


Low risk authentic-based assessments
 “Explain This to a Colleague” (Oral / Discussion)
Students speak for 1–2 minutes each within a small group.
Authentic features 
· Mirrors everyday professional talk
· Knowledge is used, not displayed
· Clear workplace role
Low‑risk features 
· Notes allowed
· Prompt questions provided
· Small group (not whole class)
· No expectation of fluency
Scaffold provided 
Prompt card:
· What is the idea?
· Why does it matter?
· One simple example
Builds toward: professional briefings, handovers, supervision conversations

Real Situation → Learning Log (Written / Portfolio)
Task
Describe a real situation from your work, placement, or everyday life that connects to this module.
No theory required at this stage.
Authentic features
· Real context
· Real experience
· Meaningful to the student
Low‑risk features
· Personal voice allowed
· No sources
· Structured prompts
· Short (300–500 words)
Scaffold provided 
Prompts such as:
· What happened?
· Who was involved?
· What was challenging or confusing?
Builds toward: reflective practice, case analysis, professional reflection

“Name What’s Happening” Task (Conceptual but Safe)
Task
Choose one idea from the module and explain how it helps us understand the situation you described earlier.
Authentic features 
· This is exactly what professionals do:
· reflect
· identify
· explain
Low‑risk features 
· One concept only
· One source (provided)
· Sentence starters allowed
Scaffold provided 
Example frame:
“This situation shows [concept] because…”
Builds toward: theory‑to‑practice application, evidence‑based reasoning

Supported Professional Explanation (Individual Presentation)
Task
Create a short explanation for someone new to this field.
4–6 minutes, with a visual.
Authentic features
· Teaching / explaining is a real professional activity
· Visual communication mirrors workplace practice
Low‑risk features
· Notes allowed
· Clear structure given
· Timing flexible
· Accent and hesitations not penalised
Scaffold provided
Required structure:
1. What is it?
2. Why does it matter?
3. Where might you see it in practice?
Builds toward: training sessions, professional briefings, advocacy

“What Would You Do Next Time?” (Forward‑Looking Reflection)
Task
Based on what you have learned, what might you do differently if this situation happened again? Why?
Authentic features 
· Mirrors supervision and CPD conversations
· Focus on improvement, not blame
Low‑risk features 🛟
· No “right answer”
· Grounded in student’s own context
· Uses everyday language
Scaffold provided 
Sentence starters:
· “Next time, I would…”
· “This is because I now understand…”
Builds toward: action planning, professional judgement, reflective cycles

 Micro Case Response (Early Applied Authenticity)
Task
Read this short scenario. What is the main issue, and why does it matter?
Authentic features 
· Realistic scenario
· Professional judgement required
Low‑risk features 
· Short text
· Focus on explanation, not solution
· No independent research
Scaffold provided 
Two questions only:
1. What is happening?
2. Why is this important?
Builds toward: case studies, care planning, decision‑making tasks
Practice‑Anchored Reflective Account
What it is
· Short reflection rooted in a real experience (work, volunteering, caring, daily life)
Authenticity
· Uses real situations
· Mirrors reflective practice in professions
Low‑risk because
· Personal voice allowed
· No theory required initially
· Structured prompts

Learning Journey Snapshot
What it is
· Short, structured account of entering HE and learning so far
Authenticity
· Mirrors CPD and appraisal reflection
· Makes learning visible
Low‑risk because
· No “right answer”
· Focus on process, not performance
Builds towards
· Professional self‑evaluation
· End‑of‑year readiness reviews

Explained Concept Task (Plain English)
What it is
· Explain one key idea from the module in your own words
Authenticity
· Professionals constantly explain ideas to others
· Focus on meaning, not jargon
Low‑risk because
· One concept only
· Writing frame provided
· Limited length
Builds towards
· Theory‑to‑practice application
· Justified decisions

Professional Micro‑Briefing (Small Group)
What it is
· Short oral explanation within a group (1–2 mins per student)
Authenticity
· Mirrors handovers, team discussions, briefings
Low‑risk because
· Notes allowed
· Shared space
· Prompt questions

Explained Visual Task
What it is
· Create a simple visual (slide, poster, diagram) and explain it briefly
Authenticity
· Professionals often explain visuals, not essays
Low‑risk because
· Visual carries meaning
· Language load reduced
· Structure fixed
Builds towards
· Professional artefacts
· Practice briefings

Everyday Application Task
What it is
· Apply one idea to an everyday or workplace situation
Authenticity
· Shows that learning is useful
· Validates lived experience
Low‑risk because
· Familiar context
· No complex judgement
· Guided questions
Builds towards
· Case‑based tasks
· Applied decision‑making

Guided Scenario Response (Understanding Only)
What it is
· Respond to a short, realistic scenario by explaining what is happening
Authenticity
· Uses realistic situations
Low‑risk because
· No “what should you do”
· Explanation only
· Scenario provided
Builds towards
· Action planning
“Explain This to a New Starter” Task
What it is
· Explain a concept or issue to someone new to the field
Authenticity
· Teaching and mentoring are real professional acts
Low‑risk because
· Friendly audience
· Clear purpose
· Notes allowed
Builds towards
· Training materials
· Professional briefings

Strengths‑Based Practice Reflection
What it is
· Identify a strength from experience and link it to learning
Authenticity
· Mirrors supervision and appraisal
Low‑risk because
· Positive framing
· No deficit language
· Guided prompts
Builds towards
· Reflective justification
· Readiness reviews

Mini Authentic Cycle (Portfolio)
What it is A single real situation explored in stages:
1. Describe
2. Explain
3. Reflect
Authenticity
· Mirrors professional learning cycles
Low‑risk because
· Continuity
· Familiar context
· Clear progression

Feedback‑in‑Action Task
What it is
· Short response showing how feedback was used
Authenticity
· Mirrors professional development
Low‑risk because
· Short
· No new content
· Reflective
Builds towards
· Feedforward reflection
· Professional accountability


Low-Medium risk authentic-based assessments

Case‑Based Applied Task
Task framing (student‑facing)
You are responding to a realistic situation related to this field.
Example task
Read the case. Identify the main issue and explain how two ideas from the module help you understand what is happening.
Why this is authentic
· Realistic scenario
· Professional reasoning
· Focus on understanding before action
Why it’s still low‑risk 
· Case provided
· Concepts limited (e.g. choose 2 from a list)
· Sources guided
· Clear question sequence

Group Applied Decision Task
Task framing
As a small team, decide how you would respond to this situation and explain why.
Example formats
· Group presentation
· Poster / briefing
· Recorded discussion with slides
What students must do
1. Identify key issue
2. Decide on a response
3. Justify using module ideas
Authenticity 
· Mirrors:
· team meetings
· case discussions
· professional judgement in groups
Confidence protection 
· Shared cognitive load
· Speaking supported by visuals
· Marks focus on reasoning, not polish

Professional Artefact (Guided)
Task framing
Produce a document that could be used in a professional setting.
Examples (choose ONE)
· Guidance note for a new worker
· Short information leaflet
· Practice briefing
· Reflective case summary
· Action plan with rationale
What makes this authentic 
· Real output
· Real audience (even if simulated)
· Real purpose
What keeps it safe 
· Template provided
· Length controlled
· Language plain, not academic
· Limited sources

Justified Reflection (Feedforward)
This replaces “general reflection” with professional reflection.
Task framing
Explain one decision you made in your work and justify it using what you learned.
Structure provided
1. What was the decision?
2. Why did I make it?
3. What idea supports this?
4. What would I develop next?
Authenticity 
· Mirrors supervision
· Mirrors CPD
· Focus on improvement
Safety 
· No “right” decision
· Reflection + justification
· Personal voice allowed

Guided Case Analysis
What it is
· Analyse a realistic case using named concepts
Authenticity
· Mirrors professional case discussions
Still safe because
· Case provided
· Concepts limited (e.g. choose 2 from 5)
· Structured questions
Typical structure
1. What is happening?
2. What are the key issues?
3. Which ideas help explain this?

 “What Are the Options?” Task
What it is
· Identify and explain possible responses, not decisions
Authenticity
· Professionals often explore options before acting
Still safe because
· No requirement to choose “the right one”
· Justification only, not outcomes
Builds toward
· Decision‑making tasks
· Action planning

Comparative Scenario Task
What it is
· Compare two short scenarios and explain similarities/differences
Authenticity
· Builds professional pattern recognition
Still safe because
· Scenarios short
· Comparison guided
· No independent research
Builds toward
· Evaluation

Justified Decision Task
What it is
· Make one clear decision and explain why
Authenticity
· Mirrors real professional accountability
Still safe because
· Decision framed narrowly
· Concepts specified
· Reflection allowed
Structure
1. My decision
2. Why I chose this
3. Which idea supports it

 “What Would You Recommend?” Brief
What it is
· Short recommendation to a named audience
Authenticity
· Advice‑giving is a real professional act
Still safe because
· Audience defined
· Scope limited
· Template provided
Builds toward
· Professional reports
· External‑facing outputs

Group Case Conference
What it is
· Group discussion of a case with a shared output
Authenticity
· Mirrors MDT meetings, team discussions
Still safe because
· Shared cognitive load
· Visual support required
· Individual contribution still recognised
Outputs
· Poster
· Slides
· Short briefing note
Builds toward
· Professional collaboration
· Oral accountability

Role‑Based Group Task
What it is
· Each student adopts a defined role (e.g. support worker, coordinator)
Authenticity
· Reflects professional perspectives
Still safe because
· Role clarifies expectations
· Language supported by role prompts
Builds toward
· Multi‑perspective decision‑making

Practice Briefing Document
What it is
· A short written briefing for colleagues
Authenticity
· Very common workplace task
Still safe because
· Template provided
· Plain English encouraged
· Length controlled

Information Resource for a Specific Audience
What it is
· Leaflet / guidance / FAQ for a named group
Authenticity
· Audience awareness is real professional skill
Still safe because
· Audience defined
· Purpose clear
· No advanced theory required
Builds toward
· External‑facing outputs
· Ethical communication

Annotated Professional Resource
What it is
· Existing professional document with student annotations
Authenticity
· Mirrors workplace learning and supervision
Still safe because
· Document provided
· Annotations guided
Builds toward
· Independent evaluation
· Policy/practice analysis

Reflective Justification Task
What it is
· Reflect on a real or simulated decision and justify it
Authenticity
· Mirrors supervision conversations
Still safe because
· Reflection + justification
· No penalty for uncertainty
Builds toward
· Professional accountability
· CPD documentation

Feedback‑to‑Action Task
What it is
· Show how feedback influenced a later task
Authenticity
· Core professional behaviour
Still safe because
· Short
· Developmental
· No new content required
Builds toward
· Continuous improvement
· Readiness reviews

Applied Practice Portfolio
What it is A single issue explored across stages:
1. Understanding the issue
2. Applying ideas
3. Making a justified choice
Authenticity
· Mirrors real professional thinking cycles
Still safe because
· Continuity
· Familiar context
· Explicit progression

 “From Situation to Decision” Portfolio
What it is
· Students track one case from description → decision
Authenticity
· Shows professional reasoning, not just outcome
Still safe because
· Case chosen early
· Structure fixed
Builds toward
· Independent professional judgement




Medium risk authentic-based assessments

Practice‑Based Applied Task (Capstone‑Style)
This is the anchor assessment of the year.
Task framing (student‑facing)
You are responding to a realistic situation you may encounter in this field. You must decide what to do and explain why.
Examples (choose ONE)
· Practice‑based case analysis
· Supported care plan with rationale
· Professional case report
· Scenario‑based decision report
· Workplace‑related problem analysis
What students must do
1. Identify the key issue(s)
2. Decide on a response or approach
3. Justify decisions using module ideas
4. Reflect briefly on limitations or learning
Why this is fully authentic 
· Realistic complexity
· Professional judgement required
· No “right answer”
· Mirrors real decision‑making
Why it’s still safe 
· Case or scenario provided (or tightly guided choice)
· Structure provided (headings)
· Source range limited
· Word count controlled

Professional Artefact for a Realistic Audience
Task framing
Create a resource that could realistically be used by someone in this field.
Strong CertHE‑appropriate examples
· Guidance document for new staff
· Practice briefing or protocol summary
· Information leaflet for service users
· Reflective supervision summary
· Training handout with explanation
Authenticity 
· Real output
· Real audience (even if simulated)
· Clear professional purpose
Scaffolding
· Template or model provided
· Plain English encouraged
· Length and scope tightly defined
· Criteria focus on usefulness and clarity

Reflective Justification & Readiness Review
Task framing
Explain how your learning this year has prepared you for the next stage.
Required focus
· One key skill developed
· One professional judgement made
· How feedback has shaped learning
· What you are ready for next
Why this is authentic 
· Mirrors:
· supervision
· appraisal
· CPD review
· Normal in professional life
Why it matters pedagogically
· Makes progression visible
· Supports transition to Level 5
· Reduces imposter syndrome

Practice‑Based Case Report (Capstone Type)
What it is
· A sustained response to a realistic practice scenario
Authenticity
· Mirrors real professional documentation
· Requires judgement, not recall
Still safe because
· Case provided (or tightly guided choice)
· Headings given
· Source range limited
Typical structure
1. Context and issue
2. Analysis using ideas
3. Decision or approach
4. Reflection on limitations

 “What Would You Do?” Applied Judgement Task
What it is
· Students must decide and justify a response to a scenario
Authenticity
· Real decision‑making under uncertainty
Still safe because
· No “right answer”
· Justification more important than outcome

Problem‑Solving Practice Task
What it is
· Identify a problem and propose a reasoned response
Authenticity
· Mirrors everyday professional problem‑solving
Still safe because
· Problem scope limited
· Decision framed

Practice Portfolio (Integrated)
What it is
· A curated set of related outputs showing professional thinking
Authenticity
· Mirrors CPD and professional portfolios
Still safe because
· Portfolio spine provided
· Continuity of topic

Annotated Professional Resource (Advanced)
What it is
· Evaluate or adapt a real professional document
Authenticity
· Common workplace task
Still safe because
· Resource provided
· Annotation prompts given

Professional Briefing or Pitch
What it is
· Explain a decision or proposal to a named audience
Authenticity
· Mirrors meetings, briefings, supervision
Still safe because
· Visual support required
· Notes allowed
· Structure fixed

Recorded Professional Explanation
What it is
· Short recorded explanation of practice reasoning
Authenticity
· Mirrors asynchronous professional communication
Still safe because
· Can be rehearsed
· No live performance pressure

Reflective Justification Report
What it is
· Reflect on a key decision and justify it academically and professionally
Authenticity
· Mirrors supervision and appraisal
Still safe because
· Reflection + evidence
· No penalty for uncertainty

Readiness for Progression Review
What it is
· A structured reflection on preparedness for Level 5 / next stage
Authenticity
· Mirrors CPD and professional review
Still safe because
· Guided prompts
· Strengths‑based

Synoptic Practice Task
What it is
· One substantial task drawing on learning across modules
Authenticity
· Mirrors holistic professional practice
Still safe because
· Task brief very explicit
· Assessment criteria transparent

“From Situation to Outcome” Capstone
What it is
· Track a practice issue from identification → response → reflection
Authenticity
· Real professional thinking cycle
Still safe because
· One issue throughout
· Familiar structure
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