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Abstract

Policing by nature will always incur a form of conflict. Police officers and the force they use in dealing with members of the public Is potentially one of the most criticised areas of policing. When officers misuse or are unable to use effective techniques and methods to deal with individuals safely and professionally it can often result in public perception of the police being affected negatively and put the safety of officers and members of the public at risk. 
The aim of this dissertation was to explore the training police officers are receiving to deal with conflict in their job role. For this the researcher conducted an in-depth critical analysis of relevant and existing academic literature surrounding the topic area. Primary research was then conducted by using questionnaires to gather quantitative data. Once gathered the primary and secondary data were compared to see what, if any themes emerged. 
The finding from this project were then documented, and as a result, recommendations were made to improve training provided to officers. It is hoped that these recommendations may better prepare officers to deal with conflict thus improving the safety for those involved and improve police, public relations. 
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1. [bookmark: _Toc107223094]Chapter One: Introduction

This research aims to examine the current officer safety training provided to response police officers and whether this is effective in enabling the job to be carried out safely. This will involve engaging with members of the police and identifying the safety issues that arise within policing. The research will look at the initial training officers receive for this as part of their initial six months of training and the training they are required to take annually following this. 

The reasons the researcher will be focusing on this topic is that it is believe that the use of force carried out by police is often one of the most criticised and deliberated areas of policing often resulting in large public backlash when used incorrectly. although all police officers are expected to deal with members of the public and the conflict in which that entails, it is the first response officers who are expected to deal with these issues on a large scale. This often involves a large number of unknown factors putting them at risk. In a survey conducted by the College of Policing (2019) it is stated that 26% of officers believed that not enough time was spent learning essential verbal communication and only half believed their training had taught them how to defuse confrontation. This highlights clearly that police officers feel inadequate when dealing with conflict. If police officers feel under trained and under prepared to deal with conflict both verbally and physically this will therefore put them at risk of physical harm from members of the public whilst carrying out their job. This also results in police officers being scrutinised on how they have dealt with situations and the individuals involved. Furthermore, police officers can often feel like they have been set up to fail as a result of potentially inadequate training and being expected to deal with dynamic and dangerous situations. As a result of recent concerns highlighted by police officers the Nation Police Chiefs Council commissioned a team of police officers and staff to work with the College of Policing to collect and review available evidence making recommendations with the aim to improve officer and staff safety. This resulted in 28 recommendations all of which were agreed by Chief Constables’ Council in January 2020 (NPCC, 2023). This again reinforces the need for improvement in police officer safety training.





1.2 Background / Literature Review
Police officers have to deal with a wide range of incidents and within all these incidents some form of interaction with a member of the public is unavoidable and to be expected. These forms of interaction can range from verbal communication with a person to physical altercations with extremely violent individuals. In order to effectively deal with this range of behaviour from individuals’ police are taught to categorise them in to five groups. This involves compliance, passive resistance, active resistance, aggressive resistance and concluding with serious or aggrieved resistance (Norfolk Police, 2019). As part of the initial officer safety training the importance of this categorisation is highlighted. This is important in order to inform officers how to correctly access situations and react in the appropriate manner. This involves how to defuse situations, self-defence, use of handcuffs, baton, spray, and limb restraints (Join the police, 2023). Following the successful completion of the initial five-day training officers are then considered compliant and are expected to be able to deal independently deal with conflict from members of the public. Following this initial training, officers are required to carry out a single day of training once every 12 months (Gwent Police, 2020). This is to revisit the skills learnt to continue to work in their job role and continue to deal with these situations in where there is the potential of conflict. However, despite the training given to officers it was stated that in 2021 7,357 police officers were assaulted with approximately 80 police officers assaulted each day across the UK (Chronicle Live, 2021). Although this does not directly indicate these assaults took place as a result of the training given to officers with unknown factors such as the subjects involved behaviour, or the level of assault. With such a large number of assaults occurring it must be considered that the training provided to officers where they are expected to defuse situations before they result in the use of force is not adequate to stop these assaults on officers taking place. It is also stated these assaults are not happening just to a small percent of the police. It is stated that 88% of front-line officers have reported being assaulted with potentially more failing to report such assaults (Leading Britain’s Conversation, 2022)

The training provided to officers enables them on occasion to successfully engage with aggressive members of the public verbally preventing the physical altercation taking place thus mitigating the assaults on officers. However, certain individuals will refuse to engage with the police despite the foremost attempts from officers and therefore results in physical conflict and potentially assault on police officers. The review conducted by the College of Policing found that the behaviour of a suspect was the leading cause of assaults towards police taking place, rather than characteristics of the officer. Further to this the likelihood of assaults against officers were increased when suspects were hostile, resisting arrest or intoxicated (Nation Police Chiefs Council, 2023). Therefore, highlighted the need of adequate safety officer training to keep police officer’s safe. With the near certainty of officers at some stage being required to use more than just their communication skills it is vital that the training provided to these officers provide them with the ability to protect themselves and carry out their duties. 

However, a survey conducted by the College of Policing (2019) interviewed members of the police regarding the initial safety officer training and only 34% stated they were dissatisfied (Nation Police Chiefs Council, 2023). However, this does not state that the other 46% are satisfied with the training as there is no information published on the factors regarding the characteristics of these officers surveyed. Characteristics that could affect the confidence of officers in training include height and build. For example, it is reasonable to suggest a taught technique such as a double handed push would leave a 6 foot 4 officer with a large build feeling satisfied in comparison to a 5 foot 4 officer with a small build who using the same technique would potentially be left feeling dissatisfied. I believe these factors have the potential to impact satisfactory rates when it comes to officer safety training and an area which therefore requires further research. 


2. Chapter Two: Literature Review

2.1 Background 

Research and media attention has often focused on the assaults carried out by police officers and their actions towards members of the public. However, certain acts by individuals cannot be excused or justified. There is little research on the training that was provided to these officers and, with the correct training, could these officers have handled situations differently. Historically when the force used by police has been deemed unjust and excessive the public’s faith in the police can be affected negatively resulting in a significant and immediate negative impact on the publics attitudes toward the police. Whereby after the incident, respondents reported significantly lower perceptions of police fairness (Boivin et al., 2017).
. 
A famous example in modern time where a member of the police has used excessive force is the death of George Floyd. As a direct result of the force used by the police, George Floyd lost his life, causing widespread social reaction and a notable shift in public opinion towards the police. (Brantingham, 2022). Therefore, this resulted in the loss of faith in the police which ultimately inhibits them to carry out their role of policing by consent stated in The Peelian principles (UK Parliament, 2023). This highlights the importance for officers to be trained correctly to not only protect themselves but to protect members of the public and the police as a whole. With the correct training in use polices officers are less likely to need to use excessive force than those who lack the train and are frightened (Cushion, 2018).
	
2.2 Aims of Research 
It is stated that public services jobs such as police officers are 8 times more likely to experience violence in the workplace making it one of the UK’s most dangerous occupations (People safe, 2019). With these assaults showing signs off increasing with a 34% rise in assaults from 2013 to 2018 (Line of Duty 2018) and a further 21% increase in assaults from 2019 to 2021 (Chronicle Live, 2021) it is clear that now more than ever there is an importance to keep police officers safe. The aim of this research is to assess the training given to first response police officers and whether this is effective in policing. 
The research will therefore involve reviewing the training officers receive with the objective of establishing whether its effective in preparing officers to deal with the situations they are expected too safely. This will be done with the aim of establishing if officers believe that they are given suitable training and if it gives them the confidence to deal with the conflict, they face in their job role.   The following section will discuss if there is a need for suitable training provided to officers and what risk they face from assaults when conducting their duties. The third section will focus on if officers believe the safety training they receive is suitable and what if any areas the safety training is lacking.

This study is being carried out to assess whether the current officer safety training provided to response police officers is sufficient in enabling them to carry out their job safely. To keep people safe, feeling safe and uphold the law it is sometimes necessary for police officers to use force (Lancashire Constabulary, 2023). This may include the use of some form or level of force ranging from complaint handcuffing to the use of strikes and equipment such as a baton. In the year ending March 2022 it was reported that there were 608,164 incidents in which a police officer was required to used force. Furthermore, 70% of these incidents required force from the officer to protect themselves (GOV, 2022). 

It is the intention of the research that through investigating this topic it will be able to highlight any issues around the safety training provided to officers and the risk this poses to them and the members of the public which they are required to police.  With better understanding around the requirement for effective training and what positive affect this has this will enable improvements to be made therefore keeping police officers and members of the public safe.

2.3 Discussion 
2.3.1 Reviewing the effectiveness of training officers receive. 

At current all officers from all forces across England and Wales undergo officer safety training annually (College of Policing, 2023). However, the level of this training is not mandated with the time given to safety training being inconsistent across the country. This consists of the time spent learning these skills ranging from 16 hours per year to as low as just 4 hours depending on the force (Police professional, 2023).
 Police officers rely on their officer safety training to survive and resolve specific incidents (Dynamics, 2023). However, with issues such as a range of officers to teach, varying in ability and limited time to train these officers. There can become one size fits all approach or a ‘brick in the wall mythology’ (O’Dea, 2020). This is where all officers are expected to be able to perform the same techniques and the same subjects despite factors such as build, strength and previous knowledge.
[bookmark: _Hlk155107385]Although officers are required to attend safety training annually issues have been highlighted around the nature, design, content, delivery and fundamentally the effectiveness of the training (Dynamics, 2023). In a survey conducted by the College of Policing (2023) only 50% of the 40,000 officers asked, stated their training had taught them how to defuse confrontation. This is concerning as insufficient safety training may also result in harm to members of the public if officers are unable manage situations appropriately. This suggests that the current safety training is ineffective in assisting police officers with dealing with difficult situations that potentially compromise safety of themselves and also members of the public.



[bookmark: _Hlk155122827]2.3.2 Is there a need for suitable training to be provided to officers.
 
Within the police there is almost an accepted reality that police officers are going to be assaulted and an expectation from those outside and within the police that this is part of the role (Johnson, 2019).  There is a growing number of assaults on police in recent years (GOV, 2022) and with around 41,000 assaults recorded against officers in the UK between 2021 and 2022 this shows there is a clear risk of violence to officers when carrying out their duties that affects their safety (Johnson, 2023). 
 
In 2018 legislation was established to aim to protect police officers and it was therefore made an offence to assault emergency workers when carrying out their duties with the introduction of assaults on Emergency Workers (offences) Act 2018 (GOV, 2018). Although it cannot be pre-empted as to why police officers are being assaulted factors such as alcohol can play a large part in the reason for assault being carried out by an intoxicated person (Noaks and Christopher 1990).
When interviewing suspects involved in assault on police officers 70% of them stated that it was the police officer to blame and believed that if police handled the situation differently the assault may have been avoided. This highlights the vital requirement to train police officers in their safety training to deescalate situations effectively in order to reduce the number of assaults (Noaks and Christopher 1990).
 
 
[bookmark: _Hlk155122858]2.3.3 Do current officers feel confident using the training they have been provided?

It is known that the role of a Police officer can be dangerous due to hazardous environments in which officers are required to work and therefore officers will inevitably face significant and serious dangers (West midlands Police Federation, 2019). Thus, there is a clear requirement for officers to have the correct training to deal with these dangers. However, when interviewed a notable proportion stated they were not satisfied with the training they had received (NPCC, 2020). It was also highlighted that there were concerns raised by officers around their safety training resulting in a full-scale review focusing on officer training and the safety issues that come with it (College of Policing, 2022). It was also identified that police officers feel within their safety training, that there is a lack of how to effectively communicate verbally when dealing with a subject, particularly when trying to deescalate a situation (College of Policing, 2020). Furthermore, it has been recognised following a two-year study, that skills such as using a baton or taking down an aggressive individual are not being utilised within policing and therefore these skills are not being upheld (Associated press, 2020).





 
2.4 Conclusion

In conclusion, it is clear that police officers are required to deal with situations regularly that could potentially put their safety at risk. Due to this, police officers are regularly required to rely on their training to protect themselves and members of the public from harm. Although, it is clear that a percentage of police offices do not feel that the current officer safety training is sufficient and left them feeling dissatisfied. This is supported by research that states that there is an increase of assaults on policer officers annually and this has not shown to decrease. This also suggests that if training was more informative and more regular, as appose to once a year this may reduce the number of assaults that ultimately put police officer’s safety at risk. It is also evident that insufficient safety training could also cause a risk to members of the public if officers are unable to effectively manage situations correctly. It is clear that with the correct training, police officers have an increased chance of protecting themselves, the individual they are carrying out the use of force on and the members of the public they are entrusted to serve.





















[bookmark: _Toc107223106]3. Chapter Three: Methodology  	

3.1 Introduction  


When conducting research, it is important to consider the two different categories. Firstly, through techniques like surveys and interviews, the researcher gathers primary data directly from the source. Secondly official statistics are typically utilised by researchers as secondary data. (McNeill et al., 2005). For this particular research is it clear that although there is existing secondary research, there are limitations in direct findings of officer’s views and beliefs on the current safety training being provided to them. 
 


3.2 Research Strategy 

When establishing what research strategy was appropriate, it became apparent there were two types of methods commonly used known as the deductive method and Inductive method. The Inductive method develops theories through observation but is often used where there is already a large amount of existing literature. However, the Deductive methods starts with a theory and then tests the theory through observations and data collection and is often used to confirm a theory (Warwick Education studies, 2016). This research will look to use the Deductive approach with the aim to collect data to prove or subsequently disprove the theories stated in previous chapters.  
The chosen strategy for this research will be the use of questionnaires. This will be on an easy to access digital platform Microsoft forms. When considering the methods of delivery to collect the data this is important. The use of a questionnaire would allow questions to be directed to response police officers who work a busy schedule and shift patterns, and are able to easily access the questionnaire throughout all days and hours of the week. The questionnaire will also aim to capture a larger audience to reflect a more accurate finding. Furthermore, this chosen method will allow own experiences and feelings to be explored with direct questions. Questionnaires allow an achievable, non-costly way and easy way to collect the data. 
 
However, it was important to explore the limitations to questionnaires. Questionnaires can sometimes experience questions being misinterpreted or answers not completed. This therefore may be a disadvantage to the use of a questionnaire.
 
The research will be aimed at a sample of individuals who are all response polices officers and who will meet the requirements of the study. The requirements of these individuals will be that they have all completed the safety officer training within the last year. Using this selected group will allow experiences to be recollected and also ensure that they have completed the appropriate training in order to answer the questionnaire. When deciding what size sample to use it is recommended that research a minimum of 30 participants enable accurate findings in research (Towards Data Science 2020). With this in consideration, the aim is to target a sample of a minimum of 50 officers and a maximum of 100. This is an ideal sample size which will provide the research with primary data towards the findings.  


 
3.3 Data Collection and Analysis  

Data analysis is the systematic collection, transformation, description, and interpretation of data. Statistical methods are typically used in this process (Eldridge, 2023). The research question has been repeatedly mentioned and addressed throughout the research project and will be continued to do so through the data analysis chapter. Data was gathered and examined using the survey tool in Microsoft Office Forms.
As previously stated, due to difficulties collecting the data in person, digital questionnaires will be utilised to maximise the amount of raw data collected. Once the data is collected it is important that the correct method is used to analyse the findings. On establishing the leading way to do this it was apparent a quantitative approach would be best suited for this study. Quantitative research is used to gather a range of numeric data and is best suited when using methods such as questionnaires to collect data. This method allows the researcher to identify specific statistics from the data collected and present the findings in a clear way for readers to understand (University of Texas, 2023).
 
As well as the chosen method of data collection and analysis, the time scale is also an important factor to consider. There are two methods that are important to consider during this stage of research. The first is a cross-sectional study that refers to the data being collected just once over a period of time such as days, weeks or months. The second method is known as longitudinal studies. This is where the researcher might want to collect data more than once during the study in a potential before and after situation to identify how certain situations have affected their views and opinions (Le Petite Chat, 2016)  
 
Due to the time frame in which the findings for this research is required a cross – sectional study will be the chosen method. This allows the data required to be captured effectively and efficiently in the best suited method.  
 

[bookmark: _Toc107223122]3.4 Advantages of Using Microsoft Forms 
For data analysis, using the survey tool in Microsoft Office forms was beneficial for a number of reasons. Microsoft Officer’s format encouraged participants to respond quickly and made it possible for larger participation rates, which was crucial for obtaining the quantitative data required for this study. Additionally, it allowed for anonymity, which promoted participation. The format was very straightforward and simple to follow, and the information gathered was simple to comprehend and disseminate.


[bookmark: _Toc107223123]3.5 Disadvantages of Using Microsoft Forms 
One of the drawbacks of using a survey is that participants might not feel able to provide truthful or accurate answers due to the questions asking them somewhat personal questions such as if they are under prepared to carry out their job and as such It's possible that respondents won't feel confident giving answers that reflect poorly on them. 

A further notable disadvantages when looking at the findings is a large number of respondents where all from one force area in this case 71 percent of responses where from Newport. This could be due to a number of factors including the resources in each area whereby Newport is made up of the largest number of officers. Although the questionnaire is aimed at all response police officers and this will not massively effect the research or findings it is worth noting when reviewing the responses 

 
3.6 Conclusion  
 
To conclude, this chapter has considered the different research methodologies and which of those is best suited to the research of which is to be carried out. A strategy in which the research is required to be conducted will involve quantitative methods of questionnaires. With the methods established in this chapter, the researcher can gather, analyse and present the findings of the data set out in this methodology appropriately. This is also with the consideration of potential problems and limitations that have been highlighted.



















[bookmark: _Toc107223119]4. Chapter Four: Analysis of Results 
[bookmark: _Toc107223120]4.1 Introduction 
This chapter is for the purpose of taking the findings from the primary research and to assemble, analyse, and present. An online questionnaire was used to gather the data. This generated 41 responses. All questions findings from the primary survey can be found in the Appendix.


[bookmark: _Toc107223124]4.2 Questionnaire Findings

The officers who took part in the survey were firstly asked to answer some background questions on themselves including age, gender, weight, height, area they work in and when they lasted conducted the officer safety training. This was for when it came to establishing the relationship between officers and there given answers if certain groups of characteristics have different views than others. An example of this would be that potentially someone who was between 5 foot and 5’4 foot and weighted between 51kg and 60kgs would find dealing with the physical element of conflict different to someone who was over 6 foot and over 100kg. The results for this area are show below. 
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Participants where then presented with statements and asked if they if they strongly agreed, agree, neither agree or disagree, disagree, or strongly disagree. These statements were used to establish the areas in which officer safety training was or was not effective. The final question asked about the amount of times they had been assaulted in attempt to see if assaults on officer related to any of the previous questions. The percentages given below are of the 41 participants that took part in the survey.  
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[bookmark: _Toc107223128]4.3 Conclusion

In conclusion, the results from the officer’s responses strongly suggest that the training they are provided is not having the desired effect in most if not all areas. Large percentages for all statements were disagreed with almost always out weighting the percentage of those agreeing. 

The study conducted by the researcher appears to support the research conducted in the literature review. The purpose of this chapter was to effectively analyse the data obtained from officers by establishing their personal opinions on the officer safety they are provided. In the following chapter the researcher will in greater depth examine the data from this chapter in an attempt to allow for recommendations to be made to better prepare officers by providing them with training they believe allows and prepares them to carry out their job role effectively 



[bookmark: _Toc107223129]5. Findings and Conclusion
[bookmark: _Toc107223130]5.1 Introduction
This chapter will build on the findings from the literature review and data gathered previously to offer recommendations in belief it will improve the training provided to officers and ensure they can carry out their job not only safely but effectively as well.  To enable this an important area the research focused on was if the training prepares officers to carry out the job effectively as ultimately that is the aim of all training (Penfold, 2022).

5.2 The achievement of objectives
The primary aims of this research project was to look at the safety training given to response police officer and the effectiveness of said training.
1. Review the existing literature surrounding the current officer safety training.

This objective was completed by an in-depth review of the existing literature previously carried out relating to officer safety training. This study aimed to investigate current officer safety training and the beliefs of police officers as previous studies do not provide insight into this for previous years.

2. To conduct primary surveys with response Police officers with the aim to establish their beliefs on current training and the effectiveness of it. The survey would also aim to identify any trends or links between certain characteristic groups and the effectiveness of the training. 

This objective was achieved by the gathering of information using surveys completed by response officers who had undergone the said training that is provided to officers. This therefore identified the trends and links between characteristics. It was then able to be established whether the training appeared effective or not through the beliefs of police officers on the current officer safety training.

3. To analyse and present the primary data gathered by the researcher and secondary research to establish any trends and offer any recommendations and areas of improvement.

The third objective was met using pie and bar charts to present the data clearly that was gathered from the surveys completed and an analysis of the data that was found. The data collected highlighted the beliefs of the police officers and their opinions on the effectiveness of the officer safety training.


5.3 Main Findings

Questions were asked on the characteristics of those taking part in the survey to establish if these would influence the responses regarding the officer safety training. 

When looking at the gender of those who took part in the survey a similar number of males and females agreed that the training prepared them to deal with the physical element of the job with 43% (n13) of males and 45% (n5) of females stating this. Similar finds were drawn when analysing the weight and height to determine if these characteristics had a notable relationship with certain responses. The percentages showed no clear impact on the responses and did not impact the views of those officers who had undergone the training. 
A characteristic that showed a relationship with the officers agreeing and or disagreeing with the effectiveness of training was age. The lowest age group was 18 – 24 where only 33%(n4) felt the physical element of training prepared them for the job. This number increased for the next two higher age groups. For the 25 – 34 age group 45% (n9) increasing again for the officers between 35 and 46 with 66%(n2) stating that the physical element of training prepared them for the role. 

When reviewing the finding of the primary research there is no exact percentage or number which categorically answers the question ‘Is the current officer safety training providing response police officers with the level of training required for them to carry out their job safely’. As such, when looking at the percentages it is in part the researcher’s opinion if the data is in favour one way or the other. An explanation of this would be for example question 8 where by 41% (n17) agreed with the statement. If a group of people were asked if they believed this supported or opposed the argument there would be different opinions. Therefore, it is the opinion of the research that based on the findings from the primary research, the safety training provided to response officers is not having the desired results. 
The data collected at the analysis of result stages supports the data identified in the literature review from the study by College of Policing (2023). When comparing the two sets of data, it was apparent that a large percent of officer do not feel that the safety training they are provided is enabling them to carry out their job effectively. To evidence this the researcher analysed the finds of the survey conducted. 
[bookmark: _Hlk155123430]5.3.1 The current officer safety training gives me the ability to deal with the physical element of conflict.

When analysing the findings for this question it was evident that a notable amount of response police officers did not believe that the training, they had been provided gave them the ability to deal with the physical element of conflict which comes with doing their job. Of the 38 participants only 39% agreed with this statement and a further 3% strongly agreed. 13% of respondents stated they neither agree or disagree with the statement. They majority of reposes fell within the two disagree categories 34% stated they disagreed with the statement and a further 11% strongly disagreeing. With a total of 45% disagreeing compared to the 42% agreeing it indicates that officers do not feel the training they are being provided will prepare them to carry out the job expected of them. 


[bookmark: _Hlk155123449]5.3.2 The current officer safety training gives me the ability to deal with the verbal element of conflict.
With similar findings to the previous question there was clear indication the verbal area of officer safety training was not giving officers in their opinion the ability to deal with conflict. For this question only 26% agreed with the statement and 8% strongly agreed. For this the largest response selected was neither agree or disagree accounting for 32 % of responses. Concerningly 24% of officers disagreed with this statement with a further 11% strongly disagreeing. 

[bookmark: _Hlk155123495]5.3.3 I am likely to use and rely on the techniques taught during officer safety training.  
For the next area of focus the research looked to establish if the techniques taught to police officers were likely to be used by the people the techniques aimed to enable. For this 29% stated they agreed with this stated with only a further 5% strongly agreeing. 18% neither agreed or disagreed with the statement. This statement also saw the highest amount of responses falling in the disagree section with 24 % split equally between disagree and strongly disagree totalling 48%.

A notable finding for this question was that of the 24% of the officers asked disagreed with this, 89% also answered that they had been assaulted in work between 0 – 4 times the lowest option available to them. indicating that officers are potentially relying on other methods to carry out there job or defend themselves 

[bookmark: _Hlk155123530]5.3.4 The current officer safety training prepares officers to carry out the job effectively. 

34% of officers agreed with a further 3% strongly agreeing. Neither agree or Disagree accounted for 21% of participants. The same percent which accounted for agree 34% was the same for disagree however a further 8% strongly disagreed with this statement. 





5.4 Conclusion
In conclusion, it is apparent to the researcher on reviewing the previous literature wrote by others and primary research gathered during this project a large percentage of officers feel they are under prepared and undertrained to carry out the job expected of them. It is documented during the literature review that historically officers have expressed their concerns around the lack of officer safety training and as a result officers can often find themselves in situations that could be avoided with the correct training, 
When conducting research in the analysis of results chapter, is it apparent that across all characterises many officers still feel they are not prepared to deal with conflict both verbally and physically. Officers in large stated they would not use the methods taught to them in training suggesting to the researcher that certain techniques may not be fit for purpose or have the desired benefit when teaching these to officers.
In a modern society where mobile phones capture police and public interaction, police are being criticised and being held accountable for their actions and in no area is it more prevalent than when force is used. It is the belief of the researcher that more time and resources should be invested into training officer who rely on skills in unexpected dynamic situations. 



[bookmark: _Toc107223133]6 Recommendations 
The following recommendations are derived from the perspectives drawn from the various discoveries and findings made whilst conducting the research project. The findings and views from those who took part in the survey suggested to the researcher that officer safety training was not having the desired effect or offering the training value it is designed for.  With these recommendations, changes to the training can be made in an attempt to give officers the skills and ability to carry out the job in a way their employer and public would expect. This can be accomplished through:


[bookmark: _Toc107223135][bookmark: _Hlk155123623]6.1 Recommendation one: More time spent on officer safety training. 
At current officers are only required to carry out a mandatory one day per year of officer safety training, which usually consists of around 8 hours. Research suggest it takes approximately 20 hours of deliberate practice to become reasonably competent and proficient at a skill (Kaufman, 2014). With greater time dedicated to training officers would be able to enhance their skills and techniques in hope they would be able to rely on them more naturally. 
[bookmark: _Toc107223136][bookmark: _Hlk155123663]6.2 Recommendation two: Improve standard of training provided to officers. 
Experience from officers who have undertook the training suggests that when it comes to officer safety training, they offend struggle to implement the taught techniques, often being a case of ‘the blind leading the blind’ (Cushion, 2020). This is at no fault of the trainers who have been put in the role without any external or advanced training. If trainers were provided with a high level of knowledge around the techniques, they would then be able to take that forward to the training the provide to officers. 
[bookmark: _Toc107223137][bookmark: _Hlk155123688]6.3 Recommendation three: Implement a required standard to be met by officers conducting the training.
When it comes to measuring a standard there is usually two types of assessment. Formative and summative (Dixson, 2016) At current the style of testing for officers is a formative assessment which have no pass or fail requirement. As such all that is required from officers is to attend a day’s training with no measurement of skills learnt or input given. By changing to a summative assessment in the form of a pass of fail scenario officers can be measured of their ability to implement the taught skills and techniques. This style of assessment would ensure more by in from officers who are taking the training and ensure upon the conclusion of the training they are at a required level. 



[bookmark: _Toc107223138][bookmark: _Hlk155123734]6.4 Limitations
Most if not all studies will have some form of limitation and there is never going to be a perfect study conducted despite the best efforts of the researcher.  With this study limits such as 10,000 words count, along with, time restraints and deadlines may have been impacting factors when it came to the gather and analysis of data. An area notable early on to the researcher was the lack of previous research on statistics around the current officer safety training making it difficult to compare and analyses previous studies. All those it is important to consider the potential limitations and the effect they may have had on this project the primary data gathered by the researcher contributed largely to this project giving a finding that is as accurate and informative as possible. 
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[bookmark: _Toc107223145][bookmark: _Hlk155123893]7.2 Appendix Two: Dissertation Proposal
	DRAFT RESEARCH TITLE QUESTION: 
Is the current officer safety training sufficient in providing response police officers with the level of training required for them to carry out their job safely?

INTRODUCTION:

This research proposal will focus on the safety training response officers receive specifically when dealing with the conflict element when engaging with members of the public and the safety issues that come with this. There will be a particular focus on the initial training officers receive for this and the training they are required to take annually following this to ensure skills are maintained. Issues regarding police officer’s safety when dealing conflict will also be discussed.

The rationale for choosing to focus on this topic is that there is a mutual feeling within the police that some officers feel they are under trained and under prepared to deal with conflict both verbally and physically. The College of Police (2019) state a survey carried out aimed to highlight concerns police officers have surrounding the increasing levels of violence towards police officers. This survey identified that 26% of 40,000 officers interviewed felt that did not have enough time to learn essential communication skills. A further 13% felt that their training didn’t inform them how to effectively defuse situations involving conflict. This shows the importance of further research into why police officers feel unprepared and how this can be improved for future training programmes. Furthermore, in 2022 within England and Wales there were over 41,000 assaults on police officers reported. This further shows the importance of improving safety training to protect police officers and better inform them how to effectively deal with conflict to decrease this (College of Policing, 2023).





	SUMMARY OF RESEARCH OBJECTIVES: 

Outline the safety training officers receive 
I will look at the training officers receive from trainers who follow the curriculum stipulated by The College of Policing. This will focus on both the initial training consisting of 5 days and the yearly refresher training currently consisting of 1 day.  


Analyse if police officers believe the safety training they receive is suitable  
I will analyse statistics gathered from officers through the use of questionnaires which will focus on their experiences and beliefs of whether the training they are given allows them to carry out their job effectively and safely. I will also look at the statistics around assaults on officers including injuries received to both officers and suspects. 


Explore in what areas if any officer believe the safety training is lacking 
I will explore areas in which officers believe the training they receive is not to the level they require and how this could be improved






	LITERATURE REVIEW:


An article by Log org (2018) 
This article states that approximately 72 police officers in England and Wales every day. This equates to an attack every 20 minutes and this has risen from previous years. This shows the need for further research into how officer’s safety can be improved through training to prevent these statistics rising.

An article from Dynamis training (2023) 
This article states that although most police officers attend officer safety training the effectiveness of this training is not very well understood. Again, highlighting the need for research to identify why this is.

An article exploring the delivery of officer safety training: a case study (2018) 
This case study states that safety training does not follow a consistent strategy which results in unrealistic training and low engagement from officers. The instructor-centric training is based on behavioural education ideology and police officers spend approximately 50% of the training not engaging.

An atricle by Christopher Cushion (2022) 
This article analyses Scenario-Based-Training and suggests changing Personal Safety Training. This article looks at existing research evidence and reflections from supporting a National Police Agency with the hope to change officer safety training. 

It is clear that currently there is a lack of ideas how safety training can be improved. Research and statistics through the use of articles highlight the need for further research as the number of assaults on police officers is rising instead of decreasing.



	SUMMARY OF RESEARCH –SURVEY METHOD: 

I will be using a qualitative method of research in the use of questionnaires. This will be targeted at serving police officer to gain an insight into their experiences around officer safety training. This will identify any issues felt by the serving police officers who of which the training is designed for and highlight how improvements can be made. I will then analyse the information collected. 

I will also consider the use of interviews a further method of qualitative research to identify police officers who have had first hand experience with the training. This will enable to identify whether the training they have received has been sufficient and allow an open conversation surrounding this.

Each of these methods are appropriate as they allow the experience of the police officer to be identified and provide a way for feedback in regards to the safety training. 

	SUMMARY OF SAMPLING FRAMEWORK: 

I will be targeting my research at current serving officers who have received the safety training as without participating in this training they would be not appropriate for the study. They will then be able to state their thoughts and feelings about the training. I will also target the trainers delivering the training to gather their thoughts and insights surrounding the training in order to see it from their point of view to prevent any bias. 



	ETHICAL ISSUES:

To ensure ethical issues are considered the research will be involving police officers employed and will be fully informed of what will be required of them for this research study. All persons would be over the age of 18 and will have to consent to the research once all information is given. If consent is gained all data will be stored safely and only shared between myself and supervisor. If anyone wishes to leave the study throughout any point, they will be able to do so without any judgement. 


	TIME SCALE:

I will set a realistic time scale to carry out this research for each stage. I will consider the planning, collecting of data, the research design, the implementation of this and the writing up of the data found. 



[bookmark: _Toc107223146]
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APPLICATION FOR ETHICAL APPROVAL


	RESEARCH STUDENTS
This form is to be completed by the student within SIX months for full-time students and TWELVE months for part time students, after the commencement of the research degree or following progression to Part Two of your course. 

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.




In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Jack Ashton

	2
	Tick all boxes that apply:
	Member of staff:
	☐
	Honorary research fellow:
	☐

	
	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐

	3
	Institute/Academic Discipline/Centre:
	


	4
	Campus:
	


	5
	E-mail address:
	2029551@student.uwtsd.ac.uk


	6
	Contact Telephone Number:
	


	
	For students:

	7
	Student Number:
	2029551

	8
	Programme of Study:
	

	9
	Director of Studies/Supervisor:
	






SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☐	NO
	☒
	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	
	Institute Research Committee
	☐	

	
	
	Other (write in)

	☐	



SECTION C:  Internal and External Ethical Guidance Materials
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	☒
	2
	UWTSD Research Data Management Policy
	☐

	3
	[List any other relevant documents here]
	☐



SECTION D: External Collaborative Research Activity
If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.
	1
	Institution
	


	2
	Contact person name
	


	3
	Contact person e-mail address

	

	4
	Is your research externally funded?
	YES
	☐
	NO
	☒

	5
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☒

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☒

	7
	
	Employed
	YES
	☐
	NO
	☒

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☒

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☐




Where research activity is carried out in collaboration with an external organisation
	10
	Does this organisation have its own ethics approval system?
	YES
	☒
	NO
	☐

	
	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).




SECTION E: Details of Research Activity
	1
	Indicative title:
	

	2
	Proposed start date:
	
	Proposed end date:
	

	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	3
	Purpose of Research Activity

I will be using questionnaires from serving police officer to gains stats around officer safety training. This will identify any issues felt by the people who the training is designed for. 

I will also use published literature and stats from previous studies to support my research. This will allow stats from larger pools of people to support my study. 

I will also consider the use of interview with officers who have had first hand experience with the training they have received being ineffective this offering a unique first hand experience.


(this box should expand as you type)

	4
	Research Question

Is the current officer safety training sufficient in providing response police officers with the level of training required for them to carry out their job safely?


(this box should expand as you type)

	5
	Aims of Research Activity

This topic will be focusing on the training response officers receive for dealing with the conflict element of engaging with members of the public and the safety issues that come with this. I will look at the initial training officers receive for this and the training they are required to take annually following this. 

The reasons I will be focusing on this topic is that I believe that front line officers feel under trained and under prepared to deal with conflict both verbally and physically. 

College of Policing (2019) stated in an article that a survey was conducted focusing on the concerns surrounding the increasing levels of assaults and violence towards police officers.  This survey included more than 40,000 officers and found that 26% of officers believed that not enough time was spent learning essential verbal communication and only half thought their training had taught them how to defuse confrontation.


(this box should expand as you type)

	6
	Objectives of Research Activity

Outline the safety training officers receive 
I will look at the training officers receive from trainers who follow the curriculum stipulated by The College of Policing. This will focus on both the initial training consisting of 5 days and the yearly refresher training currently consisting at 1 day.  


Analyse if police officers believe the safety training they receive is suitable  
I will analyse statistics gathered from officers focusing on whether they believe the training they are given allows them to carry out their job effectively and safely. I will also look at figures around assaults on officers including injuries received to both officers and suspects. 


Explore in what areas if any officer believe the safety training is lacking 
I will explore areas in which officers believe the training they receive is not to the level they require.


(this box should expand as you type)

	
	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	
I will be using questionnaires from serving police officer to gains stats around officer safety training. This will identify any issues felt by the people who the training is designed for. 

I will also use published literature and stats from previous studies to support my research. This will allow stats from larger pools of people to support my study. 

I will also consider the use of interview with officers who have had first hand experience with the training they have received being ineffective this offering a unique first hand experience.

I will be targeting my research at current serving officers of which the safety training is targeted towards as these are the people who can say if the training they have received was fit for purpose when applying it as intended. 

I will also target the trainers delivering the training to gather there thoughts and insights. 


(this box should expand as you type)

	

	Location of research activity
Identify all locations where research activity will take place.

	8
	All questionnaires and surveys will be conducted with persons from within the U.K
(this box should expand as you type)

	
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	None


(this box should expand as you type)



	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 

	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.



(this box should expand as you type)


	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	
YES
	
NO

	12
	A prosperous Wales
	☐
	☒

	13
	A resilient Wales
	☐
	☒

	14
	A healthier Wales
	☐
	☒

	15
	A more equal Wales
	☐
	☒

	16
	A Wales of cohesive communities
	☐
	☒

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☒

	18
	A globally responsible Wales
	☐
	☐

	19
	If YES to any of the above, please give details:

	
	


(this box should expand as you type)




SECTION F: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☐

	2
	Use of interviews?
	☒
	☐

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☒
	☐

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☐

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☐
	☒

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:



(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	
Around 30 expected 

(this box should expand as you type)

	11
	Who will the participants be?

	
Police officers and staff

(this box should expand as you type)

	12
	How will you identify the participants?
	
By asking to take part voluntarily 

(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☒
	☐
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☒
	☐
	☐

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☒
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)




SECTION H: Anticipated Risks

	
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	1
	Full risk assessment completed and appended? 
	Yes 
	☐

	
	
	No
	☒

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:
No risks identified at this stage 

(this box should expand as you type)
	How you will mitigate the risk to participants:



(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	


(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:
None


(this box should expand as you type)
	How you will mitigate the risk to the investigator:



(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University: 
None

(this box should expand as you type)
	How you will mitigate the risk to the University:



(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:
None



(this box should expand as you type)
	How you will mitigate the risk to environment:



(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☒
	☐

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	If participants want the feed back I will offer them a way to view the finding

(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	
Will explain that it is voluntary, and they do not have to consent 

(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	
No published names or personal information 

(this box should expand as you type)



	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	· ☐

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	


(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	· ☐

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	


(this box should expand as you type)


SECTION J: Data Protection and Storage


	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☐

	7
	Private company computers?
	☐
	☐

	8
	Home or other personal computers?
	☒
	☐

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☒
	☐

	10
	“Cloud” storage or websites?
	☐
	☒

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	Password protected and stored securely 

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	


(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	


(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	


(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒





	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	J Ashton 
	Date:
24/05/2023



SECTION K: Declaration

	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	

	
	
	
	


For STUDENT Submissions:




For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☐
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.
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