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Open Book

Scenario :2
Jayne has raised a concern my supervisor denied my promotion based on my marital status. He constantly speaks of his dislike for divorced people. Do you consider this to be discrimination or victimization? Explain with an example. Are there any regulations that protect people’s marital status?
My opinion about this case is that: From my point of view, I think Jayne should ask for reasons why she was not promoted first and after she can state that she was discriminated. If is true, that her supervisor does not like people that are divorced, and she is one of them Jayne is being treated unfair and this should not be accepted in workplace.
I think is a victimisation because she raised a concern about, but she is not sure that was the reason she was not promoted. Being victimised I think beans when for example you think about something is not fair from your point of view but might be another reason that you are treating unfair or can be a misunderstanding. There are some regulations that protect people marital status at work like: Marriage or civil partnership, Data Protection Act 2018 that protect the personal data of individuals and the way is used.
I have a personal example at work, when they choose someone else instead of me for a position like Team leader just because my manager and supervisor, they like that person because they have a good friendship after work, they travel together they sped holiday going together and they not agree with people which have different opinion, and we are against them personal interests. The equality provides that your employer cannot treat you differently or less favourably than others because of your marital status. You will be protected against discrimination by low. Discrimination in the workplace is unlawful in all aspects of employment, including the recruitment process,status,training,promotion and others. Some type of discrimination when your employer treats you less favourably because of your marital status when compared with another worker who is not married or in a civil partnership and who shares the same or similar circumstances as you known. For example, it could be direct discrimination if a single person, who has the same experience and qualifications as yourself, is promoted instead of you just because you not married or in a civil partnership. The employer could be liable for a direct discrimination claim even if there was no intention to discriminate against you. Your employer cant defend a direct discrimination claim by justifying them actions.
In conclusion this should not happen to anyone else ,and we should be careful how they treat us in the work place.








