Schedule: Contemporary HR in Practice 2019
Lecturer – Julie Hayward
	
	Date
	Session Content
	Class Activities
	Pre-reading and preparation

	1
	3rd October
	Introducing the module
Assignment overview

What is HRM?

Contemporary issue facing HRM


	Module learning outcomes and overview of assessment.

World Café – What is HRM?

Introduction to Megatrends and their impact on HR practice.
	N/A

	2
	10th October
	The internal and external context within which HR operates.

	VUCA and understanding complexity. 

The Cynefin Framework

Organisational Metaphors – Complex Adaptive Systems
	Learn about the definition of VUCA at
https://hbr.org/2014/01/what-vuca-really-means-for-you

Watch this short video to understand the differences between simple, complicated, complex and chaos
https://youtu.be/N7oz366X0-8 


	3
	17th October
	The future of work







What is the ‘Hole in the Wall’ for the HR profession?

	Debate Tasks, including:
· A robot is coming for your job.
· UBI is the answer to wealth distribution in a future dominated by AI
· AI will never replace human creativity
[bookmark: _GoBack]
What it means to be a HR professional and how this might change in the new world of work.
	Read: Reading associated with the debate task allocated. 






Read: What is the ‘hole in the wall’ for the HR profession? 

	4
	24th October
	The skills needed to thrive in the 4th Industrial Revolution
	What are the skills HR will need to develop?

Self-assessment activities identifying employability skills and skills development activities.
	Watch: How to thrive in industry 4.0 https://youtu.be/jXarjmelLrw 

	5
	31st October
	The 5 generation workforce
	What are the implications of the 5 Generation Workforce


The Millennial Myth
	Read: Managing People from 5 Generations https://hbr.org/2014/09/managing-people-from-5-generations
Watch: Millennial Myths and Realities: https://youtu.be/HXpphKU9vHQ 

	6
	7th November
	High Performance Work Organisations
	Understanding the link between HR practices, and individual and organisational performance. 
	Read: Unlocking the Black Box – Available on the Moodle page or in the library. 

	7
	14th November
	Assessment 1 
	Assignment Workshop
	Please bring a complete draft of your assignment for feedback.

	Assignment 1 Deadline: 15th November 2019 by 23:59 via Turnitin

	8
	21st November
	Traditional Performance Management
	Annual Appraisal

The 9 box grid
	

	9
	28th November
	READING WEEK

	10
	5th December
	Cotemporary approached to performance management
	What’s driving the change to a new way of managing performance?
The continuous feedback option. 
	

	11
	12th December
	Assessment 2
	Assignment Workshop
	Please bring a complete draft of your assignment for feedback.

	Assignment 2 Deadline: 

	Holidays

	12
	9th January
	
	Assignment Feedback

Module Evaluation
	



