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Academic assignment effectiveness of crime prevention theories

For this task, the essay will evaluate the effectiveness of different theories and strategies for addressing anti-social behaviour and how they are used overall.

Anti-social behaviour refers to a range of activities that cause harm, alarm, or distress to others, such as public disorder, vandalism, and harassment. One of the crime prevention strategies used to address anti-social behaviour is the Community Safety Partnership model, which involves the collaboration of various agencies, including the police, local authorities, and community groups, to develop and implement prevention measures tailored to the specific needs of the community (Hough, 2005). This model has been found to be effective in reducing some forms of anti-social behaviour, such as youth disorder and street drinking (Casey et al., 2012).

One such strategy used to help deal with anti-social behaviour is the Anti-social Behaviour Review process, formerly known as Community Trigger meeting, which allows repeat victims of anti-social behaviour to have a more significant say in how their complaints are handled - allowing those who have made three separate complaints about anti-social behaviour in the last six months to have their cases reviewed. ( West Yorkshire Police. 2020)

This entails meeting with the victim and reviewing problems such as the type of anti-social behaviour. This strategy offers many different benefits for solving the problem at hand.  Firstly, the aim is to give victims and communities the right to request a review of their case and bring agencies together to take a joined-up, problem-solving approach to finding a solution. This would allow the victim to provide feedback on how other strategies have worked and how they feel the matter should be handled. It would also allow the victim to speak with other services and see how they can aid with the problem and how they can work alongside the police. 

Another added benefit of the case review is that it is simple to request a case review, making it easier for the victim to request one and not have to worry about delays in the process or worry about if they are been taken seriously as Agencies, including local authorities, the police, local health teams and registered providers of social housing have a duty to carry out a case review when someone requests one and their case meets a locally defined threshold. (Home Office. 2020)

However, there are downsides to using a Community Trigger meeting, mainly the resources needed to hold the meeting. As stated above, several agencies will be present during a session and try to arrange a review, which can take time and delay the investigation into the problem. Moreover, investigating where the problems started and where they would finish would help clarify the issue; otherwise, resources would be misplaced or misused. (HOUGH 2005)

During the time before and after the review, the victim is considered to be particularly vulnerable, and the relevant bodies should consider whether additional practical and emotional support can be offered to the victim. (AVON AND SUMMERSET POLICE2020)

Mainly in cases in which the threshold for a case review is not met. Although the formal procedures will not be invoked, this provides an opportunity for the relevant bodies to review the case to determine whether more can be done. 

It can be frustrating for victims of anti-social behaviour to feel that not enough is being done to address their concerns. It can be disheartening to have the case reviewed and involve other agencies only to find out that it doesn't meet the threshold for a Community Trigger meeting. In these situations, it can seem like there are no alternatives or options left to pursue(Home Office, 2013)

Moving on from the use of Community Trigger meetings, another strategy used to deal with Anti-social behaviour is the use of a Community Protection Notice, known as CPO, which can be used to deal with ongoing problems or nuisances which are having a detrimental effect on the community's quality of life by targeting those responsible. (Home Office. 2023)

Local police forces will need sufficient evidence to satisfy themselves that the behaviour in question is genuinely having a detrimental effect on others' quality of life in terms of the nuisance or harm that is being caused to others rather than simply having an effect on their day-to-day lives before they can use a Community Protection Notice. 

The use of a community protection order does have benefits. For example, it can be issued to people 16 and older, allowing police forces to use a less intrusive method to deal with younger people rather than arresting those who are causing anti-social behaviour in certain places. Moreover, after one has been issued, there is no time limit as to how long a person can be used with one.

However, although a community protection order can significantly reduce anti-social behaviour, it can also greatly affect the young person who has the order, as studies have shown that the conditions set in the order can affect the young person due to having much of their freedom been limited such as who they can be with and what areas they are allowed in and at times this can push them further away from society and ensure the chance of criminal behaviour. (Furlong 2016)

The police are able to place certain conditions on the community protection order, such as preventing a person from being in a specific area or being at a set time, such as having a curfew and even not being in the same area as other people who have also been given a community protection order. ( Chartered Institute of Environmental Health 2014)

The conditions have substantial implications. If they are breached, for example, if the person is found in an area they are not supposed to be in, they are liable to be arrested and then can have the community protection order extended but form. Studies show this only sometimes helps the problem and, at times, can only be a short-term solution. (Sherman et al. 2007)

In conclusion, while crime prevention theories and strategies can be effective in combating anti-social behaviour, their effectiveness may depend on a range of factors, such as the nature of the crime, the characteristics of the community, and the resources available for implementing and sustaining prevention efforts. It is therefore important to carefully evaluate the effectiveness of different strategies and approaches in order to develop evidence-based policies and interventions for preventing crime and reducing anti-social behaviour.


word count 1087




Academic assignment task  CHIS
For this task, this essay will Critically evaluate the use of Covert Human Intelligence Sources.
.
A Covert Human Intelligence Source secretly provides information to help with investigations. It is authorized and regulated by the Regulation of Investigatory Powers Act 2000, overseen by His Majesty's Inspectorate of Constabulary and Fire & Rescue Services. This practice has been utilized for many years to prevent and prosecute serious crimes such as terrorism and human trafficking. Recently, the Covert Human Intelligence Sources ,Criminal Conduct Act 2021 granted legal powers to organizations such as intelligence agencies and law enforcement bodies to permit covert human intelligence sources to engage in criminal activities to obtain information.

The uses of Covert human intelligence sources are strictly controlled and governed. When it comes to the authorization of the use of Covert human intelligence sources for an investigation, this is done by the public authorities entitled to authorize the use or conduct of a CHIS, together with the specific purposes for which each public administration may allow the use or behaviour of a CHIS. (Home office. 2000)

 Covert Human Intelligence Sources (CHIS) are used to investigate serious and organized crime. While some argue that CHIS can be a valuable tool for law enforcement agencies, providing access to information that might not be available through other means, others have expressed concerns about the potential for abuse of power, entrapment, and the risk of harm to the CHIS. (Juliana ,Q et al 2023)

One particularly controversial aspect is when a CHIS is required to commit a criminal offence as part of an investigation. These actions are heavily scrutinized and recorded and can only be carried out if strict parameters are in place and an experienced and highly trained officer grants authorization. It is essential to balance the need for effective law enforcement with protecting the rights and safety of all individuals involved.

Covert human intelligence sources are crucial to protect victims of crime and can offer unique types of safeguarding. However, it is essential to note that this kind of safeguarding occurs during an investigation. Using covert human intelligence sources is essential when handling serious and organized crime. It enables investigators to employ different investigation methods and strategies, such as developing fake relationships and bonds to gather critical information.

It seems that according to The Police Service of Scotland (2017), the reactive nature of the work of a Covert human intelligence source and the need for them to maintain cover may lead to situations where they have to engage in conduct that was not initially planned or foreseen at the time the authorization was granted.

As Covert human intelligence is used to help investigate serious and organized crime Within the United Kingdom, The Covert Human Intelligence Sources Act 2021 empowers the police and other authorities throughout the United Kingdom to use children as Covert Human Intelligence Sources and to authorize these children to engage in criminality, with no criminal liability, in return for information. Raymond, A. (2020), 

using younger Covert human intelligence is worth it. As with any undercover work, a great deal of risk assessment would need to be carried out due to the nature of the work. And even with the all the time put into the risk assessment that this practice puts children at risk of severe physical andauthorisationrm and that the safeguards for children used in this way were so inadequate Case S, Haines K 2018)

So, although using CHIS intelligence can seem ideal as they often meet the requirement when organized crime groups start recruitment, a tremendous amount of risk is involved. Although a considerable amount of time is put into the risk assessment, even well-done risk authorized can only account for some things.

But there is also the chance to obtain crucial evidence when it comes to the investigation of serious and organized crime and also with being able to gather evidence which can be used to help protect victims of crimes and even have the opportunity to prevent a further offence from taken place though the information they are able to gather(John, G, James, E. 2022) 

However, their concern is that the informants may not always be reliable or truthful and could provide false information that could lead to wrongful convictions or other adverse outcomes. Additionally, relying on informants can create a culture of secrecy and mistrustorganised public confidence in law enforcement. (Bawden, D., & Robinson, L. 2009)

Another downside is the risk of CHIS being compromised and putting their safety at risk. This can also lead to a loss of trust between law enforcement agencies and the communities they serve, as people may fear that their personal information is co-organized with CHIS without their knowledge or consent.

There are also ethical considerations to using informants, mainly if they are vulnerable individuals who may be coerced or manipulated by law enforcement. Using informants can also put their safety at risk, as criminal organizations or others may target them if their identities are revealed. (Chappell, B. 2015)

There are several alternative options to the use of Covert Human Intelligence Sources. One such option is technical surveillance, such as wiretapping or video surveillance. Another option is to gather information through open-source intelligence, which involves collecting information from publicly available sources like social media, news articles, and government reports. (Rumney, P. N., & McPhee, D. 2023)

Additionally, law enforcement agencies can use data analysis tools to identify patterns and trends in criminal activity, which can help them predict and prevent future criminal behaviour. Finally, community policing and outreach programs can help build trust between law enforcement agencies and local communities, leading to more effective crime prevention and investigation.

In conclusion, using covert human intelligence sources (CHIS) is a complex issue that raises ethical, legal, and human rights concerns. While CHIS can provide important information and help prevent and safeguard victims of serious crimes, their use must be carefully regulated and monitored to ensure that they do not engage in criminal activity and that their actions do not violate individuals' rights and privacy. 
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Academic assignment task 1 inclusive and diverse workforce

For this task, this essay will be examining the role of the police, mainly the organisational culture, in creating an inclusive and diverse workforce within the force.

Firstly, looking at why it is essential to have a diverse workforce. Diversity and inclusion are integral to everyone's continuing professional developmet within policing.

The importance of police services having a workforce that is representative of the communities they serve. This not only helps to build trust and understanding between the police and the community but also ensures that the police can serve and support the needs of the diverse population they are responsible for protecting effectively. It is crucial for the police to have the consent of the public, and having a diverse workforce is one of the key ways to achieve this.(the College of Policing 2020)

Organisational culture plays a crucial role in creating an inclusive and diverse workforce within policing, according to several academic studies. Chan and Mak (2019) found that the culture of the police service can significantly impact the recruitment and retention of diverse members due to how underrepresented groups receive the police service. This can be due to ongoing trust issues with the police or a lack of confidence in the police. Hesketh and Stubbs (2023) have also highlighted how the culture of the police force affects diversity and inclusion. They found that certain aspects of police culture, such as a focus on traditional masculine traits, can create barriers for women and minorities who are interested in joining the police force.

Furthermore, Waters et al. (2003) argue that an open and inclusive workplace culture can help the police force identify with and understand the communities they serve, which can help reduce crime and prevent minority communities from being exploited. However, only some communities are open and happy to engage with the police, and this can lead to different feelings towards the police and a reluctance to speak with them. This underscores the importance of creating a police culture that is open and inclusive, and that can build trust with marginalised communities.

This is important as not every community the police deal with is open and happy to engage with the police, and this can lead to the community having different feelings towards the police and becoming less likely to speak with them, whether it is through how the police have engaged with them or through their own beliefs in the police. (Peter, K. 2017)

Some police forces use an equality plan to outline how they plan to create a more inclusive and diverse workforce and which communities they feel are underrepresented.

For example, South Wales police have an equality plan which has a time scale as the force wishes to improve their diversity and inclusion by 2023. The equality plan looks at communities such as neurodiversity, which includes Dyslexia, Dyspraxia and Autism. The equality plan further explains the reason behind this.

Officers and staff interacting with people must recognise their condition and make reasonable adjustments accordingly. This is especially important in situations such as when taking calls, dealing with incidents, in custody, when taking statements, and when identifying vulnerability. It is essential to ensure that everyone is treated fairly and with respect (Police and Crime Commissioner South Wales. 2019)

Moreover, by having staff with different neurodiversity and having the proper support in place, staff members within the organisation will feel more appreciated and, as stated in the equality plan, be able to service the community better, along with improving inclusion within the force. (Krzeminska A et al. 2009)

Some police forces use an equality plan to outline how they plan to create a more inclusive and diverse workforce and which communities they feel are underrepresented. For example, South Wales police have an equality plan with a timescale as the force wishes to improve their diversity and inclusion by 2023. The equality plan looks at communities such as neurodiversity, which includes Dyslexia, Dyspraxia and Autism. The equality plan further explains the reason behind this. By having staff with different neurodiversity and having the proper support in place, staff members within the organisation will feel more appreciated and, as stated in the equality plan, be able to service the community better, along with improving inclusion within the force (Police and Crime Commissioner. 2019)

It is vital for UK police forces to ensure that their workforce is both inclusive and diverse, and they examine how different leaders, from frontline leaders to the senior management team, can contribute towards this goal. The College of Policing has laid out guidelines on how the different levels of management can support a more inclusive and diverse workforce. One of the key action points for frontline leaders is to educate themselves and their teams about the experience of minority groups and to continually challenge any discriminatory behaviour while advocating for equality, diversity, and inclusion. (College of Policing. 2022)

 It is crucial for frontline officers and leaders to understand the communities they serve, as they are often the first point of contact for these communities. By knowing how to engage with these communities, officers and staff can build trust and positive relationships with them. Additionally, working together with different police forces can help streamline the recruitment process and ensure that the best candidates are selected for the job.

''If we are not culturally competent ourselves, we cannot play our part in helping the police to build an institution that serves every member of the public and has the confidence of people, regardless of their background.''. (Equality, diversity and inclusion strategy 2022)

With the independent Office of Police examining the recruitment strategies of every force and analysing the applications from various communities, efforts are being made to address the challenges the police face in recruiting a diverse workforce. This includes initiatives to reduce the turnover rate of colleagues from Black, Asian, and minority ethnic backgrounds and to create a pool of talented individuals from protected groups through positive action programs.

Moreover, these are important to have as it is considerably. It helps the police become further inclusive, which then, in part, shows the community that the police have taken an active approach to recruiting members from the disproportionately represented community, which then will allow the police to engage more affected with those communities. (Metropolitan Police Service 2017)

In conclusion, the role of organisational culture in creating an inclusive and diverse workforce within policing cannot be overstated. An open, inclusive, and supportive culture of diversity can help build trust with marginalised communities, reduce crime, and improve the recruitment and retention of diverse members within the police force.
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Academic assignment-Response policing


For this task, this essay will critically evaluate the role of response officers in dealing with critical and Major incidents. Firstly, looking at what a major incident is, the College of Police defines a major incident as.

''A major incident is an event or situation requiring a response under one or more of the emergency services' major incident plans. This will usually include involving large numbers of people, either directly or indirectly.''(College of Policing 2013)

The College of Policing Define a Critical incident as While College of Policing defines a critical incident as, a critical incident is any incident where the effectiveness of the police response is likely to have a significant impact on the confidence of the victim, their family and or the community. Police services must respond promptly and effectively to ensure public safety and restore community confidence. College of Policing. (23 October 2013)

The effectiveness of response officers is dependent on a number of factors, including the nature of the incident, the location, and the resources available. It is essential for response officers to have a clear understanding of their roles and responsibilities and the procedures and protocols to follow in different situations. 

Response officers play a critical role in dealing with critical and major incidents, and academic research supports this claim. Studies have shown that response officers' ability to manage incidents effectively is vital in reducing overall damage and ensuring public safety. One study conducted by the University of Leicester (2017) found that response officers' ability to make quick and informed decisions is critical in managing critical and major incidents. The study found that the most effective response officers were those who had received extensive training in risk assessment and decision-making.

with response officers needing training or already having the proper training, all officers would have used M/ETHANE with the importance of following the M/ETHANE model for incident reporting. It is a well-established framework that provides a standard structure for responders and their control rooms to share information during an incident. Using this format for all incidents ensures consistency and clarity, and updating it as the incident develops helps to keep everyone informed. Moreover, in cases where the incident falls below the major incident threshold, the 'ETHANE' message format can still cover all the necessary points for dealing with a critical or significant incident. ( JESIP 2014)

The benefit of using M/ETHANE is that all other emergency services also use it. It significantly helps the first response officers at the scene and provides a step-by-step guide for dealing with the incident after the information has been passed and declared a critical and major incident.

Several studies have emphasized the importance of response officers in critical/major incidents. For example, a study by the UK National Police Improvement Agency (NPIA) found that the initial response to an incident significantly impacts the outcome, with response officers playing a critical role in minimizing harm and damage. (National Policing Improvement 
Agency 2013)

Effective communication is vital in managing critical or significant incidents. Response officers must be able to communicate clearly with other agencies involved in the incident to ensure that everyone is working towards a common goal. Having clear communication protocols can help prevent delays and ensure that the incident is handled efficiently. It is essential for all parties to be on the same page and share information effectively to ensure a successful outcome.

Response officers play a critical role in managing critical/major incidents. They are often the first to arrive on the scene and must quickly assess the situation and determine the appropriate course of action. Effective communication is essential in this process, as it allows for a coordinated response effort that can help to minimize harm and prevent further escalation of the incident.(Hewett, P et al. 2001)

However, there are also challenges associated with the role of response officers in critical/major incidents. For example, response officers may need help managing the high uncertainty and complexity associated with emergencies and dealing with the situation's emotional and psychological impact. (HMICFRS 2018). 

Moreover, critically evaluating the role of response officers in dealing with critical/major incidents can also impact the response officers' mental health and well-being. A study conducted by the University of Bristol (2017) found that response officers who experienced traumatic incidents were more likely to suffer from mental health issues, such as post-traumatic stress disorder. The study found that officers who received proper training and support were less likely to experience mental health issues.(Williamson, E. et al 2020)

These challenges include managing the high uncertainty and complexity associated with emergencies, dealing with the situation's emotional and psychological impact, and being exposed to physical risks such as violence or hazardous materials.

To address this issue, response officers must be provided with adequate support and resources to help them cope with the stress of their job. This can include regular counselling, debriefing sessions, and training on managing their work's emotional impact. Employers should also prioritize the mental health of their employees and create a culture that promotes self-care and support. (Matthew R et al., 2020)

 In addition, response officers may be exposed to physical risks, such as violence or hazardous materials. Several strategies have been proposed in academic literature to address these challenges. These include providing specialized training and equipment to response officers, establishing clear communication protocols between response officers and other agencies, and providing support and resources for response officers' mental health and well-being. (Civil Contingencies Secretariat. (2012)

In conclusion, response officers play a critical role in managing critical/major incidents, and their effectiveness is vital in reducing harm and ensuring public safety. While challenges are associated with the role, addressing them through proper training and support can help response officers perform their duties more effectively. Additionally, managing critical/major incidents can also impact response officers' mental health and well-being, making it essential to provide them with proper training and support.
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