Reflection on Employment Legislation
 
This week’s session helped me understand the importance of employment legislation and the role it plays in protecting both employees and employers. Before this session, I was aware of some workplace rights, but I did not fully appreciate how many areas of employment are regulated by law, including recruitment, contracts, working hours, equality, health and safety, disciplinary procedures and dismissal. LCLM 4005 Session 8 - Employment Legislations 
 
One of the most valuable lessons for me was learning about the Equality Act 2010 and the Employment Rights Act 1996. These laws ensure that employees are treated fairly and protect people from discrimination and unfair treatment in the workplace. Understanding these legal responsibilities is important because it helps create a respectful, safe and inclusive working environment. LCLM 4005 Session  8 - Employment Legislations 
 
As a Stores Manager, I believe this knowledge is directly relevant to my current role. I regularly work with colleagues from different backgrounds and understand the importance of treating everyone fairly and consistently. I also recognise that managers have a responsibility to follow employment legislation when making decisions about recruitment, performance management, health and safety and employee wellbeing.
 
Overall, this session increased my confidence in understanding workplace rights and responsibilities. It reminded me that being an effective manager is not only about achieving business objectives but also about ensuring that employees are treated legally, fairly and with respect. In the future, I will continue to develop my knowledge of employment law so that I can make informed decisions and contribute to a positive and compliant workplace.
