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The aim of this poster is to discuss impending changes to additional learning needs legislation in wales and consider the implications this new legislation will have on early years practitioners. 
6.Changes to the individual plans
4. Why does the legislation need updating?
1. Introduction

The old legislation for additional learning needs was the special educational needs act 2004. Therefore, it’s been 14 years without recent updo date legislation and a code to follow. The professional board is now more aware of forms and traits of each ALN due to research and experience, therefore the 2004 act wouldn’t be relevant in this day in age (Watson 2017). Watson also states that legislation needs to stay up to date to enable practitioners to stay up to date with legal requirements. It’s a refreshment for practitioners to acsees and use supporting guidelines.
Individual plans used to be separated into 3 plans, Individual play plan (IPP) individual learning plan (ILP) individual education plan (IEP).  Under the new changed act all of these will be combined into an individual development plan (IDP) and these plans will stay with the individual from 0-25. Which makes it a simpler proses and easier to disseminate information between multi-agency personnel (Snap Cymru no date). 

2. what is the impending legislation? 


5. Implications that may occur for early years practitioners
The impending legislation is additional learning needs and education tribunal wales act (2018), the code of practice to follow called additional learning needs code (welsh government 2018).

3. What are some of the new ALN legislation changes?
One implication of the legislation reforming is that already qualified staff are going to have to undertake training to update their skill set. As the SENCO is now reforming to the ALNCO, this may make qualified SENCO’s uneasy as they now must change the way they practice this links to the Kotter & Schlesinger theory of Resistance to Change. They state that people become reluctant to change due to the comfort zone being their preferred area and are reluctant to step outside the zone, however businesses evolve, and practices and protocol need to be updated. The theory states 6 ways to overcome reluctancy to change, one being support (riley 2018). To enable the practitioner to reform to ANLCO’s they would require support and training to do so. Although practitioners may be reluctant to undergo new training it is advantageous as it provides them with a fresh outlook and can greatly improve their skills and knowledge which in turn can benefit the children in their care (Rhodes and Hennessy 2000). The legislation states that the early years workforce will need training in order to be up skilled in the sector, one implication may be funding for the training, and as more practitioners may be unable to afford the costs, however according to welsh government (2018) The percentage of the costs are split between local authority education services and mainstream schools, and local authority social services and health boards. Another implication is whether early years practitioners’ wages would reflect on the extra training and development and growth in their sector, as according to Williams (2019) she stated that wages should depend on training and experience of the individual. Another implication would be type of training previously qualified practitioners will undertake, as it may be conferences or information sessions which may them at a disadvantage in comparison to new graduates who could have studied the act as part of their course and may have more knowledge in this sector.  Another implication would be as the information needs to be disseminated correctly among all staff, and if one practitioner from each setting attended the course will it be correctly conveyed among the other members of staff. According to Suurla and Markkula (1998) they say that dissemination is important in a work force so that staff are aware of any upcoming changes and can adapt their behaviour and practices accordingly. Another implication of this legislation is the Dauncy timeframe- according to (Dauncy 2017) the legislation needs to be fully implemented by 2020, as there is a timeframe this may cause practitioners to feel under pressure with regards to training and implementing the code of conduct. yet another implication to the implementation of the code of conduct is the area and local authorities, as they don’t undergo the same pilot changes or use the same terminology.  For example, Neath port Talbot council (no date) are now currently using the correct terminology for ALN and state their working closely with the government to bring in these implementations by 2023. However, Merthyr Tydfil council (no date) are still currently using the old terminology of SEN and so far, doesn’t give any information on the oncoming legislation. Another implication due to the SENCO changing to ALNCO is that, The ALNCO is now responsible for ensuring all ALN procedures are being followed correctly, and they relay information to the local authority in regard to setting up support for the child (Provisionmap no date) in contrast to the old procedures the local authority would make the decision on who met the criteria for support. however, it is now the role of the ALENCO to prioritise and decide this makes their role more challenging as they work closely with the families and children and have formed relationships, this could result in a bad response from families. On the other hand, when it was under the local authority they used to come in as an outsider for half an hour and make their decision based on that, whereas the ALENCO knows the child better. 
7.SEN to ALN

[bookmark: _GoBack]One reason for the term special educational needs to additional learning needs changing, is due to using the correct terminology, as special educational needs would be seen to be use of a derogatory term and have a negative effect on them however using correct terminology is the empowering and respectful (Siperstein et al 2010). The SENCO will now also be adapting to the ALNCO with this comes extra commitments, and training. This could be beneficial as most of the responsibilities are now placed upon the ALNCO that works closely with the child and their families and are able to individualise and tailor the plan to the child this links to the early years foundation phase as they emphasis the need for practitioners to get to know each child and plan accordingly to their needs to ensure their planning enjoyable and stimulating activities for the child (department for education 2012).


    To reform special education needs (SEN) to additional learning needs (ALN) and set out a clear definition for ALN, which is one- ask whether the child has a disability or learning difficulty, then asks whether the child requires additional educational help, if the child requires extra Help then that is defined as an ALN.
     This act provides a provision of universal statutory individual development plans (IDP). By doing this its helping eliminate the separation between school interventions and local authority.
      This act now applied to children and young people until the age of 25. Whereas the old SEN act only applied to children of the school age 16. However, the new ALN act still only applies to school and college level and doesn’t apply if your studying at university level.
      The act aims to help collaboration between health boards and authority run provisions and schools.
     Early years workforce is required to be upskilled and undergo training.
     They aim to develop a fairer, simplified system which avoids disagreements and dispute resolution.
      The old legislation separated frame work for ‘special educational needs’ and learning difficulties/disability. Now under the new additional learning needs act its one documented framework for all.
(Dauncey 2018)








8,Conclusion

The new legislation will over all benefit the early years team and the children involved. As its been 14 years since the previous legislation was reviewed therefore the proposed legislation provides a new up to date outlook on children with ALN. The IDP will be beneficial for the children largely due to extending the age to 25, as it simplifies multi -agency dissemination. Home office (2014) states the need for effective information sharing when there are multiple agencies involved to improve outcomes. As the legislation states that the early years workforce will require additional training this will be beneficial as the practitioners are improving their ability to unsure they are meeting the codes and the children’s needs. However, Martinelli (2018) states if you don’t have adequate training you’ll have a lower level of performance and productivity. This emphasises the need for practitioners to undertake training on the upcoming act.
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