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Scenario :1
 Fatimah recently returned to work from maternity leave but still closes early to pick up her baby from the nursery. Shortly after resuming back to work;
She was not contacted before her line manager selected other employees for the special workshop/training. She is of the view that her line manager has discriminated against her based on her maternity status. Do you agree with her? If yes, discuss your point.

In UK are existing laws created to protect the workers;
[bookmark: _Int_TWbJPq9o]In our study case the main problem is discrimination (for maternity status)
A case of discrimination is when the employer offers a different type of treats differently to other employees.
In UK are laws against discrimination and they are based in:
· Sexual orientation
· Pregnancy and maternity
· Disability
· Marriage and civil partnership
· Gender
· Race
· Colour
· Ethnic background
· Nationality
· Religion and political opinion
· Age



“MATERNITY LEAVE
[bookmark: _Int_tJqNpqVx]According to section 71-73 of Employment Rights Act, female employees are entitled to a period of six months' ordinary maternity leave (OML) and six months' additional maternity leave (AML). At least two weeks' leave must be taken after a child's birth (compulsory childcare leave) or four weeks' if the mother works in a factory. Usually, the earliest leave can start is 11 weeks before the expected week of childbirth. Worker must give her employer at least 8 weeks’ notice if she wants to change her return-to-work date.
Source: §71-73 of Employment Rights Act 1996; Maternity Leave and Adoption Leave (Guernsey) Ordinance, 2016”
This is the citation from the government laws about family protection and especially mother protection!
Uk is one of the most protective countries and I have the experience of Romania and Spain!
The laws for health and social care are made to be in favour of the workers, the family and  they are not only made !they are strictly respected!
Many companies have “Mother program” which means the young mother can take care of the child  ,after maternity leave, in the way to take him to nursery ,school or depending the particular situation.
· In our case, Fatimahs manager treat her with discrimination!
· [bookmark: _Int_2syaE3Di]What are the distinct types of discrimination?
· When you are treated unfairly at work, it can take many different forms, such as being fired for a protected feature, being victimised, being harassed, or, in the case of a handicapped employee, when an employer fails to offer reasonable accommodations.

· Whether the employee's actions were taken with the employer's knowledge or permission is irrelevant for determining whether the employer is accountable for the victimisation, harassment, or discrimination perpetrated by one of its workers.
· Also there are two types of discrimination:
· Direct discrimination 
· 
· Indirect discrimination
When an employer treats one employee less favourably than another for any reason, this is known as direct discrimination. There are just a few situations in which an employer may be able to argue for a true occupational applicability or demand for a particular employment. For instance, a factory cannot hire only males as truck drivers, a restaurant cannot hire only women as chefs, and the list goes on.

When a regulation or condition of employment disadvantages one group of persons more than another, this is known as indirect discrimination.
In the study case, we can recognize indirect discrimination because even if Fatimah is an employee in the same company, she does not receive the call for the training and cannot take the benefits for, maybe a better-paid jobs role, in the future she cannot evolve as a company employee in the same time with her team members.

	
	
	



