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Reflective essay – Group Presentation

“Enjoys working as part of team”, is universally displayed on the CVs of hopeful job seekers.  Is it true though?   Most like to portray an image of being able to collaborate well, to be perceived as someone who is a dream to work with.  However, chances are, their inner dialogue may be less diplomatic than outwardly expressed.  I know for me personally, working as part of a group larger than two people can be challenging, I don’t always particularly enjoy it.  Therefore, I would word my CV in an alternative, more congruent manner; “Works well as part of a team”, emitting the word ‘’enjoys’’ entirely.  Not to be misunderstood, it’s not that I actively dislike group work, more that I have a preference to working alone as this is within my realm of comfort.  Leaning on the reflective model outlined by Gibbs (1988) I  will be outlining my thoughts and feelings throughout the formation of a group presentation.

It would be fair to state that when I read the brief to conduct a ‘’group presentation’’ of our ‘’own choosing’’, my body physically reacted, and my mind was engulfed with feelings of dread.  I became agitated and anxious for a number of weeks.  Although I understand the functions of group work, the knowledge that this was going to be a graded assignment changed the dynamics entirely.  For others, perhaps this didn’t enter their psyche, but for me it was rather a big issue.  I sat with this feeling, and did not share it openly, as to do so could be construed as rude and possibly self-centred.    In reality however, it is the opposite of that.  I have always had a responsibility to myself, I am continuously responsible for ensuring that my own work is well accomplished.  However, if I was unable to meet the responsibilities of my own self dictated standard, then it was only myself I was letting down.  As part of a group, I felt the pressure of responsibility to a collective, which therefore doubled the pressure.  I am prone to automatic patterns of thinking, and often edge towards the ‘five drivers’ based in Transactional Analysis which are to… Be Perfect, Please, Try Hard, Be Strong and Hurry Up (Johns, 1996, p69).  Except on this occasion, if I failed at any of the aforementioned; it was not just myself I would be letting down.  That thought weighed heavily on my mind throughout.  Yet I am very aware that my constant inner dialogue to ‘not let anyone down’ and ‘to aim high’ could be outwardly misconstrued a little overzealous.  

And that was my next hurdle, how do I manage to work well as part of a group, without imposing my own impossibly high standards onto others?  I wasn’t sure how to balance this at first, so simply got involved with the group processing whilst trying to silence that inner dialogue.  I enthusiastically threw a few ideas into the mix here and there, then sat back to see if they were well received, or not.  I also listened intently to others’ themes and ideas, allowing people the time and space to collaborate fairly, and together we mind mapped a general theme.  Collectively we made the decision to perform a presentation on the senses.  Each of us taking one sense to concentrate on as our ‘solo’ piece.  This was music to my ears, because it meant I was able to retreat, if only momentarily, into my comfort zone of creative lone working, but simultaneously I was still collaborating within a group.  This knowing provided me a sense of ease, and almost ‘permission’ to work alone.

I spoke about the sense of hearing, which was a delight for me, as I have a particular interest in this field.  I spent a week or so studying various aspects of the emotional connectivity of sound, paying particular attention to the emotional impact of music as outlined by Egermann & McAdams (2012), and for the fist time since having been given the task, I was at ease with ‘group work’.  I was able to be my authentic self again in terms of my writing.  Although this is of no reflection of the group members whatsoever; I stopped myself from voicing many ideas within the group through fear of being perceived as pushy, and to also allow others the space to be able to contribute with ease.  I was then able to express myself creatively in my own small piece within the performance, as did the other group members.  Everyone brought a part of themselves to the table so to speak.

The way in which our group played out was rather interesting because it became apparent that we had unconsciously used Smiths (1991) model of the three stages of writing when compiling the project.  Which consisted of ‘prewriting’, when we collaboratively mind mapped the structure of our presentation, including a rough introduction and conclusion.  Followed by ‘writing’, when we all proceeded to make a conscious effort to write our own creative pieces.  Then finally ‘rewriting’ which was when we all came together again to focus on the constructs and themes that had emerged in our individual texts.  It was quite an organised process, one in which seemed to have occurred in quite a natural and unforced manner.  

To conclude, there were many intriguing aspects that can be taken from this group work, however for me, the most stimulating point I drew was how I had visibly engaged in two different techniques of writing in order to work collaboratively within the group.  In regards to forming the structure, introduction and conclusion, I was working collaboratively and writing in a very conscious manner, acutely aware of every word, both spoken and written.  However, when writing alone, I was definitely doing so more unconsciously.  Having looked into this a little further, there appears to be a theory known as ‘the two persons of the writer’ (Brande, 9999) whereby to find order, the conscious mind instructs a person to write in a very practical formal way, but in doing so creates a very tangible ‘creative tension’ within the writer.  I most definitely felt this at various stages of the process.  However, this was alleviated by writing a small portion of the presentation alone.  For others this may have simply served as a practical measure as time together was limited.  However, for me, it was a necessity to be able to actually alleviate the creative tension that I had manifested within myself.  And this is an area of personal development I am going to explore further in future.
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