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Health and wellness are emerging trends within the hotel industry, and as such, I believe it is important to provide a space for employees to be able to discuss their experiences with these issues (Lehto and Lehto, 2019).  I have been working in hotels for over ten years now, and during that time I have seen the industry's trend of health and wellness grow (Ampofo, 2020). While there are many challenges to overcome when it comes to providing this type of space, I believe it is an important part of what makes our industry special.  We must be able to provide a safe space for all of our employees so that they can feel comfortable sharing their experiences with us. This allows us to make informed decisions about how we can best support our employees' health and well-being needs.
The hotel industry is always evolving, and the trend toward better health and wellness within hotels is no exception (Thorne, 2021). As a member of the hotel industry, I am constantly learning new ways to improve the lives of our guests. In my experience, it has been a challenge to change our guests' lifestyles in line with their habits outside of the hotel environment. For example, many guests are accustomed to eating or ordering takeout food when visiting a hotel. To cater to this need, I have had to create new menu options such as fresh fruit platters, which offer alternatives for those who prefer not to eat out during their stay. I believe that it is important for me as well as for my colleagues in this industry to be aware of our impact on our customers' health and well-being (Yu et al., 2021). This awareness can help us create more positive experiences for our guests by providing them with healthier alternatives than what they are used to at home or elsewhere. Employees' health and well-being are important aspects of any company's success (Han and Hyun, 2019). It is essential that companies provide a healthy environment for their employees, especially those who are more susceptible to illness because of their age, gender or lifestyle. In my experience working within the hospitality industry, it has been challenging to ensure the health and well-being of our guests. The responsibility lies on the management team to ensure that they are aware of current issues in the industry such as climate change and environmental pollution as well as promoting healthy eating habits amongst staff members.
As a result, I have developed an understanding of how hotels can improve their services by providing physical exercise facilities which would help reduce stress levels in staff members, therefore, improving their moods which will lead them to make better decisions when dealing with guests or even just helping themselves feel more relaxed during work hours (Chi et al., 2021).
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Health & Wellbeing is an emerging trends within hotels and other hospitality businesses. It is important for me to understand the health benefits of the work I do, and how the daily activities can help to improve employee health.
When I am working in the hotel industry, there are many ways that I can be involved with Health & well-being. For example, I can:
· Participate in activities aimed at improving employee fitness levels, including fitness classes and group walks around the hotel grounds (Sipilä et al., 2018).
· Encourage the team members to make healthy choices during their lunch breaks, such as eating fruit or having a protein-rich snack instead of a sandwich
· Promote healthy eating habits among colleagues by offering healthy meal options at team meetings (Neufeld et al., 2021).
I would like to apply theoretical knowledge of Health & well-being whilst working in the hotel industry (Hayat Bhatti et al., 2020). I will be able to use this information to enhance my activities and create a healthier team environment. This is because I am aware of the importance of physical health and well-being as well as mental health, both for myself and my colleagues.
I have a keen interest in Health & Well-Being due to personal experiences which have shaped my understanding of what it means to be healthy and how we can improve our overall health (Hinchliffe et al., 2018). I have worked with numerous organisations such as the NHS, Oxfam and many others who are all focused on this area of work.
I believe that learning about Health & Well-being will help me develop new skills which will assist me in my role while also providing opportunities for personal development.
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