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Executive summary

This work shows the understanding and use of professional tools learned at the University, a personal SWOT analysis, Kolb`s Theory applying on myself, an introspection according to JoHari window, the establishment of a personal goal and the methods applied in its realization. As the most appropriate method I found GoMad framework to apply using time management and finding a reasonable and achievable goal.













From ancient times human beings have longed for personal development which is a never ending journey to an accomplished personal and social life.
According to Maslow theory, the self-actualization represents the highest level on the hierarchy of someone’s needs.  A job can be the activity that can improve this and also add a sense of life security and fulfilment.
Aiming a job should not be a spontaneously process but a very detail prepared one. It has to be analyzed both from material and psychological perspective, how the job description fits to personal and professional features and the willingness to obtain the role and succeed with the required tasks in that role.
A valuable process to assess myself and my competitors, my position in the labor market, to evaluate my skills set and learns more about myself and the external environment, and to formulate my strategies is the S.W.O.T analysis. A personal analyze is required so that the weaknesses to become strengths and the threats to be transformed into opportunities. The ability of someone to identify the strengths and weaknesses will be the key in personal brand creating and will lead to self-improvement the personal print and be successful in today’s competitive world. Focuses to overcome the obstacles and alleviate the weaknesses can visible improve the pointed area. The ability to be innovative and creative keeps the mind open and enable the person to be much more efficient and effective in adapting to new situations in an extremely good way. In today’s constant changing and forming world, adaptability is an essential ability, it is a personal trait that help to find and adapt the tools as innovation and creativity in advancing within a career path and stand out in the work environment.
As an introspection process it is possible to say that creativity and innovation allow advancing ahead the competition using quality resources. The better the resources are the better chance to outdrive the competition. Knowledge is essential for success and education is an example of a competitive resource.
According to JoHari window, in the introspection process it is visible that other can see the strengths I have as the social skills and ability to adapt to situations. But from my personal perspective it is obviously there is a strength in adaptability skill but not necessarily as a social part, on the contrary, I see this as being more of a weakness, having to improvise a positive outgoing so that might be seen as a personal strengthens. Other strengths I have are: an open mind, good time management skills and tasks prioritizations. For my success I can’t say that technology is strength but I also can’t say it could be a threat. A personal strength is an asset that can be used to differentiate you from the others in interviews or seeking for a job or a promotion. 
In a fast changing and competitive work environment weaknesses are inevitable and they can be seen as the drawbacks that hind someone in pursuing the mission and follow the strategies of developing plan. A personal weakness is a characteristic that can be improved to increase the opportunities. From my personal point of view, I might have the tendency to procrastinate, I am not comfortable in speaking in front of a group, I am over-commitment for personal ways and the inability to change direction when necessary is a weakness since it can be a waste of time and efforts going in a wrong direction. While some commitment is good, too much can be a problem. This kind of situations are to avoid and can be overcome by the adaptability and open-minded skills and through the knowledge of tasks prioritization and time management. The avoidance can buy time in unfolding and ambiguous situations. Although it might not be good for motivation and self-confidence, realizing the weaknesses can sometime be even more useful than realizing one’s strengths.
Threats usually stand for everything that may be against your goals to be achieved, they have some parts that go in a negative way to influence your power to compete against others. Threats can come in various forms and on various levels of severity. I judge my competitive threats trying to determine possible ways to overcome them. Most of the frequent threats that people meet in their lives are internal conflicts and external barriers. On my way to success in my future career I have passed through a lot of barriers. My first two biggest threats can be with people that are looking to compete with me for a similar job or promotion that appear in the same area. Finishing my studies can also be involved in my path to succeed over my threats. I must stay persistent in my drive to obtain a good education as the employers and organizations will be looking for well-educated individuals but I think that and the most of the opportunities are ones that I create myself by making connections or gaining benefits from a situation.
These days it is a slightly grow in interest for people working in health professions and employers and organizations will start searching for people prepared and skilled for the opening positions. In order to achieve that kind of career and place I must maintain myself focused and concentrate on my education.
Opportunities 
The most appropriate definition of Opportunities is “situations that present possibilities for exceeding goals’’ (Kinicki & Williams, 2009 p.206). Opportunities are actually aspects of life, family, career, or even living situation. In many situations, opportunities come in different forms. Some of them may pass without noticing. Sometimes it happens when you give up of one of your abilities that you think it is lower and insignificant in order to gain an even better ability. 
The most generally known kind of opportunity is created by yourself. Few opportunities lay on removing weaknesses in order to get new opportunities. On the other hand, I have many opportunities ready for me to use them in my career plan. A part of them are those that I need to create by myself. As a main one and presently facing is education. It allows me to choose education as an advantage if I study well and make sure I get the highest marks and implication or not taking advantage of the circumstances and losing the opportunity.
The purpose of this personal S.W.O.T analysis is to identify the steps to follow in order to fulfil my further career. Comparing my strengths and weaknesses to the labor market requirements, identify the gaps and prepare for the best of myself.
Knowing what kind of person we are is very essential in our way to find a career or a lifestyle that fits us and using methods are very necessary for illustrating and improving self-awareness and personal development between individuals within a group. Most efficient method and psychological tool is JoHari Window model because is one of the few tools that is very useful to help people having a better understanding in communication and relationships with others. In these days JoHari window model is very used because of its simplicity to be applied in most of the situations and environments. The model has four areas called quadrants and is based on two factors that reveal information about what you know about yourself and what other people know about you. In the first cell called “Arena” are information known by yourself and willing to share and communicate with others but in the same time getting information from others who are open with you increase your self-area. Information that you are unaware of it but others know about you is blind spot and is reduced by seeking feedback from others. The hidden area or façade is when you keep certain information to yourself and you are not willing to share it with others. The last cell is the unknown area which is blind to yourself and those around you. Aspects about you such as talents, feelings, abilities that you are unaware till you discover them.
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Kolb’s experiential learning cycle
Kolb`s learning cycle developed a model that demonstrate how people can learn and process information through different styles such as activist, reflector, theorist and pragmatist.
The most specific learning style for me is through reflective observation because I am well aware of every decision that I make in any area or domain and carefully look for the best opportunities before I come to a conclusion. In order to achieve an objective in my life I rather stay on the back seat processing my sources of information than to jump with a conclusion. Listen wise people while they talking about their experience or similar goals, allow me to gain knowledge of how to get better and better. Another learning style from Kolb`s model witch fits me is theorist. Taking care of my self-discipline while I am cooking my own food, specific workout program in the gym, having a very precisely routine every day and using step-by-step path to deal with my problems and I think that I know what is the meaning of what is good and what is bad. I always take things seriously when is about my job or career and tend analyze and understand the reasons of people who don`t act in the same way like I do.
GoMad Framework
I`m taking action and measure results all the time.
By taking action it means that I must attend this course and finishing with good grades which allows me to move forward in my future career of becoming a manager in an important company. Through the course I will expand my knowledge in business management and growing the interest for my goal.
Asking for help, observing and pursuing mentors, share information with family or friends will help me to learn more about the goals I set and the path I have to take in order to obtain the maximum potential of myself.
Having amazing mentors in the past motivate me to pursue for a highly rewarding career. Pursuing a discipline, using professional and personal tools as time management, Establishing a reasonable goal and setting a time frame for my actions, avoid procrastination are the most valuable action that I`m confident, will lead me to the goal accomplishment. Analyzing the events that were happened in the past and focusing on the results in the future step by step, according to GoMad Framework will help me to create a difference in the way of thinking and acting in order to obtain the best version of results. I have the ability to adapt quickly to unexpected circumstances and lead the team by using my creativity in finding new solutions to various issues. Being a good manager is when I know that my team needs development and finding ways to make sure that these development opportunities are available and successful, so that my people get motivate and they transform their talent into productivity. When I apply for a new job I always think about the way I`m fitted to the job description and I focus on what value I can add to the position and what value the job can bring to my both in my professional and personal life. 
I define my goals in a SMART way. That means specific goal, measurable goal, achievable, realistic and time scaled. I set every step of my path trying to be as close as possible to the schedule prioritizing my plans.
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Conclusion

First of all, in my life journey one of the greatest lessons I learned was that I had to give myself what I most needed. The amount of information and resources that I have gathered were offering to me the confidence and also encouraged me to put everything in practice. In addition, I enjoyed working in team and share creative ideas with my colleagues, seeing different perspectives and develop my own thinking. I rather choose that avoid the tasks that challenge me and I feel confident in using and recognizing the professional tools I learned in school. 
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