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Task1: Compare Jon Adverts 

 
I chose two job postings for the barman post. The first employment is with Sky Garden Ltd. In London. The second position is at Green & Fortune in London. Both occupations are in the hospitality industry and call for similar skills and knowledge. 
Both businesses want people who have worked for them before. Sky Garden wants people who have worked in a busy place before. This shows that employers care about how much experience you have. Walker J.R. (2017) says that hands-on experience is important in hospitality since it makes the service better. 
The advertisements also need someone who knows a lot about cocktails and spirits. 
Sky Garden talks about vintage drinks. Green & Fortune wants people who know about spirits, cocktails, and how to prepare drinks. Bartenders need to know how to make drinks and follow the instructions. According to Clarke and Chen (2009), knowing a lot about the products you sell is crucial in the hospitality industry because it makes customers more satisfied. 
Both positions require good communication abilities. Sky Garden needs people who can talk to each other well. Green & Fortune wants people who are good at working with others. Bartenders talk about communication and interaction as two essential characteristics of hospitality service. 
Another talent that everyone has is working as a team. Both advertisements indicate that bartenders need to collaborate with the rest of the staff to make sure that service functions without incidents. Because bars are popular places, workingtogether helps avoid mistakes. Baum (2006) says that working together makes hospitality businesses more efficient and better at what they do. 
Both businesses also talk about working under stressful circumstances. Bartenders have to do a lot of things at once in a bar, and things move quickly. 
Being able to talk to people is one of the most critical abilities that bartenders need to have because they have to do it every day with clients and coworkers. 
 
 
 
Task 2. Self- Assessment & Evidence 

 
Self- Assessment Using SWOT 
Strengths. 
When I talk to other people, I’m kind and polite. I like working with other people. I am responsible and always get there on time. I always hand in my schoolwork on time. 
When things get busy, I don’t get mad. I want to know more. 
In the hotel industry, being able to talk to and work with other people is very crucial (Lashley, 2008). I think that my personality is a great match for this kind of profession. 
 
Weaknesses. 
I haven’t been a barman for very long. I still don’t know how to mix drinks for my job. 
When things are moving quickly, I don’t always feel sure of myself when I speak English. 
When I have a lot to do, I need to learn how to get things done quickly. 
Walker J.R. (2017) says that practice and training might help you feel more sure of yourself and do better. This means that I can get better at things by doing them even when I’m not good at them. 
 
Opportunities. 
Both job ads say that they will help you learn and get better. Level 2 shows me how to create drinks and stay safe when I’m around food. These choices might help me do better in my job. Baum (2006) says that those who work in the hospitality industry can find better jobs if they learn more. 
 
Treats. 
A lot of people want to work in bars. Many of the people who are competing have done this before. Working in a pub can be hard and make you angry. Clarke and Chen (2009) say that the hospitality industry is very competitive, and people who work in ti need to always be improving their skills. 
 
Evidence of Readiness. 
 
I talk to groups and work with other people at school. This shows that you can talk to each other and work together. I always do my work on time. This indicates that you can plan and are responsible. 
My last manager claimed I did a great job of taking care of customers. This signifies that I am a responsible and professional person. 
Going to college helps me learn how to prepare better and spend my time better. 
Baum (2006) says that it’s necessary to have talents that can be employed in many different jobs if you want to have a successful career in the long time. 
I think I’m ready to be barman since I’m prepared to learn and work hard.  





Task 3. Employment Goal & Personal Development Plan 


Employment Goals 
Short- Term Goal (3-6 months) 
My short- term aim is to learn more about cocktails and finish my Level 2 Food Safety training. I also want to get better at talking to people and apply for jobs as a barman. 
Goals for the Long Term (2-3 years) 
 
My long-term objective is to get more experience in my field and move up to a Senior Barman position. Walker, J.R. (20170 says that in the hospitality industry, having experience and leadership qualities is vital to moving up in your career. 
Personal Development Plan. 
	 
	Short- term (3-6 months) 
	Mid- term (6 months- 2 years) 
	Long- term (2-3 years) 

	Secrion1. My Goals. 
	Gain basic bartender skills and improve cocktail knowledge. 
	Gain professional bar experience and improve multitasking. 
	Progress to SeniorBartender and develop leadership skills. 

	Section 2. Skills & Knowledge to Learn 
	Learn classic cocktails, health & safety rules, and customer service. 
	Learn advanced mixology and improve speed during busy service. 
	Learn leadership and bar management skills. 

	Section 3. Next Steps 
	Take online mixology courses and complete Food Safety training. 
	Apply for bartender jobs and learn from experienced staff. 
	Apply for senior roles and complete leadership training. 

	Section 4. Resources Needed 
	Internet access, online courses, and English practice. 
	Employer support and workplace training. 
	Professional training programs. 

	Section5. Time Schedule. 
	Start next month, finish within 6 months. 
	Finish within 2 years. 
	Finish within 3 years. 
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