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Opinion about having either degree or work experiencewich benefits more your job chances.

1. INTRODUCTION
They are many reason why some people going to university and acquire a high education degree however they are still few questions in the air; is that make you more suitable in the job market, what about not having work experience, from the employee point of view what came first in order to make you more suitable in the job market. Clearly, there are not red book which can give us a betteranswered, likewise, in order to answered we going to facing this mater by conducting a research study through a survey questionnaire.
The present report we will address atopic; having a University Degree or work experience which benefits more your job chance. Likewise, the intend of the research is to studyand provide evidences for supporting what make you more suitable in the job market either havingUniversity Degree or having work experience. 
The report comprises five sections first, we set out the back ground for the study, which will include informations on the research methodology and mention some study done by different author.
The present survey will be focus on a sample population of (N=36) former and current students in London Trinity College. We believe some students are already on the job market. In order to understand better this matter, I will be facing the issue with survey research.

2. REVIEW OF EXISTING LITERATURE
Opinion having University Degree or Having work experiencewhich give more job chance.

In term of having qualification and work experience There are quite few pros and cons involved in this subject, however, we need bear in mind that most employer looking for academic or qualification skills and in the other hand, experience gained from your experience in your work place like, communication, team working, problems solving…. etc.
Paul Redmond (2010) in order to, explain the way to being employable he developed the graduate jobs equation; E = Q + WE + S * C, these are the essential elements that make any employee have more job chance. E-employability, Q- qualifications, WE-work experience, S-strategies and C-contacts.
Studies saw: “there is growing consensus that it is no longer sufficient for graduate to poses traditional academic and subject specific skills” (La Valle et al., 2000) the research suggested that Nowadays graduate need to highlight both academic skills and personal skills in their CV in order to adapted into the changing employment market.  “An employer would wish his staff to be honest, loyal, diligent and generally fit well into the organisational culture. If there is no good fit into the culture, the employee will not be motivated and will either cause problems and will probably resign after a period” (Davies et al., 2012).

3. RESEARCH METODOLOGY 

In this section we will be define and layout our research method, as well as, describe the instruments we going to use in order to answer and address our topicand add some to new concept in the existing literature review.
Mode In order to gather enough information we going to approach our selected/choosing population by hand them out directly the questionnaireand also face to face interview.
Linkert Scale consist of some numbers of response choices where the respondents simply do not choose between “yes/no the theory were developing by  Linker, R. (1932) although, for our survey study we found best to use only five balanced choice answered base on “disagreeing/agreeing” as that is enough to provide accurate response for the topic/present survey study.although, we going to beusingfive closed questions in total and student will be required to provide the appropriate level of perceptions and agreement, Mack from 1 or low level of perception or disagreement to  5 or high level of perception or disagreement.  
Population the survey is going focus in university student. The survey will take place in London campus in period of tree week time. 
The sample we are looking for any answered for our topic and a sampling size can be use for drawing any conclusion about the whole populations, our proposal is a sampling size of N=36 student from the university whom study at the London campus on year 2019.

Quantitative it is open ended question

Qualitativeis not open-ended question


Data collections in order to gather information about student’s perception, in this survey we going to collect data by giving a closed question where the possible answer or Precodes Respond are defined in advance. The closed questions and pre codes respond are:
	
	
	PRE-CODES RESPOND
	
	

	VERY SATISFY
	SOMEWHAT
SATISFY
	NEUTRAL
	SOMEWHAT DISSATISFY
	VERY
DISSATISFY



In order to reduce the interview bias this are the choosing answered we will be giving in order to draw information after that describe in a graphic bar chart.





4. FINDING ANALISIS AND DISCUSION



Graph analisys.1







Graph analisys.2







Graph analisys.3
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Graph analisys.5.



5. CONCLUSION 
[bookmark: _GoBack]Start with Limitations…. This is survey is limited only to one university student perceptions and olso only those student who cimphatethic with the survey aim and hence they agree to be interviewed. 
Limitations as this survey questionaries are base on open ending question we  but they may be limited in the information they can provide as to why this is so (although asking open-ended questions can allow you to find out more). Qualitative research, such as focus groups, is usually much better at answering ‘why’ questions.
In order to avoid any bias our conclusion will be taking in to account many people like………..
And the Conclusion
As we said before our proposal here is no need to reinvent the wheel, so before
From the current study there are quite few pros and cons involved in this study,First of all, having University Degree 






1Look for national caree service
2 for the latter for survey   https://www.questionpro.com/survey-templates/course-evaluation-and-improvement/survey-templates/graduation-exit-survey/
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