The word “Leadership” could be seen as a many different images or visions in the 21st century. It could be described as a political leader who is pursuing its own and others values, an explorer who is finding new paths in the jungle for the rest of the group or an executive who is developing and improving the company to take advantage over the competitors. Leaders help others and themselves to do things in the right way. They set direction to build fascinating goals and stimulate creativity in the surrounding environment. Leadership therefore is about mapping out where to go to achieve a common aim and to win as an organization or a team (MindTools, 2020).

People usually mistake leadership and management as the same thing however these two words are very different. According to Mullins leadership is “a relationship through which one person influences the behaviour or actions of other people”. Management in opposition has been described by him as “the process through which efforts of members of the organisation are co-ordinated, directed and guided towards the achievement of organisational goals” (Mullins, 2013). The vital difference between both is that the managers have people who work for them, while leaders have people that follow them. Leadership and management in organizations are closely connected and they must go hand in hand to fulfil each other (NextGeneration, 2018).

Being an effective leader is one of the most important things currently in the business environment. Finding the successful leadership style that works for a team and leader itself may bring the positive outcome for the whole company. There is not one universal leadership style that works superbly in every situation. Although if the leader will come up with a suited style to the business and team, the probability of achieving company goals is much more likely to succeed (Cambell, 2016). There are many different leadership styles with various traits as well as there are many companies with different factors affecting its leadership expectations. Currently, in a successful organization employee would like to be motivated to work in every dimension. In a values-driven culture they are able to find alignment between organizational values and their personal values. Thanks to that they create a motivated and unified workforce. This kind of leadership style is represented by one of the most successful executives in the business environment - Dan H. Schulman (Kanai, 2020).

Daniel H. Schulman was born on 19 January 1958 and is an American business executive. Schulman is a president and Chief Executive Officer of PayPal and chairman of Symantec. In the past he was serving as a group president of enterprise growth at American Express. As a president of Sprint's prepaid group and CEO of Virgin Mobile, Schulman was responsible for the global strategy of American Express to expand online payment services and to form new partnerships (McGinn, 2014).
Schulman was born in Newark and grew up in Princeton, New Jersey. He received a bachelor's degree in economics from Middlebury College and an MBA bachelor’s degree from New York University Stern School of Business (Bloomberg, 2015)
His mother, S. Ruth Schulman, was associate dean of Rutgers' Graduate School from 1974 to 1999. Mel Schulman, his father, was a chemical engineer. Daniel H. Schulman owes a lot to his family and he once told The New York Times newspaper, "I was born with social activism in my DNA. My grandfather was a union organizer in the garment district in New York City. My mother took me to a civil rights demonstration in Washington in my stroller” (Olsen, 2008).

Daniel H. Schulman started his business career at AT&T. He was working there for more than 18 years and became the youngest member of the company's executive team. He started working there as an entry-level account management employee and he left AT&T as a president of the $22 billion consumer business, managing around 40,000 employees.
Later, he became president and Chief Operating Officer, and then CEO of Priceline.com. During his two years career there, the company’s annual revenue grew up from $20 million to about $1 billion (Mazarakis, 2017).

In 2001, Daniel H.Schulman was invited by Richard Branson to become the founding CEO of Virgin Mobile USA. As a CEO, he led the company from its start in 2002 to its transformation into a public company in 2007 and its sale to Sprint Nextel in 2009. Before Shulman left the company, it had become one of the top wireless carriers with $1.3 billion in annual sales and around 5 million customers. After the sale of Virgin Mobile to Sprint Nextel, Schulman was serving as a president of Sprint’s Prepaid group and then he moved to American Express (Walsh, 2005).

In September 2014, it was declared that Schulman would become PayPal CEO. He would continue work as a separate legal entity, split from eBay in 2015. His tenure was also marked by the $2.2 billion possession of iZettle, European payment provider. It is PayPal's second largest purchase to date. His goals at PayPal include financial support to the 70 million Americans underserved by the national U.S. financial system. During the 2018–19 government shutdown, Schulman initiated the idea for PayPal to offer $500 in interest-free cash loans to U.S. government workers. In 2019, Schulman announced ideas and plans to invest around $500 million in Uber to connect two marketplaces (Bosilkovski, 2018).
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