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AMCAN(ION)

· Ennill dealltwriaeth drwyadl o’r hyn sy’n ofynnol ar gyfer arweinyddiaeth effeithiol mewn ystod o leoliadau blynyddoedd cynnar. 

DEILLIANNAU DYSGU

Erbyn diwedd y modwl hwn dylai myfyrwyr fedru:

· dadansoddi’n feirniadol athroniaeth ac egwyddorion arweinyddiaeth ac arfer da;

· ymchwilio a dangos dealltwriaeth feirniadol o ofynion polisi statudol; 

· dadansoddi’n feirniadol ddulliau a ffyrdd o feithrin tîm a meithrin gallu o fewn lleoliadau blynyddoedd cynnar;
· trefnu eu gwybodaeth a’r hyn y maent wedi’i ddysgu trwy ddefnyddio ystod o adnoddau gwybodaeth, a chyflwyno’u gwaith ar y lefel briodol. 

CYNNWYS

Bydd y modwl yn cynnwys y canlynol:

· trosolwg dadansoddol o’r syniadaeth gyfredol yn ymwneud ag arweinyddiaeth a’i rôl o ran sicrhau arfer da yng nghyd-destun plentyndod cynnar, gan ganolbwyntio’n benodol ar deipolegau arweinyddiaeth a rôl gweledigaeth; 

· dadansoddiad manwl o swyddogaethau a nodweddion yr arweinydd plentyndod cynnar. Canolbwyntir ar faterion megis rhyw, sgiliau allweddol a dulliau hanfodol o gyfathrebu a heriau penodol megis gwrthdaro; 

· archwiliad cynhwysfawr o ddulliau meithrin ac arwain tîm: rhannu nodau a dealltwriaeth o genhadaeth, trefnu amser, gweithio mewn timau amlddisgyblaethol;
· trosolwg o’r arweinydd entrepreneuraidd: astudiaeth o’r entrepreneur cymdeithasol fel un sy’n dysgu’n barhaus, a phwysigrwydd hyfforddiant ac adnabod anghenion datblygu staff er mwyn cefnogi datblygiad proffesiynol a sicrhau gweithlu o safon. Hefyd yr angen i ganolbwyntio ar gyflogadwyedd;  

· dadansoddiad o foeseg arweinyddiaeth gan ganolbwyntio’n arbennig ar werthoedd craidd penodol, a sicrhau darpariaeth o safon sy'n hyrwyddo ac yn diogelu hawliau plant. 
ASESU

Gwaith cwrs

100%

Portffolio (yn cyfateb â 4000 o eiriau)
60%

Er enghraifft

Gwerthusiad beirniadol o ddogfennaeth yn ymwneud â pholisïau, gweithdrefnau a dulliau arwain.
Cyflwyniad 15-20 munud mewn grŵp bach (yn ymdrin â senario) gydag adroddiad ategol





40%

LLYFRYDDIAETH   

Hanfodol

Aubrey, C. (2011)  Leading and Managing in the Early Years. London: Sage.

Isles-Buck, E. & Newstead, S. (2004)  Essential Skills for managers of child-centred settings. London:  David Fulton Publishers.

Lindon, J. & Lindon, L. (2011)  Leadership and Early Years Professionalism: Linking Theory and Practice. London: Hodder Education.

Lyus, V. (1999) Management in the Early Years. London: Nelson Thornes.

O’Sullivan, J. (2009) Leadership Skills in the Early Years: Making a Difference. London: Continuum International Publishing Group. 

Moyles, J (2004)  Effective Leadership and Management in the Early Years, Maidenhead: Open University Press/McGraw-Hill Education.

Northouse, P.  ( 2010) Leadership, Theory and Practice. London: Sage. 

Pascal, C. & Bertram, T.  (2001) Effective Early Learning:  Case studies in improvement. London:  Sage Publishing.

Rodd, J. (2006) Leadership in Early Childhood: The Pathway to Professionalism. Maidenhead: Open University Press.

Sadek, E. & Sadek, (1998) J. Good Practice in Nursery Management. London: Nelson Thornes, 1.

Siraj-Blatchford, I, and Manni (2006) Effective Leadership in the Early Years Sector (ELEYS) Study – Research Report, London: Institute of Education, University of London/General Teaching Council for England. Available at: www.gtce.org.uk.

Welsh Assembly Government. National Minimum Standards for Full Day Care, 2002.
Argymhellir 

Anning, A., Cottrell, D.M., Frost, N. and Green, J. (2006) Developing Multiprofessional Teamwork for Integrated Children’s Services: Research, Policy and Practice. Maidenhead: Open University Press.

Fitzgerald, D. (2004)  Parent partnership in the early years. London: Continuum.

Gasper, M. (2010) Multi Agency Working in the Early Years: Challenges and Opportunities. London: Sage.

James, E. a Lloyd-Jones, C. (2013) Gofal plant a’r gyfraith: Canllaw i ddeddfwriaeth ar gyfer myfyrwyr gofal plant. Aberystwyth: CAA(Cyhoeddwyr Adnoddau Addysg).

Moss, P. & Pence. A. (eds) (1994) Valuing Quality in Early Childhood Services:  new approaches to 
defining quality. London: Paul Chapman Publishing.

Moss, P. and Penn, H. (2003) Transforming Nursery Education. London: Paul Chapman Publishing.

Moss, P. and Petrie, P. (2002) From children’s services to children’s spaces. London: Routledge Falmer.

Whalley, M. (2003) Involving parents in their children’s learning. London: Paul Chapman Publishers.

Cylchgronau 

Nursery Management Today

International Journal of Early Childhood Research

Gwefannau 

www.thomascoram.camden.sch.uk
www.pengreen.org
www.acas.org
www.ndna.org.uk
www.early-education.org.uk
www.surestart.gov.uk
www.ncb.org.uk
www.walesppa.org
www.pre-school.org.uk
www.ofsted.gov.uk
www.wales.gov.uk
www.csiw.wales.gov.uk 

www.mym.co.uk
http://termau.org/porth/
http://www.porth.ac.uk/
http://www/termcymru.cymru.gov.uk/

Caiff myfyrwyr eu cyfeirio at ystod o e-lyfrau, papurau ymchwil a gwefannau ychwanegol wrth i’r modwl gael ei gyflwyno.
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20%
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10%
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JACS CODE:



X310 Nursery Education

AIM(S)

· To gain a thorough understanding of what is involved in effective leadership in a range of early years settings.

LEARNING OUTCOMES

By the end of this module students should be able to:

· critically analyse the philosophy and principles of leadership and good practice;

· research and demonstrate a critical understanding of statutory policy requirements; 

· critically analyse methods and approaches to team and capacity building within early years settings;

· organise their knowledge and learning through use of a range of information resources, and present their work at the appropriate level. 

CONTENT

The module will include:

· an analytic overview of current thinking relating to leadership and its role in ensuring good practice in the early childhood context, with particular focus on leadership typologies and the role of vision; 

· an in depth analysis of the functions and characteristics of the early childhood leader. Focus will be placed upon issues such as gender, key skills and crucial forms of communication and specific challenges such as conflict; 

· a comprehensive examination of methods of building and leading a team: shared goals and understanding of mission, organising time, working in multi-disciplinary teams;

· an overview of the entrepreneurial leader: a study of the social entrepreneur as a continual learner and the importance of coaching and the identification of staff development needs in order to support professional development to ensure a high quality workforce and the need to focus on employability;  

· an analysis of the ethics of leadership with particular focus on specific underpinning values, ensuring a high quality provision which promotes and safeguards children's rights.

ASSESSMENT

Course work
100%

Portfolio (equivalent to 4000 words)





       60%

Example: 

A critical evaluation of  documentation relating to policies, procedures and leadership styles.

Small group presentation 15-20 minutes (dealing with a scenario) with supporting report 40%
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Northouse, P.  ( 2010) Leadership, Theory and Practice. London: Sage. 
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Recommended

Anning, A., Cottrell, D.M., Frost, N. and Green, J. (2006) Developing Multiprofessional Teamwork for Integrated Children’s Services: Research, Policy and Practice. Maidenhead: Open University Press.

Cook, J. (2013) Leadership and Management in the Early Years. London: Practical Preschool Books. 

Fitzgerald, D. (2004)  Parent partnership in the early years. London: Continuum.

Gasper, M. (2010) Multi Agency Working in the Early Years: Challenges and Opportunities. London: Sage.

Moss, P. & Pence. A. (eds) (1994) Valuing Quality in Early Childhood Services:  new approaches to 
defining quality. London: Paul Chapman Publishing.

Moss, P. and Penn, H. (2003) Transforming Nursery Education. London: Paul Chapman Publishing.

Moss, P. and Petrie, P. (2002) From children’s services to children’s spaces. London: Routledge Falmer.

O’Sullivan, J. (2015) Successful Leadership in the Early Years: Making a Difference. London: Bloomsbury Publishing. 

Whalley, M. (2003) Involving parents in their children’s learning. London: Paul Chapman Publishers.

Journals

Nursery Management Today

International Journal of Early Childhood Research

Websites

www.thomascoram.camden.sch.uk
www.pengreen.org
www.acas.org
www.ndna.org.uk
www.early-education.org.uk
www.surestart.gov.uk
www.ncb.org.uk
www.walesppa.org
www.pre-school.org.uk
www.ofsted.gov.uk
www.wales.gov.uk
www.cssiw.wales.gov.uk 

www.mym.co.uk
www.educationscotland.gov.uk
www.education.gov.uk
www.tactyc.org.uk
Students will be directed to a range of additional e-books, research papers and websites during module delivery.
Amserlen / Timetable 
TOP UP - TOWNHILL
	Grŵp

Group
	Diwrnod ac oriau

Day and hours
	Ystafell

Room
	Darlithydd

Lecturer
	Cydlynydd

Coordinator

	Level 6
Lefel 6
	Nos  Lun/
Monday evening                                         
	TK268
	Glenda Tinney
	Sioned Saer


Amserlen / Timetable 
TOP UP – ABERYSTWYTH 
	Grŵp

Group
	Diwrnod ac oriau

Day and hours
	Ystafell

Room
	Darlithydd

Lecturer
	Cydlynydd

Coordinator

	Level 6

Lefel 6
	Nos Fawrth 
Tuesday                                         
	Aberystwyth 

Coleg Ceredigion
	Sioned Saer 
	Sioned Saer


Amserlen / Timetable 
DAY – CAERFYRDDIN

DAY - CARMARTHEN
	Grŵp

Group
	Diwrnod ac oriau

Day and hours
	Ystafell

Room
	Darlithydd

Lecturer
	Cydlynydd

Coordinator

	Lefel 6

Level 6 
	Dydd Mercher 9-12 TL11
Dydd Iau 9-12

TL04

Dydd Gwener 9-12 
TL04

Wednesday 9-12 
TL11

Thursday 9-12 

TL04

Friday 9-12
TL04  
	TL11/TL04/TL04
	Glenda Tinney

Glenda Tinney

Glenda Tinney


	Sioned Saer


Asesiad y modiwl / Module assessment

Amserlen yr asesu / Assessment timetable    TOP UP
	Aseiniad

Assignment
	Grŵp

Group
	Dyddiad cyflwyno a ble i’w gyflwyno

Submission date and location of where to submit
	Dyddiad safoni

Standardisation date
	Dyddiad cymedroli terfynol
Final moderation date
	Dyddiad casglu gwaith

Return of work date

	A
PORTFFOLIO

PORTFOLIO
	TOP Ups

	29.01.18
(Dydd Llun - Monday)

3.00PM
	01.02.18
(Thursday Iau )

	15.02.18
(Thursday  Iau) 

	19.02.18
10pm

	B
Grŵp

Group


	TOP UP
Townhill 
	22.01.18
5.00 – 5.30pm

6.15 - 6.45pm

	Wythnos/Week 
25.01.18
	Wythnos/Week
15.02.18 
	19.02.18
Turnitin
(22:00)

	B
Grŵp

Group


	TOP UP
Aberystwyth
	23.01.18
5.00 – 5.30pm

5.45 - 6.15pm

	Wythnos/Week 
25.01.18
	Wythnos/Week
15.02.18 
	19.02.18

Turnitin
(22:00)


Amserlen yr asesu / Assessment timetable   DYDD - DAY
	Aseiniad

Assignment
	Grŵp

Group
	Dyddiad cyflwyno a ble i’w gyflwyno

Submission date and location of where to submit
	Dyddiad safoni

Standardisation date
	Dyddiad cymedroli terfynol
Final moderation date
	Dyddiad casglu gwaith

Return of work date

	A
PORTFFOLIO

PORTFOLIO
	DAY/DYDD
	29.01.18
(Dydd Llun - Monday)

3.00PM
	01.02.18

(Thursday Iau )

	15.02.18

(Thursday  Iau) 

	19.02.18

10pm

	B
Grŵp

Group


	DAY/DYDD
	18.01.18
9.00 – 2.00pm


	Wythnos/Week 
18.01.18
	Wythnos/Week
15.02.18 
	19.02.18
Turnitin
(22:00)


Cynllun gwaith drafft EAEC6009/C Draft Scheme of Work

	Sesiwn

Session


	Dyddiad

Date
	Cynnwys/ffocws

Content/ focus
	Dull cyflwyno

Mode of delivery
	Sgiliau

Skills
	Trafod asesu

Assessment discussion

	1


	
	Introduction – explanation of handbook content, assessment and submission dates/Cyflwyniad – esbonio’r llawlyfr, asesiadau a dyddiadau cyflwyno gwaith.

Edrych ar gysyniad arweinyddiaeth/Looking at the concept of leadership

Leaders and Managers/Arweinwyr a Rheolwyr
Defining leadership/diffinio ystyr arweinyddiaeth


	Discussion / trafodaeth

Lecture / Darlith 

Demonstrate possible sources of information.

Dangos ffynonellau posib o wybodaeth 
	Level 6 expectations: early research, writing style, time management/ 

Disgwyliadau Lefel 6: ymchwil cynnar, arddull ysgrifennu, amser 
	Discuss both forms of assessment. Trafod y ddwy ffordd o asesu.

Home study: 

a) National Minimum Standards; 

b) ebook, chapter 5: time to work as a team (Williams and McInnes, Planning and using time in the Foundation Stage); 

	2
	
	Leadership styles/

arddulliau arweinyddiaeth
	Lecture/Darlith

Discussions/ Trafodaethau
	How this lecture links with assessment
	

	3
	
	Team working. McKinsey’s model / 

Gweithio fel Tîm. Model  McKinsey 

Roles and responsibilities / Rolau a chyfrifoldebau

Staff motivation/ Cymhelliant staff

Herzberg’s 2 factor theory/Damcaniaeth 2 ffactor Herzberg.

Methods of team building/Dulliau adeiladu tîm.

Induction/Cynefino.  Recruitment/retention. Recriwtio a chadw staff.. Perks/ Mân fanteision

Male employees/Staff Gwrywaidd

Ethnicity/Ethnigrwydd
	Discussion / trafodaeth

Lecture / Darlith 


	Employability skills: confidentiality, thinking skills, problem solving, use of initiative, team work / Sgiliau cyflogadwyedd: cyfrinachedd, sgiliau meddwl, datrys problemau, defnyddio menter, gwaith tîm.
	Further explanation

of assessments. Chance for queries. 

Esboniad pellach o’r asesiadau. Cyfle i holi cwestiynau 

Home study/gwaith darllen: Moodle resources and ejournals/adnoddau Moodle a e-adnoddau 

	3
	
	Employment law/Cyfreithiau cyflogaeth

Statutory requirements/Gofynion statudol. Care Standards Act / Deddf Safonau Gofal. National Minimum Standards / Safonau Lleiaf Cenedlaethol. 

CSSIW/AGGCC

Rotas; Managing conflict / Rheoli gwrthdaro

Managing change/ Rheoli newid

Disciplinary procedures/ Gweithdrefnau  disgyblu 

Complaints procedures. Trefniadau cwyno

Data Protection/ Amddiffyn Data

Confidentiality/Cyfrinachedd.
	EXAMPLE

Materials to critique: / ENGHRAIFFT Deunyddiau i’w trafod: Job descriptions. Disgrifiadau swyddi


	critique, problem solving, thinking skills. / 

trafodaeth, datrys problemau, sgiliau meddwl 
	Home study/gwaith darllen: ACAS website/wefan ACAS

	4
	
	Policies/Polisïau: medication, health and safety, accident procedures/meddygaeth, iechyd a gofal, trefniadau ar gyfer damweiniau. 

Contract with parents/ Cytundeb â rhieni.

Reminder: Child Protection Policy/Polisi Amddiffyn Plant

Regular monitoring/updating/cyclical reviewing of policies / Monitro/diweddaru/adolygu polisïau’n rheolaidd
	 
	
	Book scenario slot on rota. / Bwcio lle i’r senario ar y rota

Home study/gwaith darllen:

Policy examples / engreifftiau polisiau

	5
	
	A leader’s role in ensuring quality – what is it? Ansawdd – beth yw hwn??          Inspections/ Arolygon 

Quality assurance schemes /Cynlluniau sicrhau ansawdd

Time Management. Team meetings

Rheoli Amser. Cyfarfodydd Tîm

Appraisal/ Arfarnu
	Appraisal/

arfarniad 


	
	Question and answer session regarding assignment.

Sesiwn holi ag ateb ynglŷn a’r asesiad.

	6
	
	Financial management/Rheoli Cyllid. Location/Lleoliad. Marketing/Marchnata. Business Plan/Cynllun Busnes. 

SWOT/CGCB. PEST analysis / dadansoddiad PEST   

Staff ratios/Rhifau staff a phlant.


	
	Finance.

Quality. / Cyllid. Ansawdd.

 Marketing / Marchnata


	

	7
	
	UNCRC Training - Day
	
	
	Important for all to attend

Pwysig i bawb i fod yn bresennol.
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	MANYLEB ASEINIAD GRADD BAGLOR 
YSGOL BLYNYDDOEDD CYNNAR


	Enw’r Myfyriwr:
	
	Rhif y myfyriwr:
	

	Rhaglen:
	BA Plentyndod Cynnar

	Modwl:
	Arweinyddiaeth yn y Ddarpariaeth i’r Blynyddoedd Cynnar 


	Lefel y Modwl:
	6

	Cod y Modwl:
	EAEC6009C
	Cyfraniad at Asesiad Cyffredinol y Modwl (%):
	60%

	Darlithydd:
	Glenda Tinney (Day + Townhill)
Sioned Saer (Aberystwyth)
	Gwiriwr Mewnol:
	Glenda Tinney
Sioned Saer

	Teitl yr Aseiniad:
	Portffolio 4000 o eiriau 
	Rhif yr Aseiniad:
	1 o 2

	Dyddiad Dosbarthu:
	11.12.17
	Dyddiad cyflwyno terfynol:
	29.01.18
1500 hrs

	Dyddiad dychwelyd gwaith
	19.02.18
22.00 hrs


	Cyfeirnodi:
	Ym mhrif ran eich gwaith, mae’n rhaid i chi gydnabod awduron y mae eu hymchwil yn sail i’ch gwaith. Dylech atodi rhestr gyfeirnodi i’ch gwaith sy’n dangos y llyfrau, erthyglau ayyb, rydych chi wedi’u darllen neu eu dyfynnu er mwyn cwblhau’r aseiniad hwn ( e.e. ar gyfer llyfrau: cyfenw’r awdur a’i lythrennau cyntaf, blwyddyn cyhoeddi, teitl y llyfr, argraffiad, cyhoeddwr: man cyhoeddi). 

	Datgeliad: 

	Rwy’n datgan mai fy ngwaith i yn llwyr yw’r aseiniad hwn a fy mod wedi cydnabod yr holl ddeunydd a ddefnyddiwyd o waith cyhoeddedig neu anghyhoeddedig pobl eraill. Mae pob cyfeiriad wedi’i gyfeirnodi fel sy’n briodol.

	Llofnod y Myfyriwr: 

	Ni fydd aseiniadau’n cael eu derbyn os na fydd llofnod yma
	
Dyddiad:
	


	TurnitIn: Darlithydd i roi tic i ddangos a oes yn rhaid cyflwyno fersiwn electronig o’r aseiniad i Turnitin.  Sylwer: y fersiwn Turnitin yw’r prif gyflwyniad ac mae’n gweithredu fel derbynneb i’r myfyriwr.  Mae’n RHAID cyflwyno’r fersiwn electronig a phapur erbyn yr un dyddiad terfyn.  Ni fydd unrhyw farciau’n cael eu cyhoeddi nes y derbynnir y ddau gyflwyniad.  Bydd cyflwyno naill ai’r fersiwn electronig neu bapur yn hwyr yn arwain at ddyfarnu marc gosb.  Cosbau ar gyfer cyflwyniadau hwyr: Hyd at un wythnos yn hwyr, marc uchafswm o 40%.  Mwy na wythnos yn hwyr, Cyfeirio.  Dim ond Tiwtoriaid Blwyddyn a Chyfarwyddwr y Rhaglen all roi estyniad.
	IE
	

	
	NA
	


	Deilliannau Dysgu a brofir
(o faes llafur y modwl)
	Meini Prawf Asesu  I gyflawni pob deilliant rhaid i fyfyriwr ddangos y gallu i:

	· dadansoddi’n feirniadol athroniaeth ac egwyddorion arweinyddiaeth ac arfer da;

· ymchwilio a dangos dealltwriaeth feirniadol o ofynion polisi statudol; 

· dadansoddi’n feirniadol ddulliau a ffyrdd o feithrin tîm a meithrin gallu o fewn lleoliadau blynyddoedd cynnar;
· trefnu eu gwybodaeth a’r hyn y maent wedi’i ddysgu trwy ddefnyddio ystod o adnoddau gwybodaeth, a chyflwyno’u gwaith ar y lefel briodol. 
	1. Cyfeirnodi cywir, rhestr cyfeirnodi gan ddangos tystiolaeth o 4 erthygl academiadd.
2. Dealltwriaeth clir a manwl o bwysigrwydd arweinyddiaeth yn y blynyddoedd cynnar gan ystyried athroniaeth ac egwyddorion sydd yn arwain at lleoliadau o ansawdd. 
      3. Dadansoddiad beirniadol o’r arddulliau arweinyddiaeth o’ch   dewis sydd yn dangos tystiolaeth o waith ymchwil eang a dealltwriaeth personol. 
4.  Dangos eich gallu i gynnig esiamplau effeithiol sydd yn cyfynd a’r arddulliau a dewiswyd ar gyfer y portffolio. Eglurhad clir i bob esiampl yn cysylltu’r enghraifft a’r arddull yn glir. 
5. Sgiliau ysgrifennu, strwythur clir, gramadeg a sillafu cywir.



	DISGRIFIAD O’R DASG


PORTFFOLIO 

CYFWERTH o 4,000 o EIRIAU         
Cyflwynwch portffolio sydd yn cynnwys dadansoddiad beirniadol o 3 arddull arweinyddiaeth o’ch dewis chi. 

Ystyriwch pwysigrwydd arweinyddiaeth yn y blynyddoedd cynnar cyn mynd ymlaen i gynnig dadansoddiad manwl o’r arddulliau. Rhaid dangos dealltwriaeth dwfn o sut mae rhain yn effeithio ar gweithio o fewn tîm blynyddoedd cynnar. 
Sicrhewch eich bod yn cyflwyno un esiampl i bob arddull sydd yn dangos sut mae eich arddulliau yn cefnogi  gweithio tîm effeithiol o fewn lleoliadau. 
Rhaid dangos tystiolaeth o waith darllen ac ymchwil helaeth gan sicrhau eich bod yn defnyddio o leiaf 5 erthygl academaidd fel rhan o’ch ymchwil. 

Sicrhewch bod y gwaith yn dilyn gofynion academaidd y Brifysgol gan gynnwys cyfeirnodi cywir ac arddull ysgrifennu academaidd ffurfiol. 
Mae modd defnyddio adrannau ac is-deitlau yn ogystal a siartiau a thablau ar gyfer y portffolio. 

Sicrhewch eich bod yn cynnwys UN rhestr cyfeirnodi am eich portffolio ar ddiwedd eich gwaith.

Dyddiad cyflwyno: Dydd Llun 29.01.18 erbyn 1500hrs/3 o’r gloch y prynhawn. 
	CANLLAWIAU I FYFYRWYR WRTH GWBLHAU’R TASGAU


NODER: Mae’r canllawiau a gynigir isod yn gysylltiedig â’r pum maen prawf asesu cyffredin drosodd.
1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Mae’n rhaid i’ch gwaith gael ei lywio a’i gefnogi gan ddeunydd ysgolheigaidd sy’n berthnasol i ac yn canolbwyntio ar y dasg/tasgau a osodwyd.    Dylech ddarparu tystiolaeth i ddangos eich bod wedi cael mynediad i ystod eang o ffynonellau, a allai fod yn academaidd, yn llywodraethol a diwydiannol; gall y ffynonellau hyn gynnwys erthyglau cyfnodolion academaidd, gwerslyfrau, erthyglau newyddion cyfredol, dogfennau sefydliadol, a gwefannau.  Dylech ystyried hygrededd eich ffynonellau; fel arfer, mae cyfnodolion academaidd yn ffynonellau credadwy iawn, ond mae’n rhaid ystyried/dethol gwefannau’n ofalus iawn a dylid eu defnyddio’n gynnil.   Dylai unrhyw ffynhonnell a ddefnyddiwch fod yn gyfredol, a’r rhan fwyaf wedi’u cyhoeddi o fewn y pum mlynedd diwethaf, er y gall darnau arloesol/pwysig o waith yn y maes fod yn hŷn.  Rhaid i chi ddarparu tystiolaeth o’ch ymchwil/gwaith darllen eich hun trwy gydol eich gwaith, gan ddefnyddio dyfyniadau o fewn y testun ym mhrif ran eich gwaith a rhestr gyfeirnodi sydd yn nhrefn yr wyddor ar ddiwedd eich gwaith. Defnyddiwch system gyfeirnodi Harvard.  

2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Mae’n rhaid i’ch gwaith ddangos ehangder cynyddol eich gwybodaeth a dealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r maes pwnc.  Mae  gwybodaeth yn ymwneud â’r ffeithiau, y wybodaeth a’r sgiliau rydych wedi’u caffael trwy eich dysgu.  Rydych yn arddangos eich dealltwriaeth trwy ddehongli ystyr y ffeithiau a’r wybodaeth. Golyga hyn fod arnoch angen dethol a chynnwys yn eich gwaith y cysyniadau, y technegau, y modelau, a’r damcaniaethau ayyb sy’n berthnasol i’r dasg/tasgau a osodwyd.  Dylech allu esbonio’r damcaniaethau, cysyniadau ayyb, yn ystyrlon i ddangos eich dealltwriaeth.  Hefyd, bydd eich marc/gradd yn amodol ar y graddau rydych chi’n arddangos eich gwybodaeth a’ch dealltwriaeth; yn ddelfrydol, dylai’r ddwy fod yn gyflawn ac yn fanwl, ac wedi’u trin a’u trafod yn gynhwysfawr.
3. Dadansoddiad
Mae’n rhaid i’ch gwaith gynnwys tystiolaeth o feddwl rhesymegol a dadansoddol, gwerthuso a synthesis. Er enghraifft, archwilio a thorri gwybodaeth i lawr yn rhannau, gwneud casgliadau, casglu, cymharu a chyferbynnu gwybodaeth.  Golyga hyn na ddylech ddisgrifio Beth! yn unig ond hefyd gyfiawnhau Pam? Sut? Pryd? Pwy? Ble? Dylech bob amser ddarparu cyfiawnhad o’ch dadleuon a’ch penderfyniadau.  Mae darparu tystiolaeth eich bod wedi adfyfyrio ar syniadau pobl eraill yn y maes pwnc yn hanfodol os ydych am gyflwyno dadl resymegol a gwybodus o fewn eich gwaith.  Yn ogystal, dylech ddarparu tystiolaeth o’ch gallu i wneud penderfyniadau cadarn a dadleuon argyhoeddiadol trwy ddefnyddio data a chysyniadau.  Mae casgliadau cadarn, dilys yn hanfodol ac mae’n rhaid iddynt ddeillio o gynnwys eich gwaith.  Ni ddylid cyflwyno unrhyw wybodaeth newydd yn eich casgliadau/diweddglo.   Lle bo’n berthnasol, gallwch gynnig datrysiadau ac argymhellion amgen.
4. Cymhwysiad a Defnydd Ymarferol
Dylech allu dangos sut y mae’r cysyniadau a’r syniadau sy’n gysylltiedig â’r pwnc yn berthnasol i sefyllfaoedd yn y byd go iawn neu mewn cyd-destun penodol.  Sut maent yn gweithio’n ymarferol?  Byddwch yn defnyddio modelau, dulliau, technegau a/neu ddamcaniaethau, yn y cyd-destun hwnnw, i asesu sefyllfaoedd presennol, efallai i lunio cynlluniau neu ddatrysiadau i ddatrys problemau, y gall rhai ohonynt fod yn arloesol ac yn greadigol.  Mae hyn yn debygol o gynnwys, er enghraifft, defnydd o enghreifftiau ac achosion o’r byd go iawn, cymhwyso model o fewn sefydliad a/neu feincnodi un sefydliad yn erbyn rhai eraill yn seiliedig ar feini prawf penodedig.  Dylech ddangos ymwybyddiaeth o gyfyngiadau cysyniadau a damcaniaethau wrth eu cymhwyso mewn cyd-destunau penodol.
5. Sgiliau ar gyfer Arfer Proffesiynol 

Rhaid i’ch gwaith ddarparu tystiolaeth o’r priodoleddau a ddisgwylir mewn arfer proffesiynol.  Mae hyn yn cynnwys dangos eich menter unigol a/neu weithio cydweithredol. Mae’n rhaid i chi gyfathrebu’n effeithiol mewn fformat addas, a gall hyn fod yn ysgrifenedig a/neu ar lafar, er enghraifft traethawd, adroddiad rheolaeth, cyflwyniad. Dylai’r gwaith fod yn gydlynol ac wedi’i strwythuro’n dda o ran ei gyflwyniad a’i drefn.
Adnoddau Hanfodol:
· Adnoddau a restrir ar y rhestr o ddarlithoedd ac ar Moodle
· Y llawlyfr myfyrwyr  

	MEINI PRAWF PENNU GRADD AC ADBORTH MYFYRWYR


Mae’r adran hon yn rhoi manylion y meini prawf asesu. Y graddau y byddwch yn arddangos y rhain sy’n pennu eich gradd. Dangosir y pwysiad sydd ar gael ar gyfer pob maen prawf. Bydd darlithwyr yn defnyddio’r lle a ddarperir i roi sylwadau ar gyflawniad y dasg/tasgau, gan gynnwys y meysydd hynny rydych wedi gwneud yn dda ynddynt a’r meysydd a fyddai’n elwa o gael eu datblygu/gwella.
	Meini Prawf Asesu Cyffredin a Ddefnyddiwyd
	Pwysiad canrannol 
	Gradd
a ddyfarnwyd

	1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Ehangder y gwaith ymchwil a/neu eich gwaith darllen eich hun, dethol adnoddau credadwy, defnyddio arferion cyfeirnodi priodol.
	
	

	Cyfeirnodi cywir, rhestr cyfeirnodi gan ddangos tystiolaeth o 5 erthygl academaidd. 
	10
	

	
	
	

	2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Ehangder y wybodaeth a’r ddealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r ddisgyblaeth.
	
	

	Dealltwriaeth clir a manwl o bwysigrwydd arweinyddiaeth yn y blynyddoedd cynnar gan ystyried athroniaeth ac egwyddorion sydd yn arwain at lleoliadau o ansawdd. 
	10
	

	
	
	

	3. Dadansoddiad
Dadansoddiad, gwerthusiad a synthesis; rhesymeg, dadl a phenderfyniadau; adfyfyrio dadansoddol; trefn syniadau a thystiolaeth
	
	

	Dadansoddiad beirniadol o’r 3 arddull arweinyddiaeth o’ch dewis chi sydd yn dangos tystiolaeth o waith ymchwil eang a dealltwriaeth personol.  

	50
	

	
	
	

	4. Cymhwysiad a Defnydd Ymarferol
Defnydd o ddulliau, deunyddiau, offer a thechnegau; cymhwyso cysyniadau; llunio datrysiadau arloesol a chreadigol i ddatrys problemau.
	
	

	Dangos eich gallu i gynnig esiamplau effeithiol sydd yn cydfynd a’r arddulliau a dewiswyd ar gyfer y portffolio. Eglurhad clir i bob esiampl yn cysylltu’r enghraifft a’r arddull yn glir.  

	20
	

	
	
	

	5. Sgiliau ar gyfer Arfer Proffesiynol 

Priodoleddau mewn arfer proffesiynol: gweithio unigol a chydweithredol; defnyddio cyfryngau priodol; cyflwyniad a threfn.
	
	

	Sgiliau ysgrifennu, strwythur clir, gramadeg a sillafu cywir. 
	10
	

	
	
	


	*Canlyniad yr Aseiniad (Mae graddau asesiadau’n amodol ar gadarnhad y Bwrdd Arholi.  Diben y sylwadau a’r graddau hyn yw rhoi adborth ar waith modwl a rhoi arweiniad yn unig, nes y cânt eu cadarnhau.)
	Cosbau Cyflwyno’n Hwyr (os ydy’n berthnasol)
	

	
	Hyd at un wythnos yn hwyr
	
	

	
	Mwy na wythnos yn hwyr
	
	

	
	
	
	



	MEINI PRAWF ASESU A PHENNU GRADD CYFFREDIN


	
	METHU’N LLWYR
	ANFODDHAOL
	BODDHAOL
	DA
	DA IAWN
	RHAGOROL
	EITHRIADOL

	Meini Prawf Asesu
	CYFEIRIO (cyfwerth â 0-29%)
	CYFEIRIO (cyfwerth â 30-39%)
	PASIO (cyfwerth â 40-49%)
	PASIO (cyfwerth â 50-59%)
	CLOD (cyfwerth â 60-69%)
	RHAGORIAETH (cyfwerth â 70-79%)
	RHAGORIAETH (cyfwerth â 80-100%)

	1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Ehangder y gwaith ymchwil a/neu eich gwaith darllen eich hun, dethol adnoddau credadwy, defnyddio arferion cyfeirnodi priodol 
	Ychydig iawn neu  ddim tystiolaeth o ddarllen. 
Safbwyntiau a chanfyddiadau heb eu cefnogi a ddim yn awdurdodol.
Arferion cyfeirnodi wedi’u hanwybyddu i raddau helaeth. 
	Tystiolaeth wael o waith darllen a/neu yn dibynnu ar ffynonellau amhriodol, a/neu yn defnyddio ffynonellau’n ddiofal
Defnydd anghyson o arferion cyfeirnodi. 
	Cyfeiriadau at ystod gyfyngedig o ffynonellau sydd gan amlaf yn berthnasol. Peth esgeulustod a mân wallau. 
Arferion cyfeirnodi’n amlwg ond heb eu cymhwyso’n gyson bob tro. 
	Yn cynnwys ystod o lenyddiaeth sydd wedi’i seilio ar ymchwil, gan gynnwys ffynonellau a gafwyd yn annibynnol. Arferion cyfeirnodi wedi’u cymhwyso’n gyson gan amlaf. 
	Yn cynnwys ystod eang o lenyddiaeth sydd wedi’i seilio ar ymchwil, gan gynnwys ffynonellau a gafwyd yn annibynnol.
Detholiad o ffynonellau perthnasol a chredadwy.  Defnydd da iawn o arferion cyfeirnodi, wedi’u cymhwyso’n gyson.
	Ystod gynhwysfawr o lenyddiaeth sydd wedi’i seilio ar ymchwil wedi’i hymgorffori yn y gwaith. Detholiad rhagorol o ffynonellau perthnasol a chredadwy. Sgiliau cyfeirnodi o lefel uchel, wedi’u cymhwyso’n gyson.
	Gwybodaeth eithriadol am lenyddiaeth sydd wedi’i seilio ar ymchwil wedi’i hymgorffori yn y gwaith. Detholiad eithriadol o ffynonellau perthnasol a chredadwy. Sgiliau cyfeirnodi o lefel uchel, wedi’u cymhwyso’n gyson ac yn broffesiynol.

	2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Ehangder y wybodaeth a’r ddealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r ddisgyblaeth.
	Bylchau mawr yn y wybodaeth a’r ddealltwriaeth o’r deunydd ar y lefel hon. Anghywirdebau sylweddol.
	Bylchau yn y wybodaeth, gyda dealltwriaeth arwynebol yn unig. Rhai anghywirdebau arwyddocaol.
	Tystiolaeth o wybodaeth a dealltwriaeth sylfaenol o’r cysyniadau  perthnasol a’r egwyddorion sylfaenol. 
	Gwybodaeth yn gywir gyda dealltwriaeth dda o’r maes astudio.
	Gwybodaeth yn helaeth.  Yn arddangos dealltwriaeth o ehangder a manylder safbwyntiau sefydledig. 
	Gwybodaeth a dealltwriaeth ragorol o’r prif gysyniadau a’r damcaniaethau allweddol. Ymwybyddiaeth glir o heriau i safbwyntiau sefydledig a chyfyngiadau’r sail wybodaeth.
	Gwybodaeth a dealltwriaeth fanwl iawn o’r prif ddamcaniaethau/ cysyniadau, ac ymwybyddiaeth feirniadol o amwyseddau a chyfyngiadau gwybodaeth.

	3.  Dadansoddiad
Dadansoddiad, gwerthusiad a synthesis; rhesymeg, dadl a phenderfyniadau; adfyfyrio dadansoddol; trefn syniadau a thystiolaeth
	Cyffredinoliadau nas profwyd, wedi’u gwneud heb ddefnyddio unrhyw dystiolaeth gredadwy. Diffyg rhesymeg, sy’n arwain at gasgliadau na ellir eu cefnogi/coll. Diffyg ymdrech i ddadansoddi, syntheseiddio neu werthuso.
	Peth tystiolaeth o sgiliau deallusol, dadansoddol, ond gan amlaf yn ddisgrifiadol. Syniadau/ canfyddiadau weithiau’n afresymegol ac yn gwrthddweud ei gilydd. Datganiadau cyffredinol wedi’u gwneud gyda thystiolaeth brin. Diffyg perthnasedd i gasgliadau.
	Tystiolaeth o beth meddwl rhesymegol, dadansoddol a rhai ymgeision i syntheseiddio, er bod hyn â rhai gwendidau.
Peth tystiolaeth i gefnogi canfyddiadau/ safbwyntiau, ond y dystiolaeth heb ei dehongli’n gyson.
Rhai casgliadau ac argymhellion perthnasol, lle bo’n berthnasol.
	Tystiolaeth o beth meddwl rhesymegol, dadansoddol a syntheseiddio. Yn gallu dadansoddi data a sefyllfaoedd newydd a/neu haniaethol heb arweiniad.
Ymwybyddiaeth o wahanol safbwyntiau yn dod i’r amlwg, a gallu i ddefnyddio tystiolaeth i gefnogi’r ddadl.
Casgliadau ac argymhellion dilys, lle bo’n berthnasol.
	Meddwl cadarn, rhesymegol a dadansoddol; synthesis a gwerthuso. Gallu i lunio a chynnal dadl ddarbwyllol, ac i adolygu dibynadwyedd, dilysrwydd ac arwyddocâd tystiolaeth. Gallu i gyfleu syniadau a thystiolaeth yn gywir ac yn argyhoeddiadol.
Casgliadau/ argymhellion cadarn, argyhoeddiadol.
	Gwaith hollol resymegol, wedi’i gefnogi gan dystiolaeth sydd wedi’i gwerthuso. Dadansoddi o ansawdd uchel, wedi’i ddatblygu’n annibynnol neu trwy gydweithio effeithiol.
Gallu i ymchwilio gwybodaeth groes a nodi rhesymau dros y gwrthdaro. 
Casgliadau cadarn, darbwyllol, argymhellion cyfiawnadwy.
	Gwaith eithriadol; tystiolaeth wedi’i dethol a’i gwerthuso’n ddoeth. Dadansoddi o ansawdd uchel iawn, wedi’i ddatblygu’n annibynnol neu trwy gydweithio effeithiol.
Gallu i ymchwilio gwybodaeth groes a nodi rhesymau dros y gwrthdaro. 
Casgliadau darbwyllol iawn.

	4. Cymhwysiad a Defnydd Ymarferol
Defnydd effeithiol o ddulliau, deunyddiau, offer a thechnegau priodol; maint y sgil a ddangosir wrth gymhwyso cysyniadau i amryw o brosesau a/neu gyd-destunau; llunio datrysiadau arloesol a chreadigol i ddatrys problemau. 
	Defnydd cyfyngedig, neu ddim defnydd o gwbl o ddulliau, deunyddiau, offer a/neu dechnegau.
Ychydig iawn neu ddim gwerthfawrogiad o gyd-destun y cymhwysiad. 
	Cymhwysiad elfennol o ddulliau, deunyddiau, offer a/neu dechnegau ond heb ystyriaeth na chymhwysedd. Gwerthfawrogiad gwallus o gyd-destun y cymhwysiad. 

	Ymwybyddiaeth ddigonol a chymhwysiad o ddulliau, deunyddiau, offer a/neu dechnegau sefydledig sydd gan amlaf yn briodol.
Gwerthfawrogiad sylfaenol o gyd-destun y cymhwysiad. 

	Cymhwysiad da a phriodol o ddulliau, deunyddiau, offer a/neu dechnegau safonol.
Gwerthfawrogiad da o gyd-destun y cymhwysiad, gyda pheth defnydd o enghreifftiau, lle bo’n berthnasol.

	Cymhwysiad da iawn o ystod o ddulliau, deunyddiau, offer a/neu dechnegau.
Ystyriaeth dda iawn o gyd-destun y cymhwysiad, gyda defnydd craff o enghreifftiau, lle bo’n berthnasol.
Tystiolaeth o beth arloesi a chreadigrwydd. 
	Cymhwysiad uwch o ystod o ddulliau, deunyddiau, offer a/neu dechnegau.
Mae cyd-destun y cymhwysiad wedi’i ystyried yn dda, gyda defnydd helaeth o enghreifftiau perthnasol.
Cymhwysiad a defnydd yn mynd y tu hwnt i gonfensiynau sefydledig.  Arloesi a chreadigrwydd yn amlwg drwyddi draw.
	Lefelau eithriadol o sgiliau cymhwyso a defnyddio. Yn cymathu ac yn datblygu prosesau a thechnegau sydd ar flaen y gad.

	5. Sgiliau ar gyfer Arfer Proffesiynol 

Yn arddangos priodoleddau a ddisgwylir mewn arfer proffesiynol yn cynnwys: menter unigol a gweithio cydweithredol; defnyddio cyfryngau priodol er mwyn cyfathrebu (yn cynnwys yn ysgrifenedig ac ar lafar); eglurder ac effeithiolrwydd o ran cyflwyniad a threfn.
	Cyfrwng cyfathrebu yn amhriodol neu wedi’i gamddefnyddio.
Ychydig neu ddim tystiolaeth o ymreolaeth wrth gwblhau tasgau.
Gwaith wedi’i strwythuro’n wael a/neu yn annealladwy gan amlaf. 
	Y cyfrwng wedi’i ddylunio’n wael a/neu ddim yn addas at y gynulleidfa. 

Menter annibynnol neu gydweithredol wael.
Diffyg strwythur, trefn, a/neu gydlyniad i’r gwaith.
	Yn gallu cyfathrebu mewn fformat addas ond gyda lle i wella. 

Yn gallu gweithio fel rhan o dîm ond gan gymryd rhan gyfyngedig mewn gweithgareddau grŵp. 

Diffyg cydlyniad i’r gwaith mewn mannau a gallai’r strwythur fod yn well.
	Yn gallu cyfathrebu’n effeithiol mewn fformat addas, ond efallai bod rhai mân wallau.
Yn gallu gweithio’n effeithiol fel rhan o dîm, gyda chyfraniadau eglur at weithgareddau grŵp. 

Gwaith yn gydlynol gan amlaf, ac mae strwythur addas iddo.
	Yn gallu cyfathrebu’n dda, yn hyderus ac yn gyson mewn fformat addas.
Yn gallu gweithio’n dda iawn fel rhan o dîm, gyda chyfraniadau da iawn at weithgareddau grŵp. 

Y gwaith yn gydlynol ac yn rhugl ac mae strwythur a threfn dda iddo.
	Yn gallu cyfathrebu’n broffesiynol ac yn hyderus mewn fformat addas.
Yn gallu gweithio’n broffesiynol o fewn tîm, gan ddangos sgiliau arwain fel y bo’n briodol, gan reoli gwrthdaro a diwallu ymrwymiadau.
Y gwaith yn gydlynol, yn rhugl iawn ac wedi’i gyflwyno’n broffesiynol.
	Yn gallu cyfathrebu gyda lefel eithriadol o uchel o broffesiynoldeb. 

Yn gallu gweithio’n eithriadol o dda ac yn broffesiynol o fewn tîm, gan ddangos sgiliau arwain uwch.
Y gwaith yn eithriadol o gydlynol, yn rhugl iawn ac wedi’i gyflwyno’n broffesiynol.


	Ffurflen Hunanwerthuso Myfyriwr 

	Enw’r Myfyriwr:
	
	Rhif y myfyriwr:
	

	Rhaglen:
	BA Plentyndod Cynnar
	Blwyddyn y rhaglen 
	2017-2018

	Teitl yr Aseiniad:
	Portffolio 4000 o eiriau 


Mae’r adran hon yn ailadrodd yn gryno'r meini prawf asesu cyffredin sydd ar y tudalennau blaenorol. Y graddau y byddwch yn arddangos y rhain sy’n pennu eich marc. Gan ddefnyddio’r meini prawf hyn, ticiwch y blwch sy’n dangos orau lefel y cyrhaeddiad rydych chi’n teimlo i chi ei gyflawni mewn perthynas â phob un ohonynt. 

	RHOWCH SYLWADAU AR FEYSYDD RYDYCH CHI’N TEIMLO EICH BOD WEDI PERFFORMIO’N DDA YNDDYNT 
	RHOWCH SYLWADAU AR FEYSYDD RYDYCH CHI’N TEIMLO BOD ARNOCH ANGEN EU DATBLYGU

	
	


	Meini Prawf Asesu Cyffredin a Ddefnyddiwyd
	Lefel y Cyrhaeddiad 

	
	CYFEIRIO 
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	2:1
	1af
	1af

	
	METHU’N LLWYR
	ANFODDHAOL
	BODDHAOL
	DA
	DA IAWN
	RHAGOROL
	EITHRIADOL

	1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 


	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
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	(
	(
	(
	(
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	3. Dadansoddiad

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%
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	(
	(
	(
	(
	(
	(

	4. Cymhwysiad a Defnydd Ymarferol

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%
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	(
	(
	(
	(
	(
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	5. Sgiliau ar gyfer Arfer Proffesiynol 


	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%
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	(
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	BACHELORS DEGREE ASSIGNMENT SPECIFICATION 

SCHOOL OF EARLY YEARS


	Student name:
	     
	Student number:
	

	Programme:
	BA Early Childhood

	Module:
	Leadership in Early Years Provision


	Module Level:
	6

	Module code:
	EAEC6009
	Contribution to Overall 

Module Assessment (%):
	60%

	Lecturer:
	Glenda Tinney (Day + Townhill)

Sioned Saer (Aberystwyth)
	Internal Verifier:
	Glenda Tinney
Sioned Saer

	Assignment Title:
	Portfolio
4000 words 
	Assignment No:
	1 of 2

	Hand Out Date:
	11.12.17
	Submission deadline:
	29.01.18
1500hrs 

	Return date of provisional marks & written feedback:
	19.02.18
22.00hrs


	Referencing:
	In the main body of your submission you must give credit to authors on whose research your work is based. Append to your submission a reference list that indicates the books, articles, etc. that you have read or quoted in order to complete this assignment (e.g. for books: surname of author and initials,  year of publication, title of book, edition, publisher: place of publication).

	Submission:
	All assignments must be submitted to Turnitin unless otherwise instructed by the Lecturer. 
Note: the Turnitin version is the primary submission and acts as a receipt for the student.  Late submission of the electronic version of the assignment will result in a late penalty mark.  Penalties for late submission: Up to four weeks late, maximum mark of 40%.  Over one week late, Refer.  Only the Extenuating Circumstances Panel may grant an extension.
	
Date:
	


	Lecturer to tick to indicate if a hard copy version of the assignment must be submitted.
	YES
	

	
	NO
	


DO NOT put this form into Turnitin or it will match many similarities with other students’ submissions.
	Learning Outcomes tested

(from module syllabus)
	Assessment Criteria: To achieve each outcome a student must demonstrate the ability to:

	· critically analyse the philosophy and principles of leadership and good practice;

· research and demonstrate a critical understanding of statutory policy requirements; 

· critically analyse methods and approaches to team and capacity building within early years settings;

· organise their knowledge and learning through use of a range of information resources, and present their work at the appropriate level. 
	 1. Accurate referencing and reference list with evidence of use of a minimum of 5 academic journal articles.
2. Demonstration of a clear and deep understanding of the importance of leadership in the early years, considering the philosophy and principles which lead to high quality settings. 
3. A critical analysis of the leadership styles of your choice, demonstrating clear evidence of wide and appropriate research and deep personal understanding. 
4. Demonstration of an ability to provide effective examples with appropriate links to your chosen leadership styles. 
5. Writing style, clear structure, correct grammar and spelling. 



	TASK DESCRIPTION


PORTFOLIO 
WORD COUNT: EQUIVALENT TO 4000 WORDS

Present a portfolio which includes a critical analysis of three leadership styles of your choice.  

Consider the importance of leadership in the early years and include a detailed analysis of your chosen styles. You are required to demonstrate a deep understanding of how these styles affect working within an early years team.  

Ensure that you include one example for each of your leadership styles demonstrating how these styles support effective team working within settings. 
You must provide evidence of wide and extended reading and research, ensuring that you include at least 5 academic journal articles as part of your research.     
Ensure that your work follows the University’s academic requirements including the use of correct referencing and a formal academic writing style.  
You can include sections and sub-headings as well as flow charts and/or tables for your portfolio. 
Ensure that your work includes ONE reference list at the end of your portfolio. 
Submission date: Monday 29.01.18 erbyn 1500hrs/3 o’r gloch y prynhawn. 
	GUIDANCE FOR Students IN THE COMPLETION OF TASKS


NOTE: The guidance offered below is linked to the five common assessment criteria overleaf.

1. Research-informed Literature 

Your work must be informed and supported by scholarly material that is relevant to and focused on the task(s) set.    You should provide evidence that you have accessed a wide range of sources, which may be academic, governmental and industrial; these sources may include academic journal articles, textbooks, current news articles, organisational documents, and websites.  You should consider the credibility of your sources; academic journals are normally highly credible sources while websites require careful consideration/selection and should be used sparingly.   Any sources you use should be current and up-to-date, mostly published within the last five years or so, though seminal/important works in the field may be older.  You must provide evidence of your research/own reading throughout your work, using in-text citations in the main body of your work and a reference list that is alphabetical at the end of your work. Please use the Harvard referencing system. 

2. Knowledge and Understanding of Subject

Your work must demonstrate the growing extent of your knowledge and understanding of concepts and underlying principles associated with the subject area.  Knowledge relates to the facts, information and skills you have acquired through your learning.  You demonstrate your understanding by interpreting the meaning of the facts and information (knowledge). This means that you need to select and include in your work the concepts, techniques, models, theories, etc. appropriate to the task(s) set.  You should be able to explain the theories, concepts, etc. meaningfully to show your understanding.  Your mark/grade will also depend upon the extent to which you demonstrate your knowledge and understanding; ideally each should be complete and detailed, with comprehensive coverage.

3. Analysis

Your work must contain evidence of logical, analytical thinking, evaluation and synthesis. For example, to examine and break information down into parts, make inferences, compile, compare and contrast information.  This means not just describing what! But also justifying: Why? How? When? Who? Where? At all times, you must provide justification for your arguments and judgements.  Evidence that you have reflected upon the ideas of others within the subject area is crucial to you providing a reasoned and informed debate within your work.  Furthermore, you should provide evidence that you are able to make sound judgements and convincing arguments using data and concepts.  Sound, valid conclusions are necessary and must be derived from the content of your work.  There should be no new information presented within your conclusion. Where relevant, alternative solutions and recommendations may be proposed.

4. Practical Application and Deployment

You should be able to demonstrate how the subject-related concepts and ideas relate to real world situations or a particular context.  How do they work in practice?  You will deploy models, methods, techniques, and/or theories, in that context, to assess current situations, perhaps to formulate plans or solutions to solve problems, some of which may be innovative and creative.  This is likely to involve, for instance, the use of real world examples and cases, the application of a model within an organisation and/or benchmarking one organisation against others based on stated criteria.  You should show awareness of the limitations of concepts and theories when applied in particular contexts.

5. Skills for Professional Practice 

Your work must provide evidence of the attributes expected in professional practice.  This includes demonstrating your individual initiative and/or collaborative working. You must communicate effectively in a suitable format, which includes written and oral presentation. Work should be coherent and well-structured in presentation and organisation.
	                 marking criteria and Student FEEDBACK


This section details the assessment criteria. The extent to which these are demonstrated by you determines your mark. The marks available for each criterion are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.

	Common Assessment Criteria Applied
	Marks available
	Marks 

awarded

	1. Research-informed Literature
Extent of research and/or own reading, selection of credible sources, application of appropriate referencing conventions.
	
	

	Accurate referencing and reference list with evidence of use of a minimum of 5 academic journal articles.

	10
	

	
	
	

	2. Knowledge and Understanding of Subject

Extent of knowledge and understanding of concepts and underlying principles associated with the discipline.
	
	

	Demonstration of a clear and deep understanding of the importance of leadership in the early years, considering the philosophy and principles which lead to high quality settings.

	10
	

	
	
	

	3. Analysis
Analysis, evaluation and synthesis; logic, argument and judgement; analytical reflection; organisation  of ideas and evidence
	
	

	A critical analysis of three leadership styles of your choice, demonstrating clear evidence of wide and appropriate research and deep personal understanding.

	50
	

	
	
	

	4. Practical Application and Deployment
Deployment of methods, materials, tools and techniques; application of concepts; formulation of innovative and creative solutions to solve problems.
	
	

	Demonstration of an ability to provide effective examples with appropriate links to your chosen leadership styles.
	20
	

	
	
	

	5. Skills for Professional Practice
Attributes in professional practice: individual and collaborative working; deployment of appropriate media; presentation and organisation.
	
	

	Writing style, clear structure, correct grammar and spelling.

	10
	

	
	
	


	Assignment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 4 weeks late
	40% Max
	

	
	Over 4 weeks late
	0%
	


	COMMON ASSESSMENT AND MARKING CRITERIA


	
	OUTRIGHT FAIL
	UNSATISFACTORY
	SATISFACTORY
	GOOD
	VERY GOOD
	EXCELLENT
	EXCEPTIONAL

	Assessment Criteria
	0-29%
	30-39%*
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	1. Research-informed Literature 

Extent of research and/or own reading,  selection of credible sources, application of appropriate referencing conventions 
	Little or no evidence of reading.

Views and findings unsupported and non-authoritative.

Referencing conventions largely ignored.
	Poor evidence of reading and/or of reliance on inappropriate sources, and/or indiscriminate use of sources.

Referencing conventions used inconsistently.
	References to a limited range of mostly relevant sources. Some omissions and minor errors.

Referencing conventions evident though not always applied consistently.
	Inclusion of a range of research-informed literature, including sources retrieved independently. Referencing conventions mostly consistently applied.
	Inclusion of a wide range of research-informed literature, including sources retrieved independently.

Selection of relevant and credible sources.  Very good use of referencing conventions, consistently applied.
	A comprehensive range of research informed literature embedded in the work. Excellent selection of relevant and credible sources. High-level referencing skills, consistently applied.
	Outstanding knowledge of research-informed literature embedded in the work. Outstanding selection of relevant and credible sources. High-level referencing skills consistently and professionally applied.

	2. Knowledge and Understanding of Subject

Extent of knowledge and understanding of concepts and underlying principles associated with the discipline.
	Major gaps in knowledge and understanding of material at this level. Substantial inaccuracies.
	Gaps in knowledge, with only superficial understanding. Some significant inaccuracies.
	Evidence of basic knowledge and understanding of the relevant concepts and underlying principles. 
	Knowledge is accurate with a good understanding of the field of study.
	Knowledge is extensive.  Exhibits understanding of the breadth and depth of established views. 
	Excellent knowledge and understanding of the main concepts and key theories. Clear awareness of challenges to established views and the limitations of the knowledge base.
	Highly detailed knowledge and understanding of the main theories/concepts, and a critical awareness of the ambiguities and limitations of knowledge.

	3.  Analysis

Analysis, evaluation and synthesis; logic, argument and judgement; analytical reflection; organisation  of ideas and evidence
	Unsubstantiated generalisations, made without use of any credible evidence. Lack of logic, leading to unsupportable/ missing conclusions. Lack of any attempt to analyse, synthesise or evaluate.
	Some evidence of analytical intellectual skills, but for the most part descriptive. Ideas/findings sometimes illogical and contradictory. Generalised statements made with scant evidence. Conclusions lack relevance.
	Evidence of some logical, analytical thinking and some attempts to synthesise, albeit with some weaknesses.

Some evidence to support findings/ views, but evidence not consistently interpreted.

Some relevant conclusions and recommendations, where relevant
	Evidence of some logical, analytical thinking and synthesis. Can analyse new and/or abstract data and situations without guidance.

An emerging awareness of different stances and ability to use evidence to support the argument.

Valid conclusions and recommendations, where relevant
	Sound, logical, analytical thinking; synthesis and evaluation. Ability to devise and sustain persuasive arguments, and to review the reliability, validity & significance of evidence. Ability to communicate ideas and evidence accurately and convincingly.

Sound, convincing conclusions / recommendations.
	Thoroughly logical work, supported by evaluated evidence. High quality analysis, developed independently or through effective collaboration.

Ability to investigate contradictory information and identify reasons for contradictions.

Strong, persuasive, conclusions, justifiable recommendations.
	Exceptional work; judiciously selected and evaluated evidence. Very high quality analysis, developed independently or through effective collaboration.

Ability to investigate contradictory information and identify reasons for contradictions.

Highly persuasive conclusions

	4. Practical Application and Deployment

Effective deployment of appropriate methods, materials, tools and techniques; extent of skill demonstrated in the application of concepts to a variety of processes and/or contexts; formulation of innovative and creative solutions to solve problems. 
	Limited or no use of methods, materials, tools and/or techniques.

Little or no appreciation of the context of the application.
	Rudimentary application of methods, materials, tools and/or techniques but without consideration and competence. Flawed appreciation of the context of the application.


	An adequate awareness and mostly appropriate application of well established methods, materials, tools and/or techniques.

Basic appreciation of the context of the application.


	A good and appropriate application of standard methods, materials, tools and/or techniques.

Good appreciation of the context of the application, with some use of examples, where relevant.


	A very good application of a range of methods, materials, tools and/or techniques.

Very good consideration of the context of the application, with perceptive use of examples, where relevant.

Evidence of some innovation and creativity. 
	An advanced application of a range of methods, materials, tools and/or techniques.

The context of the application is well considered, with extensive use of relevant examples.

Application and deployment extend beyond established conventions.  Innovation and creativity evident throughout.
	Outstanding levels of application and deployment skills. Assimilation and development of cutting edge processes and techniques.

	5. Skills for Professional Practice 

Demonstrates attributes expected in professional practice including: individual initiative and collaborative working; deployment of appropriate media to communicate (including written and oral); clarity and effectiveness in presentation and organisation.
	Communication media is inappropriate or misapplied.

Little or no evidence of autonomy in the completion of tasks.

Work is poorly structured and/or largely incoherent.
	Media is poorly designed and/or not suitable for the audience. 

Poor independent or collaborative initiative.

Work lacks structure, organisation, and/or coherence
	Can communicate in a suitable format but with some room for improvement. 

Can work as part of a team, but with limited involvement in group activities. 

Work lacks coherence in places and could be better structured.
	Can communicate effectively in a suitable format, but may have minor errors.

Can work effectively as part of a team, with clear contribution to group activities. 

Mostly coherent work and is in a suitable structure.
	Can communicate well, confidently and consistently in a suitable format.

Can work very well as part of a team, with very good contribution to group activities. 

Work is coherent and fluent and is well structured and organised.
	Can communicate professionally and, confidently in a suitable format.

Can work professionally within a team, showing leadership skills as appropriate, managing conflict and meeting obligations.

Work is coherent, very fluent and is presented professionally.
	Can communicate with an exceptionally high level of professionalism. 

Can work exceptionally well and professionally within a team, showing advanced leadership skills.

Work is exceptionally coherent, very fluent and is presented professionally.


	Student Self Evaluation Form 

	Student name:
	
	Student number:
	

	Programme:
	BA Early Childhood
	Year of programme 
	2017-2018

	Assignment Title:
	Portfolio 4000 words 


This section repeats in brief the common assessment criteria detailed on previous pages. The extent to which these are demonstrated by you determines your mark. Using these criteria, tick the box that best indicates the level of achievement you feel you have achieved with regard to each of them. 

	Common Assessment Criteria Applied
	Level of Achievement

	
	REFER
	3rd
	2:2
	2:1
	1st
	1st

	
	OUTRIGHT FAIL
	UNSATISFACTORY
	SATISFACTORY
	GOOD
	VERY GOOD
	EXCELLENT
	EXCEPTIONAL

	1. Research-informed Literature

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	2. Knowledge and Understanding of Subject
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	3. Analysis

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	4. Practical Application and Deployment

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	5. Skills for Professional Practice

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(


	PLEASE COMMENT ON AREAS IN WHICH YOU FEEL THAT YOU HAVE PERFORMED WELL 
	PLEASE COMMENT ON AREAS you feel that you need TO DEVELOP

	
	


	Student’s Name
	
	Date
	

	Student’s Signature
	


	


	ASSESSMENT & STUDENT FEEDBACK 


	Student Name:
	
	Student Number:
	

	Programme:
	BA Early Childhood

	Module:
	Leadership in Early Years Provision


	Module Level:
	6

	Module Code:
	EAEC6009
	Contribution to Module:
	60%

	Assignment Title:
	Portfolio 4000 words 


	Common Assessment Criteria Applied

	Level of Achievement

	
	Outright Fail
	MF
	IMD: 2:2 


	IMD: 2:1


	IMD: 1st


	
	F
	E
	D
	C
	B
	A

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15
	16

	
	0-9%
	10-19%
	20-29%
	30-34%
	35-40%
	41-44%
	45-49%
	50-53%
	54-56%
	57-59%
	60-63%
	64-66%
	67-69%
	70-79%
	80-89%
	90-100

	1. Research & Analysis
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2. Development
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3. Technical Skill
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4. Subject Knowledge
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5. Presentation & Communication
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6. Personal Learning & Development
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7. Professional Practice
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	Assessment Component – Lecturer insert here e.g. 50%: Coursework – Project Portfolio.

	Portfolio 4000 words

	Comments:

	


	These marks and comments are provided to give feedback on your performance and level of achievement for the assessed module component.

They are subject to ratification at the Examination Board and are for guidance only until they are confirmed.
	Late Submission Penalties (tick if appropriate)

	
	Up to four weeks late – max. 50%
	

	
	Over for weeks late – max. 0%
	

	
	
	
	
	

	Assessed by:
	
	Verified by:
	
	Date:
	


	MODULE LEARNING OUTCOMES

	· critically analyse the philosophy and principles of leadership and good practice;

· research and demonstrate a critical understanding of statutory policy requirements; 

· critically analyse methods and approaches to team and capacity building within early years settings;

· organise their knowledge and learning through use of a range of information resources, and present their work at the appropriate level. 

	COMMON ASSESSMENT AND MARKING CRITERIA

	ASSESSMENT CRITERIA
	OUTRIGHT FAIL
	MARGINAL FAIL
	PASS
	MERIT
	DISTINCTION

	
	0-29%
	30-44%
	45-49%
	50-59%
	60-69%
	70-79%
	80-100%

	1. Research & Analysis

Systematic exploration and selection of sources; effective interpretation and evaluation of findings.
	Little or no attempt to plan and/or carry out projects which gather information from appropriate sources.

Interpretation largely absent.
	Limited attempt to plan and/or carry out projects which gather information from appropriate sources.

Interpretation may be flawed, incomplete, or largely absent.
	Partial attempt to plan and/or carry out projects which gather information from appropriate sources. Interpretation may be flawed or incomplete.
	Material presented shows a good range of sources, is well organised and interpreted in a manner relevant to the task.
	Connections have been made between sources and qualitative judgements have been made in the interpretation of these findings.
	Research is extensive, well documented and critically evaluated with new personal judgements made and applied.
	Research and exploration is impressive both in extent and depth and the level of interpretation and critical insight is highly advanced.

	2. Development

Formulation of innovative and effective concepts through appropriate application of problem solving, creative experimentation and testing methods.
	There is little or no evidence of any attempt to solve novel and complex problems within the discipline. Little or no reference to theory and practice.
	Attempts to solve novel and complex problems are inadequate, with little reference to either theory or practice.
	Attempts to solve novel and complex problems are partial, with limited reference to current theory and practice.
	Proposed concepts are formulated with a good degree of detail through the use of a variety of systematic and exploratory methods.
	Concepts display innovative ideas within established territories, which are well resolved through sound practical and creative processes.
	Proposals respond effectively to unfamiliar or new conceptual territories and expand perceptions of process and/or product.
	Proposals both challenge and extend the conceptual territory and set new benchmarks for innovation and effectiveness within the field.

	3. Technical Skill

Effective utilisation of appropriate materials, tools and techniques and the level of skill demonstrated in their application to the realisation process.
	Little or no evidence of technical skills with a poor level of output quality.
	Limited evidence of the use of a limited range of materials and methods with a sub-standard level of output quality.
	Partial evidence of the use of a limited range of materials and methods with a mediocre level of output quality.
	Controlled application of a range of materials and methods with good standards of output quality.
	Communication of intent is fully executed demonstrating diversity of process and effective technique.
	Extensive and highly advanced technical skills in established processes demonstrating sensitivity and excellence in idea realisation.
	Outstanding levels of technical skill in all aspects of the realisation process demonstrating the assimilation and development of cutting edge processes and techniques.

	4. Subject Knowledge

Understanding and application of concepts and underlying principles associated with the discipline and the specific context of study.
	There is little or no identification of concepts and underlying principles.
	There is limited or incorrect identification of concepts and underlying principles.
	There is partial or limited identification of concepts and underlying principles.
	Knowledge is accurate and effectively applied in relation to the specific context.
	Knowledge is extensive and the understanding of the context exhibits awareness of the breadth and depth of established views.
	Knowledge has been assimilated and individual and personal perspectives have been formulated and debated with effectiveness.
	Discipline and context specific knowledge are substantive and a highly advanced synthesis of these elements creates new or expanded perspectives.

	5. Presentation & Communication

Clarity and effectiveness in the deployment of appropriate media to communicate a message relevant to specialist and non-specialist audiences.
	Appropriate media for communication have not been identified or applied effectively.
	Limited awareness of the audience and a lack of clarity and organisation are demonstrated.
	Basic awareness of the audience and clarity of message is demonstrated in deployment of standard communication forms.
	Selection and application of media and conventions show good understanding of the audience and context.
	Communication media have been selected and deployed to maximise impact for the selected audience and context.
	Individual stylistic approaches have been implemented to communicate to a diverse range of audiences in a highly compelling and effective way.
	Presentation and communication methods employed are not only highly individual, compelling and effective but also combine media in an innovative way.

	6. Personal Learning & Development            Personal responsibility demonstrated in managing own learning through programme engagement, self-directed study and reflective practice.
	Little or no responsibility taken for own learning demonstrated by lack of engagement and reflection. 
	Inconsistency in programme engagement and poor awareness of personal learning and development needs.
	Evidence of some reflective practice contributing to appropriate effort and engagement to further personal development.
	Evidence of regular reflective practice and awareness of individual strengths and weaknesses demonstrable in core learning and self directed study.
	Reflective practice and individual development is extended beyond core learning, is well managed and documented.
	Full responsibility for own learning and development is evidenced in detail demonstrating critical appraisal of purpose, progress and future direction.
	Outstanding level of engagement with all elements of the programme enhanced by the personal drive and passion to extend learning beyond established parameters and into new domains.

	7. Professional Practice Demonstrates those attributes expected in professional practice including individual initiative, project management, collaborative working and inter-personal skills.
	There is little or no evidence of working as an autonomous professional or who implements project management.
	There is limited evidence of any attempt to work as an autonomous professional, and limited evidence of project management techniques.
	There is evidence of a limited attempt to work as an autonomous professional in various scenarios.

Some evidence of project management techniques.
	Works to the relevant standards and meets most requirements as stipulated in both individual and team working scenarios.
	Meets most or all of the relevant standards and in some areas exceeds the requirements as stipulated, taking control of some aspects of project management.
	Often works above the relevant standards and exceeds the requirements as a team member, leader or individual in a variety of working scenarios
	Always works well above the relevant standards and demonstrates outstanding individual and collaborative professional attributes in every working scenario encountered.
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	MANYLEB ASEINIAD GRADD BAGLOR 
YSGOL BLYNYDDOEDD CYNNAR


	Enw’r Myfyriwr:
	
	Rhif y myfyriwr:
	

	Rhaglen:
	BA Plentyndod Cynnar

	Modwl:
	Arweinyddiaeth yn y Ddarpariaeth i’r Blynyddoedd Cynnar 


	Lefel y Modwl:
	6

	Cod y Modwl:
	EAEC6009C
	Cyfraniad at Asesiad Cyffredinol y Modwl (%):
	40%

	Darlithydd:
	Glenda Tinney (Dydd + Townhill) 

Sioned Saer (Aberystwyth)
	Gwiriwr Mewnol:
	Glenda Tinney
Sioned Saer

	Teitl yr Aseiniad:
	20 munud Trafodaeth Grŵp yn seiliedig ar Cyfarfod Staff
	Rhif yr Aseiniad:
	2 o 2

	Dyddiad Dosbarthu:
	11.12.18
	Dyddiad cyflwyno terfynol:
	Dydd 18.01.18

TOP UP TOWNHILL
22.01.18

TOP UP                  ABERYSTWYTH 
23.01.18

	
	19.02.18


	Cyfeirnodi:
	Ym mhrif ran eich gwaith, mae’n rhaid i chi gydnabod awduron y mae eu hymchwil yn sail i’ch gwaith. Dylech atodi rhestr gyfeirnodi i’ch gwaith sy’n dangos y llyfrau, erthyglau ayyb, rydych chi wedi’u darllen neu eu dyfynnu er mwyn cwblhau’r aseiniad hwn ( e.e. ar gyfer llyfrau: cyfenw’r awdur a’i lythrennau cyntaf, blwyddyn cyhoeddi, teitl y llyfr, argraffiad, cyhoeddwr: man cyhoeddi). 

	Datgeliad: 

	Rwy’n datgan mai fy ngwaith i yn llwyr yw’r aseiniad hwn a fy mod wedi cydnabod yr holl ddeunydd a ddefnyddiwyd o waith cyhoeddedig neu anghyhoeddedig pobl eraill. Mae pob cyfeiriad wedi’i gyfeirnodi fel sy’n briodol.

	Llofnod y Myfyriwr: 

	Ni fydd aseiniadau’n cael eu derbyn os na fydd llofnod yma
	
Dyddiad:
	


	TurnitIn: Darlithydd i roi tic i ddangos a oes yn rhaid cyflwyno fersiwn electronig o’r aseiniad i Turnitin.  Sylwer: y fersiwn Turnitin yw’r prif gyflwyniad ac mae’n gweithredu fel derbynneb i’r myfyriwr.  Mae’n RHAID cyflwyno’r fersiwn electronig a phapur erbyn yr un dyddiad terfyn.  Ni fydd unrhyw farciau’n cael eu cyhoeddi nes y derbynnir y ddau gyflwyniad.  Bydd cyflwyno naill ai’r fersiwn electronig neu bapur yn hwyr yn arwain at ddyfarnu marc gosb.  Cosbau ar gyfer cyflwyniadau hwyr: Hyd at un wythnos yn hwyr, marc uchafswm o 40%.  Mwy na wythnos yn hwyr, Cyfeirio.  Dim ond Tiwtoriaid Blwyddyn a Chyfarwyddwr y Rhaglen all roi estyniad.
	IE
	

	
	NA
	

	Deilliannau Dysgu a brofir
(o faes llafur y modwl)
	Meini Prawf Asesu i gyflawni pob deilliant rhaid i fyfyriwr ddangos y gallu i:

	· dadansoddi’n feirniadol athroniaeth ac egwyddorion arweinyddiaeth ac arfer da;

· ymchwilio a dangos dealltwriaeth feirniadol o ofynion polisi statudol; 

· dadansoddi’n feirniadol ddulliau a ffyrdd o feithrin tîm a meithrin gallu o fewn lleoliadau blynyddoedd cynnar;
· trefnu eu gwybodaeth a’r hyn y maent wedi’i ddysgu trwy ddefnyddio ystod o adnoddau gwybodaeth, a chyflwyno’u gwaith ar y lefel briodol. 


	1. Tîm

             Cyfeirnodi eang, cyfredol ac addas ar gyfer y maes yma.
            Trefniadaeth  yr adroddiad ysgrifenedig yn gywir ac yn addas ar   gyfer y gynulleidfa darged, dealltwriaeth o’r gofynion i gofnodi a hysbysu o fewn gofynion statudol, perthnasedd i’r senario
2. Cyfraniad unigol a thystiolaeth glir o ddealltwriaeth personol a ddangoswyd mewn perthynas a’r rheoliadau, gofynion statudol a deddfwriaeth.   

3. Tîm

             Tystiolaeth glir o feddwl yn feirniadol yn y broses o drafod a datrys y materion ar yr agenda, mewn perthynas a’r rheoliadau, gofynion statudol a deddfwriaeth.   

4. Tîm

Tystiolaeth glir o feddwl yn feirniadol yn y broses o ddilyniant ar y materion a nodwyd yn y gyfarfod staff,  mewn perthynas a’r rheoliadau, gofynion statudol a deddfwriaeth.    
5. Sgiliau Cyflwyno Cyfraniad unigol 
Goslef, cyflymdra, uchder llais, ymrwymiad a’r gynulleidfa, iaith y corff, lleoliad cadarnhaol, cyflwyniad proffesiynol, cywirdeb iaith ar lafar.    




	DISGRIFIAD O’R DASG


CYFLWYNIAD TRAFODAETH GRŴP – 20 MUNUD     
Grwpiau 4/5 myfyriwr i bob grŵp.    

Mewn grŵp paratowch cyflwyniad/senario ar lafar o 20 munud. Dylai’r gyflwyniad/senario dilyn trefn cyfarfod staff misol o fewn y lleoliad. (Dewiswch math o leoliad ar gyfer y drafodaeth gan sicrhau eich bod yn deall a dewis gofynion statudol cywir ar gyfer y lleoliad o’ch dewis).  Mae gofyn eich bod yn cyflwyno agenda sydd yn cynnig rhwng 4 a 5 o faterion ar gyfer eich cyfarfod. Rhaid cynnal trafodaeth clir a naturiol, yn esbonio sut y byddech yn delio gyda’r materion ar eich agenda.  
Nid oes angen Cyflwyniad Pwerbwynt ond fe fydd y gyflwyniad yn cael ei dapio.

Dylai’r broses cynnwys paratoi cyflwyniad ar lafar ynghyd a chyflwyno un adroddiad ysgrifenedig/agenda mewn fformat ffurfiol wedi ei deipio. Bydd disgwyl i’r gyflwyniad a’r gwaith ysgrifenedig dangos tystiolaeth glir eich bod wedi dilyn eich agenda yn gywir. Bydd disgwyl i chi gyd gyfeirio ar lafar a dangos dealltwriaeth clir o’r gyfraith, gofynion, polisïau a rheoliadau’r lleoliad, a gofynion statudol, dirprwyo a rolau a chyfrifoldebau. 
Bydd disgwyl i chi gyflwyno UN rhestr cyfeirnodi grŵp a lanlwytho hwn yn unigol i Turnitin.
	CANLLAWIAU I FYFYRWYR WRTH GWBLHAU’R TASGAU


NODER: Mae’r canllawiau a gynigir isod yn gysylltiedig â’r pum maen prawf asesu cyffredin drosodd.
1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Mae’n rhaid i’ch gwaith gael ei lywio a’i gefnogi gan ddeunydd ysgolheigaidd sy’n berthnasol i ac yn canolbwyntio ar y dasg/tasgau a osodwyd.    Dylech ddarparu tystiolaeth i ddangos eich bod wedi cael mynediad i ystod eang o ffynonellau, a allai fod yn academaidd, yn llywodraethol a diwydiannol; gall y ffynonellau hyn gynnwys erthyglau cyfnodolion academaidd, gwerslyfrau, erthyglau newyddion cyfredol, dogfennau sefydliadol, a gwefannau.  Dylech ystyried hygrededd eich ffynonellau; fel arfer, mae cyfnodolion academaidd yn ffynonellau credadwy iawn, ond mae’n rhaid ystyried/dethol gwefannau’n ofalus iawn a dylid eu defnyddio’n gynnil.   Dylai unrhyw ffynhonnell a ddefnyddiwch fod yn gyfredol, a’r rhan fwyaf wedi’u cyhoeddi o fewn y pum mlynedd diwethaf, er y gall darnau arloesol/pwysig o waith yn y maes fod yn hŷn.  Rhaid i chi ddarparu tystiolaeth o’ch ymchwil/gwaith darllen eich hun trwy gydol eich gwaith, gan ddefnyddio dyfyniadau o fewn y testun ym mhrif ran eich gwaith a rhestr gyfeirnodi sydd yn nhrefn yr wyddor ar ddiwedd eich gwaith. Defnyddiwch system gyfeirnodi Harvard.  

2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Mae’n rhaid i’ch gwaith ddangos ehangder cynyddol eich gwybodaeth a dealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r maes pwnc.  Mae  gwybodaeth yn ymwneud â’r ffeithiau, y wybodaeth a’r sgiliau rydych wedi’u caffael trwy eich dysgu.  Rydych yn arddangos eich dealltwriaeth trwy ddehongli ystyr y ffeithiau a’r wybodaeth. Golyga hyn fod arnoch angen dethol a chynnwys yn eich gwaith y cysyniadau, y technegau, y modelau, a’r damcaniaethau ayyb sy’n berthnasol i’r dasg/tasgau a osodwyd.  Dylech allu esbonio’r damcaniaethau, cysyniadau ayyb, yn ystyrlon i ddangos eich dealltwriaeth.  Hefyd, bydd eich marc/gradd yn amodol ar y graddau rydych chi’n arddangos eich gwybodaeth a’ch dealltwriaeth; yn ddelfrydol, dylai’r ddwy fod yn gyflawn ac yn fanwl, ac wedi’u trin a’u trafod yn gynhwysfawr.
3. Dadansoddiad
Mae’n rhaid i’ch gwaith gynnwys tystiolaeth o feddwl rhesymegol a dadansoddol, gwerthuso a synthesis. Er enghraifft, archwilio a thorri gwybodaeth i lawr yn rhannau, gwneud casgliadau, casglu, cymharu a chyferbynnu gwybodaeth.  Golyga hyn na ddylech ddisgrifio Beth! yn unig ond hefyd gyfiawnhau Pam? Sut? Pryd? Pwy? Ble? Dylech bob amser ddarparu cyfiawnhad o’ch dadleuon a’ch penderfyniadau.  Mae darparu tystiolaeth eich bod wedi adfyfyrio ar syniadau pobl eraill yn y maes pwnc yn hanfodol os ydych am gyflwyno dadl resymegol a gwybodus o fewn eich gwaith.  Yn ogystal, dylech ddarparu tystiolaeth o’ch gallu i wneud penderfyniadau cadarn a dadleuon argyhoeddiadol trwy ddefnyddio data a chysyniadau.  Mae casgliadau cadarn, dilys yn hanfodol ac mae’n rhaid iddynt ddeillio o gynnwys eich gwaith.  Ni ddylid cyflwyno unrhyw wybodaeth newydd yn eich casgliadau/diweddglo.   Lle bo’n berthnasol, gallwch gynnig datrysiadau ac argymhellion amgen.
4. Cymhwysiad a Defnydd Ymarferol
Dylech allu dangos sut y mae’r cysyniadau a’r syniadau sy’n gysylltiedig â’r pwnc yn berthnasol i sefyllfaoedd yn y byd go iawn neu mewn cyd-destun penodol.  Sut maent yn gweithio’n ymarferol?  Byddwch yn defnyddio modelau, dulliau, technegau a/neu ddamcaniaethau, yn y cyd-destun hwnnw, i asesu sefyllfaoedd presennol, efallai i lunio cynlluniau neu ddatrysiadau i ddatrys problemau, y gall rhai ohonynt fod yn arloesol ac yn greadigol.  Mae hyn yn debygol o gynnwys, er enghraifft, defnydd o enghreifftiau ac achosion o’r byd go iawn, cymhwyso model o fewn sefydliad a/neu feincnodi un sefydliad yn erbyn rhai eraill yn seiliedig ar feini prawf penodedig.  Dylech ddangos ymwybyddiaeth o gyfyngiadau cysyniadau a damcaniaethau wrth eu cymhwyso mewn cyd-destunau penodol.
5. Sgiliau ar gyfer Arfer Proffesiynol 

Rhaid i’ch gwaith ddarparu tystiolaeth o’r priodoleddau a ddisgwylir mewn arfer proffesiynol.  Mae hyn yn cynnwys dangos eich menter unigol a/neu weithio cydweithredol. Mae’n rhaid i chi gyfathrebu’n effeithiol mewn fformat addas, a gall hyn fod yn ysgrifenedig a/neu ar lafar, er enghraifft traethawd, adroddiad rheolaeth, cyflwyniad. Dylai’r gwaith fod yn gydlynol ac wedi’i strwythuro’n dda o ran ei gyflwyniad a’i drefn.
Adnoddau Hanfodol:
· Adnoddau a restrir ar y rhestr o ddarlithoedd ac ar Moodle
· Y llawlyfr myfyrwyr  
	MEINI PRAWF PENNU GRADD AC ADBORTH MYFYRWYR


Mae’r adran hon yn rhoi manylion y meini prawf asesu. Y graddau y byddwch yn arddangos y rhain sy’n pennu eich gradd. Dangosir y pwysiad sydd ar gael ar gyfer pob maen prawf. Bydd darlithwyr yn defnyddio’r lle a ddarperir i roi sylwadau ar gyflawniad y dasg/tasgau, gan gynnwys y meysydd hynny rydych wedi gwneud yn dda ynddynt a’r meysydd a fyddai’n elwa o gael eu datblygu/gwella.
	Meini Prawf Asesu Cyffredin a Ddefnyddiwyd
	Pwysiad canrannol 
	Gradd
a ddyfarnwyd

	1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Ehangder y gwaith ymchwil a/neu eich gwaith darllen eich hun, dethol adnoddau credadwy, defnyddio arferion cyfeirnodi priodol.
	
	

	Tîm

Cyfeirnodi eang, cyfredol ac addas ar gyfer y maes yma.
Trefniadaeth  yr adroddiad ysgrifenedig yn gywir ac yn addas ar gyfer y gynulleidfa darged, dealltwriaeth o’r gofynion i gofnodi a hysbysu o fewn gofynion statudol, perthnasedd i’r senario

	10
	

	
	
	

	2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Ehangder y wybodaeth a’r ddealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r ddisgyblaeth.
	
	

	Cyfraniad unigol a thystiolaeth glir o ddealltwriaeth personol a ddangoswyd mewn perthynas a’r rheoliadau, gofynion statudol a deddfwriaeth.   


	25
	

	
	
	

	3. Dadansoddiad
Dadansoddiad, gwerthusiad a synthesis; rhesymeg, dadl a phenderfyniadau; adfyfyrio dadansoddol; trefn syniadau a thystiolaeth
	
	

	Tîm

 Tystiolaeth glir o feddwl yn feirniadol yn y broses o drafod a datrys y materion ar yr agenda, mewn perthynas a’r rheoliadau, gofynion statudol a deddfwriaeth.   

	30
	

	
	
	

	4. Cymhwysiad a Defnydd Ymarferol
Defnydd o ddulliau, deunyddiau, offer a thechnegau; cymhwyso cysyniadau; llunio datrysiadau arloesol a chreadigol i ddatrys problemau.
	
	

	Tîm

Tystiolaeth glir o feddwl yn feirniadol yn y broses o ddilyniant ar y materion a nodwyd yn y gyfarfod staff,  mewn perthynas a’r rheoliadau, gofynion statudol a deddfwriaeth.    

	25
	

	
	
	

	5. Sgiliau ar gyfer Arfer Proffesiynol 

Priodoleddau mewn arfer proffesiynol: gweithio unigol a chydweithredol; defnyddio cyfryngau priodol; cyflwyniad a threfn.
	
	

	Sgiliau Cyflwyno Cyfraniad unigol 
Goslef, cyflymdra, uchder llais, ymrwymiad a’r gynulleidfa, iaith y corff, lleoliad cadarnhaol, cyflwyniad proffesiynol, cywirdeb iaith ar lafar.    


	10
	

	
	
	


	*Canlyniad yr Aseiniad (Mae graddau asesiadau’n amodol ar gadarnhad y Bwrdd Arholi.  Diben y sylwadau a’r graddau hyn yw rhoi adborth ar waith modwl a rhoi arweiniad yn unig, nes y cânt eu cadarnhau.)
	Cosbau Cyflwyno’n Hwyr (os ydy’n berthnasol)
	

	
	Hyd at un wythnos yn hwyr
	
	

	
	Mwy na wythnos yn hwyr
	
	

	
	
	
	



	MEINI PRAWF ASESU A PHENNU GRADD CYFFREDIN


	
	METHU’N LLWYR
	ANFODDHAOL
	BODDHAOL
	DA
	DA IAWN
	RHAGOROL
	EITHRIADOL

	Meini Prawf Asesu
	CYFEIRIO (cyfwerth â 0-29%)
	CYFEIRIO (cyfwerth â 30-39%)
	PASIO (cyfwerth â 40-49%)
	PASIO (cyfwerth â 50-59%)
	CLOD (cyfwerth â 60-69%)
	RHAGORIAETH (cyfwerth â 70-79%)
	RHAGORIAETH (cyfwerth â 80-100%)

	1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 

Ehangder y gwaith ymchwil a/neu eich gwaith darllen eich hun, dethol adnoddau credadwy, defnyddio arferion cyfeirnodi priodol 
	Ychydig iawn neu  ddim tystiolaeth o ddarllen. 
Safbwyntiau a chanfyddiadau heb eu cefnogi a ddim yn awdurdodol.
Arferion cyfeirnodi wedi’u hanwybyddu i raddau helaeth. 
	Tystiolaeth wael o waith darllen a/neu yn dibynnu ar ffynonellau amhriodol, a/neu yn defnyddio ffynonellau’n ddiofal
Defnydd anghyson o arferion cyfeirnodi. 
	Cyfeiriadau at ystod gyfyngedig o ffynonellau sydd gan amlaf yn berthnasol. Peth esgeulustod a mân wallau. 
Arferion cyfeirnodi’n amlwg ond heb eu cymhwyso’n gyson bob tro. 
	Yn cynnwys ystod o lenyddiaeth sydd wedi’i seilio ar ymchwil, gan gynnwys ffynonellau a gafwyd yn annibynnol. Arferion cyfeirnodi wedi’u cymhwyso’n gyson gan amlaf. 
	Yn cynnwys ystod eang o lenyddiaeth sydd wedi’i seilio ar ymchwil, gan gynnwys ffynonellau a gafwyd yn annibynnol.
Detholiad o ffynonellau perthnasol a chredadwy.  Defnydd da iawn o arferion cyfeirnodi, wedi’u cymhwyso’n gyson.
	Ystod gynhwysfawr o lenyddiaeth sydd wedi’i seilio ar ymchwil wedi’i hymgorffori yn y gwaith. Detholiad rhagorol o ffynonellau perthnasol a chredadwy. Sgiliau cyfeirnodi o lefel uchel, wedi’u cymhwyso’n gyson.
	Gwybodaeth eithriadol am lenyddiaeth sydd wedi’i seilio ar ymchwil wedi’i hymgorffori yn y gwaith. Detholiad eithriadol o ffynonellau perthnasol a chredadwy. Sgiliau cyfeirnodi o lefel uchel, wedi’u cymhwyso’n gyson ac yn broffesiynol.

	2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
Ehangder y wybodaeth a’r ddealltwriaeth o gysyniadau ac egwyddorion sylfaenol sy’n gysylltiedig â’r ddisgyblaeth.
	Bylchau mawr yn y wybodaeth a’r ddealltwriaeth o’r deunydd ar y lefel hon. Anghywirdebau sylweddol.
	Bylchau yn y wybodaeth, gyda dealltwriaeth arwynebol yn unig. Rhai anghywirdebau arwyddocaol.
	Tystiolaeth o wybodaeth a dealltwriaeth sylfaenol o’r cysyniadau  perthnasol a’r egwyddorion sylfaenol. 
	Gwybodaeth yn gywir gyda dealltwriaeth dda o’r maes astudio.
	Gwybodaeth yn helaeth.  Yn arddangos dealltwriaeth o ehangder a manylder safbwyntiau sefydledig. 
	Gwybodaeth a dealltwriaeth ragorol o’r prif gysyniadau a’r damcaniaethau allweddol. Ymwybyddiaeth glir o heriau i safbwyntiau sefydledig a chyfyngiadau’r sail wybodaeth.
	Gwybodaeth a dealltwriaeth fanwl iawn o’r prif ddamcaniaethau/ cysyniadau, ac ymwybyddiaeth feirniadol o amwyseddau a chyfyngiadau gwybodaeth.

	3.  Dadansoddiad
Dadansoddiad, gwerthusiad a synthesis; rhesymeg, dadl a phenderfyniadau; adfyfyrio dadansoddol; trefn syniadau a thystiolaeth
	Cyffredinoliadau nas profwyd, wedi’u gwneud heb ddefnyddio unrhyw dystiolaeth gredadwy. Diffyg rhesymeg, sy’n arwain at gasgliadau na ellir eu cefnogi/coll. Diffyg ymdrech i ddadansoddi, syntheseiddio neu werthuso.
	Peth tystiolaeth o sgiliau deallusol, dadansoddol, ond gan amlaf yn ddisgrifiadol. Syniadau/ canfyddiadau weithiau’n afresymegol ac yn gwrthddweud ei gilydd. Datganiadau cyffredinol wedi’u gwneud gyda thystiolaeth brin. Diffyg perthnasedd i gasgliadau.
	Tystiolaeth o beth meddwl rhesymegol, dadansoddol a rhai ymgeision i syntheseiddio, er bod hyn â rhai gwendidau.
Peth tystiolaeth i gefnogi canfyddiadau/ safbwyntiau, ond y dystiolaeth heb ei dehongli’n gyson.
Rhai casgliadau ac argymhellion perthnasol, lle bo’n berthnasol.
	Tystiolaeth o beth meddwl rhesymegol, dadansoddol a syntheseiddio. Yn gallu dadansoddi data a sefyllfaoedd newydd a/neu haniaethol heb arweiniad.
Ymwybyddiaeth o wahanol safbwyntiau yn dod i’r amlwg, a gallu i ddefnyddio tystiolaeth i gefnogi’r ddadl.
Casgliadau ac argymhellion dilys, lle bo’n berthnasol.
	Meddwl cadarn, rhesymegol a dadansoddol; synthesis a gwerthuso. Gallu i lunio a chynnal dadl ddarbwyllol, ac i adolygu dibynadwyedd, dilysrwydd ac arwyddocâd tystiolaeth. Gallu i gyfleu syniadau a thystiolaeth yn gywir ac yn argyhoeddiadol.
Casgliadau/ argymhellion cadarn, argyhoeddiadol.
	Gwaith hollol resymegol, wedi’i gefnogi gan dystiolaeth sydd wedi’i gwerthuso. Dadansoddi o ansawdd uchel, wedi’i ddatblygu’n annibynnol neu trwy gydweithio effeithiol.
Gallu i ymchwilio gwybodaeth groes a nodi rhesymau dros y gwrthdaro. 
Casgliadau cadarn, darbwyllol, argymhellion cyfiawnadwy.
	Gwaith eithriadol; tystiolaeth wedi’i dethol a’i gwerthuso’n ddoeth. Dadansoddi o ansawdd uchel iawn, wedi’i ddatblygu’n annibynnol neu trwy gydweithio effeithiol.
Gallu i ymchwilio gwybodaeth groes a nodi rhesymau dros y gwrthdaro. 
Casgliadau darbwyllol iawn.

	4. Cymhwysiad a Defnydd Ymarferol
Defnydd effeithiol o ddulliau, deunyddiau, offer a thechnegau priodol; maint y sgil a ddangosir wrth gymhwyso cysyniadau i amryw o brosesau a/neu gyd-destunau; llunio datrysiadau arloesol a chreadigol i ddatrys problemau. 
	Defnydd cyfyngedig, neu ddim defnydd o gwbl o ddulliau, deunyddiau, offer a/neu dechnegau.
Ychydig iawn neu ddim gwerthfawrogiad o gyd-destun y cymhwysiad. 
	Cymhwysiad elfennol o ddulliau, deunyddiau, offer a/neu dechnegau ond heb ystyriaeth na chymhwysedd. Gwerthfawrogiad gwallus o gyd-destun y cymhwysiad. 

	Ymwybyddiaeth ddigonol a chymhwysiad o ddulliau, deunyddiau, offer a/neu dechnegau sefydledig sydd gan amlaf yn briodol.
Gwerthfawrogiad sylfaenol o gyd-destun y cymhwysiad. 

	Cymhwysiad da a phriodol o ddulliau, deunyddiau, offer a/neu dechnegau safonol.
Gwerthfawrogiad da o gyd-destun y cymhwysiad, gyda pheth defnydd o enghreifftiau, lle bo’n berthnasol.

	Cymhwysiad da iawn o ystod o ddulliau, deunyddiau, offer a/neu dechnegau.
Ystyriaeth dda iawn o gyd-destun y cymhwysiad, gyda defnydd craff o enghreifftiau, lle bo’n berthnasol.
Tystiolaeth o beth arloesi a chreadigrwydd. 
	Cymhwysiad uwch o ystod o ddulliau, deunyddiau, offer a/neu dechnegau.
Mae cyd-destun y cymhwysiad wedi’i ystyried yn dda, gyda defnydd helaeth o enghreifftiau perthnasol.
Cymhwysiad a defnydd yn mynd y tu hwnt i gonfensiynau sefydledig.  Arloesi a chreadigrwydd yn amlwg drwyddi draw.
	Lefelau eithriadol o sgiliau cymhwyso a defnyddio. Yn cymathu ac yn datblygu prosesau a thechnegau sydd ar flaen y gad.

	5. Sgiliau ar gyfer Arfer Proffesiynol 

Yn arddangos priodoleddau a ddisgwylir mewn arfer proffesiynol yn cynnwys: menter unigol a gweithio cydweithredol; defnyddio cyfryngau priodol er mwyn cyfathrebu (yn cynnwys yn ysgrifenedig ac ar lafar); eglurder ac effeithiolrwydd o ran cyflwyniad a threfn.
	Cyfrwng cyfathrebu yn amhriodol neu wedi’i gamddefnyddio.
Ychydig neu ddim tystiolaeth o ymreolaeth wrth gwblhau tasgau.
Gwaith wedi’i strwythuro’n wael a/neu yn annealladwy gan amlaf. 
	Y cyfrwng wedi’i ddylunio’n wael a/neu ddim yn addas at y gynulleidfa. 

Menter annibynnol neu gydweithredol wael.
Diffyg strwythur, trefn, a/neu gydlyniad i’r gwaith.
	Yn gallu cyfathrebu mewn fformat addas ond gyda lle i wella. 

Yn gallu gweithio fel rhan o dîm ond gan gymryd rhan gyfyngedig mewn gweithgareddau grŵp. 

Diffyg cydlyniad i’r gwaith mewn mannau a gallai’r strwythur fod yn well.
	Yn gallu cyfathrebu’n effeithiol mewn fformat addas, ond efallai bod rhai mân wallau.
Yn gallu gweithio’n effeithiol fel rhan o dîm, gyda chyfraniadau eglur at weithgareddau grŵp. 

Gwaith yn gydlynol gan amlaf, ac mae strwythur addas iddo.
	Yn gallu cyfathrebu’n dda, yn hyderus ac yn gyson mewn fformat addas.
Yn gallu gweithio’n dda iawn fel rhan o dîm, gyda chyfraniadau da iawn at weithgareddau grŵp. 

Y gwaith yn gydlynol ac yn rhugl ac mae strwythur a threfn dda iddo.
	Yn gallu cyfathrebu’n broffesiynol ac yn hyderus mewn fformat addas.
Yn gallu gweithio’n broffesiynol o fewn tîm, gan ddangos sgiliau arwain fel y bo’n briodol, gan reoli gwrthdaro a diwallu ymrwymiadau.
Y gwaith yn gydlynol, yn rhugl iawn ac wedi’i gyflwyno’n broffesiynol.
	Yn gallu cyfathrebu gyda lefel eithriadol o uchel o broffesiynoldeb. 

Yn gallu gweithio’n eithriadol o dda ac yn broffesiynol o fewn tîm, gan ddangos sgiliau arwain uwch.
Y gwaith yn eithriadol o gydlynol, yn rhugl iawn ac wedi’i gyflwyno’n broffesiynol.


	Ffurflen Hunanwerthuso Myfyriwr 

	Enw’r Myfyriwr:
	
	Rhif y myfyriwr:
	

	Rhaglen:
	BA Plentyndod Cynnar
	Blwyddyn y rhaglen 
	2017-2018

	Teitl yr Aseiniad:
	Trafodaeth Grŵp/SENARIO 20 munud


Mae’r adran hon yn ailadrodd yn gryno'r meini prawf asesu cyffredin sydd ar y tudalennau blaenorol. Y graddau y byddwch yn arddangos y rhain sy’n pennu eich marc. Gan ddefnyddio’r meini prawf hyn, ticiwch y blwch sy’n dangos orau lefel y cyrhaeddiad rydych chi’n teimlo i chi ei gyflawni mewn perthynas â phob un ohonynt. 

	RHOWCH SYLWADAU AR FEYSYDD RYDYCH CHI’N TEIMLO EICH BOD WEDI PERFFORMIO’N DDA YNDDYNT 
	RHOWCH SYLWADAU AR FEYSYDD RYDYCH CHI’N TEIMLO BOD ARNOCH ANGEN EU DATBLYGU

	
	


	Meini Prawf Asesu Cyffredin a Ddefnyddiwyd
	Lefel y Cyrhaeddiad 

	
	CYFEIRIO 
	3ydd
	2:2
	2:1
	1af
	1af

	
	METHU’N LLWYR
	ANFODDHAOL
	BODDHAOL
	DA
	DA IAWN
	RHAGOROL
	EITHRIADOL

	1. Llenyddiaeth sydd wedi’i seilio ar Ymchwil 


	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	2. Gwybodaeth a Dealltwriaeth o’r Pwnc 
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	3. Dadansoddiad

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	4. Cymhwysiad a Defnydd Ymarferol

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	5. Sgiliau ar gyfer Arfer Proffesiynol 


	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(
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	BACHELORS DEGREE ASSIGNMENT SPECIFICATION 

SCHOOL OF EARLY YEARS


	Student name:
	     
	Student number:
	

	Programme:
	BA Early Childhood

	Module:
	Leadership in Early Years Provision
	Module Level:
	6

	Module code:
	EAEC6009
	Contribution to Overall 

Module Assessment (%):
	40%

	Lecturer:
	Glenda Tinney (Day + Townhill) 

Sioned Saer (Aberystwyth)
	Internal Verifier:
	Glenda Tinney
Sioned Saer

	Assignment Title:
	20 minute              
group discussion based upon a staff meeting
	Assignment No:
	2 of 2

	Hand Out Date:
	11.12.17
	Submission deadline:
	Day 18.01.18
Top up Townhill 22.01.18

Top up Aberystwyth 23.01.18

	Return date of provisional marks & written feedback:
	19.02.18


	Referencing:
	In the main body of your submission you must give credit to authors on whose research your work is based. Append to your submission a reference list that indicates the books, articles, etc. that you have read or quoted in order to complete this assignment (e.g. for books: surname of author and initials,  year of publication, title of book, edition, publisher: place of publication).

	Submission:
	All assignments must be submitted to Turnitin unless otherwise instructed by the Lecturer. 
Note: the Turnitin version is the primary submission and acts as a receipt for the student.  Late submission of the electronic version of the assignment will result in a late penalty mark.  Penalties for late submission: Up to four weeks late, maximum mark of 40%.  Over one week late, Refer.  Only the Extenuating Circumstances Panel may grant an extension.
	
Date:
	


	Lecturer to tick to indicate if a hard copy version of the assignment must be submitted.
	YES
	

	
	NO
	


DO NOT put this form into Turnitin or it will match many similarities with other students’ submissions.
	Learning Outcomes tested

(from module syllabus)
	Assessment Criteria: To achieve each outcome a student must demonstrate the ability to:

	· critically analyse the philosophy and principles of leadership and good practice;

· research and demonstrate a critical understanding of statutory policy requirements; 

· critically analyse methods and approaches to team and capacity building within early years settings;

· organise their knowledge and learning through use of a range of information resources, and present their work at the appropriate level. 
	· Team

                 Correct, current and appropriate referencing  demonstrating wide research 

Preparation and accuracy of your written reports, appropriate for intended audience, understanding of the requirements to record and notify within statutory requirements, relevance to scenario.    
· Individual contribution clear evidence of personal understanding shown regarding regulations, statutory requirements and legislation. 

· Team Clear evidence of critical thinking in the process of discussion and problem solving of matters on the agenda, in relation to regulations, statutory requirements and legislation. 

· Team Clear evidence of critical thinking in the process of following up the matters raised during the staff meeting in relation to regulations, statutory requirements and legislation. 

· Presentation skills Individual contribution

Intonation, pace, volume, engagement with audience, body language, positive positioning, professional presentation, accuracy of spoken language.



	TASK DESCRIPTION


GROUP PRESENTATION/DISCUSSION – 20 MINUTES 
Groups of 4/5 students to each group

In groups, prepare an oral scenario/presentation of 20 minutes. This discussion/scenario should be in the form of a monthly staff meeting held at the setting. (Choose the type of setting of your choice for your discussion and ensure that you understand and choose the appropriate statutory requirements for your chosen type of setting). You are required to prepare an agenda that offers between 4 and 5 matters for your discussion/meeting.  
PowerPoint is not required but the presentation will be recorded. 

The process/presentation should include preparing an oral presentation/discussion together with the submission of a typed agenda in a formal format. You will be expected to provide clear evidence, through the presentation/discussion that the agenda has been followed correctly. You will all be expected to reference orally during the discussion and demonstrate clear evidence of your understanding of legislation, the setting’s policies and procedures, statutory requirements, delegation and roles and responsibilities.

You are required to present ONE reference list and upload this individually to Turnitin.
	GUIDANCE FOR Students IN THE COMPLETION OF TASKS


NOTE: The guidance offered below is linked to the five common assessment criteria overleaf.

1. Research-informed Literature 

Your work must be informed and supported by scholarly material that is relevant to and focused on the task(s) set.    You should provide evidence that you have accessed a wide range of sources, which may be academic, governmental and industrial; these sources may include academic journal articles, textbooks, current news articles, organisational documents, and websites.  You should consider the credibility of your sources; academic journals are normally highly credible sources while websites require careful consideration/selection and should be used sparingly.   Any sources you use should be current and up-to-date, mostly published within the last five years or so, though seminal/important works in the field may be older.  You must provide evidence of your research/own reading throughout your work, using in-text citations in the main body of your work and a reference list that is alphabetical at the end of your work. Please use the Harvard referencing system. 

2. Knowledge and Understanding of Subject

Your work must demonstrate the growing extent of your knowledge and understanding of concepts and underlying principles associated with the subject area.  Knowledge relates to the facts, information and skills you have acquired through your learning.  You demonstrate your understanding by interpreting the meaning of the facts and information (knowledge). This means that you need to select and include in your work the concepts, techniques, models, theories, etc. appropriate to the task(s) set.  You should be able to explain the theories, concepts, etc. meaningfully to show your understanding.  Your mark/grade will also depend upon the extent to which you demonstrate your knowledge and understanding; ideally each should be complete and detailed, with comprehensive coverage.

1. Analysis

Your work must contain evidence of logical, analytical thinking, evaluation and synthesis. For example, to examine and break information down into parts, make inferences, compile, compare and contrast information.  This means not just describing what! But also justifying: Why? How? When? Who? Where? At all times, you must provide justification for your arguments and judgements.  Evidence that you have reflected upon the ideas of others within the subject area is crucial to you providing a reasoned and informed debate within your work.  Furthermore, you should provide evidence that you are able to make sound judgements and convincing arguments using data and concepts.  Sound, valid conclusions are necessary and must be derived from the content of your work.  There should be no new information presented within your conclusion.  Where relevant, alternative solutions and recommendations may be proposed.

2. Practical Application and Deployment

You should be able to demonstrate how the subject-related concepts and ideas relate to real world situations or a particular context.  How do they work in practice?  You will deploy models, methods, techniques, and/or theories, in that context, to assess current situations, perhaps to formulate plans or solutions to solve problems, some of which may be innovative and creative.  This is likely to involve, for instance, the use of real world examples and cases, the application of a model within an organisation and/or benchmarking one organisation against others based on stated criteria.  You should show awareness of the limitations of concepts and theories when applied in particular contexts.

3. Skills for Professional Practice 

Your work must provide evidence of the attributes expected in professional practice.  This includes demonstrating your individual initiative and/or collaborative working. You must communicate effectively in a suitable format, which includes written and oral presentation. Work should be coherent and well-structured in presentation and organisation

	                 marking criteria and Student FEEDBACK


This section details the assessment criteria. The extent to which these are demonstrated by you determines your mark. The marks available for each criterion are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.

	Common Assessment Criteria Applied
	Marks available
	Marks 

awarded

	1. Research-informed Literature
Extent of research and/or own reading, selection of credible sources, application of appropriate referencing conventions.
	
	

	Team

Correct, current and appropriate referencing demonstrating wide research 
Preparation and accuracy of your written reports, appropriate for intended audience, understanding of the requirements to record and notify within statutory requirements, relevance to scenario.    
	10
	

	
	
	

	2. Knowledge and Understanding of Subject

Extent of knowledge and understanding of concepts and underlying principles associated with the discipline.
	
	

	Individual contribution clear evidence of personal understanding shown regarding regulations, statutory requirements and legislation. 

	25
	

	
	
	

	3. Analysis
Analysis, evaluation and synthesis; logic, argument and judgement; analytical reflection; organisation  of ideas and evidence
	
	

	Team Clear evidence of critical thinking in the process of discussing and addressing the matters raised on the agenda, in relation to regulations, statutory requirements and legislation. 

	30
	

	
	
	

	4. Practical Application and Deployment
Deployment of methods, materials, tools and techniques; application of concepts; formulation of innovative and creative solutions to solve problems.
	
	

	Team Clear evidence of critical thinking in the process of following up the matters raised in relation to regulations, statutory requirements and legislation. 

	25
	

	
	
	

	5. Skills for Professional Practice
Attributes in professional practice: individual and collaborative working; deployment of appropriate media; presentation and organisation.
	
	

	Presentation skills Individual contribution

Intonation, pace, volume, engagement with audience, body language, positive positioning, professional presentation, accuracy of spoken language.

	10
	

	
	
	


	Assignment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 4 weeks late
	40% Max
	

	
	Over 4 weeks late
	0%
	


	COMMON ASSESSMENT AND MARKING CRITERIA


	
	OUTRIGHT FAIL
	UNSATISFACTORY
	SATISFACTORY
	GOOD
	VERY GOOD
	EXCELLENT
	EXCEPTIONAL

	Assessment Criteria
	0-29%
	30-39%*
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	1. Research-informed Literature 

Extent of research and/or own reading,  selection of credible sources, application of appropriate referencing conventions 
	Little or no evidence of reading.

Views and findings unsupported and non-authoritative.

Referencing conventions largely ignored.
	Poor evidence of reading and/or of reliance on inappropriate sources, and/or indiscriminate use of sources.

Referencing conventions used inconsistently.
	References to a limited range of mostly relevant sources. Some omissions and minor errors.

Referencing conventions evident though not always applied consistently.
	Inclusion of a range of research-informed literature, including sources retrieved independently. Referencing conventions mostly consistently applied.
	Inclusion of a wide range of research-informed literature, including sources retrieved independently.

Selection of relevant and credible sources.  Very good use of referencing conventions, consistently applied.
	A comprehensive range of research informed literature embedded in the work. Excellent selection of relevant and credible sources. High-level referencing skills, consistently applied.
	Outstanding knowledge of research-informed literature embedded in the work. Outstanding selection of relevant and credible sources. High-level referencing skills consistently and professionally applied.

	2. Knowledge and Understanding of Subject

Extent of knowledge and understanding of concepts and underlying principles associated with the discipline.
	Major gaps in knowledge and understanding of material at this level. Substantial inaccuracies.
	Gaps in knowledge, with only superficial understanding. Some significant inaccuracies.
	Evidence of basic knowledge and understanding of the relevant concepts and underlying principles. 
	Knowledge is accurate with a good understanding of the field of study.
	Knowledge is extensive.  Exhibits understanding of the breadth and depth of established views. 
	Excellent knowledge and understanding of the main concepts and key theories. Clear awareness of challenges to established views and the limitations of the knowledge base.
	Highly detailed knowledge and understanding of the main theories/concepts, and a critical awareness of the ambiguities and limitations of knowledge.

	3.  Analysis

Analysis, evaluation and synthesis; logic, argument and judgement; analytical reflection; organisation  of ideas and evidence
	Unsubstantiated generalisations, made without use of any credible evidence. Lack of logic, leading to unsupportable/ missing conclusions. Lack of any attempt to analyse, synthesise or evaluate.
	Some evidence of analytical intellectual skills, but for the most part descriptive. Ideas/findings sometimes illogical and contradictory. Generalised statements made with scant evidence. Conclusions lack relevance.
	Evidence of some logical, analytical thinking and some attempts to synthesise, albeit with some weaknesses.

Some evidence to support findings/ views, but evidence not consistently interpreted.

Some relevant conclusions and recommendations, where relevant
	Evidence of some logical, analytical thinking and synthesis. Can analyse new and/or abstract data and situations without guidance.

An emerging awareness of different stances and ability to use evidence to support the argument.

Valid conclusions and recommendations, where relevant
	Sound, logical, analytical thinking; synthesis and evaluation. Ability to devise and sustain persuasive arguments, and to review the reliability, validity & significance of evidence. Ability to communicate ideas and evidence accurately and convincingly.

Sound, convincing conclusions / recommendations.
	Thoroughly logical work, supported by evaluated evidence. High quality analysis, developed independently or through effective collaboration.

Ability to investigate contradictory information and identify reasons for contradictions.

Strong, persuasive, conclusions, justifiable recommendations.
	Exceptional work; judiciously selected and evaluated evidence. Very high quality analysis, developed independently or through effective collaboration.

Ability to investigate contradictory information and identify reasons for contradictions.

Highly persuasive conclusions

	4. Practical Application and Deployment

Effective deployment of appropriate methods, materials, tools and techniques; extent of skill demonstrated in the application of concepts to a variety of processes and/or contexts; formulation of innovative and creative solutions to solve problems. 
	Limited or no use of methods, materials, tools and/or techniques.

Little or no appreciation of the context of the application.
	Rudimentary application of methods, materials, tools and/or techniques but without consideration and competence. Flawed appreciation of the context of the application.


	An adequate awareness and mostly appropriate application of well established methods, materials, tools and/or techniques.

Basic appreciation of the context of the application.


	A good and appropriate application of standard methods, materials, tools and/or techniques.

Good appreciation of the context of the application, with some use of examples, where relevant.


	A very good application of a range of methods, materials, tools and/or techniques.

Very good consideration of the context of the application, with perceptive use of examples, where relevant.

Evidence of some innovation and creativity. 
	An advanced application of a range of methods, materials, tools and/or techniques.

The context of the application is well considered, with extensive use of relevant examples.

Application and deployment extend beyond established conventions.  Innovation and creativity evident throughout.
	Outstanding levels of application and deployment skills. Assimilation and development of cutting edge processes and techniques.

	5. Skills for Professional Practice 

Demonstrates attributes expected in professional practice including: individual initiative and collaborative working; deployment of appropriate media to communicate (including written and oral); clarity and effectiveness in presentation and organisation.
	Communication media is inappropriate or misapplied.

Little or no evidence of autonomy in the completion of tasks.

Work is poorly structured and/or largely incoherent.
	Media is poorly designed and/or not suitable for the audience. 

Poor independent or collaborative initiative.

Work lacks structure, organisation, and/or coherence
	Can communicate in a suitable format but with some room for improvement. 

Can work as part of a team, but with limited involvement in group activities. 

Work lacks coherence in places and could be better structured.
	Can communicate effectively in a suitable format, but may have minor errors.

Can work effectively as part of a team, with clear contribution to group activities. 

Mostly coherent work and is in a suitable structure.
	Can communicate well, confidently and consistently in a suitable format.

Can work very well as part of a team, with very good contribution to group activities. 

Work is coherent and fluent and is well structured and organised.
	Can communicate professionally and, confidently in a suitable format.

Can work professionally within a team, showing leadership skills as appropriate, managing conflict and meeting obligations.

Work is coherent, very fluent and is presented professionally.
	Can communicate with an exceptionally high level of professionalism. 

Can work exceptionally well and professionally within a team, showing advanced leadership skills.

Work is exceptionally coherent, very fluent and is presented professionally.


	Student Self Evaluation Form 

	Student name:
	
	Student number:
	

	Programme:
	BA Early Childhood
	Year of programme 
	2017-2018

	Assignment Title:
	20 MINUTE GROUP DISCUSSION/SCENARIO


This section repeats in brief the common assessment criteria detailed on previous pages. The extent to which these are demonstrated by you determines your mark. Using these criteria, tick the box that best indicates the level of achievement you feel you have achieved with regard to each of them. 

	Common Assessment Criteria Applied
	Level of Achievement

	
	REFER
	3rd
	2:2
	2:1
	1st
	1st

	
	OUTRIGHT FAIL
	UNSATISFACTORY
	SATISFACTORY
	GOOD
	VERY GOOD
	EXCELLENT
	EXCEPTIONAL

	1. Research-informed Literature

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	2. Knowledge and Understanding of Subject
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	3. Analysis

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	4. Practical Application and Deployment

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(

	5. Skills for Professional Practice

	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-79%
	80-100%

	
	(
	(
	(
	(
	(
	(
	(


	PLEASE COMMENT ON AREAS IN WHICH YOU FEEL THAT YOU HAVE PERFORMED WELL 
	PLEASE COMMENT ON AREAS you feel that you need TO DEVELOP

	
	


	Student’s Name
	
	Date
	

	Student’s Signature
	

	


	ASSESSMENT & STUDENT FEEDBACK 


	Student Name:
	
	Student Number:
	

	Programme:
	BA Early Childhood

	Module:
	Leadership in Early Years Provision


	Module Level:
	6

	Module Code:
	EAEC6009
	Contribution to Module:
	40%

	Assignment Title:
	20 MINUTE GROUP DISCUSSION/SCENARIO


	Common Assessment Criteria Applied

	Level of Achievement

	
	Outright Fail
	MF
	IMD: 2:2 


	IMD: 2:1


	IMD: 1st


	
	F
	E
	D
	C
	B
	A

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15
	16

	
	0-9%
	10-19%
	20-29%
	30-34%
	35-40%
	41-44%
	45-49%
	50-53%
	54-56%
	57-59%
	60-63%
	64-66%
	67-69%
	70-79%
	80-89%
	90-100

	1. Research & Analysis
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2. Development
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3. Technical Skill
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4. Subject Knowledge
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5. Presentation & Communication
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	6. Personal Learning & Development
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	7. Professional Practice
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	Assessment Component – Lecturer insert here e.g. 50%: Coursework – Project Portfolio.

	15-20 MINUTE GROUP DISCUSSION/SCENARIO

	Comments:

	


	These marks and comments are provided to give feedback on your performance and level of achievement for the assessed module component.

They are subject to ratification at the Examination Board and are for guidance only until they are confirmed.
	Late Submission Penalties (tick if appropriate)

	
	Up to four weeks late – max. 50%
	

	
	Over for weeks late – max. 0%
	

	
	
	
	
	

	Assessed by:
	
	Verified by:
	
	Date:
	


	MODULE LEARNING OUTCOMES

	· critically analyse the philosophy and principles of leadership and good practice;

· research and demonstrate a critical understanding of statutory policy requirements; 

· critically analyse methods and approaches to team and capacity building within early years settings;

· organise their knowledge and learning through use of a range of information resources, and present their work at the appropriate level. 

	COMMON ASSESSMENT AND MARKING CRITERIA

	ASSESSMENT CRITERIA
	OUTRIGHT FAIL
	MARGINAL FAIL
	PASS
	MERIT
	DISTINCTION

	
	0-29%
	30-44%
	45-49%
	50-59%
	60-69%
	70-79%
	80-100%

	1. Research & Analysis

Systematic exploration and selection of sources; effective interpretation and evaluation of findings.
	Little or no attempt to plan and/or carry out projects which gather information from appropriate sources.

Interpretation largely absent.
	Limited attempt to plan and/or carry out projects which gather information from appropriate sources.

Interpretation may be flawed, incomplete, or largely absent.
	Partial attempt to plan and/or carry out projects which gather information from appropriate sources. Interpretation may be flawed or incomplete.
	Material presented shows a good range of sources, is well organised and interpreted in a manner relevant to the task.
	Connections have been made between sources and qualitative judgements have been made in the interpretation of these findings.
	Research is extensive, well documented and critically evaluated with new personal judgements made and applied.
	Research and exploration is impressive both in extent and depth and the level of interpretation and critical insight is highly advanced.

	2. Development

Formulation of innovative and effective concepts through appropriate application of problem solving, creative experimentation and testing methods.
	There is little or no evidence of any attempt to solve novel and complex problems within the discipline. Little or no reference to theory and practice.
	Attempts to solve novel and complex problems are inadequate, with little reference to either theory or practice.
	Attempts to solve novel and complex problems are partial, with limited reference to current theory and practice.
	Proposed concepts are formulated with a good degree of detail through the use of a variety of systematic and exploratory methods.
	Concepts display innovative ideas within established territories, which are well resolved through sound practical and creative processes.
	Proposals respond effectively to unfamiliar or new conceptual territories and expand perceptions of process and/or product.
	Proposals both challenge and extend the conceptual territory and set new benchmarks for innovation and effectiveness within the field.

	3. Technical Skill

Effective utilisation of appropriate materials, tools and techniques and the level of skill demonstrated in their application to the realisation process.
	Little or no evidence of technical skills with a poor level of output quality.
	Limited evidence of the use of a limited range of materials and methods with a sub-standard level of output quality.
	Partial evidence of the use of a limited range of materials and methods with a mediocre level of output quality.
	Controlled application of a range of materials and methods with good standards of output quality.
	Communication of intent is fully executed demonstrating diversity of process and effective technique.
	Extensive and highly advanced technical skills in established processes demonstrating sensitivity and excellence in idea realisation.
	Outstanding levels of technical skill in all aspects of the realisation process demonstrating the assimilation and development of cutting edge processes and techniques.

	4. Subject Knowledge

Understanding and application of concepts and underlying principles associated with the discipline and the specific context of study.
	There is little or no identification of concepts and underlying principles.
	There is limited or incorrect identification of concepts and underlying principles.
	There is partial or limited identification of concepts and underlying principles.
	Knowledge is accurate and effectively applied in relation to the specific context.
	Knowledge is extensive and the understanding of the context exhibits awareness of the breadth and depth of established views.
	Knowledge has been assimilated and individual and personal perspectives have been formulated and debated with effectiveness.
	Discipline and context specific knowledge are substantive and a highly advanced synthesis of these elements creates new or expanded perspectives.

	5. Presentation & Communication

Clarity and effectiveness in the deployment of appropriate media to communicate a message relevant to specialist and non-specialist audiences.
	Appropriate media for communication have not been identified or applied effectively.
	Limited awareness of the audience and a lack of clarity and organisation are demonstrated.
	Basic awareness of the audience and clarity of message is demonstrated in deployment of standard communication forms.
	Selection and application of media and conventions show good understanding of the audience and context.
	Communication media have been selected and deployed to maximise impact for the selected audience and context.
	Individual stylistic approaches have been implemented to communicate to a diverse range of audiences in a highly compelling and effective way.
	Presentation and communication methods employed are not only highly individual, compelling and effective but also combine media in an innovative way.

	6. Personal Learning & Development            Personal responsibility demonstrated in managing own learning through programme engagement, self-directed study and reflective practice.
	Little or no responsibility taken for own learning demonstrated by lack of engagement and reflection. 
	Inconsistency in programme engagement and poor awareness of personal learning and development needs.
	Evidence of some reflective practice contributing to appropriate effort and engagement to further personal development.
	Evidence of regular reflective practice and awareness of individual strengths and weaknesses demonstrable in core learning and self directed study.
	Reflective practice and individual development is extended beyond core learning, is well managed and documented.
	Full responsibility for own learning and development is evidenced in detail demonstrating critical appraisal of purpose, progress and future direction.
	Outstanding level of engagement with all elements of the programme enhanced by the personal drive and passion to extend learning beyond established parameters and into new domains.

	7. Professional Practice Demonstrates those attributes expected in professional practice including individual initiative, project management, collaborative working and inter-personal skills.
	There is little or no evidence of working as an autonomous professional or who implements project management.
	There is limited evidence of any attempt to work as an autonomous professional, and limited evidence of project management techniques.
	There is evidence of a limited attempt to work as an autonomous professional in various scenarios.

Some evidence of project management techniques.
	Works to the relevant standards and meets most requirements as stipulated in both individual and team working scenarios.
	Meets most or all of the relevant standards and in some areas exceeds the requirements as stipulated, taking control of some aspects of project management.
	Often works above the relevant standards and exceeds the requirements as a team member, leader or individual in a variety of working scenarios
	Always works well above the relevant standards and demonstrates outstanding individual and collaborative professional attributes in every working scenario encountered.


Ffurflen Gwerthuso Modiwl / Module Evaluation Form
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ATODIAD QE1

2017/18
HOLIADUR GWERTHUSO MODWL

Fel rhan o’n proses o werthuso a gwella holl raglenni’r Brifysgol yn barhaus, byddem yn ddiolchgar pe baech yn cwblhau’r ffurflen werthuso hon i’n helpu i wella ein darpariaeth. Byddem yn ddiolchgar iawn pe baech yn ymateb i’r holiadur hwn yn ofalus ac yn deg. Lluniwyd yr holiadur hwn fel y gellir ei lenwi’n ddienw. Os byddwch yn dewis cynnwys eich enw, cedwir unrhyw adborth a roddir a’i brosesu’n gyfrinachol yn unol â Deddf Diogelu Data 1998. 

	Rhaglen Astudio
	BA Plentyndod Cynnar

	Cod y Modwl
	EAEC6009C

	Enw’r Modwl
	Arweinyddiaeth yn y Ddarpariaeth i’r Blynyddoedd Cynnar 



	Enw’r Campws neu Ddysgwr o Bell

(ticiwch y blwch)
	Caerdydd
	Caerfyrddin
	Llambed
	Llundain
	Abertawe
	Dysgwr o Bell
	Arall (noder isod)

	
	☐
	☐
	☐
	☐
	☐
	☐
	☐


Ticiwch y blwch isod sy’n cyfateb orau i lefel eich presenoldeb ar y modwl:

	Presenoldeb llawn
	Collwyd rhai sesiynau addysgu
	Collwyd hanner y sesiynau addysgu
	Collwyd y rhan fwyaf o’r sesiynau addysgu
	Ni fynychwyd unrhyw sesiynau o gwbl

	☐
	☐
	☐
	☐
	☐

	Rhowch sylwadau ar unrhyw agwedd ar y modwl y byddech yn ei disgrifio’n nodwedd gadarnhaol. 

	

	Rhowch sylwadau ar unrhyw agwedd ar y modwl y mae gennych awgrym ar sut i’w gwella 

	


Isod mae nifer o ddatganiadau.  Ticiwch UN blwch i nodi eich barn am bob datganiad mewn perthynas â’r modwl hwn.

	
	Cytuno’n llwyr
	Cytuno ar y cyfan
	Ddim yn cytuno nac yn anghytuno
	Anghytuno ar y cyfan
	Anghytuno’n llwyr
	Amh.

	Eich cyfraniad

	1. Roeddech yn paratoi’n ddigonol ar gyfer sesiynau’r modwl.
	☐
	☐
	☐
	☐
	☐
	☐

	2. Gwnaethoch gyfraniadau priodol i sesiynau’r modwl.
	☐
	☐
	☐
	☐
	☐
	☐

	Yr addysgu ar fy modwl

	3. Mae’r darlithwyr yn esbonio pethau’n dda.
	☐
	☐
	☐
	☐
	☐
	☐

	4. Mae’r darlithwyr wedi gwneud y pwnc yn ddiddorol.
	☐
	☐
	☐
	☐
	☐
	☐

	5. Mae’r darlithwyr yn frwdfrydig am yr hyn y maent yn ei addysgu.
	☐
	☐
	☐
	☐
	☐
	☐

	6. Mae’r modwl yn ysgogi’r deall.
	☐
	☐
	☐
	☐
	☐
	☐

	Cynnwys a strwythur y modwl

	7. Roedd cynnwys y modwl yn fy ngalluogi i gyflawni’r Deilliannau Dysgu. 

	☐
	☐
	☐
	☐
	☐
	☐

	8. 
Mae’r wybodaeth a’r sgiliau a ddatblygwyd yn y modwl yn ddefnyddiol mewn modylau eraill. 

	☐
	☐
	☐
	☐
	☐
	☐

	9. 
Roedd y testunau a astudiwyd i’w disgwyl ac yn unol ag amlinelliad y modwl.
	☐
	☐
	☐
	☐
	☐
	☐

	10. Roedd strwythur cyffredinol y modwl yn glir a chydlynol.
	☐
	☐
	☐
	☐
	☐
	☐

	Cyflwyniad y modwl

	11. Mynegwyd amcanion a deilliannau dysgu’r modwl yn glir.
	☐
	☐
	☐
	☐
	☐
	☐

	12. Roedd y dulliau addysgu yn addas i gynnwys y modwl.
	☐
	☐
	☐
	☐
	☐
	☐

	13. Roedd cyfleoedd priodol i fyfyrwyr gymryd rhan.
	☐
	☐
	☐
	☐
	☐
	☐

	14. Cyflwynwyd y modwl mewn modd rhesymegol a chlir.
	☐
	☐
	☐
	☐
	☐
	☐

	Asesu ac adborth

	15. Roedd y trefniadau asesu yn glir ac yn deg (os ydych wedi cyflwyno gwaith yn ddiweddar iawn neu os ydych ar fin cyflwyno, ticiwch y blwch Amh).
	☐
	☐
	☐
	☐
	☐
	☐

	16. Roedd y marcio’n glir ac yn deg (os ydych wedi cyflwyno gwaith yn ddiweddar iawn neu os ydych ar fin cyflwyno, ticiwch y blwch Amh).
	☐
	☐
	☐
	☐
	☐
	☐

	17. Cafodd y meini prawf a ddefnyddiwyd wrth asesu/ farcio eu nodi’n glir cyn cyflwyno gwaith.
	☐
	☐
	☐
	☐
	☐
	☐

	18. Rhoddwyd adborth ar fy ngwaith o fewn 20 diwrnod tymor i’w gyflwyno (os nad yw’n amser ichi dderbyn adborth eto, yna ticiwch y blwch Amh).
	☐
	☐
	☐
	☐
	☐
	☐

	19. Mewn achosion lle rydw i wedi derbyn adborth ar fy ngwaith, mae’r sylwadau wedi bod yn fanwl (os nad yw’n amser ichi dderbyn adborth eto, yna ticiwch y blwch Amh).
	☐
	☐
	☐
	☐
	☐
	☐

	20. Mewn achosion lle rydw i wedi derbyn adborth ar fy ngwaith, mae wedi helpu egluro pethau nad oeddwn yn eu deall.
	☐
	☐
	☐
	☐
	☐
	☐

	Cymorth academaidd 

	21. Rydw i wedi cael digon o gyngor a chymorth ar gyfer y modwl hwn.
	☐
	☐
	☐
	☐
	☐
	☐

	22. Rydw i wedi gallu cysylltu â’r staff pan oedd angen.
	☐
	☐
	☐
	☐
	☐
	☐

	23. Roedd y deunyddiau cymorth ar Moodle (taflenni, briffiau asesiadau, ac ati) ar gael yn hwylus ac yn berthnasol.       
	☐
	☐
	☐
	☐
	☐
	☐

	Adnoddau

	24. Mae cyfarpar, cyfleusterau neu ystafelloedd arbenigol wedi bod ar gael i mi pan oedd eu hangen.
	☐
	☐
	☐
	☐
	☐
	☐


	
	Cytuno’n llwyr
	Cytuno ar y cyfan
	Ddim yn cytuno nac yn anghytuno
	Anghytuno ar y cyfan
	Anghytuno’n llwyr
	Amh.

	Cwestiynau penodol i’r Rhaglen neu’r Gyfadran

	25. 
	☐
	☐
	☐
	☐
	☐
	☐

	26. 
	☐
	☐
	☐
	☐
	☐
	☐

	27. 
	☐
	☐
	☐
	☐
	☐
	☐

	28. 
	☐
	☐
	☐
	☐
	☐
	☐


Diolch am eich ymatebion.  Dychwelwch yr holiadur hwn at eich darlithydd
    

APPENDIX QE1

2017/18
MODULE EVALUATION QUESTIONNAIRE

As part of our continuing evaluation and enhancement of all programmes at the University, we would grateful if you would complete this module evaluation form to help us to improve our provision. We would very much appreciate it if you would respond to this questionnaire in a careful and fair manner. This questionnaire has been designed to allow anonymity. Should you choose to include your name, any feedback obtained will be held and processed confidentially in accordance with the Data Protection Act 1998.  

	Programme of Study
	BA Early Childhood

	Module Code
	EAEC6009

	Module Name
	    Leadership in Early Years Provision



	Campus name or Distance Learner

(please check box)
	Cardiff 
	Carmarthen
	Lampeter
	London
	Swansea
	Distance Learner
	Other

(specify below)

	
	☐
	☐
	☐
	☐
	☐
	☐
	☐


Please check the box below that best matches your level of attendance on the module:

	Full attendance
	Missed some of the teaching sessions
	Missed half of the teaching sessions
	Missed most of the teaching sessions
	Did not attend at all

	☐
	☐
	☐
	☐
	☐

	Please comment on any aspect of the module that you would identify as a positive feature. 

	

	Please comment on any aspect of the module for which you have a suggestion for improvement/enhancement 

	


There are a number of statements below.  Please check ONE box to indicate your opinion about each statement with regard to this module.

	
	Definitely agree
	Mostly agree
	Neither agree nor disagree
	Mostly disagree
	Definitely disagree
	N/A

	Your contribution

	29. You were sufficiently prepared for the module’s sessions.
	☐
	☐
	☐
	☐
	☐
	☐

	30. You made appropriate contributions to the module’s sessions
	☐
	☐
	☐
	☐
	☐
	☐

	The teaching on my module

	31. Lecturers are good at explaining things.
	☐
	☐
	☐
	☐
	☐
	☐

	32. Lecturers have made the subject interesting.
	☐
	☐
	☐
	☐
	☐
	☐

	33. Lecturers are enthusiastic about what they are teaching.
	☐
	☐
	☐
	☐
	☐
	☐

	34. The module is intellectually stimulating.
	☐
	☐
	☐
	☐
	☐
	☐

	Module content and structure

	35. The content of the module enabled me to meet the Learning Outcomes. 

	☐
	☐
	☐
	☐
	☐
	☐

	36. 
Knowledge and skills developed in the module are useful in other modules. 

	☐
	☐
	☐
	☐
	☐
	☐

	37. 
The topics covered were as expected from the module outline.
	☐
	☐
	☐
	☐
	☐
	☐

	38. The overall structure of the module was clear and coherent.
	☐
	☐
	☐
	☐
	☐
	☐

	Module delivery

	39. The aims and learning outcomes of the module were clearly stated.
	☐
	☐
	☐
	☐
	☐
	☐

	40. Teaching methods were appropriate to the subject matter of the module.
	☐
	☐
	☐
	☐
	☐
	☐

	41. There were appropriate opportunities for student participation.
	☐
	☐
	☐
	☐
	☐
	☐

	42. The module was delivered in a clear and logical manner.
	☐
	☐
	☐
	☐
	☐
	☐

	Assessment and feedback

	43. Assessment arrangements have been clear and fair (if you’ve only recently submitted or are about to submit, please check the N/A box).
	☐
	☐
	☐
	☐
	☐
	☐

	44. Marking has been clear and fair (if you’ve only recently submitted or are about to submit, please check the N/A box).
	☐
	☐
	☐
	☐
	☐
	☐

	45. The criteria used in assessment/marking have been specified clearly in advance of submission.
	☐
	☐
	☐
	☐
	☐
	☐

	46. Feedback on my work has been given within 20 term-time days of submission (if you are not yet due to receive feedback then please check the N/A box).
	☐
	☐
	☐
	☐
	☐
	☐

	47. Where I have received feedback on my work, comments have been detailed (if you are not yet due to receive feedback then please check the N/A box).
	☐
	☐
	☐
	☐
	☐
	☐

	48. Where I have received feedback on my work, it has helped me clarify things I did not understand.
	☐
	☐
	☐
	☐
	☐
	☐

	Academic support

	49. I have received sufficient advice and support for the module.
	☐
	☐
	☐
	☐
	☐
	☐

	50. I have been able to contact staff when I needed to.
	☐
	☐
	☐
	☐
	☐
	☐

	51. Support materials on Moodle (handouts, assessment briefs, etc.) were accessible and relevant.       
	☐
	☐
	☐
	☐
	☐
	☐

	Resources

	52. I have been able to access specialised equipment, facilities, or rooms when I needed to, if applicable.
	☐
	☐
	☐
	☐
	☐
	☐


	
	Definitely agree
	Mostly agree
	Neither agree nor disagree
	Mostly disagree
	Definitely disagree
	N/A

	Programme or Faculty specific questions

	53. 
	☐
	☐
	☐
	☐
	☐
	☐

	54. 
	☐
	☐
	☐
	☐
	☐
	☐

	55. 
	☐
	☐
	☐
	☐
	☐
	☐

	56. 
	☐
	☐
	☐
	☐
	☐
	☒


Thanks for your responses.  Please return this questionnaire to your lecturer
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