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[bookmark: _Toc71104766]Introduction
Career development shows the steps followed towards the achievement of your career goals. It shows the qualifications needed to achieve the career you want. The process of career development involves acquiring the skills needed through education, peer observation, or mentoring by people in the same career path. This is essential as it helps identify and manage the skills gap (Savickas, 2005). For example, I will identify the skills and courses I need in order to be a retail security office in the future. In this report, I'm going to evaluate the class role play I had in class as part of recruitment and selection activity, Career aims and personal plans towards development, United Kingdom labour laws and their significance in the place of work, and I will do a personal-assessment of my learning styles.
[bookmark: _Toc71104767]Employment in the UK
In employment professional career development is considered the process of self-awareness, reflection, and decision-making that guides one's career. It refers to the process a person can go through to build their professional status. It is the making of long-term learning decisions in order to balance personal needs for physical or psychological fulfilment with opportunities for professional development (Osipow, 2018). Professional development can also refer to the full inclusion of an individual's work experience, leading to their professional role within an organization. It requires successful navigation through your career options to select and train for jobs that match one’s personality, talents and interests. When one pays special attention to their professional development, they will recognize their strengths and weaknesses and work  to improve their skills. Industries to match your skills, look for advancement opportunities, and maybe even switch cars. Career development does not end after choosing a profession. Then you need to get the education you need, apply and find employment and ultimately advance your career (Savickas, 2005). Make career and job changes at least once and probably more often during one’s working life.
Labour law consists of the rules that employers and employees must adhere to in order to develop a favourable working environment for all parties involved (Hepple and Byre, 2019). Any citizen who is of legal age in the United Kingdom has the right to work, given they are qualified and their situations allows. Any person could be hired to work for the employer under a service contract (Lent et al., 2016). The service contract contains employment rights for all workers in the United Kingdom, as well as the terms and conditions written statement for the workplace and one on workers' wages and allowances and protection against illegal deductions from their wages. It also shows the rights to a paid vacation, schedules for working hours, vacation or days off for the workers’ and rights of the casual workers who are temporarily employed (Osipow, 2018).  The Equality Act 2010 safeguards workers from any form of discrimination or prejudice in the place of work. It prevents organizations from discriminating an individual in an organization based off their gender, age, ethnicity or background.
The Data Protection Act also prevents the use of personal data for malicious use. It states that a person has a right to privacy for their information and these organizations should only use these data confidentially and only by authorized parties (Purcell and Tailby, 2013). The employee also has the right to be treated fairly for instance, in court wrangles with the employer the employee needs to receive a written explanation of the basis for the dismissal if stopped from working. All employees should feel safe in their workplace (Deakin, 2016). This is provided for in the Health and Safety Act, which places an obligation to the employers to make sure there is a maximum responsibility taken for the health and safety of its workers and maintaining safety in the workplace for all employees, providing adequate health and safety training for the organization's personnel, ensuring the safe maintenance and operation of equipment, and ensuring adequate well-being for personnel.
[bookmark: _Toc71104768]Self-Assessment
There are various learning models that exist the most popular include Kolb Learning model is based on how individuals perceive information and viewed as continuum across two dimensions. Honey and Mumford model is considered similar to Kolb but defined under four learning style namely Activist, Reflector, Theorist and Pragmatist. However, The VAK (Visual Auditory Kinaesthetic) learning style model offers an explanation on the various earning styles a person can use while reading. Three sensory receptors are used: visual, auditory, and kinaesthetic styles.  Personally I have I have found that my learning style is kinaesthetic (Agustini, 2017). This style assumes a practical mind-set, where things are tried out in a practical way where you get hands-on experience like role play and introduce yourself, try something new instead of imagining how you would do it, and discover how something works without referring to a manual.
[bookmark: _Toc71104769]SWOT Analysis 
The SWOT analysis enabled me to identify my strengths and weaknesses (Osipow, 2018). It's essential in discovering the aspects that I'm good at and that can give me a competitive edge as I pursue my career goals. It is also essential in highlighting my weaknesses to find out which areas require improvement in order to advance my career.
	STRENGTHS
	WEAKNESSE

	· Job Experience
· Proactive 
· Good Interpersonal and Intrapersonal skills
· Adaptive

	· Limited technology skills 
· Lack the needed academic qualifications
· Time management


	OPPRTUNITY 
	THREATS

	· Able to qualify 
· Job vacancies
· Skill development
	· Not being able to finish the course
· Financial constraints 



[bookmark: _Toc71104770]Role Play
Reflection in the process of learning is considered to be an essential aspect. The reflection allows one to be able to evaluate the situation and be able to learn the aspects about ourselves that will be helpful in performing better (Savickas, 2005). The reflection will be done through a role play with my partner to reflect on the process following Gibbs reflective Cycle.
[bookmark: _Toc71104771]Description
During term 3, I took part in a role play activity with my partner where we both took turns playing the interviewer and interviewee to understand more about the process of the interview, the questions to ask, and the skills needed for the roles we wish to achieve in the future and the best way to fill the skills-gap. He interviewed me about the role of retail security officer. At first, I filled up job application, where I have applied my previous experience to evidence the suitability I have for the role. Experience in security, in an earlier moment and my current position to evidence the talent and experience I gathered through the years. My partner had to fill job application and I interviewed him for the role of Assistant Manager at McDonalds.
[bookmark: _Toc71104772] Feelings 
I was concerned and anxious when the role-play began because I was keen to know the skills, qualifications, and experience needed for the role as a retail safety officer as this is what I have wanted to be for quite a while now I was settled during my interview by my partner for the role because I already had the needed work experience though I didn't possess the required qualifications. I'm confident because I've been told about the things that I should to work on and the aspects that I'm good at, such as having interpersonal skills s, so I am confident to be okay for my future interviews.
[bookmark: _Toc71104773]Evaluation and Analysis
During the role play process, I can safely say that the practice went quite well through it we were initially challenged to ask the question as I was not sure how to frame questions to solicit best response as I did not have any prior experience as an interviewer like my partner. However, I was able to answer the questions that referencing to my career goals and the requirement in skills and qualification that I needed to be successful in this career path. From the interview I was able to affirm my strengths and weaknesses that I would need to consider for development. According to McGehee (2012) the questions asked need to be clear to avoid any ambiguity to be able to receive reliable response but looking at role as the interviewer I will need to work on how to structure my questions and how best to ask them to solicit bets response and as an interviewee I was well composed and always repeated the question before answering.
[bookmark: _Toc71104774]Conclusion 
Through the role play, I was capable of applying the knowledge acquired in the class to implement in real situations, for example in this case during an interview as a retail security officer. I outlined my strengths and weaknesses and what I need to do to improve. I was able to understand I needed to learn some technical for competence and effective working. In the future I will be more courageous and improve my job search skills.
[bookmark: _Toc71104775]Action Plan
In the future as an interviewer I will consider making my question much concise it its structure and learn good interview techniques like how best to ask the questions to avoid misunderstanding or ambiguity and the style of communication. On the other hand, as an interviewee I would beforehand, seek to be aware of the context and aim of the interview to ensure I was well informed before the interview. 
[bookmark: _Toc71104776]Career Goals
To achieve my career, I have short term goals of starting BA Leadership and management that will be helpful in bringing my long term goal to fruition. Medium term Goal which is to finishing the degree this will place me at a more competitive advantage and be able to stand out and my long term goal is aimed towards Opening own recruitment agency to supply security officer which will be made possible with past experience and competence gained through the qualifications gained through the years in agency law, leadership and management. I am seeking and working to achieve this by the next five years.
[bookmark: _Toc71104777]Personal Development Plan
	What do I want/need to learn?
	What will I do to achieve this?
	What resources or support will I need?
	What will my success criteria be?
	Target dates for review and completion

	A degree
	I will finish the  final 2 years of my Bachelor’s degree in Leadership and management
	UWTSD
Student Finance 


	Degree certificate 
	2022

	Opening own recruitment agency to supply security officer
	Pursue certification course and learn on agency law, First Aid course. 
	Capital, Bank loan. And 4 days first aid course  
	Opening office
	2026

	 MBA
	Attend lectures, and finishing all the academic task
	University, Part-time job and Student finance
	Certificate
	2022



[bookmark: _Toc71104778]Conclusion
In conclusion, Career development shows the steps followed towards the achievement of your career goals. It shows the qualifications needed to achieve the career you want. The process of career development involves acquiring the skills needed through education, peer observation, or mentoring by people in the same career path. Essay highlighted professional career development to be the process of self-awareness, exploration, and decision-making that shapes one's career. It refers to the process a person can go through to develop their professional status. Outlined labour law consists of the rules that employers and employees must adhere to in order to develop a favourable working condition for all involved. Any citizen who is of legal age in the United Kingdom has the right to work, as long as they are qualified and their situation allows. Any person could be hired to work for the employer under a service contract.
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. When I am learning a new skill, 1 am most comfortable:

a) watching what the teacher is doing
b) talking through with the teacher exactly what I'm supposed to do
©) giving it a try myself and work it out as T go

. 1f 1 am choosing food off a menu, I tend to:
a) imagine what the food willlook like
b)  talk through the options in my head or with my partner
©) imagine what the food will taste like

. When T listen to 3 band, T can't help:

a) watching the band members and other people in the audience
b) listening to the lyrics and the beats
) moving in time with the music

. When I concentrate, T most ofter

a) focus on the words or the pictures in front of me
b) discuss the problem and the possible solutions in my head
) move around a lot, fiddle with pens and pendils and touch things

. 1 choose household furnishings because I like:

a) their colours and how they look
b the descriptions the sales-people give me
©) their textures and what it feels like to touch them

. My first memory is of:

a) looking at something
b) being spoken to
©) doing something

. When T am anxious,

a) visualise the worst-case scenarios
b) talk over in my head what worries me most
) canttsit stil, fiddle and move around constantly

. 1 feel especially connected to other people because of:

a) how they look
b) what they say to me
) how they make me feel

B B -——+——+ o
A @ o) osan B




image4.png
ES

File

Page3of5

Home.

o

Insert

1502 words (%

[e]

m

Bl

Design

Layout

References

VAK learning styles questionnaire.docx - Word

Mailngs ~ Review  View

. When T have to revise for an exam, I generally:

a) wite lots of revision notes and diagrams
b talk over my notes, alone or with other people
©) imagine making the movement or creating the formula

. 1F 1 am explaining to someone I tend to:
a) show them what I mean
b) explain to them in different ways until they understand
©) encourage them to try and talk them through my idea as they do it

. 1 really love

a) watching films, photography, looking at art or people watching
b) listening to music, the radio or talking to friends
) taking part in sporting activities, eating fine foods and wines or dancing

. Most of my free time is spent:

a) watching television
b) talking to friends
©) doing physical activity or making things

. When T first contact a new person, T usually:

a) arrange a face to face meeting
b talk to them on the telephone
©) try to get together whilst doing something else, such as an activity or a meal

. 1 first notice how people:

a) look and dress
b) sound and speak
) stand and move

. 1f Tam angry, I tend to:

a) keep replaying in my mind what itis that has upset me
b raise my voice and tell people how I feel
©) stamp about, slam doors and physically demonstrate my anger

. 1find it easiest to remember:

a) faces
b) names
©) things T have done
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26. 1 think that you can tell if someone is lying if:
a) they avoid looking at you
b) their voices changes
©) they give me funny vibes

27. When I meet an old friend:
a) Isay “it’s great to see you!"
b) I say "it’s great to hear from you
) 1give them a hug or a handshake

28, 1 remember things best by:
a) writing notes or keeping printed details
b) saying them aloud or repeating words and key points in my head
©) doing and practising the activity or imagining it being done

29, 1f T have to complain about faulty goods, T am most comfortable:
a) wiiting a letter
b) complaining over the phone
taking the item back to the store or posting it to head office
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29, 1f T have to complain about faulty goods, T am most comfortable:
a) wiiting a letter
b) complaining over the phone
©) taking the item back to the store or posting it to head office

30. Ttend to say:
a) Isee what you mean
b) I hear what you are saying
) Tknow how you feel

Now add up how many A's, Bs and C's you selected.

1f you chose mostiy As you have a VISUAL learning style.

1f you chose mostiy B you have an AUDITORY learning style.

1f you chose mosty C's you have a KINAESTHETIC learning st

‘Some people find that their learning style may be a blend of two o three styles, in this case read
about the styles that apply to you in the explanation below.

When you have identified your learning style(s), read the learning styles explanations and
consider how this might help you to identify learning and development that best meets your

preference(s).

Now see the VAK Learning Styles Explanation.
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VAK Learning Styles Self-Assessment Questionnaire

1. When T operate new equipment I generally:
a)  read the instructions first
b) listen to an explanation from someone who has used it before
) go ahead and have  go, T can figure it out as I use it

. When I need directions for travelling T usually:
a) look ata map
b) ask for spoken directions
©) follow my nose and maybe use a compa:

. When T cook a new dish, I like to:
a) follow a written recipe
b) call a friend for an explanation
©) follow my instincts, testing s T cook

. 1 1 am teaching someone something new, I tend to:
a)  write instructions down for them
b) give them a verbal explanation
) demonstrate first and then let them have a go

. Ttend to sa
a) watch how I do it
b) listen to me explain
) you have a go

6. During my free time I most enjoy:
a) going to museums and galleries
b) listening to music and talking to my friends
) playing sport or doing DIY
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7. When I go shopping for clothes, T tend
a)  imagine what they would ook like on
b) discuss them with the shop staff
) try them on and test them out

8. When I am choosing a holiday T usually:
a) read lots of brochures
b) listen to recommendations from friends
©) imagine what it would be like to be there

9. 1f 1 was buying a new car, T would:
a) read reviews in newspapers and magazines
b) discuss what I need with my friends
) test-drive lots of different types

10. When I am learning a new skill, I am most comfortable:

a
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