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[bookmark: _Toc99964867]Introduction
Changemakers: Building Your Personal Brand for Sustainable Employment was a module about analysing my personal employment skills for my future employment role.  How these skills will assist me in future employment. It allowed me to see how I can improve my personal development and skills to make me more valuable to employers.  Building a good professional identity of myself, promoting myself through social media and networking as well as developing my Personal development plan to help me progress in the future.  
I am using Gibbs reflective model to explain the processes I went through. Each stage working through my thoughts, feelings and ideas.  Building my personal brand for my future employment success – developing best possible personal outcome.
Gibbs reflective cycle goes through six stages to allow me to explain my experiences and feelings and recognise what I felt I need to work on or what worked well. It also gives me the opportunity to process how I would approach the experience in the future and if I would change anything. Using a Gibbs reflective model enables me to better my skills and performance whilst it is happening and developing.  It builds on improving my performance for the future.

[bookmark: _Toc99964868]Description
A new module to work through about building your personal brand – working on employability skills and new assignments set, with different choices to work through. Worked through class sessions looking and learning about different theorists, Pierre Bourdieu and how his theories link to employability. Lots of engagement in class sessions about our personal skills, what we personally believe and what others see in us.  Learning about other peers’ skills – speed dating, building on ideas for our own brands.  Learning about networking and social media how to build our personal brand on the internet and beyond. Building on our professional competencies for our future employment pathways. Understanding personal skillset and ways to enhance or suppress the skills to make myself more employable and how those skills link into employability.

[bookmark: _Toc99964869]Feelings
I was anxious and very nervous about doing this assignment as I knew it was going to be about myself personally.  Lacking confidence in my abilities did not help my situation at all at first.  Worried about which topics to choose on part A of the assignment – wanting to do them justice and get the best possible grades for myself.  I felt really overwhelmed at the thought of writing a Zander letter – I had never heard of it before and was initially quite confused by it.  Working through the online learning certainly helped in my understanding of the skills required for employment, the soft skills.   Through the lectures my confidence in the assignment grew – listening to the careers advisors made me recognise that the CV was an important part of my future, listening to the agency also made me recognise that I need to work on developing my self-belief and confidence and that there are jobs out there after my degree. Motivation to learn is an essential part of my learning process if I do not have motivation, I will not have the attention and interest to learn. (Wlodkowski & Ginsberg, 2017)  I feel I really had to motivate myself on this module to find out more about it in order to get my attention and interests engaged.

[bookmark: _Toc99964870]Evaluation
Taking the approach of the assignment step by step I managed to overcome some of my initial fears.  I made the decision to produce my CV having listened to the Careers advisors – deciding how important it would be for my future.  Building my CV on the program Canva was quite fun, lots of options to choose from and a new skill developed for myself.  I really enjoyed working on it, remembering all the skills previously learnt and achieved giving me a sense of achievement and a little more self-belief.  I decided it would be very beneficial for myself to do a Personal Development Plan for the second part of part A, to really highlight my competencies and my lacking capabilities.  I used a SWOT (S –Strengths, W -Weaknesses, O -Opportunities and T –Threats) analysis approach to identify what I needed to work on for my Personal Development Plan it was a clear way for me to work out my goals for the development plan.  I was able to conclude that the areas I needed to work on were - Lack of Self-confidence in my own abilities, Communication Skills, IT Skills and Networking.  The Zander letter, even though I felt overwhelmed at first, working through unit 4 of the online tasks really helped in my understanding of what it was. Once I had started the letter, I quite enjoyed writing it.  Just hoping it all comes true.

[bookmark: _Toc99964871]Analysis
The assignment was very beneficial it highlighted the skills I am confident at as well as the skills I am lacking in.  It has given me an excellent opportunity to develop and nurture my skills to better my personal brand for future employment opportunities. (Dawson, 2006) A good example of working through the different stages in our learning thoughts is highlighted in Mezirow’s transformative Learning Theory. Mezirow explains we go through 10 different phases of which we understand our learning experiences. 1. Disorienting dilemma, 2. A self-examination, 3. A critical assessment, 4. Recognition, 5. Exploration, 6. Planning a course of action, 7. Acquisition of knowledge, 8. Provisional trying of roles, 9. Building of competence self-confidence and 10. A reintegration.  Using this critical self-reflecting approach will benefit my outlook to learning immensely, learning in this way transforms difficulties in personal learning approaches to make them more inclusive and reflective.  It helps students to emotionally change the way their learning takes place. (Mezirow, 2018) as well as Mezirow’s theory, a growth mindset theory also recognises the human’s mindset can be developed overtime and that it is not fixed. (Dweck & Yeager, 2019) I had not realised I was hindering my own learning by not developing these areas of confidence, communication, IT skills and Networking.  Not recognising my strength areas will also have a negative effect on my learning. If the strengths are not recognised they cannot be applied and developed further – a lost skill. (Galloway, et al., 2020).  For my development to take place, I needed guided support which was given through structured lectures and activities as well as opportunities for reflection and participation. In order for me to process the information. Tackling subjects that challenge students to go beyond their comfort zone is not only beneficial for the purpose of study but in future employment, building on the skills set to problem solve and critically analyse situations or problems. (Mikulec, 2019) The learning through lectures was very engaging, opened my eyes to new ways of thinking and learning from my peers, the online learning tasks I really had to focus on and try to concentrate more on in order for learning to take place. All types of belief systems and social structures can influence a student learning path. Each student has their own understanding of their personal experiences and determine their own value systems. Disorienting dilemmas and/or other peers can often challenge the beliefs and values of a student and the ideas that underpin them. (Christie, et al., 2015)

[bookmark: _Toc99964872]Conclusion
This has been a great learning experience, facing a disorienting dilemma as Mezirow describes it, has made me re-evaluate my learning structure and my personal belief of myself. (Mezirow, 2018) Building on my critical thinking skills and participating within the student group opened new perspectives and ideas, again building on my soft skills and self-belief. Effective learning approach and learner centered approaches are very beneficial in students developing their employability skills for future job roles. Building a connection between Higher Education and the working world are crucial for a student’s future development. (Ornellas, et al., 2018) 
I have learnt not to feel overwhelmed when I don’t fully understand something and that researching the project or assignment will help me to understand it better.  I realise that asking questions is not a bad thing to do.  Metacognition – it is an essential skill in learning to develop my critical thinking skills, asking questions, problem solving will help me to develop these skills further. (Medina, et al., 2017) I also recognise I have a few skill areas to work on and develop, I will use my Personal Development Plan to assist with this, adjusting and adapting as each skill has been learnt.
This assignment has been a useful tool in getting myself a personal brand for employment it has highlighted areas I did not realise that needed to be worked on potential barriers to employment.  I t has also highlighted the professional competencies I need to develop for my future career pathway.

[bookmark: _Toc99964873]Action Plan
If this module or one similar arose again in the future I would be more aware of my emotions and understanding of them.  This would be a key way of enabling myself to move forward in my education training.  Being able to motivate and succeed is a vital part of my personal journey. When we let emotions overthrow us it is called Amygdala takeover – and uncontrolled response, which has four components. 1. A trigger, 2. A strong emotion felt, 3. An instant uncontrolled reaction and 4. A feeling of regret after the event.  Trying to keep a calm environment taking time to self-calm myself and not give an immediate reaction, not panicking or worrying, will be a crucial learning skill I need to really develop to move forward personally and educationally. (Smale & Fowlie, 2009)
Extra training would be beneficial in helping me progress in my studies.  Using the Microsoft training modules will help me develop my I.T skills further.  Working on these two options will build my confidence and self-belief.
Working on networking my own brand will enhance my chances with employers as well as making me a more desirable employee.  Creating a group of contacts and keeping up to date and I regular contact with in the Education industry will not only keep me in touch with any changes within Education, it will keep me motivated and give me close links to employment.  It will also help me find ideas and interests to teach, sharing of ideas and concepts, new ways of teaching and fun ways of delivering the sessions. (Phillips, 2014)
I will also continue to follow my Personal development plan and adapt or expand it as things change and progress.  Continue to research and read journals and books to enhance my learning, build on developing my skills within Squirrel scouts putting myself out of my comfort zone as much as possible. Seek out information from the Careers service and Agencies and get my name out there, try and speak to other professionals in the Education sector.  I will continue to take on board feedback from my Lecturers and Mentors and try to develop and work on the suggestions given to me.
[bookmark: _Toc99964874]Conclusion
This assignment, at first my initial thought was, it was overwhelming. However, working through the steps and stages of the assignment and lectures really helped me gain confidence in the task and what was required of me.  I can now in hindsight realise the benefits of this assignment.  Working through the online tasks really helped me see what skills I already have and needed to work on to develop my own personal brand to the best it could be.  Even though some of my peers did not feel it beneficial I feel strongly that the is a great assignment as it really does prepare you for employment in the future. The skills I have learnt in this assignment, transferable skills – soft skills, verbal, communication, work readiness and teamwork ability, I will continue to work on and develop. Producing a Personal Development Plan has assisted with my motivation and desire to succeed, My CV is now ready and produced in readiness for employment, just needing to add my degree onto it and the Zander letter I just hope comes true. I enjoyed this assignment.
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