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http://whitehunter844.deviantart.com/art/different-perspective-191090536
https://creativecommons.org/licenses/by-nc/3.0/
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Holi cwestiynau bob amser/
Llawysgrifen daclus?




é o
Cynorthwyydd/Athro?



Sut y gallai eich rhagfarn ymhlyg (implicit bias) effeithio ar yr hyn y byddwch
yn ei gofnodi fel arsylwr nad yw'n cymryd rhan (non-participant observer)?

« YN yr un modd ag y mae'r plant
wedi'u rhaglennu ymlaen llaw
(pre-programmed) gyda
thueddiadau (biases), efallai y
byddwn ninnau hefyd.

« Pa effaith y gallai hyn ei chael ar
ddilysrwydd (validity) eich
arsylwadaue

o NEWS




Mae bod & thuedd

anymwybodol yn STRATEGIES TO REDUCE
EFFECT OF UNCONSCIOUS BIAS
hormal i
Having unconscious bias is normal @ ®
Challenge Notice in others
* Ignoring it is not ok. stereotypes
e It impacts how we value, .@
group, treat and engage with —) e 6 w
people everyday ITIS
. : i aware of own Look for alternative
- Nid yw ei anwybyddu yn Stereotypes points of view
. Soc1ahsatlon
lawn. 5S¢ Friends -~
« Mae'n effeithio ar sut \ ‘35 E: J‘M N g
rydym yn gwerthfawrogi, Spend time with people Challenge assumptions
different to yourself Challenge traditions

grwpio, trin ac ymgysyllitu
d phobl bob dydd.



* Everybody brings a set of
cultural norms or practices to
their working environment
which affects their attitudes
and behaviour

 These can impact on the
whole research process from
identifying the focus of your
research to interpreting and

presenting the data.
Consider:

This Photo by Unknown author is licensed under CC BY-SA-NC. What kinds Of assumptions
might you bring to your work or
research?

The importance of recognising Where migh these assumptons
researcher positionality



https://www.peoplematters.in/blog/recruitment/deciphering-employer-bias-during-hiring-14463
https://creativecommons.org/licenses/by-nc-sa/3.0/

Pwysigrwydc

This Photo by Unknown author is licensed under CC BY-SA-NC.

cydnaboc

safleoldeb v

mchwilydc

Mae pawb yn dod & set o normau
neu arferion diwylliannol i'w
hamgylchedd gwaith sy'n effeithio
ar eu hagweddau a'u
hymddygiad

Gall y rhain effeithio ar y broses
ymchwil gyfan o nodi ffocws eich
ymchwil i ddehongli a chyflwyno'r
data.

Ystyriwch:

« Pa fathau o ragdybiaethau
allech chi eu cyflwyno i'ch

gwaith neu ymchwil?

« O ble y gallai'r rhagdybiaethau
hyn ddod<e



https://www.peoplematters.in/blog/recruitment/deciphering-employer-bias-during-hiring-14463
https://creativecommons.org/licenses/by-nc-sa/3.0/

Types of unconscious/ implicit bias

* There are many different types of bias, these are a few:




Mathau o ragfarn anymwybodol / ymhlyg

* Mae yna lawer o wahanol fathau o ragfarn, dyma rai:




AL

“ This Photo by Unknown author is licensed under CC BY.


https://researchleap.com/preserving-the-uniqueness-of-english-teaching-at-early-childhood-education-teacher-perspectives/
https://creativecommons.org/licenses/by/3.0/

* How researchers and
individuals view themselves
as well as how others view
them, but acknowledge that
individuals may or may not
be fully aware of how they
and others have constructed
their identities.

Locate yourself about the
participant




« SUut mae ymchwilwyr ac
unigolion yn gweld eu
hunain yn ogystal & sut
mae eraill yn eu gweld,
ond yn cydnabod y gall

unigolion fod yn gwbl

ymwybodol neu beidio
O sut maen nhw ac eraill
wedi adeiladu eu

Lleolwch eich hunamy hunaniceth.
cyfranogwr




Lleolwch eich hun am gyd-destun a phroses ymchwil

Bydd ymchwil yn cael ei ddylanwadu ganddynt hwy eu hunain a chan gyd-destun a phroses ymchwil



https://theconversation.com/students-struggle-to-hear-teacher-in-new-fad-open-plan-classrooms-37102
https://creativecommons.org/licenses/by-nd/3.0/

Empathetic Neutrality
—Ormston et al. 2014)

Strive to avoid obvious, conscious, or
systematic bias and to be as neutral as
possible including the collection,
interpretation and presentation of
data...[whilst reflecting that] this
aspiration can never be fully attained —
all research will be influenced by the
researcher and there is no completely
'neutral’ or 'subjective' knowledge.'

(Holmes, 2020, p.4)

This Photo by Unknown author is licensed under CC BY-SA.


https://theodi.org/article/not-neutrality-what-does-fair-really-mean-for-service-users
https://creativecommons.org/licenses/by-sa/3.0/

Niwtraliaeth Empathetig
—Ormston et al. 2014)

Ymdrechu i osgoi rhagfarn amlwg,
ymwybodol neu systematig a bod mor
niwtral a phosibl gan gynnwys casglu,
dehongli a chyflwyno data...[tra'n
adlewyrchu hynny] ni ellir byth
gyflawni'r dyhead hwn yn llawn - bydd yr
ymchwilydd yn dylanwadu ar yr holl
waith ymchwil ac nid oes gwybodaeth
gwbl 'niwtral’ neu 'oddrychol’

(Holmes, 2020, t.4)


https://theodi.org/article/not-neutrality-what-does-fair-really-mean-for-service-users
https://creativecommons.org/licenses/by-sa/3.0/

Insider-Outsider Debate



A —

Dadl Mewnol-Allanol




Mewn pafatitrafodwch:

PaNiNsYan rhoi'r fantaisswyatsymenwilydd mewnol neu allanol?




Ailedrych ar
foeseg
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"Who would've thought Ms. Kent was following
our tweets?"

SearchlID:imcan964;

loco
parendis

in teachers we trust

o @ICTEvangelist

Ymddygiadau moesegol
ac athrawon




Voluntary, informed consent — a
fundamental tenet of ethical

: : * ‘It is normally expected that
behaviour in research o v

informed consent to be
involved in a study will be

I N Fu R M E n obtained at the start of the
study, and that the

researchers will remain
sensitive and open to the
possibility that participants

at any time, to withdraw
2| their consent’ (BERA,
o 2018:9).

BUNSENT may wish, for any reason and
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Cydsyniad gwirfoddol, gwybodus
— daliad sylfaenol o ymddygiad
» ‘Disgwylir fel arfer y ceir

moesegol mewn ymchwil caniatad gwybodus

gwirfoddol y cyfranogwyr i
gymryd rhan mewn

I N Fn R M E n astudiaeth ar ddechrau’r
| astudiaeth, ac y bydd yr

s ymchwilwyr yn parhau i fod

ST yn sensitif ac yn agored i’r
ARI posibilrwydd y bydd
T cyfranogwyr yn dymuno, am
unrhyw reswm ac o gwbl.
amser, i dynnu eu caniatad

yn &I’ (BERA, 2018:9).
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Assent vs Consent

Characteristics

Comparison Table

Assent

Consent

Meaning

Agreeing with
something, a
request, or to
participate in an
activity

Giving permission
to be involved in an
activity

Obtained from
people who are not
of legal age to give
a consent

Obtained from
adults (people
above the legal age)

In research

wWillingness to
participate in a
study

Legally entered
agreement for a
subject to
participate in a
study

Not a legally
binding permission

Legally binding
permission

DS Eifference

eftween.nel




Pethau i"w hystyried:

* Pwy sydd angen
rhoi caniatad?

e Sut byddwch chi'n
gofyn amdano?

* Hawl cyfranogwyr
i dynnu’n Ol




'
S

Syniadau ar gyfer cydsyniad parhaus

* Mae rhai ymchwilwyr yn defnyddio system
gwenu/wyneb trist neu dicio/croes i sicrhau
cydsyniad parhaus (ongoing assent). Gellir
gwneud hyn hefyd gyda chardiau datganiad

cildroadwy.
* Trwy roi cerdyn cildroadwy i blant gallant @ ®
newid y cerdyn drosodd i ddangos eu bod yn
yes no

hapus i barhau neu eu bod yn dymuno gadael.

| am happy to continue



Anhysbysrwydd a Chyfrinachedd
Anonymity and confidentiality

y




CONFIDENTIALITY
VERSUS

ANONYMITY
CONFIDENTIALITY ANONYMITY

H I B B E E - EEEEEEESEENE®EBE®BEB H Il B E B E EEEEEESE BB SBE®BSE®BEBN
The researcher knows the No one, not even the
personal data of the researcher, knows the
participants, but their personal data of the
identities are not revealed to participants
those outside the study

H Il I E B E EEEEEEEEE =B =N BN ®BNE®N H I E B = E == = =B N EEE N BN BN BB ®§N®BN
Identity of the Not even the researcher

participants can be traced can trace any identity of
by the researcher the participants

Used in both gualitative and Used mostly in
quantitative research studies quantitative studies

Used in interviews, Used in online surveys
questionnaires, over the (not all), general comment
phone research studies, studies and interviews

medical research studies, etc.

Visit www PEDIA A com




« Mae anhysbysrwydd yn arbennig

An hyS byS rWyd d/Cyf” Nnd Ch ed d o anodd wrth ddefnyddio fideo
Anonymity/confidentiality a/neu ddata digidol.

Mae canllawiau BERA yn
ddefnyddiol ac yn fanwl yn hyn o
beth (gweler t.21-25).

Mae goblygiadau’r Rheoliadau
Diogelu Data Cyffredinol (GDPR)
yn arwyddocaol a dylai
ymchwilwyr fod yn gyfarwydd &
goblygiadau’r rhain i'w hymchwil




Bydd y broses o ddienwi data yn
gofyn am newid dynodwyr

)

* Pa ddynodwyr y gallai fod
angen i chi eu hystyried?
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Tasgau Cyfeiriedig:

1. Edrych ar: https://www.youtube.com/watch?v=9pCfq5QH v4

2. Darllen Blackburn, C. (2015) Researching with young and
developmentally young children: Ethical considerations, dilemmas
and compromises. In BERA Bites: Early Childhood, Issue 1.

3. Darllen David, M., Edwards, R. & Alldred, P. (2001) Children and
School-based Research: 'informed consent' or 'educated consent'?
In British Educational Research Journal, Vol. 27 (3), pp.347-365.

4. Darllen Kirby, P. (2020), It’s never OK to say no to teachers’:
Children’s research consent and dissent in conforming schools
contexts, British Educational Research Journal, Vol 46 (4), pp. 811-
828



https://www.youtube.com/watch?v=9pCfq5QH_v4

Ystyriaethau Moesegol

Gan ddefnyddio’r wybodaeth a gafwyd o’r
sesiynau hyd yma, mewn parau, paratowch sleid
yn amlinellu’r ystyriaethau moesegol sydd eu
hangen wrth wneud astudiaeth achos.

Dylech gyfeirio at:
* Y tasgau darllen dan gyfarwyddyd
* Y cyflwyniad fideo

e Canllawiau BERA; Cod Ymarfer Moeseg ac
Integredd Ymchwil PCYDDS




A”Y (Questions’

Oes cwestiynau gennych chi?




Cyfeiriadau:

Blackburn, C. (2015) Researching with young and developmentally young children: Ethical
considerations, dilemmas and compromises. In BERA Bites: Early Childhood, Issue 1.

David, M., Edwards, R. & Alldred, P. (2001) ‘Children and School-based Research: 'informed consent'
or 'educated consent’? British Educational Research Journal, Vol. 27 (3), pp.347-365.

Holmes, A.G.D. (2020) ‘Researcher Positionality — A Consideration of its Influence and Place in
Qualitative Research — A New Researcher Guide’, International Journal of Education, 8(4), pp.1-10.

Kirby, P. (2020) ‘It’s never OK to say no to teachers’: Children’s research consent and dissent in
conforming schools context’s, British Educational Research Journal, Vol 46 (4), pp. 811-828

Ormston, R. et al. (2014) ‘The Foundations of Qualitative Research’, Qualitative Research Practice: A
guide for Social Science Students and Researchers, (Ritchie, J. et al. Eds), Sage.
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