Outline the trait approach to personality and discuss the major models within this approach.

Personality refers to causes for individuals' thoughts and feelings that are noticed through the behaviour of the Indvidual (Chamorro-Premuzic, 2015) and within someone's personality they also have traits which are systems that form and explain a person's characteristic and behaviour (Carver & Scheier, 2000). There are many theories that assess personality traits that go back as far as the 1930s where Allport argued there were 4500 traits of personality but according to Cattell's this was too much so in 1950 he created the 16-personality assessment and argued there are 16 personality traits to explain personality. However, this was further summarised to three traits in the 1960s by Eysenck (Gigantic three) who also went onto argue traits are genetically influenced which was supported by twin studies. Lastly, this was further updated in the 1980s and is now our main model used to explain personality which is by Costa & McCrae who argued there are 5 factors that describe the basic structure of personality which is referred to as the Big five. Many of these models have led to the creation of personality tests to determine the traits individual possess which is used to explain the type of personality someone has. For example, the development of the 16 Personality factor test by Cattell explains someone's characteristics depending on what they score. Also, the development of the NEO P1-1 which is used to support the big fives model. 
Allport in the 1930s developed a model that argues there are 4500 traits that is used to describe individuals' personality. In Allports model he argued that traits are divided into three categories. One being the Cardinal traits which refers to when people have one trait that dominates their personality however, this is not common. Then there's Central traits which are traits that make up our personality. Lastly there are secondary traits these are traits that influence our personality in certain situations and are influenced by our own attitudes (Spielman et al, 2021). However, Allports model was criticised by Cattell for having to many traits therefore, Cattell reduced the number of traits, arguing that there are 16 dimensions to personality. In Cattell's model of personality, he went onto suggest that there are two types of traits: surface traits which are visible and observable areas of personality then there's source traits which are underlining reasons/ causes for characteristics (Revelle, 2009). Cattell placed immense importance on source traits as they explained the underlining structure of personality, he used these source traits to develop his 16 personality Factor model (Fehriinger, 2004) which is still widely used today. This questionnaire assesses how high or low you score in your source traits such as warmth and reasoning and uses the surface traits to describe the characterises that correspond with the score you got (Fehriinger, 2004). However, despite this still being used today there are many criticisms with Cattell's personality model. For example, it has been found that Cattell's 16 personality factor model does not measure what it is supposed to measure as according to a study by Howarth and Browne in 1971 where 567 students conducted the 16 PFT it was found that 10 factors where present in their study but not in Cattell's model (Howarth and Browne in 1971). Therefore, this suggests that Cattell did not do enough empirical research to support his theory and thus, these findings suggest that his model lacks reliability as it has not been entirely replicated with the same findings. Furthermore, despite Cattell reducing the number of traits from 4500 in Allports model to 16 this is still seen as too much according to Eysenck which led to Eysenck's gigantic three model. 
In the 1960 Eysenck developed the gigantic three which refers to three superordinate traits of personality. Which he refers to Neuroticism, Extraversion and Psychoticism. According to Eysenck if someone tested high in Neuroticism, they tended to be depressed but if they scored low, they were positive. And for high extraversion individuals would be social however low extraversion would be associated with being Asocial. The last personality trait was Psychoticism if someone scored high, they would be Unempathetic whereas low Psychoticism was associated with being empathetic (Chamorro-Premuzic, 2015). There has been evidence collected to support the behaviours that come with the traits Eysenck found. For example, it was found that due to extroverts being more social they tended to have sex at younger age and be more positive towards having a lot of sex partners (Schmitts, 2004). To assess these traits in individuals Eysenck created the EPQ-R questionnaire that consists of 36 items with a two-point Likert scale and looks at the three personality traits (Weaver & Kiewitz, 2007) depending on how you scored it suggests what trait you hold most and the characteristics that come with it. Furthermore, Eysenck holds a strong belief that personality traits such as neurotism are hereditary, he tested this theory using a study with 25 monozygotic twins and 25 dizygotic twins in 1951 (Rushton, 1998) it was found that for identical twins the correlation for neuroticism was .851 and for fraternal it was .217 (Eysenck, & Prell, 1951). This greater correlation amongst identical twins who share 100% DNA compared to fraternal twins suggest that there must be an innate hereditary influence on personality traits such as neuroticism. However, despite all this support in Eysenck's model, the immense support for Costa and McCrae big five across different cultures which has been where different countries are using the big five in their own language to explain personality. Therefore, it is clear that from this cultural support for the big five suggest that Eysenck's gigantic three must be too simplistic and therefore needs further research to scrutinise his work. 
Following on from Eysenck's gigantic three Costa and McCrae developed the big five in the 1980s as they believed that Eysenck's model was oversimplified. The big five argue that there are five personality traits: Extroversion, Agreeableness, Conscientiousness, openness to experience, and neuroticism (Chamorro-Premuzic, 2015). All these traits can be explained with certain behaviours. For example, scoring high on agreeableness in someone is shown as being sympathetic and generous and low scoring on agreeableness is shown by being hostile and critical (Widiger, 2015). This model is the most widely used model now to assess personality. The FFM believes people who possess these traits behave in certain ways, which has been supported in a study with married couples that looked at risky sexual behaviours. It was found that those who were unfaithful tended to score low on conscientious (Schmitt's, 2004), which can be explained using the FFM view that high consciousness is associated with self-discipline (Chamorro-Premuzic, 2015). However, those who conduct unfaithful behaviours would lack this thus, possess low consciousness traits which influences their behaviour. Also, Schmitt's in 2004 found those who were promiscuous so had multiple sex partners saw themselves as being extraverted (Schmitt's, 2004) which can be explained as those with high extraversion tend to be impulsive and social (Chamorro-Premuzic, 2015), therefore, are more likely to find themselves in these situations as they hold traits that would influence irrational decisions and they are also more likely to go out and interact with others compared to someone with low extraversion. Furthermore, after the development of the Big five, it influenced the development of the NEO-P1-R assessment of personality which is used across many cultures and examines the five personality traits and six of the subcategories of each. The NEO-PI-R has been used in many cultures and has been translated in 26 countries and when a study was conducted using this assessment on many cultures it was found that 92% of cultures has a coefficient of over .90 for the traits which replicated the recommended coefficients (Butcher, 2009).However, despite there being this much support there is evidence that there should be a sixth trait which is referred to as the ‘BIG SIX’. For example, the Hexaco model was developed by Ashton, Lee, Perugini, et al in 2004 where they found that there were 6 structures to personality one of them being Honesty- humility. This was first noticed in non-English studies (Lee & Ashton, 2006). Therefore, this suggest that there should be further research to examine this sixth personality trait. Furthermore, despite the big fives ability to explain the structure of personality and how these traits influence someone's behaviours, the big five like many personality models such as the one previously stated, they do not explain the process of personality (Epstein, 1994). Therefore, this suggest that the personality model cannot explain how these traits are possessed and the process behind how traits work to influence an individuals' behaviours. Furthermore, this can be supported through the view that no trait theory including the big five model can explain how these traits manifest themselves in behaviours (Jayawickreme, Zachry & Fleeson, 2019).

Conclusion:
Overall, it can be concluded that despite many years of ongoing theories and empirical research around personality, it has not stopped and there should still be further research around this topic. It has been found that theories on personality have dated back to as early as the 1930s. And there has been a lot of scrutiny around this topic where empirical evidence has been used to either support the trait models such as,  Schmitt's findings in 2004 that supported the big fives models traits by explaining sexual behaviours and why some people will commit adultery more than others; Or to criticise the models such as the study conducted by Howarth and Browne in 1971 that suggested that Cattell's 16 personality model lack's reliability. It can be concluded that all this scrutiny led to the development of The Big Five which is used today. However, despite all the research conducted that supports the traits provided by Costa and McCrae such as agreeableness and consciousness which is used to explain personality and why people behave in certain ways, there is still room for improvement which has been shown where there is evidence that a sixth trait should be included to explain personality. Therefore, this suggest that despite the Big five being the most up to date and widely supported model of personality there is still room for improvement. However, currently this is the most widely used model with the most evidence to support it including cross-cultural evidence and despite the Hexaco personality model that suggest there is a sixth trait the Big five is still the most taught and spoken about and the assessment used to support it such as the NEO P1- 1 assessment is the most used compared to others from the other models created. Lastly, despite loads of support with the personality models across cultures and across many studies conducted one criticism that is common for all these models is despite their ability to explain these different traits in personality and how all these traits can explain behaviours in someone's personality. They all overall fail to explain how these traits are acquired and the process in which they manifest into behaviours. 
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