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Introduction
This rationale is where the functionality of the changemakers course will be examined and critically analysed. An examination of how well personal skills were developed will be investigated and what came out of it for a potential employee. Or even how it may benefit a person when used as a tool to improve oneself in general, will be explored. Through this method of reflection, as individuals, we can reflect on new learnings and apply them to our own way of thinking and processing. As stated by the Learning Innovation Exchange, “reflective learning focuses on the development of critical-thinking skills through the internal process of examining strengths and exploring areas for improvement” (LondonBusinessSchool2022, 2022)” The changemakers course itself involves online learning where one participates in online education courses involving modules that are worked through. In the modules there are videos and activities that need to be completed in order to finish the course. The outcome of the course is to build your own brand and promote skills for future employment but also to assist in becoming more employable and selective in the field of work or employer a person may opt to work for. The initial view I had with the Changemakers module was negative. It didn’t seem to relate at all to an inclusive education degree. I did not have high expectations as I didn’t agree with being “branded”. I understand the concept of new ways of working that involve networking and being remembered for the right reasons, however, delivering yourself as a brand seems corporate. Changemakers was a businessperson’s programme, not one of that in education, where the aim is, not selling oneself, but helping the younger generation. Most articles on brands and branding are bent towards businesses, the Entrepreneur.com states “Simply put, your brand is your promise to your customer, it tells them what they can expect from your products and services, and it differentiates your offering from your competitors' (Williams, 2022). This highlights the fact, branding is not usually a tool for schools, more so businesses, small and large.

Description
The Changemaker course consists of 4 modules. The first of them is titled, Brand You, the second, it’s a Small World, third, Opportunity Knocks and the fourth is The Pursuit of Happiness. These all follow the five P’s of packaging. One – Purpose and Proposition, two – People, three – Packaging, and four – Perseverance. The five P’s are a powerful marketing concept. Whether these have a place in schools and members of staff within schools can be debated. 
The process of The Changemakers course initiated with online lessons involving the lecturer, where we were instructed on how Changemakers would work and what would be involved. Involvement included, as an option, keeping a diary, as a reflective exercise. This gave participants a better perspective when looking back at each section, ably equipping them with the ability to reflect accurately. In this way we are giving structure to the learning experience. Gibbs reflective cycle “offers a framework for examining experiences” (EdinburghUniversity, 2020). My initial thoughts on this reflective way of learning were, how would it help me develop my employability skills and develop a brand for myself?  After reading some information about the area of reflection and employment from the University of Edinburgh, two key points stood out to me. “One element common to both employment and reflection is the idea of drawing out learning, development, and abilities that would otherwise have remained unrecognised and unknown” (EdinburghUniversity, 2022). Interpreted, this translates as, reflections help us see skills, qualities, and talents we use not only in our workplace, but in everyday life, that we can then transfer into the workplace. An example of this could be, if asked in a job interview, give an example of when you have performed well under pressure, this question does not need to be answered with an example from the workplace, this could have been a response from any area of experience. With reflection, there are possibly, many examples, that aren’t work related. This demonstrates that if we don’t reflect, we close opportunities off with lack of imagination or hindsight. 
A second revelation on the power of reflection found on University of Edinburgh website was that of being able to “identify things that you find stressful and how to deal with them – this way building resilience, a key ingredient to effective and long-term employability” (EdinburghUniversity, 2022). Many people, myself being a prime example, struggle, panic and stress without never really pin pointing what the exact reason is. Observation of what is going on around us, and to us, during these times and, contemplation on the events that occur, can help us to recognise the triggers of panic. This reflection and comprehension our provocation and what takes us to the limit, benefits us in the long term. We are able to see the outcomes of certain scenarios and change them, improve them or potentially avoid them altogether in order to improve working lives and overall, life in general. With some insight into reflection and employability, presents us with seemingly beneficial outcomes to utilising reflection as a standard self-help tool while we make our way through growing and developing every day. 
Although there appear to be many benefits with reflection and transforming to a more reflective way of thinking, once I embarked on the Changemakers course, I disengaged. I agreed with the thought process but didn’t enjoy the teaching. As I pursued each module, I didn’t perform well with the method of teaching. In an article by Karl smart and James Cappel, they claim, “instructors should be selective in the way they integrate online units into traditional, classroom-delivered courses.” (Smart, 2006). Although this is in relation to combined learning, where online and in class are mixed, there is value in the statement.  People are diverse and differentiating learner types appears to work better for teaching. Different methods that suit a range of alternative learning styles is an ideal way to teach and learn. It is unknown whether Albert Einstein said this, the relevance, however, applies, “Everybody is a genius, but if you judge a fish by the ability to climb a tree, it will live its whole life believing that it is stupid” (Branson, 2017). The importance of this quote is irrefutable. 
Time and self-management have always been my biggest downfall. According to the website Mind Tools, “The Highest achievers manage their time exceptionally well” (TheMindToolsContentTeam, ND). A module that involves both these disciplines would undoubtably pose a challenge for me. Succession of this module depended on my ability to organise myself. Self-reflection was also vital, and this was not something I was taught throughout my years in education, it being a relatively new practice in schools today. 
As mentioned, the onset of changemakers did not bode well for me. The teaching was not something that worked well. I felt a failure as so many of my peers were on a good path with the online lessons. It took time for me to understand what was required and to then apply it to the learning. Once I had eventually grasped the requirements, I worked through each task methodically. Whilst I was able to do this and complete each task, I did not see how this module would benefit me. 
Completion of the changemaker module seemed to take a long time. It was only when starting the rationale that I realised some of the things I learnt. Some of these being, how important reflective thinking is and the six stages of reflection,
 Description of an experience, feelings about it, evaluating the good and the bad, analysing to make sense of it, concluding what was learnt and what could be changed and an action plan detailing how one may change things. (MMU, 2018)
As you grow older, and as a mature student, hindsight is something that is often mentioned and discussed. According to the Cambridge dictionary, hindsight is “the ability to understand an event or situation, only after it has happened” (CambridgeDictionary, 2022). Although, when I was in school, reflection was not something I was taught, hindsight was something that I experienced regularly, so have I reflected automatically without even realising. Can hindsight be classed as the same as reflection? According to Thesaurus.com “With hindsight and on reflection are semantically related” (Thesaurus.plus, ND). I have changed practises and methods or exercises after having a revelation of hindsight. With the changemakers module, I realise, if I channel this form of reflection that is hindsight, and sit and take more from it, this will benefit me. Changing, what is just a fleeting realisation that I would have changed something if I were to do it again, to thinking through things systematically and precisely using reflection, I can make these changes happen consciously. 
The component of the module that was branding, never sat well with me. I didn’t see how having a brand and essentially, selling yourself, was part of the education sector. Movement across areas in education is not uncommon but it is more prevalent within the school you are employed, or schools linked to your current place of employment. Jumping from position to position in education and different schools is often seen as a red flag to employers. “It is important to make a longer-term commitment to students and a school, and to demonstrate seeing projects through - this requires spending part of your career in one school for a period of time.” (Steed, 2022). A vital part of the education sector is communication. I perceive schools as working together to benefit the pupils and the staff. In an ideal world of work, this would be the best situation, however, I know this isn’t the case.

Evaluation
Evaluation of this module is complex as I had so many contradicting views and opinions. Some of the content I felt could benefit me in new ventures, reflection being the most prominent. The time the course took was, at times, frustrating. There was a lot involved. It proved hard on occasions to maintain concentration due to the extent of workload and, at times, the monotony of activities. I procrastinated a lot with the lack of enthusiasm in completing tasks. I found it east to get distracted, especially having access to the internet and the ability to look at whatever took my desire. It was also difficult working in my home, which is a hub of activity. 
Conclusion
To conclude, I walk away from the changemakers module understanding the importance of reflection. The Open University website states
Reflecting helps you to develop your skills and review their effectiveness, rather than just carry on doing things as you have always done them. It is about questioning, in a positive way, what you do and why you do it and then deciding whether there is a better, or more efficient, way of doing it in the future. (OpenUniversity, 2022)
Education settings are quickly adapting and realising the importance of self-reflection and is standard practise being taught throughout most places of learning. When I completed the online lessons, I couldn’t see how the networking and branding oneself fit with my line of work. It has been many months and I am currently looking at new job prospects. The guidance and instruction I had has now started to benefit me. Overall, I was dubious about the course as a whole and found the learning difficult but as time has progressed, I am seeing the advantages.
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