Portfolio of work – Case Study 
Identify and explain the skills employers consider to be important in contemporary time.
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We live in a fast-paced environment where the world of work is in a continuous change. The skills one need in the contemporary workforce differ considerably from those of the past. According to the World Economic Forum (WEF) one billion people would need to be reskilled, as 42% of the core skills will change in the next decade. While employers were previously looking at problem solving, people management and critical thinking skills, now they are more focused on skills such as creativity and digital skills. The reason for these changes is the continuous development of technology which will lead to old roles being automated and people who don’t have the necessary skills could be at risk of losing their jobs. One of the first skills that will be looking at is the digital skill.  Three main assets that are forming digital skills are “Data Skills, AI (Artificial Intelligence) and Blockchain”. A research conducted by PwC showed that even though 69% of employers would require data-skills only 17% of the UK workforce was considered data literate, reason why by 2030 most workers will have to develop their skills accordingly to boost their employability. AI are able to deal with task faster and with greater accuracy than humans that is why employers who are looking to revolutionize the way their business works will be more interested in workers who have the necessary skills to develop and implement Artificial Intelligence systems. The WEF estimates that by the end of 2027 10% of the global GDP will be stored on blockchain. Blockchain is beginning to impact the world outside cryptocurrency because through this industry people will be able to store and check information and even to track transports in logistics. Employers consider to be very important that a future candidate has knowledge in at least one of these three domains. Another skill that the employer will be looking at is Creative Thinking. Creative thinking represents the ability of thinking out of the box. A person who thinks creatively is more likely to invent, problem-solve and communicate in new ways. Employers are interested in this skill particularly because it adds value to the business, is helping in exploring new ideas and gives the individual who has this skill the ability to master difficult situations. To succeed in this constantly changing world the individual needs to combine creative thinking with active learning. Active learning impose characteristics such as being able to work in a social community, be a team player, show respect, control emotions and find joy in a person from an early age, all one has to do is to be open minded, absorb and select the right information. Employers consider active learning being an important skill because it transferable across situation and contexts and it gives the learner the ability to perform tasks independently.
All of the above skills are very important from an employer perspective as they contribute to the company development. The best candidate in their opinion should have at least one of these three skills.
