergency O
Planning. Boca Raton FL: CRC Press Taylor and
Francis Group
Further Jaques, T. (2014) Issue and Crisis Management: O
Exploring Issues, Crises, Risk and Reputation.
Australia: Oxford University Press Australia.
Further Luecke, R. and School, H.B. (2004) Crisis
Management: Master the Skills to Prevent Disasters.
(4" Ed) Boston MA: Harvard Business Schools Press.
Further Mitroff, I.I. Pearson, C.M. and Harrington, L.K. (1996) O
The Essential Guide to Managing Corporate Crisis: A
Step by Step Handbook for Surviving Major
Catastrophes. England: Oxford University Press.
Further McConnell, A. Drennan, L.T. and Stark, A. (2015) Risk
and Crisis Management in the Public Sector. (2" Ed)
London: Routledge. (E-book)
Further Further reading may be recommended in relation to the O
specific area studied.
Journal Journal of Contingencies and Crisis Management
Websites WWW.Crisis-response.com
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Module Code

BMPF4060 / BMPF4060D

Title Coaching in the Workplace
Date 13/02/2023

Level 4

Credits 20

Pre-Requisites | None

AIM(S)

e To enable learners to design, plan and deliver workplace coaching programmes,

and to improve their performance as a workplace coach.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

analyse the relevance and value of a range of coaching models, identify and apply
a model that is appropriate for their workplace and the individual/s they will be
coaching;

reflect on and assess their own coaching performance in the workplace, identify
areas for improvement and produce a personal development plan.

INDICATIVE CONTENT

The benefits of workplace coaching to an organisation, coachees and coaches.

The responsibilities, characteristics and behaviours of the effective workplace

coach.

e The key issues associated with coaching.

e Learner needs and styles, and coaching styles and skills.

e Coaching models, tools and techniques and structured approaches to coaching.

e Planning, organising and delivery of coaching sessions.

¢ Recording and monitoring progress.

¢ Reflection on the effectiveness of workplace coaching and areas for improvement.

Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 40 20%
Placement learning 140 70%
TOTAL 200 100%
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ASSESSMENT

Assessment Component 1 (Tick one)

0  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written assignment 1,200 40%

Assessment Component 2 (Tick one)

00 | Written exam

| | Coursework

| O | Practical

Mode of assessment Volume Weighting |
Reflective journal 1,800 word equivalent 60%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 100%

Practical 0

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF4060 / BMPF4060D

Module Title | Coaching in the Workplace

Classification | Reading List entry Electronic*

Essential McMahon, G. and Archer A. (2010) 101 Coaching O
Strategies and Techniques London: Routledge.

Essential Downey, M. (2014) Effective Modern Coaching: the
principles and art of successful business coaching,
London: LID

Further Eaton J. and Johnson R. (2001) Coaching O
successfully London: Dorling Kindersley.

Further Downey, M. (2003) Effective Coaching: lessons from O
the coach’s coach Andover: Cengage Learning.

Further Parsloe, E. and Leedham, M. (2009) Coaching and O
Mentoring: practical conversations to improve
learning, London: Kogan Page.

Further Berne, E. (2010) Games People Play: the psychology
of human relationships (re-issued) London: Penguin.

Further Lancer, N. Megginson, D. and Clutterbuck, D. (2016)

Techniques for Coaching and Mentoring, 2™ ed.
Oxon: Routledge
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Module Code | BMPF4061 / BMPF4061D

Title An Introduction to Coaching and Mentoring
Date 13/02/2023

Level 4

Credits 30

Pre-Requisites | None

AIM(S)

To enable learners to develop an awareness of different coaching and
mentoring theories and models and to enable learners to plan, deliver, and
review a workplace coaching or mentoring programme in order to improve their
performance in the workplace

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

explain the difference between work-based coaching and mentoring;

analyse the potential relevance and value to their organisation of at least three
coaching or mentoring models;

identify and apply a coaching or mentoring model that is appropriate for their
workplace and the individual/s they will be coaching/mentoring;

reflect on their own coaching or mentoring performance in the workplace,
identify areas for improvement and produce a personal development plan.

INDICATIVE CONTENT

Coaching and mentoring models are considered in general, and the similarities
and differences between the two approaches discussed.

The benefits of coaching and mentoring to both the organisation and the
individual, and the issues that can arise from coaching and mentoring are
considered.

The skills, and attributes required by coaches and mentors are listed and
compared.

General coaching and mentoring tools and techniques and how they can be
used with clients are explored.

Theories of learner needs and styles, and learner motivation are considered and
how they may inform coaching and mentoring styles.

The evaluation of learner progress is considered and how it can inform coaches,
and appropriate record keeping is identified.

Reflective practice and coaching supervision.

Evaluation of personal performance in order to identify areas for improvement
and construct a development plan.

Study Time Allocation
The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 60 20%
Placement learning 210 70%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1 (Tick one)

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written assessment 1,800 words

Assessment Component 2 (Tick one)

O  Written exam

Coursework 0 Practical

Mode of assessment

Volume

Weighting |

Reflective journal

2,700 words or equivalent

Assessment Summary

Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%

INDICATIVE READING LIST

Techniques for Coaching and Mentoring, 2™ ed. Oxon:
Routledge

Module Code | BMPF4061 / BMPF4061D

Module Title | An Introduction to Coaching and Mentoring

Classification | Reading List entry Electronic*

Essential McMahon, G. and Archer A. (2010) 101 Coaching O
Strategies and Techniques London: Routledge.

Essential Downey, M. (2014) Effective Modern Coaching: the
principles and art of successful business coaching,
London: LID

Further Eaton J. and Johnson R. (2001) Coaching successfully O
London: Dorling Kindersley.

Further Downey, M. (2003) Effective Coaching: lessons from the O
coach’s coach Andover: Cengage Learning.

Further Parsloe, E. and Leedham, M. (2009) Coaching and O
Mentoring: practical conversations to improve leaming,
London: Kogan Page.

Further Berne, E. (2010) Games People Play: the psychology of
human relationships (re-issued) London: Penguin.

Further Lancer, N. Megginson, D. and Clutterbuck, D. (2016)
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Cod y Modwl BMPF4061C
Teitl Cyflwyniad i Hyfforddi a Mentora yn y Gweithle
Dyddiad 13/02/2023
Lefel 4
Credydau 30
Rhagofynion Dim
AMCAN(ION)

Galluogi dysgwyr i ddatblygu ymwybyddiaeth o wahanol ddamcaniaethau a
modelau hyfforddi a mentora a galluogi dysgwyr i gynllunio, cyflwyno ac adolygu
rhaglen hyfforddi neu fentora yn y gweithle er mwyn gwella eu perfformiad yn y
gweithle.

DEILLIANNAU DYSGU

Ar 6l cwblhau’r modwl hwn yn llwyddiannus, dylai’'r myfyriwr allu:

esbonio'r gwahaniaeth rhwng hyfforddi a mentora yn y gweithle;

dadansoddi perthnasedd a gwerth posibl o leiaf dri model hyfforddi neu fentora
i'w sefydliad;

nodi a chymhwyso model hyfforddi neu fentora sy'n briodol i'w gweithle a'r
unigolyn / unigolion y byddant yn eu hyfforddi / mentora;

adfyfyrio ar eu perfformiad hyfforddi neu fentora eu hunain yn y gweithle, nodi
meysydd i'w gwella a llunio cynllun datblygu personol.

CYNNWYS DANGOSOL

Ystyrir modelau hyfforddi a mentora yn gyffredinol, a thrafodir y tebygrwydd a'r
gwahaniaethau rhwng y ddau ddull.

Ystyrir buddion hyfforddi a mentora i'r sefydliad a'r unigolyn, a'r materion a all
ddeillio o hyfforddi a mentora.

Rhestrir a chymharir y sgiliau, a'r priodoleddau sy'n ofynnol gan hyfforddwyr a
mentoriaid.

Archwilir offer a thechnegau hyfforddi a mentora cyffredinol a sut y gellir eu
defnyddio gyda chleientiaid.

Ystyrir damcaniaethau’n ymwneud ag anghenion ac arddulliau dysgwyr, a
chymhelliant dysgwyr, a sut y gallant lywio arddulliau hyfforddi a mentora.

Y styrir gwerthuso cynnydd dysgwyr a sut y gall y gwerthuso hwn lywio
hyfforddwyr, a nodir sut i gadw cofnodion priodol.

Ystyrir arfer adfyfyriol a goruchwylio hyfforddi

Gwerthusir perfformiad personol er mwyn nodi meysydd i'w gwella a llunio
cynllun datblygu.
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Dyraniad Amser Astudio

Mae’r amser astudio ar gyfer y modwl wedi ei rannu fel a ganlyn:

Math o weithgaredd Oriau Canran
Dysgu wedi'i amserlennu 30 10%
Dysgu’n annibynnol 60 20%
Dysgu drwy leoliadau 210 70%
CYFANSWM 300 100%
ASESU
Elfen Asesu 1 (Ticiwch un)
O  Arholiad ysgrifenedig Gwaith cwrs O  Ymarferol
Dull asesu Maint Pwysiad
Asesiad ysgrifenedig 1800 o eiriau neu gyfwerth 40%
Elfen Asesu 2 (Ticiwch un)
OO0  Arholiad ysgrifenedig Gwaith cwrs O Ymarferol
Dull asesu Maint Pwysiad
Dyddlyfr adfyfyriol 2700 o eiriau neu gyfwerth 60%
Crynodeb o’r Asesiad
Math o weithgaredd Canran
Arholiad ysgrifenedig 0
Gwaith cwrs 100%
Ymarferol 0
CYFANSWM 100%
RHESTR DDARLLEN DDANGOSOL
Cod y Modwl | BMPF4061C
Teitl y Modwl | Cyflwyniad i Hyfforddi a Mentora yn y Gweithle
Categori Eitemau’r Rhestr Ddarllen Electronig® |
Hanfodol McMahon, G. and Archer A. (2010) 701 Coaching O
Strategies and Techniques London: Routledge.
Hanfodol Downey, M. (2014) Effective Modern Coaching: the
principles and art of successful business coaching, London:
LID
Pellach Eaton J. and Johnson R. (2001) Coaching successfully O
London: Dorling Kindersley.
Pellach Downey, M. (2003) Effective Coaching: lessons from the O
coach’s coach Andover: Cengage Learning.
Pellach Parsloe, E. and Leedham, M. (2009) Coaching and O
Mentoring: practical conversations to improve learning,
London: Kogan Page.
Pellach Berne, E. (2010) Games People Play: the psychology of
human relationships (re-issued) London: Penguin.
Pellach Lancer, N. Megginson, D. and Clutterbuck, D. (2016)
Techniques for Coaching and Mentoring, 2" ed. Oxon:
Routledge
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Module Code BMPF5007 /| BMPF5007D

Title Work-based Learning Project (Minor)
Date 13/02/2023

Level 5

Credits 20

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project

which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate work-based study demonstrating due
regard to ethical issues;

analyse, interpret and report relevant research data;
recommend future actions based on the findings;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a study that can be conducted within their workplace in the
time allocated, with support from an individual project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 10 5%
Independent learning 40 20%
Placement learning 150 75%
TOTAL 200 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Proposal 400 words 10%
Assessment Component 2
O Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 2800 words 70%
Assessment Component 3
O  Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Presentation 5 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF5007 / BMPF5007D
Module Title | Work-based Learning Project (Minor)
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF5009 / BMPF5009D

Title Work-based Learning Project (Standard)
Date 13/02/2023

Level 5

Credits 40

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project

which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate work-based study demonstrating due
regard to ethical issues;

analyse, interpret and report relevant research data;
recommend future actions based on the findings;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a study that can be conducted within their workplace in the
time allocated, with support from an individual project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 20 5%
Independent learning 80 20%
Placement learning 300 75%
TOTAL 400 100%
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ASSESSMENT

Assessment Component 1

O  Written exam

Coursework m

Practical

Mode of assessment

Volume

Weighting |

Project Proposal

800 words

10%

Assessment Component 2

O  Written exam

Coursework 0

Practical

Mode of assessment

Volume

Weighting |

Project Report

5600 words

70%

Assessment Component 3

O  Written exam

0 Coursework

Practical

Mode of assessment

Volume

Weighting |

Presentation

10 minutes

20%

Assessment Summary

Activity type

Percentage

Written exam

0

Coursework

80%

Practical

20%

TOTAL

100%

INDICATIVE READING LIST

Module Code

BMPF5009 / BMPF5009D

Module Title

Work-based Learning Project (Standard)

Classification

Reading List entry

Electronic*

Essential

Essential texts relevant to the area(s) of study will
be identified collaboratively with learners by
individual project tutors.

O

Further

Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.

Further

Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.

Further

Walliman, N. (2001) Your Research Project: A
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF5010 / BMPF5010D

Title Work-based Learning Project (Major)
Date 13/02/2023

Level 5

Credits 60

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project
which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate work-based study demonstrating due
regard to ethical issues;

analyse, interpret and report relevant research data;
recommend future actions based on the findings;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a study that can be conducted within their workplace in the
time allocated, with support from an individual project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 5%
Independent learning 120 20%
Placement learning 450 75%
TOTAL 600 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Proposal 1200 words 10%
Assessment Component 2
O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 8400 words 70%
Assessment Component 3
0  Written exam 1 Coursework Practical
Mode of assessment Volume Weighting |
Presentation 14 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF5010 / BMPF5010D
Module Title | Work-based Learning Project (Major)
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF5011 / BMPF5011D

Title Independent Study Module (Minor)
Date 13/02/2023

Level 5

Credits 10

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

e devise and implement a personal study programme to develop their
professional practice, and critically reflect on their learning experience;

e research, analyse and evaluate theories and methodologies relevant to their
specified area of study, and appraise the actual and/or potential impact of
applying these in their professional practice.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs.

¢ l|dentifying expected learning outcomes, assessment criteria and measures of
success.

e Planning and implementing a study programme.
e Learning support.
e Research methods, analytical skills and critical evaluation.
e Ethical considerations.
e The application of learning.
e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 10 10%
Independent learning 70 70%
Placement learning 20 20%
TOTAL 100 100%
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ASSESSMENT

Assessment Component 1

O Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Portfolio 2 elements 50%
Assessment Component 2
0  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written assignment 1000 words 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF5011 / BMPF5011D

Module Title Independent Study Module (Minor)

Classification | Reading List entry Electronic*

Essential Heyler, R. (2015) The work-based learning student handbook, 2"
ed. Basingstoke: Palgrave Macmillan

Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan

Further Bolton, G.E.J. (2014) Reflective practice - writing and professional
development. London: Sage

Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London, Sage

Further Brink-Budgen, R. van den (2010) Critical thinking for students —
learn the skills of analysing, evaluating and producing arguments.
London: Robinson

Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning through O
the workplace — a guide to work-based learning. Cheltenham;
Nelson Thornes

Further Further reading based on the specific study topic will be

recommended
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Module Code BMPF5012 / BMPF5012D

Title Independent Study Module (Standard)
Date 13/02/2023

Level 5

Credits 20

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

e devise and implement a personal study programme to develop their
professional practice, and critically reflect on their learning experience;

e research, analyse and evaluate theories and methodologies relevant to their
specified area of study, and appraise the actual and/or potential impact of
applying these in their professional practice.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs

¢ |dentifying expected learning outcomes, assessment criteria and measures of
success.

e Planning and implementing a study programme.

e Learning support.

e Research methods, analytical skills and critical evaluation.
e Ethical considerations.

e The application of learning.

e Critical reflection.

Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 140 70%
Placement learning 40 20%
TOTAL 200 100%
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ASSESSMENT

Assessment Component 1

O Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Portfolio 3 elements 50%
Assessment Component 2
O Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written assignment 2000 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF5012 / BMPF5012D
Module Title Independent Study Module (Standard)
Classification | Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student handbook, 2"
ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan
Further Bolton, G.E.J. (2014) Reflective practice - writing and professional
development. London: Sage
Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London, Sage
Further Brink-Budgen, R. van den (2010) Critical thinking for students —
learn the skills of analysing, evaluating and producing arguments.
London: Robinson
Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning through O
the workplace — a guide to work-based learning. Cheltenham;
Nelson Thornes
Further Further reading based on the specific study topic will be
recommended
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Module Code BMPF5013 / BMPF5013D

Title Independent Study Module (Major)
Date 13/02/2023

Level 5

Credits 30

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

e devise and implement a personal study programme to develop their
professional practice, and critically reflect on their learning experience;

e research, analyse and evaluate theories and methodologies relevant to their
specified area of study, and appraise the actual and/or potential impact of
applying these in their professional practice.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs.

¢ l|dentifying expected learning outcomes, assessment criteria and measures of
success.

e Planning and implementing a study programme.
e Learning support.
e Research methods, analytical skills and critical evaluation.
e Ethical considerations.
e The application of learning.
e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 210 70%
Placement learning 60 20%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

O Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Portfolio 4 elements 50%
Assessment Component 2
0  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written assignment 3000 words 50%

Assessment Summary

Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF5013 / BMPF5013D
Module Title Independent Study Module (Major)
Classification | Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student handbook,
2" ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan
Further Bolton, G.E.J. (2014) Reflective practice - writing and
professional development. London: Sage
Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London, Sage
Further Brink-Budgen, R. van den (2010) Critical thinking for students —
learn the skills of analysing, evaluating and producing
arguments. London: Robinson
Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning O
through the workplace — a guide to work-based learning.
Cheltenham; Nelson Thornes
Further Further reading based on the specific study topic will be
recommended
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Module Code BMPF5000 / BMPF5000D

Title Recognition and Accreditation of Learning (RAL)
Date 13/02/2023

Level 5

Credits 20

Pre-Requisites | None

AIM(S)

To enable the learner to compile a claim for academic credit based on prior
learning — this will be submitted to the UWTSD RPEL and Accreditation Board
and to enable the learner to evaluate and reflect critically upon their own
learning experience — this will be submitted to the WAPPAR Exam Board.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

reflect on a portfolio of evidence that supports a claim for academic credit
accurately analysing and reflecting on their learning experience;

develop a vocabulary to define their own learning and relate this learning to the
University’s assessment criteria;

analyse, reflect critically and justify their learning experience;

demonstrate an awareness of concepts, models and theories that underpin
their own working practices and principles.

INDICATIVE CONTENT

Learners will explore the concepts of learning through the use of discussion
and personal examples, and will be introduced to the vocabulary that is used
to define learning outcomes at different levels.

Learners will explore a range of academic concepts, theories and models that
reflect on and underpin practice in their workplace setting.

Learners will receive guidance on how to evaluate and reflect upon their own
learning experiences.

Learners will be allocated an academic advisor who will provide the
appropriate academic framework within which the learner can identify the
learning that has already taken place. This will enable learners to define a set
of associated learning outcomes. The academic advisor will also provide
advice and practical guidance on how to:-
= identify and evaluate the possible learning outcomes that exist
within the CV and job description;
= relate experience and working practice to the learning outcomes;
= develop a portfolio of evidence of accredited and experiential
learning.
= source the evidence required to demonstrate achievement of the
learning outcomes;
= identify the academic level and likely credit value of the learning
experience.
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Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 15%
Independent learning 70 35%
Placement learning 100 50%
TOTAL 200 100%
ASSESSMENT
0 Written exam Coursework O Practical
Mode of assessment Volume Weighting |

Reflective essay based upon a
portfolio of evidence, analysing,
synthesising and critically evaluating
their own learning experiences, and

6 elements (4000 words 100%

identifying opportunities for equivalent)
increasing the impact of this learning
on their own practice and that of
others in the workplace.
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 100%

Practical 0

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF5000 / BMPF5000D

Module Title Recognition and Accreditation of Learning

Classification | Reading List entry Electronic*

Essential RAL Handbook

Further Argyris, C. and Schoén, D. (1992). Theory and Practice: O
Increasing Professional Effectiveness. San Francisco: Jossey
Bass.

Further Boud, D., Cressy, P. and Docherty, P. (Eds). (2006). O
Productive Reflection at Work. London: Routledge.
Per-Erik Ellsrom (Chapter 4: The meaning and role of
reflection in informal learning at work). In: Boud, D., Cressy,
P. and Docherty, P. (Eds). (2006). Productive Reflection at
Work

Further Kolb, D. A. (1984) Experiential Learning London: Prentice O
Hall.

Further Moon, J. A. (2004) A Handbook of Reflective and Experiential O

Learning:
Moon, J. A. (2006) Learning Journals London: Routledge,
2006
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Module Code

BMPF5000 / BMPF5000D

Module Title

Recognition and Accreditation of Learning

Classification

Reading List entry

Electronic*

Moon, J.A. (1999). Reflection in Learning and Professional
Development: Theory and Practice. London: Kogan Page.
Theory and Practice London: Routledge Falmer.

Further

Raelin, J. A. (2008) Work-based Learning: Bridging
Knowledge and Action in the Workplace San Francisco:
Jossey Bass Wiley.

O

Further

Schdn, D. (1991) The Reflective Practitioner San Francisco:
Jossey Bass.

Further

Simosko, S. and Cook, C. (1996) Applying APL Principles in
Flexible Assessment: a practical guide London: Kogan Page.

O O

Further

A Guide to Learning Styles, http://vark-learn.com/the-vark-
questionnaire/

X

Further

Credit and Qualifications Framework for Wales,
http://wales.gov.uk/topics/educationandskills/qualificationsinw
ales/creditqualificationsframework/?lang=en

X

Further

National Occupational Standards,
http://www.ukstandards.org.uk/Pages/index.aspx

Further

Peter Honey and Alan Mumford (1986),
http://resources.eln.io/honey-mumford-learner-types-1986-
guestionnaire-online/

Further

Whitney, D., and Trosten-Bloom, A., (2010). The Power of
Appreciative Inquiry (2" Edition). San Francisco: Berrett-
Koehler.

Further

Wilson, E and Bedford, D (2009) Study Skills for Part-time
Students, Harlow: Longman

Further

Wolf, J. (1980). Experiential Learning in Professional
Education: Concepts and Tools. New Directions for
Experimental Learing, 8, p.17..

98
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http://wales.gov.uk/topics/educationandskills/qualificationsinwales/creditqualificationsframework/?lang=en
http://wales.gov.uk/topics/educationandskills/qualificationsinwales/creditqualificationsframework/?lang=en
http://www.ukstandards.org.uk/Pages/index.aspx
http://resources.eln.io/honey-mumford-learner-types-1986-questionnaire-online/
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Module Code | BMPF5001 / BMPF5001D

Title Planning for Work-Based Learning in Context
Date 13/02/2023

Level 5

Credits 20

Pre-Requisites | None

AIM(S)

To engage learners in the initial phase of work-based learning, enabling them
to create an individual learning plan, at the appropriate level of study and to
support learners in developing academic skills for higher level study.

LEARNING OUTCOMES
Upon the successful completion of this module, the learner should be able to:

evidence knowledge and critical review of current competences and present,
evaluate and interpret learning objectives articulating how they inform personal
development plan;

reflect, justify and discuss learning demonstrating relevant theoretical
knowledge;

using different communication skills effectively present information and
analysis in a variety of forms, adhering to academic conventions.

INDICATIVE CONTENT

Personal planning for leaming and development; learners will be given
guidance and advice on how to analyse their own competences to develop a
programme of learning specific to the workplace.

Accessing the learning resource centre and online resources in order to source
appropriate and relevant theoretical work to support academic writing.

The requirements of a cv, job description, training needs analysis and personal
development plan will be explored. The traditions of academic writing will be
discussed and topics such as plagiarism and referencing clarified.

Various reflective models will be analysed which will support the justification of
learning.

Verbal and presentation skills; opportunities will be provided for these to be
individually developed through researched topics.

Study Time Allocation

The study time for this module is:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 40 20%
Placement learning 140 70%
TOTAL 200 100%
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ASSESSMENT

Assessment Component 1 (Tick one)

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Portfolio 6 elements (4000 words or 100%
equivalent)

Assessment Summary

Activity type Percentage
Written 0
Coursework 100%
Practical 0
TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF5001 / BMPF5001D

Module Title | Preparing for Work-based Learning in context

Classification | Reading List entry Electronic*

Essential Harrison, R. (2005) Learning and Development O
London: CIPD.

Essential As appropriate to the subject specialism O

Further Boud, D., Docherty, P. and Cressey, P. (eds)
(2006) Productive Reflection at Work. London:
Routledge.

Further Boud, D., Solomon, N. (2001) Work-based
Learning a new Higher Education? Buckingham

Further Cottrell, S. (2013) The Study Skills Handbook
Basingstoke: Palgrave Macmillan.

Further Gray, D. et al. (2004) Learning Through the O
Workplace: A guide to work-based learning.
Cheltenham: Nelson Thornes.
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Module Code BMPF5004 /| BMPF5004D

Title An Introduction to Research in the Workplace
Date 13/02/2023

Level 5

Credits 10

Pre-Requisites | None

AIM(S)

e To build knowledge of the key issues in undertaking research in work-based
settings.

LEARNING OUTCOMES
Upon the successful completion of this module, the learner should be able to:

e compare and contrast a range of methodological approaches, research
designs, and research methods appropriate to gather data from complex
work-based settings;

e apply due consideration to research ethics and issues of insider research.

INDICATIVE CONTENT

e Epistemological and ontological viewpoints and the way in which they affect
research.

e Research methodologies.
e Research methods.

e Key ethical issues relevant to research, with a particular focus on the most
common ethical considerations within insider research.

¢ Identification, discussion, and evaluation of potential research opportunities
within the work-based context of the learner.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 10 10%
Independent learning 20 20%
Placement learning 70 70%
TOTAL 100 100%

101




ASSESSMENT

Assessment Component 1

0  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written Assignment 2000 words 100%
Assessment Summary
Activity type Percentage
Written 0
Coursework 100%
Practical 0
TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF5004 / BMPF5004D

Module Title | An Introduction to Research in the Workplace

Classification | Reading List entry Electronic*

Essential Costley, C., Elliott, G., and Paul Gibbs (2012) Doing Work
Based Research, Approaches to Enquiry for Insider-
Researchers, London: Sage.

Essential Gray, D. E. (2004). Doing Research in the Real World,
London: Sage.

Essential Walliman, N. (2001) Your Research Project: A step-by-step O
guide for the first-time researcher, London: Sage

Further Bell, J. (2005) Doing your Research Project 4™ edn.
Buckingham: Open University Press.

Further Blaxter, L., Hughes, C. and Tight, M. (2010) How to
Research (4" ed) Maidenhead: Open University Press.

Further Chevalier J. M. and Buckles, D. J. (2013) Participatory
Action Research, Abingdon: Routledge.

Further Cohen, L., Manion, L., & Morrison, K. (2013). Research
methods in education (7th ed.). Hoboken: Taylor and
Francis.

Further Davies, M.B., (2007) Doing a Successful Research Project O
- Using Qualitative and Quantitative Methods, London:
Palgrave.

Further Easterby-Smith, M., Thorpe, R., and Jackson, P., (2012 4 O
ed), Management Research, London: Sage.

Further Gill, J and Phil Johnson, (2012 4" ed) Research Methods
for Managers, London: Sage.

Further Reason, P. and Bradbury, H. (2001) Handbook of Action O
Research: Participative Inquiry and Practice, London:
Sage.

Further Saunders, M., Lewis, P. and Thornhill, A. (2009) Research
Methods for Business Students, (5" Edition) London:
Pearson Education Ltd.

Further Websites |
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Module Code

BMPF5004 / BMPF5004D

Module Title

An Introduction to Research in the Workplace

Classification

Reading List entry

Electronic*

OpenLearn (2008) LDT 3: Working with charts, graphs and
tables from
http://openlearn.open.ac.uk/course/view.php?id=2880.
OpenLearn (2008) T175 Presenting Information from
http://openlearn.open.ac.uk/course/view.php?id=1232.
Palgrave’ s Study Skills:
http://www.palgrave.com/studentstudyskills/page/choosing-
appropriate-research-methodologies

Sage Research Methods:
http://srmo.sagepub.com/publicstart?authRejection=true
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http://www.palgrave.com/studentstudyskills/page/choosing-appropriate-research-methodologies
http://srmo.sagepub.com/publicstart?authRejection=true

Module Code

BMPF5006 / BMPF5006D

Title An Introduction to Work-based Research Methods
Date 13/02/2023

Level 5

Credits 20

Pre-Requisites | None

AIM(S)

To build knowledge of the key issues in undertaking research in work-based
settings and to prepare learners to work with research data.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

compare and contrast a range of methodological approaches, research
designs, and research methods appropriate to gather data from complex work-
based settings, with due consideration to research ethics and issues of insider
research;

draw conclusions from relevant data from a work-based setting.

INDICATIVE CONTENT

Epistemological and ontological viewpoints and the way in which they affect
research.

Research methodologies.
Research methods.

Key ethical issues relevant to research, with a particular focus on the most
common ethical considerations within insider research.

Identification, discussion, and evaluation of potential research opportunities
within the work-based context of the learner.

Tools and techniques used to draw relevant conclusions from research data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 40 20%
Placement learning 140 70%
TOTAL 200 100%
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ASSESSMENT

Assessment Component 1

0  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written Assignment 2000 words 50%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written Assignment 2000 words or equivalent 50%

Assessment Summary

Activity type Percentage
Written 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF5006 / BMPF5006D
Module Title An Introduction to Work-based Research Methods
Classification | Reading List entry Electronic*
Essential Costley, C., Elliott, G., and Paul Gibbs (2012) Doing Work
Based Research, Approaches to Enquiry for Insider-
Researchers, London: Sage.
Essential Gray, D. E. (2004). Doing Research in the Real World,
London: Sage.
Essential Walliman, N. (2001) Your Research Project: A step-by-step O
guide for the first-time researcher, London: Sage
Further Bell, J. (2005) Doing your Research Project 4™ edn.
Buckingham: Open University Press.
Further Blaxter, L., Hughes, C. and Tight, M. (2010) How to
Research (4" ed) Maidenhead: Open University Press.
Further Chevalier J. M. and Buckles, D. J. (2013) Participatory
Action Research, Abingdon: Routledge.
Further Cohen, L., Manion, L., & Morrison, K. (2013). Research
methods in education (7th ed.). Hoboken: Taylor and
Francis.
Further Davies, M.B., (2007) Doing a Successful Research Project O
- Using Qualitative and Quantitative Methods, London:
Palgrave.
Further Easterby-Smith, M., Thorpe, R., and Jackson, P., (2012 41" O
ed), Management Research, London: Sage.
Further Gill, J and Phil Johnson, (2012 4" ed) Research Methods
for Managers, London: Sage.
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Module Code

BMPF5006 / BMPF5006D

Module Title

An Introduction to Work-based Research Methods

Classification | Reading List entry Electronic*
Further Reason, P. and Bradbury, H. (2001) Handbook of Action O
Research: Participative Inquiry and Practice, London:
Sage.
Further Saunders, M., Lewis, P. and Thornhill, A. (2009) Research
Methods for Business Students, (5™ Edition) London:
Pearson Education Ltd.
Further Websites O

OpenLearn (2008) LDT 3: Working with charts, graphs and
tables from
http://openlearn.open.ac.uk/course/view.php?id=2880.
OpenLearn (2008) T175 Presenting Information from
http://openlearn.open.ac.uk/course/view.php?id=1232.
Palgrave’ s Study Skills:
http://www.palgrave.com/studentstudyskills/page/choosing-
appropriate-research-methodologies

Sage Research Methods:
http://srmo.sagepub.com/publicstart?authRejection=true
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http://www.palgrave.com/studentstudyskills/page/choosing-appropriate-research-methodologies
http://srmo.sagepub.com/publicstart?authRejection=true

Module Code BMPF5061 / BMPF5061D
Title Coaching and Mentoring
Date 10/08/2020

Level 5

Credits 30

Pre-Requisites

AIM(S)

To enable learners to develop an understanding of different coaching and
mentoring theories and models.

To enable learners to plan, deliver, and review a workplace coaching or
mentoring programme in order to improve their performance in the
workplace.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

differentiate between coaching and mentoring models and the theories behind
them, including the issues that might arise in practice;

assess a range of models of coaching and mentoring frameworks, and select
one that is appropriate for the needs and culture of their organisation;

plan, deliver and evaluate a coaching or mentoring programme based on the
identified model;

critically reflect on their own coaching or mentoring performance in the
workplace, identify areas for improvement and produce a personal
development plan.

INDICATIVE CONTENT

A range of coaching and mentoring theories and models are examined and
the similarities and differences between the two approaches explored.

The multiple impacts of coaching and mentoring to both the organisation and
the individual are considered, and how these can be mitigated.

The professional skills, dispositions, knowledge and understanding required
by coaches and mentors are explored.

The tools and techniques coherent with each model are considered and
practiced.

Underpinning theories of adult learning and styles, and learner motivation are
considered and how they impact upon the design of coaching interventions.

The use of monitoring methods, review and evaluation of learner progress,
and record keeping within a coaching intervention are considered.

107




o Reflective practice and coaching supervision and Evaluation of personal
performance in order to identify areas for improvement and construct a
development plan.

Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10
Independent learning 60 20
Placement learning 210 70
TOTAL 300 100%
ASSESSMENT
Assessment Component 1 (Tick one)
O  Written exam Coursework O Practical
Mode of assessment Volume Weighting
Written assessment 2400 words or equivalent 40%
Assessment Component 2 (Tick one)
0 Written exam Coursework O Practical
Mode of assessment Volume Weighting
Portfolio 3600 words or equivalent 60%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF5061 / BMPF5061D
Module Title | Coaching in the Workplace
Classification | Reading List entry Electronic*
Essential McMahon, G. and Archer A. (2010) 101 Coaching O
Strategies and Techniques London: Routledge.
Essential Downey, M. (2014) Effective Modern Coaching: the
principles and art of successful business coaching,
London: LID
Further Eaton J. and Johnson R. (2001) Coaching O
successfully London: Dorling Kindersley.
Further Downey, M. (2003) Effective Coaching: lessons O
from the coach’s coach Andover: Cengage
Learning.
Further Parsloe, E. and Leedham, M. (2009) Coaching and O
Mentoring: practical conversations to improve
learning, London: Kogan Page.
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Module Code

BMPF5061 / BMPF5061D

Module Title

Coaching in the Workplace

Classification

Reading List entry

Electronic*

Further

Berne, E. (2010) Games People Play: the
psychology of human relationships (re-issued)
London: Penguin.

Further

Lancer, N. Megginson, D. and Clutterbuck, D.
(2016) Techniques for Coaching and Mentoring, 2"
ed. Oxon: Routledge
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Cod y Modwl BMPF5061C
Teitl Hyfforddi a Mentora
Dyddiad 10/08/2020
Lefel 5
Credydau 30
Rhagofynion
AMCAN(ION)

Galluogi dysgwyr i ddatblygu dealltwriaeth o wahanol ddamcaniaethau a
modelau hyfforddi a mentora.

Galluogi dysgwyr i gynllunio, cyflwyno ac adolygu rhaglen hyfforddi neu
fentora yn y gweithle er mwyn gwella eu perfformiad yn y gweithle.

DEILLIANNAU DYSGU

Ar 6l cwblhau’r modwl hwn yn llwyddiannus, dylai’'r myfyriwr allu:

gwahaniaethu rhwng modelau hyfforddi a mentora a'r damcaniaethau sy’n
sail iddynt, gan gynnwys y materion a allai godi’n ymarferol;

asesu ystod o fodelau o fframweithiau hyfforddi a mentora, a dewis un sy'n
briodol ar gyfer anghenion a diwylliant eu sefydliad;

cynllunio, cyflwyno a gwerthuso rhaglen hyfforddi neu fentora yn seiliedig ar
y model a nodwyd;

adfyfyrio’'n feirniadol ar eu perfformiad hyfforddi neu fentora eu hunain yn y
gweithle, nodi meysydd i'w gwella a llunio cynllun datblygu personol.

CYNNWYS DANGOSOL

Archwilir ystod o ddamcaniaethau a modelau hyfforddi a mentora ac
archwilir y tebygrwydd a'r gwahaniaethau rhwng y ddau ddull.

Ystyrir effeithiau lluosog hyfforddi a mentora i'r sefydliad a'r unigolyn, a sut y
gellir lliniaru'r rhain.

Archwilir y sgiliau proffesiynol, y tueddiadau, y wybodaeth a'r ddealltwriaeth
sy'n ofynnol gan hyfforddwyr a mentoriaid.

Ystyrir a gweithredir yr offer a'r technegau sy'n gyson & phob model.
Ystyrir damcaniaethau sylfaenol yn ymwneud & dysgu ac arddulliau
oedolion, a chymhelliant dysgwyr, a sut maent yn effeithio ar ddyluniad

ymyriadau hyfforddi.

Ystyrir defnyddio dulliau monitro, adolygu a gwerthuso cynnydd dysgwyr, a
chadw cofnodion o fewn ymyrraeth hyfforddi.

Ystyrir arfer adfyfyriol, goruchwylio hyfforddi a gwerthuso perfformiad
personol er mwyn nodi meysydd i'w gwella a llunio cynllun datblygu.
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Dyraniad Amser Astudio

Mae’r amser astudio ar gyfer y modwl wedi ei rannu fel a ganlyn:

Math o weithgaredd Oriau Canran
Dysgu wedi'i amserlennu 30 10
Dysgu’n annibynnol 60 20
Dysgu drwy leoliadau 210 70
CYFANSWM 300 100%
ASESU
Elfen Asesu 1 (Ticiwch un)
O  Arholiad ysgrifenedig Gwaith cwrs O  Ymarferol
Dull asesu Maint Pwysiad
Asesiad ysgrifenedig 2,400 o eiriau neu gyfwerth 40%
Elfen Asesu 2 (Ticiwch un)
0  Arholiad ysgrifenedig Gwaith cwrs O  Ymarferol
Dull asesu Maint Pwysiad
Portffolio 3,600 o eiriau neu gyfwerth 60%
Crynodeb o’r Asesiad
Math o weithgaredd Canran
Arholiad ysgrifenedig 0
Gwaith cwrs 100%
Ymarferol 0
CYFANSWM 100%
RHESTR DDARLLEN DDANGOSOL
Cod y Modwl | BMPF5061C
Teitl y Modwl | Hyfforddi a Mentora
Categori Eitemau’r Rhestr Ddarllen Electronig® |
Hanfodol McMahon, G. and Archer A. (2010) 701 Coaching O
Strategies and Techniques London: Routledge.
Hanfodol Downey, M. (2014) Effective Modern Coaching: the
principles and art of successful business coaching, London:
LID
Pellach Eaton J. and Johnson R. (2001) Coaching successfully O
London: Dorling Kindersley.
Pellach Downey, M. (2003) Effective Coaching: lessons from the O
coach’s coach Andover: Cengage Learning.
Pellach Parsloe, E. and Leedham, M. (2009) Coaching and O
Mentoring: practical conversations to improve learning,
London: Kogan Page.
Pellach Berne, E. (2010) Games People Play: the psychology of
human relationships (re-issued) London: Penguin.
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Cod y Modwl | BMPF5061C

Teitl y Modwl | Hyfforddi a Mentora

Categori Eitemau’r Rhestr Ddarllen Electronig® |

Pellach Lancer, N. Megginson, D. and Clutterbuck, D. (2016)
Techniques for Coaching and Mentoring, 2" ed. Oxon:
Routledge
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Module Code BMPF6007 / BMPF6007D

Title Work-based Learning Project (Minor)
Date 13/02/2023

Level 6

Credits 20

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project
which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate and methodologically sound work-based
study demonstrating due regard to ethical issues;

analyse, interpret, evaluate and report relevant research data, identifying
dilemmas and value-conflicts;

recommend future actions based on the findings, identifying interrelationships
between wider systems in which the area of practice is located;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a methodologically sound study that can be conducted
within their workplace in the time allocated, with support from an individual
project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data using appropriate methods.

Learners will conduct their project, with support from an individual project tutor.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 10 5%
Independent learning 40 20%
Placement learning 150 75%
TOTAL 200 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Proposal 400 words 10%
Assessment Component 2
O Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 2800 words 70%
Assessment Component 3
O  Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Presentation 5 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6007 / BMPF6007D
Module Title | Work-based Learning Project (Minor)
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF6008 / BMPF6008D

Title Work-based Learning Project (Intermediate)
Date 13/02/2023

Level 6

Credits 30

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project
which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate and methodologically sound work-based
study demonstrating due regard to ethical issues;

analyse, interpret, evaluate and report relevant research data, identifying
dilemmas and value-conflicts;

recommend future actions based on the findings, identifying interrelationships
between wider systems in which the area of practice is located;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a methodologically sound study that can be conducted
within their workplace in the time allocated, with support from an individual
project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data using appropriate methods.

Learners will conduct their project, with support from an individual project tutor.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 15 5%
Independent learning 60 20%
Placement learning 225 75%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

0  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 4800 words 80%
Assessment Component 2
O Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Presentation 7 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6008 / BMPF6008D
Module Title | Work-based Learning Project (Intermediate)
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF6078 /| BMPF6078D

Title Work-based Learning Project (Intermediate) 2
Date 13/02/2023

Level 6

Credits 30

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project
which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate and methodologically sound work-based
study demonstrating due regard to ethical issues;

analyse, interpret, evaluate and report relevant research data, identifying
dilemmas and value-conflicts;

recommend future actions based on the findings, identifying interrelationships
between wider systems in which the area of practice is located;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a methodologically sound study that can be conducted
within their workplace in the time allocated, with support from an individual
project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data using appropriate methods.

Learners will conduct their project, with support from an individual project tutor.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 15 5%
Independent learning 60 20%
Placement learning — work-based 225 75%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 4800 words 80%
Assessment Component 2
O Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Presentation 7 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6078 / BMPF6078D
Module Title | Work-based Learning Project (Intermediate) 2
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF6094 /| BMPF6094D

Title Work-based Learning Project (Standard)
Date 13/02/2023

Level 6

Credits 40

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project
which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate and methodologically sound work-based
study demonstrating due regard to ethical issues;

analyse, interpret, evaluate and report relevant research data, identifying
dilemmas and value-conflicts;

recommend future actions based on the findings, identifying interrelationships
between wider systems in which the area of practice is located;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a methodologically sound study that can be conducted
within their workplace in the time allocated, with support from an individual
project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data using appropriate methods.

Learners will conduct their project, with support from an individual project tutor.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 20 5%
Independent learning 80 20%
Placement learning 300 75%
TOTAL 400 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 6400 words 80%
Assessment Component 2
O Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Project Presentation 10 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6094 / BMPF6094D
Module Title | Work-based Learning Project (Standard)
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF6092 / BMPF6092D

Title Work-based Learning Project (Standard) 2
Date 13/02/2023

Level 6

Credits 40

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project
which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate and methodologically sound work-based
study demonstrating due regard to ethical issues;

analyse, interpret, evaluate and report relevant research data, identifying
dilemmas and value-conflicts;

recommend future actions based on the findings, identifying interrelationships
between wider systems in which the area of practice is located;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a methodologically sound study that can be conducted
within their workplace in the time allocated, with support from an individual
project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data using appropriate methods.

Learners will conduct their project, with support from an individual project tutor.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 20 5%
Independent learning 80 20%
Placement learning 300 75%
TOTAL 400 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 6400 words 80%
Assessment Component 2
O Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Project Presentation 10 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6092 / BMPF6092D
Module Title | Work-based Learning Project (Standard) 2
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF6093 / BMPF6093D

Title Work-based Learning Project (Standard) 3
Date 13/02/2023

Level 6

Credits 40

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project
which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate and methodologically sound work-based
study demonstrating due regard to ethical issues;

analyse, interpret, evaluate and report relevant research data, identifying
dilemmas and value-conflicts;

recommend future actions based on the findings, identifying interrelationships
between wider systems in which the area of practice is located;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a methodologically sound study that can be conducted
within their workplace in the time allocated, with support from an individual
project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data using appropriate methods.

Learners will conduct their project, with support from an individual project tutor.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 20 5%
Independent learning 80 20%
Placement learning 300 75%
TOTAL 400 100%
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ASSESSMENT

Assessment Component 1

0 Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 6400 words 80%
Assessment Component 2
O Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Project Presentation 10 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6093 / BMPF6093D
Module Title | Work-based Learning Project (Standard) 3
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF6010 / BMPF6010D

Title Work-based Learning Project (Major)
Date 13/02/2023

Level 6

Credits 60

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project
which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate and methodologically sound work-based
study demonstrating due regard to ethical issues;

analyse, interpret, evaluate and report relevant research data, identifying
dilemmas and value-conflicts;

recommend future actions based on the findings, identifying interrelationships
between wider systems in which the area of practice is located;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a methodologically sound study that can be conducted
within their workplace in the time allocated, with support from an individual
project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data using appropriate methods.

Learners will conduct their project, with support from an individual project tutor.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 5%
Independent learning 120 20%
Placement learning 450 75%
TOTAL 600 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Proposal 1200 words 10%
Assessment Component 2
0 Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Project Report 8400 words 70%
Assessment Component 3
0 Written exam 0 Coursework Practical
Mode of assessment Volume Weighting |
Presentation 14 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6010 / BMPF6010D
Module Title | Work-based Learning Project (Major)
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012)
Doing Work Based Research, Approaches to
Enquiry for Insider-Researchers, London: Sage.
Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.
Further Walliman, N. (2001) Your Research Project: A O
step-by-step guide for the first-time researcher,
London: Sage
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Module Code BMPF6045 /| BMPF6045D

Title Work-based Learning Project (Major) 2
Date 29/02/2024

Level 6

Credits 60

Pre-Requisites | None

AIM(S)

To enable learners to pursue an independent work-based learning project

which has been negotiated with both their organisation and their assigned tutor.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

design and negotiate an appropriate and methodologically sound work-based
study demonstrating due regard to ethical issues;

analyse, interpret, evaluate and report relevant research data, identifying
dilemmas and value-conflicts;

recommend future actions based on the findings, identifying interrelationships
between wider systems in which the area of practice is located;

reflect on the outcomes of a project, including individual learning, lessons
learned, and issues of insider research.

INDICATIVE CONTENT

Learners will design a methodologically sound study that can be conducted
within their workplace in the time allocated, with support from an individual
project tutor.

Learners will complete the UWTSD E1 Ethical Approval Form to ensure that
their project has been held to rigorous ethical standards by the University.

Learners will conduct their study as they have designed it, with ongoing support
from an individual project tutor.

Learners will analyse their data using appropriate methods.

Learners will conduct their project, with support from an individual project

tutor.
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Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 30 5%
Independent learning 120 20%
Placement learning 450 75%
TOTAL 600 100%
ASSESSMENT
Assessment Component 1
O Written exam Coursework 0 Practical
Mode of assessment Volume Weighting
Project Proposal 1200 words 10%
Assessment Component 2
O Written exam Coursework 0 Practical
Mode of assessment Volume Weighting
Project Report 8400 words 70%
Assessment Component 3
O Written exam 0 Coursework Practical
Mode of assessment Volume Weighting
Presentation 14 minutes 20%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 80%
Practical 20%
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6045 / BMPF6045D
Module Title Work-based Learning Project (Major) 2
Classification | Reading List entry Electronic*
Essential Essential texts relevant to the area(s) of study will O
be identified collaboratively with learners by
individual project tutors.
Further Costley, C., Elliott, G., and Paul Gibbs (2012) Doing
Work Based Research, Approaches to Enquiry for
Insider-Researchers, London: Sage.
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Module Code | BMPF6045 / BMPF6045D

Module Title Work-based Learning Project (Major) 2

Classification | Reading List entry Electronic*

Further Gray, D. E. (2004). Doing Research in the Real
World, London: Sage.

Further Walliman, N. (2001) Your Research Project: A step- O

by-step guide for the first-time researcher, London:
Sage
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Module Code BMPF6011 / BMPF6011D

Title Independent Study Module (Minor)
Date 13/02/2023

Level 6

Credits 10

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

o formulate and implement a personal study programme to develop their
professional practice, and critically reflect on their learning experience;

e research, and critically analyse theories and methodologies relevant to their
specified area of study, and critically evaluate the actual and/or potential
impact of applying the learning acquired to their professional practice.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs.

¢ lIdentifying expected learning outcomes, assessment criteria and assessment
methodologies.

e Planning and implementing a study programme.

e Learning support.

e Research methods, analytical skills and critical evaluation.
e Ethical considerations.

e The application of learning.

e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 10 10%
Independent learning 70 70%
Placement learning 20 20%
TOTAL 100 100%
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ASSESSMENT

Assessment Component 1

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Portfolio 2 elements (1000 words equivalent) 50%

Assessment Component 2

0 Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written assignment 1000 words 50%

Assessment Summary

Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%

INDICATIVE READING LIST

recommended

Module Code | BMPF6011 / BMPF6011D

Module Title Independent Study Module (Minor)

Classification | Reading List entry Electronic*

Essential Heyler, R. (2015) The work-based learning student handbook,
2" ed. Basingstoke: Palgrave Macmillan

Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan

Further Bolton, G.E.J. (2014) Reflective practice - writing and
professional development. London: Sage

Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London, Sage

Further Brink-Budgen, R. van den (2010) Critical thinking for students
—learn the skills of analysing, evaluating and producing
arguments. London: Robinson

Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning O
through the workplace — a guide to work-based learning.
Cheltenham; Nelson Thornes

Further Further reading based on the specific study topic will be
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Module Code BMPF6012 / BMPF6012D

Title Independent Study Module (Standard)
Date 13/02/2023

Level 6

Credits 20

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic
that has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

o formulate and implement a personal study programme to develop their
professional practice, and critically reflect on their learning experience;

e research, and critically analyse theories and methodologies relevant to their
specified area of study, and critically evaluate the actual and/or potential
impact of applying the learning acquired to their professional practice.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs.

¢ lIdentifying expected learning outcomes, assessment criteria and assessment
methodologies.

e Planning and implementing a study programme.

e Learning support.

e Research methods, analytical skills and critical evaluation.
e Ethical considerations.

e The application of learning.

e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 140 70%
Placement learning 40 20%
TOTAL 200 100%
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ASSESSMENT

Assessment Component 1

0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Portfolio 3 elements 50%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written assignment 2000 words 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6012 / BMPF6012D
Module Title Independent Study Module (Standard)
Classification | Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student handbook,
2" ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan
Further Bolton, G.E.J. (2014) Reflective practice - writing and
professional development. London: Sage
Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London, Sage
Further Brink-Budgen, R. van den (2010) Critical thinking for students
—learn the skills of analysing, evaluating and producing
arguments. London: Robinson
Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning O
through the workplace — a guide to work-based learning.
Cheltenham; Nelson Thornes
Further Further reading based on the specific study topic will be
recommended
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Module Code BMPF6013 / BMPF6013D

Title Independent Study Module (Major)
Date 13/02/2023

Level 6

Credits 30

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

o formulate and implement a personal study programme to develop their
professional practice, and critically reflect on their learning experience;

e research, and critically analyse theories and methodologies relevant to their
specified area of study, and critically evaluate the actual and/or potential
impact of applying the learning acquired to their professional practice.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs.

¢ lIdentifying expected learning outcomes, assessment criteria and assessment
methodologies.

e Planning and implementing a study programme.

e Learning support.

e Research methods, analytical skills and critical evaluation.
e Ethical considerations.

e The application of learning.

e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 210 70%
Placement learning work-based 60 20%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Portfolio 4 elements 50%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written assignment 3000 words 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code BMPF6013 / BMPF6013D
Module Title Independent Study Module (Major)
Classification Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student
handbook, 2™ ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan

Further Bolton, G.E.J. (2014) Reflective practice - writing and
professional development. London: Sage

Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London,
Sage

Further Brink-Budgen, R. van den (2010) Critical thinking for
students —learn the skills of analysing, evaluating and
producing arguments. London: Robinson

Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning O
through the workplace — a guide to work-based learning.
Cheltenham; Nelson Thornes

Further Further reading based on the specific study topic will be
recommended
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Module Code BMPF6074 / BMPF6074D

Title Independent Study Module (Major) 2
Date 13/02/2023

Level 6

Credits 30

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

o formulate and implement a personal study programme to develop their
professional practice, and critically reflect on their learning experience;

e research, and critically analyse theories and methodologies relevant to their
specified area of study, and critically evaluate the actual and/or potential impact
of applying the learning acquired to their professional practice.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs.

¢ Identifying expected learning outcomes, assessment criteria and assessment
methodologies.

e Planning and implementing a study programme.
e Learning support.
e Research methods, analytical skills and critical evaluation.
e Ethical considerations.
e The application of learning.
e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 210 70%
Placement learning work-based 60 20%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Portfolio 4 elements 50%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written assignment 3000 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code BMPF6074 / BMPF6074D
Module Title Independent Study Module (Major) 2
Classification Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student
handbook, 2™ ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan
Further Bolton, G.E.J. (2014) Reflective practice - writing and
professional development. London: Sage
Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London,
Sage
Further Brink-Budgen, R. van den (2010) Critical thinking for
students —learn the skills of analysing, evaluating and
producing arguments. London: Robinson
Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning O
through the workplace — a guide to work-based learning.
Cheltenham; Nelson Thornes
Further Further reading based on the specific study topic will be
recommended
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Module Code BMPF6075 / BMPF6075D

Title Independent Study Module (Major) 3
Date 13/02/2023

Level 6

Credits 30

Pre-Requisites | None

AIM(S)

e To enable learners to independently study the current knowledge in a topic that
has particular relevance to their workplace practice and their personal
development.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

o formulate and implement a personal study programme to develop their
professional practice, and critically reflect on their learning experience;

e research, and critically analyse theories and methodologies relevant to their
specified area of study, and critically evaluate the actual and/or potential impact
of applying the learning acquired to their professional practice.

INDICATIVE CONTENT

e Establishing a rationale for a particular area of study based on its relevance to
the workplace and the learner's developmental needs.

¢ Identifying expected learning outcomes, assessment criteria and assessment
methodologies.

e Planning and implementing a study programme.
e Learning support.
e Research methods, analytical skills and critical evaluation.
e Ethical considerations.
e The application of learning.
e Critical reflection.
Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 10%
Independent learning 210 70%
Placement learning 60 20%
TOTAL 300 100%
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ASSESSMENT

Assessment Component 1

0 Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Portfolio 4 elements 50%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written assignment 3000 50%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code BMPF6075 / BMPF6075D
Module Title Independent Study Module (Major) 3
Classification Reading List entry Electronic*
Essential Heyler, R. (2015) The work-based learning student
handbook, 2™ ed. Basingstoke: Palgrave Macmillan
Essential Cottrell, S. (2017) Critical thinking skills — effective analysis,
argument and reflection (Palgrave study skills) Basingstoke:
Palgrave Macmillan
Further Bolton, G.E.J. (2014) Reflective practice - writing and
professional development. London: Sage
Further Burns, T. and Sinfield, S. (2016) Essential study skills — the
complete guide to success at university 4" ed. London,
Sage
Further Brink-Budgen, R. van den (2010) Critical thinking for
students —learn the skills of analysing, evaluating and
producing arguments. London: Robinson
Further Gray, D.; Cundell, S.; Hay, D.; O’Neill, J. (2004) Learning O
through the workplace — a guide to work-based learning.
Cheltenham; Nelson Thornes
Further Further reading based on the specific study topic will be
recommended
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Module Code BMPF6046 /| BMPF6046D

Title Recognition and Accreditation of Learning (RAL)
Date 29/02/2024

Level 6

Credits 20

Pre-Requisites | None

AIM(S)

To enable the learner to compile a claim for academic credit based on prior
learning — to be submitted to the UWTSD RPEL and Accreditation Board and
to enable the learner to evaluate and reflect critically upon their own learning
experience — to be submitted to the WAPPAR Exam Board.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:

reflect on a portfolio of evidence that supports a claim for academic credit

accurately reflecting on their learning experience;

develop a vocabulary to define their own learning and relate this learning to the

University’s assessment criteria;

critically analyse, evaluate and justify their higher-level learning experience;

critically evaluate a range of concepts, models and theories that underpin their
own working practices and principles.

INDICATIVE CONTENT

Learners will explore the concepts of learning through the use of discussion
and personal examples, and will be introduced to the vocabulary that is used
to define learning outcomes at different levels.

Learners will explore a range of academic concepts, theories and models
that reflect on and underpin practice in their workplace setting.

Learners will receive guidance on how to evaluate and reflect upon their own
learning experiences.

Learners will be allocated an academic advisor who will provide the
appropriate academic framework within which the learner can identify the
learning that has already taken place. This will enable learners to define a
set of associated learning outcomes. The academic advisor will also provide
advice and practical guidance on how to:-
¢ identify and evaluate the possible learning outcomes that exist within
the CV and job description;
o relate experience and working practice to the learning outcomes;
e develop a portfolio of evidence of accredited and experiential
learning.
e source the evidence required to demonstrate achievement of the
learning outcomes;
¢ identify the academic level and likely credit value of the learning
experience.
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Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 30 15%
Independent learning 70 35%
Placement learning 100 50%
TOTAL 200 100%
ASSESSMENT
0 Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Essay with supporting information 4000 words equivalent 100%
Assessment Summary
Activity type Percentage
Written exam 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6046 / BMPF6046D
Module Title Recognition and Accreditation of Learning (RAL)
Classification | Reading List entry Electronic*
Essential RAL Handbook
Further Argyris, C. and Schoén, D. (1992). Theory and Practice: O
Increasing Professional Effectiveness. San Francisco: Jossey
Bass.
Further Boud, D., Cressy, P. and Docherty, P. (Eds). (2006). Productive O
Reflection at Work. London: Routledge.
Per-Erik Ellsrom (Chapter 4: The meaning and role of reflection
in informal learning at work). In: Boud, D., Cressy, P. and
Docherty, P. (Eds). (2006). Productive Reflection at Work
Further Kolb, D. A. (1984) Experiential Learning London: Prentice Hall. O
Further Moon, J. A. (2004) A Handbook of Reflective and Experiential O
Learning:
Moon, J. A. (2006) Learning Journals London: Routledge, 2006
Moon, J.A. (1999). Reflection in Learning and Professional
Development: Theory and Practice. London: Kogan Page.
Theory and Practice London: Routledge Falmer.
Further Raelin, J. A. (2008) Work-based Learning: Bridging Knowledge O
and Action in the Workplace San Francisco: Jossey Bass Wiley.
Further Schdn, D. (1991) The Reflective Practitioner San Francisco: O
Jossey Bass.
Further Simosko, S. and Cook, C. (1996) Applying APL Principles in O
Flexible Assessment: a practical guide London: Kogan Page.

142




Module Code

BMPF6046 / BMPF6046D

Module Title

Recognition and Accreditation of Learning (RAL)

Classification | Reading List entry Electronic*

Further A Guide to Learning Styles, , http://vark-learn.com/the-vark-
questionnaire/

Further Credit and Qualifications Framework for Wales,
http://wales.gov.uk/topics/educationandskills/qualificationsinwale
s/creditqualificationsframework/?lang=en

Further National Occupational Standards,
http://www.ukstandards.org.uk/Pages/index.aspx

Further Peter Honey and Alan Mumford (1986),
http://resources.eln.io/honey-mumford-learner-types-1986-
guestionnaire-online/

Further Whitney, D., and Trosten-Bloom, A., (2010). The Power of O
Appreciative Inquiry (2nd Edition). San Francisco: Berrett-

Koehler.

Further Wilson, E and Bedford, D (2009) Study Skills for Part-time
Students, Harlow: Longman

Further Wolf, J. (1980). Experiential Learning in Professional Education: O

Concepts and Tools. New Directions for Experimental Learning,
8 p.17..
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Module Code BMPF6001 / BMPF6001D

Title Planning for Work-based Learning
Date 13/02/2023

Level 6

Credits 20

Pre-Requisites | None

AIM(S)

To engage learners in the initial phase of work-based learning enabling them
to create an individual learning plan at the appropriate level of study and to
support learners in developing academic skills for higher level study.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

evidence a systematic understanding and critical review of current
competences and present and interpret learning objectives articulating how
they inform own personal development plan;

critically reflect, justify and explain learning demonstrating relevant theoretical
knowledge;

using different communication skills systematically present information and
analysis in a variety of forms, adhering to academic conventions;

INDICATIVE CONTENT

Sessions will include an introduction to:

personal planning for learning and development; learners will be given
guidance and advice on how to analyse their own competences to develop a
programme of learning specific to the workplace;

accessing the learning resource centre and online resources in order to source
appropriate and relevant theoretical work to support academic writing;

the requirements of a CV, job description, training needs analysis and personal
development plan will be explored. The traditions of academic writing will be
discussed and topics such as plagiarism and referencing clarified;

various reflective models will be analysed which will support the justification of
learning;

verbal and presentation skills; opportunities will be provided for these to be
individually developed through researched topics.
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Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 40 20%
Placement learning 140 70%
TOTAL 200 100%
ASSESSMENT
Assessment Component 1 (Tick one)
O  Written exam Coursework O Practical
Mode of assessment Volume Weighting
Portfolio 6 elements (4000 words 100%
equivalent)
Assessment Summary
Activity type Percentage
Written 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code | BMPF6001 / BMPF6001D
Module Title | Planning for Work-based Learning
Classification | Reading List entry Electronic*
Essential Harrison, R. (2005) Learning and Development O
London: CIPD.
Essential As appropriate to the subject specialism O
Further Boud, D., Docherty, P. and Cressey, P. (eds)
(2006) Productive Reflection at Work. London:
Routledge.
Further Boud, D., Solomon, N. (2001) Work-based
Learning a new Higher Education? Buckingham
Further Cottrell, S. (2013) The Study Skills Handbook
Basingstoke: Palgrave Macmillan.
Further Dawson, C. (2014) The mature student's study
guide. New York: Constable & Robinson
Further Gray, D. et al. (2004) Learning Through the O
Workplace: A guide to work-based learning.
Cheltenham: Nelson Thornes.
Further McMillan, K., Weyers, J. (2012) The Study Skills
Book. (3" ed.) London: Pearson.
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Module Code BMPF6004 /| BMPF6004D
Title Research in the Workplace
Date 13/02/2023

Level 6

Credits 10

Pre-Requisites | None

AIM(S)

e To develop critical awareness of the key issues in undertaking research in
work-based settings.

LEARNING OUTCOMES
Upon the successful completion of this module, the student should be able to:
e evaluate a range of methodological approaches, research designs, and
research methods appropriate to gather data from complex work-based
settings;

e apply due consideration to research ethics and issues of insider research.

INDICATIVE CONTENT

o Epistemological and ontological viewpoints and the way in which they affect
research.

e Research methodologies.
e Research methods.

e Key ethical issues relevant to research, with a particular focus on the most
common ethical considerations within insider research.

¢ Identification, discussion, and evaluation of potential research opportunities
within the work-based context of the learner.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 10 10%
Independent learning 20 20%
Placement learning 70 70%
TOTAL 100 100%
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ASSESSMENT

Assessment Component 1

O Written exam

Coursework 0 Practical

Mode of assessment Volume Weighting |
Written Assignment 2000 words 100%
Assessment Summary

Activity type Percentage

Written 0

Coursework 100%

Practical 0

TOTAL 100%

INDICATIVE READING LIST

Module Code | BMPF6004 / BMPF6004D

Module Title | Research in the Workplace

Classification | Reading List entry Electronic*

Essential Costley, C., Elliott, G., and Paul Gibbs (2012) Doing Work
Based Research, Approaches to Enquiry for Insider-
Researchers, London: Sage.

Essential Gray, D. E. (2004). Doing Research in the Real World,
London: Sage.

Essential Walliman, N. (2001) Your Research Project: A step-by-step O
guide for the first-time researcher, London: Sage

Further Bell, J. (2005) Doing your Research Project 4™ edn.
Buckingham: Open University Press.

Further Blaxter, L., Hughes, C. and Tight, M. (2010) How to
Research (4" ed) Maidenhead: Open University Press.

Further Chevalier J. M. and Buckles, D. J. (2013) Participatory
Action Research, Abingdon: Routledge.

Further Cohen, L., Manion, L., & Morrison, K. (2013). Research
methods in education (7th ed.). Hoboken: Taylor and
Francis.

Further Davies, M.B., (2007) Doing a Successful Research Project O
- Using Qualitative and Quantitative Methods, London:
Palgrave.

Further Easterby-Smith, M., Thorpe, R., and Jackson, P., (2012 4 O
ed), Management Research, London: Sage.

Further Gill, J and Phil Johnson, (2012 4" ed) Research Methods
for Managers, London: Sage.

Further Reason, P. and Bradbury, H. (2001) Handbook of Action O
Research: Participative Inquiry and Practice, London:
Sage.

Further Saunders, M., Lewis, P. and Thornhill, A. (2009) Research
Methods for Business Students, (5" Edition) London:
Pearson Education Ltd.

Further Websites |
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Module Code

BMPF6004 / BMPF6004D

Module Title

Research in the Workplace

Classification

Reading List entry

Electronic*

OpenLearn (2008) LDT 3: Working with charts, graphs and
tables from
http://openlearn.open.ac.uk/course/view.php?id=2880.
OpenLearn (2008) T175 Presenting Information from
http://openlearn.open.ac.uk/course/view.php?id=1232.
Palgrave’ s Study Skills:
http://www.palgrave.com/studentstudyskills/page/choosing-
appropriate-research-methodologies

Sage Research Methods:
http://srmo.sagepub.com/publicstart?authRejection=true
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Module Code BMPF6006 / BMPF6006D

Title Work-based Research Methods
Date 13/02/2023

Level 6

Credits 20

Pre-Requisites | None

AIM(S)

To develop critical awareness of the key issues in undertaking research in
work-based settings and to prepare learners to analyse research data.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

evaluate a range of methodological approaches, research designs, and
research methods appropriate to gather data from complex work-based
settings, with due consideration to research ethics and issues of insider
research;

analyse, explain, and draw conclusions from relevant data from a work-based
setting.

INDICATIVE CONTENT

Epistemological and ontological viewpoints and the way in which they affect
research.

Research methodologies.
Research methods.

Key ethical issues relevant to research, with a particular focus on the most
common ethical considerations within insider research.

Identification, discussion, and evaluation of potential research opportunities
within the work-based context of the learner.

Tools and techniques used to analyse research data.

Study Time Allocation

The allocation of teaching to deliver the module is:

Activity type Hours Percentage
Scheduled learning 20 10%
Independent learning 40 20%
Placement learning 140 70%
TOTAL 200 100%
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ASSESSMENT

Assessment Component

0 Written exam Coursework O Practical
Mode of assessment Volume Weighting |
Written Assignment 2000 words 50%
Assessment Component 2
0  Written exam Coursework 0 Practical
Mode of assessment Volume Weighting |
Written Assignment 2000 words or equivalent 50%

Assessment Summary

Activity type Percentage
Written 0
Coursework 100%
Practical 0
TOTAL 100%
INDICATIVE READING LIST
Module Code BMPF6006 / BMPF6006D
Module Title Work-based Research Methods
Classification Reading List entry Electronic*
Essential Costley, C., Elliott, G., and Paul Gibbs (2012) Doing Work
Based Research, Approaches to Enquiry for Insider-
Researchers, London: Sage.
Essential Gray, D. E. (2004). Doing Research in the Real World,
London: Sage.
Essential Walliman, N. (2001) Your Research Project: A step-by-step O
guide for the first-time researcher, London: Sage
Further Bell, J. (2005) Doing your Research Project 4™ edn.
Buckingham: Open University Press.
Further Blaxter, L., Hughes, C. and Tight, M. (2010) How to
Research (4" ed) Maidenhead: Open University Press.
Further Chevalier J. M. and Buckles, D. J. (2013) Participatory
Action Research, Abingdon: Routledge.
Further Cohen, L., Manion, L., & Morrison, K. (2013). Research
methods in education (7th ed.). Hoboken: Taylor and
Francis.
Further Davies, M.B., (2007) Doing a Successful Research Project O
- Using Qualitative and Quantitative Methods, London:
Palgrave.
Further Easterby-Smith, M., Thorpe, R., and Jackson, P., (2012 41" O
ed), Management Research, London: Sage.
Further Gill, J and Phil Johnson, (2012 4" ed) Research Methods
for Managers, London: Sage.
Further Reason, P. and Bradbury, H. (2001) Handbook of Action O
Research: Participative Inquiry and Practice, London:
Sage.
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Module Code

BMPF6006 / BMPF6006D

Module Title

Work-based Research Methods

Classification Reading List entry Electronic*
Further Saunders, M., Lewis, P. and Thornhill, A. (2009) Research
Methods for Business Students, (5" Edition) London:
Pearson Education Ltd.
Further Websites O

OpenLearn (2008) LDT 3: Working with charts, graphs and
tables from
http://openlearn.open.ac.uk/course/view.php?id=2880.
OpenLearn (2008) T175 Presenting Information from
http://openlearn.open.ac.uk/course/view.php?id=1232.
Palgrave’ s Study Skills:
http://www.palgrave.com/studentstudyskills/page/choosing-
appropriate-research-methodologies

Sage Research Methods:
http://srmo.sagepub.com/publicstart?authRejection=true
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Module Code BMPF6061 / BMPF6061D
Title Coaching and Mentoring
Date 10/08/2020

Level 6

Credits 30

Pre-Requisites

AIM(S)

To enable learners to critically analyse different coaching and mentoring
theories and to develop a deeper understanding of the issues involved in
work-based coaching and mentoring processes and practice.

To enable learners to plan and deliver, and critically evaluate a workplace
coaching or mentoring programme in order to improve individual
performance in the workplace.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:

critically examine a range of underpinning theories and differing perspectives
in relation to mentoring and coaching and explore the issues that can arise
from these;

critically evaluate the relevance and value of at least three coaching or
mentoring models, and identify a model that is appropriate for the needs and
culture of their organisation;

plan, implement and evaluate a coaching or mentoring programme
appropriate for the organisation;

critically reflect on their own coaching or mentoring performance in the
workplace, identify areas for improvement and produce a personal
development plan.

INDICATIVE CONTENT

An examination of the similarities and differences in regard to defining
mentoring and coaching by drawing on differing theories and perspectives.

A consideration of the benefits of coaching and mentoring to both the
organisation and the individual. Learners will review the different models and
methods available and the roles and responsibilities of coaches and mentors.
They will select a coaching or mentoring model that is suitable to their
workplace and its cultural needs.

An exploration of the professional skills, dispositions, knowledge and
understanding necessary for success in mentoring and coaching. This will
include a range of tools and techniques such as active listening, summarising,
analysing, and discussions around emotional intelligence, transactional
analysis, value conflicts, culture and ethics.
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¢ An examination of theories of learner needs and styles, and learner
motivation. An examination of methods of monitoring, review and evaluation
of learner progress, including the need to keep records of coaching or
mentoring activities, and how these can be used to aid reflection on the
effectiveness of workplace coaches and to identify possible areas for
improvement.

¢ An exploration of reflective practice, including coaching supervision and peer
mentoring, and critical evaluation of personal performance in order to identify
areas for improvement and construct a development plan.

Study Time Allocation

The study time for the module is divided as follows:

Activity type Hours Percentage

Scheduled learning 30 10

Independent learning 60 20

Placement learning 210 70

TOTAL 300 100%
ASSESSMENT

Assessment Component 1 (Tick one)

0 Written exam Coursework O Practical
Mode of assessment Volume Weighting
Written assignment 2,800 words 40%

Assessment Component 2 (Tick one)

O  Written exam Coursework O Practical
Mode of assessment Volume Weighting
Portfolio 4,200 words or equivalent 60%
Assessment Summary

Activity type Percentage

Written exam 0

Coursework 100%

Practical 0

TOTAL 100%
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INDICATIVE READING LIST

Module Code | BMPF6061 / BMPF6061D

Module Title | Coaching and Mentoring

Classification | Reading List entry Electronic*

Essential Cox, E., Bachkirova, T., Clutterbuck, D.A., The
Complete Handbook of Coaching (2014) (2nd ed)
Sage California USA

Essential Connor, M.P. and Pokora, J.B. (2012) Coaching
and Mentoring at Work: Developing Effective
Practice. (2nd ed) New York: OUP

Further Clutterbuck, D. (2004) Everyone Needs a Mentor:
Fostering talent in your organisation. London: CIPD.

Further Alfred, G. and Garvey, B. (2010) Mentoring O
Pocketbook. Alresford: Management Pocketbooks.

Further Parsloe, E. and Leedham, M. (2009) Coaching and O
Mentoring: Practical Conversations to Improve
Learning. London: Kogan Page.

Further Megginson, D. and Clutterbuck, D. (2009) Further O
Techniques for Coaching and Mentoring. Oxford:
Elsevier Butterworth-Heinemann.

Further Journals:  Coaching at Work O

Further Websites www.coaching-at-work.com O
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Cod y Modwl BMPF6061C
Teitl Hyfforddi a Mentora
Dyddiad 10/08/2020
Lefel 6
Credydau 30
Rhagofynion
AMCAN(ION)

Galluogi dysgwyr i ddadansoddi'n feirniadol wahanol ddamcaniaethau
hyfforddi a mentora a datblygu dealltwriaeth ddyfnach o'r materion sy'n
gysylltiedig & phrosesau ac arferion hyfforddi a mentora yn y gweithle.

Galluogi dysgwyr i gynllunio, cyflwyno a gwerthuso'n feirniadol raglen
hyfforddi neu fentora yn y gweithle er mwyn gwella perfformiad unigol yn y
gweithle.

DEILLIANNAU DYSGU

Ar 6l cwblhau’r modwl hwn yn llwyddiannus, dylai’'r myfyriwr allu:

archwilio'n feirniadol ystod o ddamcaniaethau sylfaenol a safbwyntiau
gwahanol yn ymwneud & mentora a hyfforddi, ac archwilio'r materion a all godi
o'r rhain;

gwerthuso'n feirniadol berthnasedd a gwerth o leiaf dri model hyfforddi neu
fentora, a nodi model sy'n briodol ar gyfer anghenion a diwylliant eu sefydliad;

cynllunio, gweithredu a gwerthuso rhaglen hyfforddi neu fentora sy'n briodol
i'r sefydliad;

adfyfyrio'n feirniadol ar eu perfformiad hyfforddi neu fentora eu hunain yn y
gweithle, nodi meysydd i'w gwella a llunio cynllun datblygu personol.

CYNNWYS DANGOSOL

Archwiliad o'r tebygrwydd a'r gwahaniaethau o ran diffinio mentora a
hyfforddi trwy dynnu ar wahanol ddamcaniaethau a safbwyntiau.

Ystyriaeth o fanteision hyfforddi a mentora i'r sefydliad a'r unigolyn. Bydd
dysgwyr yn adolygu'r gwahanol fodelau a dulliau sydd ar gael a rolau a
chyfrifoldebau hyfforddwyr a mentoriaid. Byddant yn dewis model hyfforddi
neu fentora sy'n addas i'w gweithle a'i anghenion diwylliannol.

Archwiliad o'r sgiliau proffesiynol, tueddiadau, gwybodaeth a dealltwriaeth
sy'n angenrheidiol i lIwyddo mewn mentora a hyfforddi. Bydd hyn yn
cynnwys ystod o offer a thechnegau megis gwrando gweithredol, crynhoi,
dadansoddi a thrafodaethau ynghylch deallusrwydd emosiynol, dadansoddi
rhyngweithredol, gwrthdaro gwerthoedd, diwylliant a moeseg.

Archwiliad o ddamcaniaethau’n ymwneud ag anghenion ac arddulliau

dysgwyr, a chymhelliant y dysgwr. Archwiliad o ddulliau monitro, adolygu a
gwerthuso cynnydd dysgwyr, gan gynnwys yr angen i gadw cofnodion o
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weithgareddau hyfforddi neu fentora, a sut y gellir defnyddio'r rhain i

gynorthwyo adfyfyrio ar effeithiolrwydd hyfforddwyr yn y gweithle ac i nodi

meysydd posibl i'w gwella.

. Archwiliad o arfer adfyfyriol, gan gynnwys goruchwylio hyfforddi a mentora
cymheiriaid, a gwerthusiad beirniadol o berfformiad personol er mwyn nodi
meysydd i'w gwella a llunio cynllun datblygu.

Dyraniad Amser Astudio

Mae’r amser astudio ar gyfer y modwl wedi ei rannu fel a ganlyn:

Math o weithgaredd Oriau Canran
Dysgu wedi'i amserlennu 30 10
Dysgu’n annibynnol 60 20
Dysgu drwy leoliadau 210 70
CYFANSWM 300 100%
ASESU
Elfen Asesu 1 (Ticiwch un)
O  Arholiad ysgrifenedig Gwaith cwrs O  Ymarferol
Dull asesu Pwysiad
Asesiad ysgrifenedig 2,800 o eiriau neu gyfwerth 40%
Elfen Asesu 2 (Ticiwch un)
O  Arholiad ysgrifenedig Gwaith cwrs O  Ymarferol
Dull asesu Pwysiad
Portffolio 4,200 o eiriau neu gyfwerth 60%
Crynodeb o’r Asesiad
Math o weithgaredd Canran
Arholiad ysgrifenedig 0
Gwaith cwrs 100%
Ymarferol 0
CYFANSWM 100%
RHESTR DDARLLEN DDANGOSOL
Cod y Modwl | BMPF6061C
Teitl y Modwl | Hyfforddi a Mentora
Categori Eitemau’r Rhestr Ddarllen Electronig® |
Hanfodol Cox, E., Bachkirova, T., Clutterbuck, D.A., The Complete
Handbook of Coaching (2014) (2nd ed) Sage California
USA
Hanfodol Connor, M.P. and Pokora, J.B. (2012) Coaching and
Mentoring at Work: Developing Effective Practice. (2nd ed)
New York: OUP
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Cod y Modwl

BMPF6061C

Teitl y Modwl | Hyfforddi a Mentora

Categori Eitemau’r Rhestr Ddarllen Electronig® |

Pellach Clutterbuck, D. (2004) Everyone Needs a Mentor: Fostering
talent in your organisation. London: CIPD.

Pellach Alfred, G. and Garvey, B. (2010) Mentoring Pocketbook. O
Alresford: Management Pocketbooks.

Pellach Parsloe, E. and Leedham, M. (2009) Coaching and O
Mentoring: Practical Conversations to Improve Learning.

London: Kogan Page.

Pellach Megginson, D. and Clutterbuck, D. (2009) Further O
Techniques for Coaching and Mentoring. Oxford: Elsevier
Butterworth-Heinemann.

Pellach Cyfnodolion: = Coaching at Work
Gwefannau www.coaching-at-work.com
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